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ABSTRACT

- Thd s study ‘16@1{&@ _at' i;he relatienship between Iﬁhe‘
employment of married women in jJobs .outslde the liome and the
stability of. the family using mugu and Nsukka tovms asg case
studies, This relatimsnip was, mVestigated through a numbe,
of. 1n‘ter\ferling'\}ariables.‘ Specifically, the- study exemined
the effects of wife's employment oni the number of children &
couple has, the number of how:'s snen‘t by a working wife on
¢hildecare and_housewom,. the incidence of Juvenlle del..nqu@'ecy
in the'family, authority relatims (deecisie making) bet-wee‘n
husband and wife, the presence of role s‘crain and cmfl:.ci:,

satisfaction /dissatisfaction in marriage. Finally, it lool«.ed
elso at the relatienship Detween wife's employment/
eWalxlevel and pt’enbi ty towards marital break uo.

I-t was expected that 'the preseme o*‘ cenflict aris.mg from

Lbe abeve st tna?:.\.nns woul d reflect nega'tivel'r on f_a/xli& , _

stability, resulting in the formulation of relevan"s hypctheses.
The: samplp size wag made up: of 8‘74 marr'ieu weene:n ‘with

children both frcm Pnugu and u.sx‘&;ka. Taase we rendomnly

, f-,elected. 150 -each from the three categories of respmdents,

vizs wage eamers - WE (fonndl sechor employmmu). self» |

"emplcyed ~ SE (1nfomal s'zc’ho‘ employment) aad :m_.'iw'time

hausew:lves - FW, In other wordg, eaeh category -of

resnmdents was made uza ef 150 wmmm, with ’che emepti@n o*”

Enugu wnich had enly 124 :rfu,'i Lo ui:me hoa..-,ew:.vesg,



xiii

A sample of 40 married'.meﬁ (20 cagh 'from‘Enugu ana N sukka)
were randemly selected fram among the families studied,
;Ln additien, 21 diverced men, fmm both towns. were, included
in the study.' The inclusicm of mea was to have their views
and feelings on the issuee. z*a..oed. _ Da'ta were collected maf!:aly
through questmrmaires. supp’l emented m th .»ndep'th intervi BWS
of same of the r*evpmden“ts. |

The data shewad *‘ha’c m@s» of t.he hypothesized relatimw
ships were waesk and/er ir\slﬁ:n.i ficant with the ﬂxception of
role strain/cmflict whleh. was found to be em.,istmtly
asgoclated with family il"'s’Lab 1zmy ds:lng X statiqtie and
,nul'tiple r@gressim analys:t,s. Iv ower wccx'ds, majority of »
the ucmen were of tne view tba"t: ,juVen:xle dej..mquemcy is not
related %o mobther's e«:q:loymmt, w:ha'b mf..e?s’ bgﬁng}employeé
@utsides the home ‘and earaing mcome &id nok iﬁréat'ai the .
| ‘i:raditicnal authcrity position o:!:‘ bbe hannand, nei*:hmr is :L“tz
relaved to marival diusatlsf’acmm and pv*opms“ w te brealw w
even wnsatlsfactory mary ageg. L |

Based en the a’bove, iu wczé cmc«uded that. the s‘aabi"ﬁty
of the fdnily is nob r-ea...;.y threatened by me ampioymarm of
wives and that even the chserved -a‘sfsocsia"cim',bé‘bv;ém ‘role
strain/caiflict and family instebility will not lead o
disintegratio of “ché Tamitly béc'éuése of 'ﬁhe tra'c:lii:i&ial btii£
~ in the sanctity of marriage as well as the binding fome of
children in marriagp. "



CHAPIER NE

INTRCDUCLT (N

11 Backgrowmd of Study

Studies have shown that the number of married women
in the workforce has increased cver the past three decades
and is, in fact, still on Gthe increase. This situation
fowund in developed ceuntries tCeok, 1975; Bell, 1979) is
equally true for developing.ﬁatiens as noted by Andah
(1990), Kumekpor (1974), Fashoyin (1985) ameng others.
The 1ncrgase has been relaﬁéd to a nunber of factors viz:
inerease in the number of educated women and the
opportmities for earningliﬁaeme outside the home,

Women are also working to be eéanemiéally independent
and te be able to support their families. Einally,‘spme
women work for psychologicalrreasens, for instance, to
have a sense of fulfilment,

The concept "working wife" is not new to the
traditional Nigerian or even West African societies,
where every woman 1s expecﬁed‘to be engaged in one form
of economic activity or the other, or at least, in farm
work, This is in addition to ‘the normal-household tasks
and rearing of children., As éuéh, the idea of full-time

or stay-at-home wife as is cﬁhceiVed of today, never



really existed, In other words, married women in Nigeria
have traditiomally been engaged in work within and outside
the home, B |

Kumekpor (1974), however, noted that work outside
the home in traditional West African societieéftook
place within a defined framework and structure. That is,
whatever the type of work that loock a married woman
outside her home, be it farming or trading (the twe
commenest eceonomic activities) this work was usually
fitted into the social and ecenomic framework within
which the kinship wmit or domestic wit operated.
Her work roles did not canfliet with her domestic ‘roles
since family wnit equally carried en the economic
activities, For instance, inhthe'caéé of férm wqbk; the
woman could decide te prepare food first or do any other
household chores and later go to the farm. She could
also leave the farm earlierAthan othérs‘in obder'towdo
some other things at home. Ten with modern commercial
or trading activities, the women who owns or direcﬁé‘
her own business can interrupt her work activities or
delegate some to semeone else in order to carry out her
domestic‘obligatioﬁs. The point Eéing made is fhat"
married women in traditianal or cdntemporary'scciety'who

run their own businesses have the flexibility'cf'



adjusting work relations and domestic obligations with a
minimun of role conflict (Di Domenico, 1980).

Now, the involvement of women in work outside the
home, particularly wder a figid work=-time schedule,
does not allow for this flexiﬁilﬂ.ty in adjusting work
vand domestid obligaticds. Lhus, confiicf ahd 6ther= |
problems are belleved to be present bn the families
where the wife is engaged in outside employment - leadmng
1o family disorganizatiom which does not augur well for
the stability of the family. |

1.2 ' The Problem

The phenemenon of worﬂing wives (as noted before)
has beceme a nermanent feature -in almost all parts of
the world., Ceok (1975) confirmed this increasing trend
in woman's employment in her éurVey owagrking_ﬁotbers
in a number of ccuntries'whigﬁiinclﬁde‘ﬁomania; Japan,
Australia, Sweden, Russia, Austria, Isrmel and Westérn
and Eastern Germany (now.meréed), Most impcrtantly,ishe
noted that working mothers-the world‘bvér are faced with
the problem of combining wage labour anéltheir'traditional
household work, ‘In other wérds,lﬁhether.cne is looking
at the Eastern Furopean 00untries,where'it is adceptéd‘

that every woman (married or siﬁgle) ought to and must



work, or their westem cownterparts where The choice of
taking a job, with the attendant problems, is left To the
individual woman, women still carry the major respons-
ibility of caring for the hemé and children with 1little
agsistance from thelr husbands, v

The difficulty of combining wage labour with demestic
tasks arises from the fact that wage labour or paid
employment usually invelves working in a bureaucratieally
organi zed work situatiéns with riglid work time schedules
and authority structure, This means that working wives,
particularly those with children,; are faced with the
problem of managing their two roles of worker and
mother, beth of which are not necessarily always
consistent or compatible, Thét-is, being a mother makes
demands. which are often eontraaictory:te thé'demands o
the~time;and_énergy afia working wife, In other words,
~a working mother cannot be in the office and at home with
her children all at the same time, This problem becomes
,more‘prénounced where it isiﬁﬁ;possible to manipulate
- work time schedule in order %o accommodate domestidl-
‘leigations. This is usually the case with office work
(formal employment) and this né5ults in conflict of roles
as well as strain which are»sgid to be m the:increéée;

(Cook, 1975) and which have been suggested to be a major



cause of instability among working-wife families in
Nigeria (Fapohunda, 1982; Clagunju, 1987; Njoku, 1981).
Although Igbo tradition eneouraoes having many children,
1t is speculated that the x'esultlng strain and ceni’lict
from too many roles may influence some working w;ves to
have fewer number of children in order to reduce the
intensity of strain and ¢onfl ict .Lhis situation could
also cause conflict in The home especially 1f the
husband supports the idea of many children. |

" That women actually g0 ’thr'ough a 10_1: of stfess,
strain and conflict in an attempt to cope with thelr
multiple roles has been noted in so many studies
(Kumekpoz', 197h; ILO, 19753 Csﬂaedu, 1980; Hester &
Dickersm, 1981, Fap chunda, 1982; Proehaska & Prochaska
1982 Jegede, 1985) Laoye, 1082 Ckeke, 1988; Andali,
19903 Gray, 1’98(")'. Houselmech‘i: & Spmier‘, “198’0'). .Lnde&d,
Cook {1975t 47) noted that the "woman ' s double role
results net omly in a doub:;e'burden but in her being’
qui’ée Aiiteﬁrally" of two minds 'ébloiit’ work‘_‘ and cnildcafe
at heme; This schizold self view contributes to her
helplasmess, manipulability and passivity"., | |

Again, the attendant strain and cenflict of

managing many roles affect npt only ’ﬁhe woman but also
the other members of the famlly, Al"tho&gh there is

controversy concerning the effects of wife's employmént an



the health and satisfaction of her husbamd, there is no
doubt that some men will and do protest against being
involved in what they call tkitchen affairs'. 1In Nigeria,
as in other commtries, childcare.and-househdld ¢hores are
regarded as the exclusive preserve of women, Therefore,
if a hushend is required o help out with these tasks
because the wife is at work, there could be some resentment,
In fact, for some men, the idea of doing domestic tasks
may be enough to engender'féelings of emasculation,
- particularly if their wives are werking to augment the
family income, and this happens Lo be the case more cften
than not, 7 |

Similarly, seme negative effeots'of mothers!
employment‘on-yaung ehildfen have been noted Sudh
children are said te be aeprlved of parental’ care aﬂﬂ
love which are important for their development at the
early stage of thelr lives {Fapohunda, 1982; Laoye, 1985),
1% has further been argued that if children are to grow
up physically and mentally sound; eapable pf love or |
work, then a lot of time and affection should be devoted
to them in their early years (ifaturotip.1985). In gpite
of the incensistency in the findings m the effects of .
mother's absehc@ en children, there had been occasions

when surrogate mothers (namies and house maids) became
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negligent in thelr duties 50 ﬁhat'childr&n.l@ft’iﬁ thelr
care suffered mishaps, which were sometime% fatal
Indeed, there exist reported ¢ases of neglect and |
malireatment of children even in some daycare centres
(Mamman, 1988) It is thus believed that mother's
employment reduces the amounu of time. devoted to child-
care and house work From the abcve, one sees the
picture of a working wife who stays in the office worrying
about the welfare of her ch..ldren 1eft in the care of
someone else, and therefore not putting in her best in
her office work either. In the 1ong run, her JOb or
family respmsibilities w:s.ll have to suffer. |
Another problem that relates te wife s employmant
is the suggestion that wife s earninas could actually be
a threat to her husband's traditional authority p091ticn
as head of the family while enhancing the wife s position
in terms of family decisian maklng. There?ore, husband'
percention of erosion of his authority mav have implica-
tions for marital satisfaction. in additien, one is
equally aware of the possiblm temntatiens (like sexual
harassment) some women are e&posed to in the hands(of
other men in and outsid@ the office, which mnay even be

a factor against family stablllty.



Yet, the present econeémic situation in Nigeria - with
the ever-rising cost of livihg - makes it imperative that
married women in Nigeria must work if qnly to augment
their husbands' incomeé, Agdin, since the suggestion has
been made that the prcpensityvtoward marital instability
is more in working-wife famil?es them in those of fulle
time housewives (Booth & Whiﬁé, 1980; Huber & Spitze,
1980; Njoku, 1981) a need exists te focus more research
en the specific mechaniems that enhance this phenomenon
of instability in working wife families (if indeed the
relationship becomes ‘established in this study). The
definitien of the concept instability and ‘its indicators
are listed fully wunder 'Cperaticnalization of concepts'.

Earlier studies in Nige?ia sought to examine the
influence of traditianal'rdies cn the labour force
participation of women (Andah, 1990; Fashoyin, 1985;
nyema, 1989; Kayongo-Male, 1984), Other studies,
(majority of which are based.dn Burepean cowmtries and
the United States of America) have focused on the effects
of wife's employment onffe:ﬁility rate (Blake, 1965;
Lewis, 1982), en childeare ahd house work (Perry, 1961:
Ckojie, 1981; Bamisaye et al, 1985), and o the relation=
ship between educatien and labour force participation

(Ifeagwu, 1982; Winch & Gnéer, 1965), There has been

+
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1ittle done in the area of women's employment (with its
attendant role conflict) and the overall stability of the
family in Nigeria, Ih other words, this study seeks Vo
examine the implieations of &ﬁidespread participation of
wives in the labour force on the welfare and stability of
the family, The study will dceument The various strategies
Nigerisn working women adopt Ain coping with thelr multiple

roles of worker, mother and housewife,

1e¢ 3 Obaeotives of Studz

Glven tThe increasing partic:Lpation of women :Ln wage
labour (employment), the geaeral ob.jective of this s'tudy
is the investigation of the ::.mplicaticns of this
phenomenon on the stabilit uy @f the family in Nigeria.

From the above, we have une fo‘flowing specific objectives.

1. To find out whether the employment of wives euts1de
the heme results 1n inadequa’ce attmticn 't:o childcar'e
and housework; | _ |

2, To determine ‘the:effeets é? wivés' employmeht m'
authority relations beuween husband and wife.

3., . To investigate the contribution of the employmeﬁt

of wives outslde the home Yo the existence of role

conflict and marital dlusatisfac’cim and their

effec_t a family stability;
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4, Finally, to find out the culturally approved ox;.
relevant stratégies that can be evolved for coping
with the comflict in ro,l-.es‘ of employed wives_in

Nigeria,

1.4 Significance of Study

The proposed study will attempt to explain the
implications (whether negative or positive) of the
employment of married women éuf‘cside their homes:, This is
important since more~e§npiricél work needs to be done .
regarding the assertion by a Nigerian wri‘cez' 'that ' 80%
of the crises and problems n the world are caused by .the
fact that married wemen go 'La work' (Njoku, 1981° 9).
Al‘chough ‘this assertim has beeﬂ questiened by F’lele.
Mere, Cnuigbo and myekwelu (19814), a more detailed study
using a 1arger samplce is needea. In other words, the -
reseamh will provide empirical evidmce as to whether
family instability is a eense»quence of ‘the employment of |
wives outside the home or whether there are other factors, L |
This knowledge will help cl mm:&.ane (s@ciologists and S
‘psychologists) and pelicy mal«zex's deqign appmpriate social
and economic policies to alleviate the strain and cenflict

in working-wife hemes.
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1,5 Research Questios | o
In order to articulate "'che problem further, a number

of questions were asked,

1. Does a wife's empleoyment affect the number of
children the family has especlally as large family
size is traditionally valued in our seciety?

2 Do empleyed wives, because of ‘hheir'm‘ultiple r,'olles
as workers and home makers, experience greater role
strain and conflict than their unemployed counter=
parts? ' .

3, Are children of working mothers more likely to be
neglected and thus become juvenile delinquents?

4, Is marital dissatisfaction likely if a woman has
a job__ou‘tside t_‘ne home?

5, 1s family (marital) instebility related to comflist
arising from the dual (multiple) roles of the working
wlves? ' ; ' = . Co ‘

6, Are wives' income percelved as a threat to .their - -
husbands' traditienal authority (i.e. male dominsnce)? .

7. 1s the prapenéity toward mafital'break-up related
to wife's employment sbatus and educatioenal level?

Theéa are som.eb of l'thie questﬁ.ons that have bugged pecple's
minds, Answers to these will throw more light eh‘-t;he‘
rela“timship betwesn wome*a*s'emplojrmeriﬁ and the'.’é‘wier'ail
well-being of the family,

1.6 gperaticnalizatién of ,Conc@ iz o
Housewife: This is the femr-élrie partner in a'faﬁily. ggle

up who rung the home; b:'ings up: thé children and does the
household chores,. Thus, .'ali!:married women are neeessarfilyt B

housewives.
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Housework: Refers to the sum total of all, the day-to-day
activities carrlied out by married women in the home for
the mainten=mnce or gmooth rﬁaning Qf the family, These
include coocking, cléaning-, doing lawndry and. shopping for
the home and childcare. | .

Working Wives: This will be used interchangeably with

employed wives to refer to married wemen who, in' addi‘tibn
to engaging in house work (porxormed by &ll houcsewives),
alse engage in wage eaming jobs (pald emoloyment) outside
their family homes, Here, work (or employment) is
categerized to take lanto aceownt the ease or ,difficuity
with wnleh the working womsn ¢an manipulate her work ‘cimg;-
schedule in ord.eé te fit in her demestic mie_s,.: Henéé_the
use is made of 'f,emai' and ‘infermsl' sector employment,
The crucial factor is that the place of work is ou"t.side.
the heme for it to make a difé‘erence since the woman will
have to leave her house for some perieds of the day.
fh@refore, the term 'employed wives’ is used 'bo refer to .
women in fomal and informal employment,

Formal Sector' 1pl oyment: A.‘his refers to work in

bureaucratical’ly m:'ganized work situations, with rigid
work time schedule and au’bhorj.ty ,struc‘bure, .This is paid
labour in both govemmenisowned émd private compéxi,ies.

with a specific work period like, 7.30 = 3,30 p.m. ineluding
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' shift duties. Working wives here do not have any control
' over their official work hours and examples are the
gministriesg banks, hespitals, ete. In this stuay 4women
iAin this category of employment are referred to as Wage

' Bamers' (WE),

' Informal Sector Fmplevmenth: <This refers to work without

" the rigid work ’cime sshedule .s‘imse the business is_ |

| usually of small scale, run by the owner (the wife) who
is answerable to no one but herself., VWomen in tThis o
situation can adjust their work schedule to accommodate
their family duties. Workers here include women pefty
“tpaders, centracters, éateréxfé,l artisans, etc., and their
businesses must be outside their homes, For pufpes‘es 6‘-f
this study, these women are xf-éfe-:-m*edl to as’ “self“émﬁlqyed'
( SE). . |
Full-time Heusgwives-(Ndnagmpioygd) {Fi): This cencept

refers to married wemen who do not engage in employment’
cutside their homes but spend mogt of thelr time taking
care of thelr homes, That is, ‘they do not necessarily
- have to leave thelr homes al :specific periods of the day,
Experience in the field, however, showed that being a
full=time housewife does ne*@ -dmply folding one's arms and
depending m ene's husband!s inée'fﬂe, Indeed, most fixilé-

time housswives engage in faming and/or have kiosks in
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front of thelr houses where they sell few articles of

| trade, This term (FW) is, xzever’thel_ess, mtained to compare
with wives who leave their hc;mes for outside jobs,

Pamily: fThe existence of different forms of family at
different periods of time, in different parts of the
world, makes it almost -impéssible tb have. a uﬁiversaliy
acce@fable definition of family, This\ study will however,
adept the view thaﬁ :f.‘ami-ly -is a seclal group made up -.of
persons united by marriage or bleod, who may or may not

be_liﬂng together but who recegnize their role obligatious,

Family (Marital) Stshility: fhe ccncepts family and -
marital stability are used,iﬁ%emhmgeablyto;iﬂefer ‘o
the ability of a couple %o méintain endurdng or permanent
relatiens in order that the gr'eu,c will continue to exist,
This does not lmply absmcé-df quarrels or disagreements
. between couples but censeioﬁs efforts tc smooth ‘chings ‘
over op sort out disagreéments or quarrels when they
cecur, Marital stability clan be enhanced by feélings;of
general satisfactiwm (as perceived by couples) with one's
marital sitvation, understanding, patience, trust and
ability to talk things over by couples, |
Familv (Ma_ri_tal)v Instabiéitys | The ,tcafm is viewed -as the

inability to maintain enduxfing or permanent marital

relatiens which could vesult from the failure of one of
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both spouses to perform their'rale obligations (Goode,
1962), This author@ﬁoode)nétéé that the non-performance
of role obligations leads to dissatisfaction or confliet
in the home which may in tum, lead to marital
dissolutioen or break-up, - ﬁamiiy or mérital insgtability
is equally viewed as a aounle s propensity to dissolve
an exlsting marriage, even “bbough, dissolution may
ultimately not take place (boobh Jomseon, 1983).
In other words, a family may be experiencing or showing
gigns of instability and still remain intact, This means
‘that divorce or marital diss‘élu‘bi-o;n shduld, strictly
speaking, not be equated wi%h'instability’but is the
‘ultimate in instability »va*pﬁblicly,recegnizéd index of
instability. ~S S o
This study édcpts this IJa'ﬁjter definition by vBeo“‘ch &
Jomsen (1983), This is because more marriages survive
than are dissolved in NiéEfia. Hence, the focus of this
study is an those indicaters ow symptoms of instability
in the family. It has been recognized that there are
marriages where vouples are v@t satisfied.but do not
have the ceurage to ask for separatian or divorce eithér
because of what people wlll say (Hicks' 8pPlatt, 1970) or
for religiqus EeéSans or;beqause of'cultufal_vaiues,,

attached to being marrisd, eSpécially for the wcmen,
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They, therefore, continue to Live miserably in thelr
marital homes, These, according to Hicks & Platt, make
up the wnhappy but "s_'t;fable'- mérriageé.  This points to
the necessity of distinguishing between durable (stable)
marriages and satisfactory mérriages.

Instability in marriage may be ménifested in form
of a serles of actlms o:é thoughts'whiéh_‘may_qr may not -
lead to a final breakeup of the marxfiagé.u Sﬁch_act‘ims_
and thoughts are 1isted ‘mdezr-:‘.,bhé indicators (iﬁdieés) of
family instability, vizs o
1o Presence and frequeacy of quarrelimg and fi.gh‘uing

between husband and w.a.fe. | | - ,

2, Husband cemplaining abom- w...fe s neglect of her
~ family roles, especially ch:leeare. |

3 Husband eating outside because of lai.e prap'—mauien
of meals since wife is at werk | '

4, Wife feeling resentful. oecause husband does not |

help out with housshold du‘l_aiea‘,. o
54 Salary disputes betwe'éﬁ husband -and wi'fe.

6, Husband feeling loss c.i‘ status because of wife s

d

eamings (4,e. her ecomomic indepmdmce)),
7. Wife's feeling of fmaneia.L burden en .191‘; ,‘
8. Househelp r'elated problems. ‘ -
9. Parent-child ccnflie'c}.

10, Interference by extended family relaticns.
_ - p,
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11, General feelings of wnhappiness or dissatisfaction
expressed by ‘elther spouse or both,

12. Strong feelings or thoughts of separation expressed
by spcuse's'.,' | '

13. Couple in i‘.ﬁe proc.ess o:«?“'epara’cim or divorce.

Role Set: | This concept z'efers te a complex set of role
expectatj.ms assoclated wi th a particular status, For
example, a school teagher x*e" ates with her pupils,
colleagues, school principal, school board or. State
Educatien Ccmmission, gtc, 3 and for each group, she is
‘ expected to relate or benave in a particular way.

Rele Strain. Th:ls is the fel't difficulty in fulfilling
role ebligations. the inability to comply comfortably
with all rele set expectatlons, Rele s’crain is seen as
conflict resulting fmm socie‘bal s‘tructure and noms and
frcm family struc'i:ure and f‘vncticn. |

Heusehold. This refax's ‘co uhe inmates of a house, all
the people living togethar' in a housc including member's
of the nuolear- and ex‘cended family as well as non=

| vrelatives (e.g, househelps) who normally live in a
particular house, . |

Role Ccnflic'bz This cencep*c is ‘che inabllity to perfomz

two different role systems whcse claims ¢ resource

(eg time, etc) alloea‘cions__are incompatible (Coser and
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yo 0\

Rokoff, 1970)., As these authors pointed out, the °°“£1i&%»”;

is derived from the fact that the values underlying the i

demands are eon‘cradio‘bory.' That is, while working wives “\K\
. N
(especially those with ¢areers) are expected to be - \\

s

//

4,//

committed to thelr work (Just “Like man), they are at’ the
gsame time, nomatively requwed to glve priority to their

\ .

family., This points out the inconsistency between the \
ideal of *home-maker' and that of ‘career woman', making
conflict 3.nherent ;m the nosi‘cien of a working waman. o
For purposes of this study, the concept 'rola strain
and cenflict! (or role strain/cenﬂict) will be used to
reflect the prnsence of si‘-rain and cenflict (as defined)
experienced by werking women gs a result of. multiple
roles, . e M | | | ', , A
Role overload: Th.fts phencmenon exists when total deﬁmds-
‘on time and energy aséeéiaﬁ‘ed 'w.i»'bh the prescribed
activities of mul'tipl& roles are’ oo great for roles to
be perfonned adequately or comfcartably ( Duxbury, Higg:ms
and Lee (1994)). w:;rking wn.ves generally carry work
everload when they have 'be perfam multiple roles as
workers, mothers and housewives. o
Careers This x'efegr-s tg a job .lwhich is highly salient,
has a developmentzal quuéwe and requires a high degree"
of commitment, | o | |
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Dual=Career Family: This concept refers to a family in

which both husband snd wife pursue careers, This means
that both are highly comuitted to the:l.r_.j‘ebs and as suech,
the wife 1s expected (just like the husband) to devote a
161: of time to office work, - ., o
Dual-worker/Dusl-eamer Family: This is a family in

which beth husband and wife"a‘z_'e gainfully emp,],oyéd
outside the heme, Thls implies that there may not bé the
'byr;»e of commitment needed for career jobs andvso the wife
may not need to strain herself ’beyond office heurs, It
18 therefore expected that she may have a 1little more
time for the family than would a sareer woman,:

Marital Satisfactigns This is a state Gf[m:{nd in‘-'_which |
one cz; both gpouses find an j»:__;_f;-n:f‘;mﬁ_‘;’h fée‘.ense" of fulfi}.m'ent “
 or cantentment to want to centinue with. thelir tﬁa_rifta:._ ‘
r'/'elatimship (,Andah; -1990), Satﬁ.afaétij@ in jmar;r‘iage' |
can be inferred from the béhavﬂ’;éur o spouses e>i~'may be
expressly stated by the mauseQ :a), 1. e.l4 self report,
Marital Diésat}éfaotion: This 1s tﬁe “state of'mir_’a"ci' in
which one or both spouses cease to find any sense of
fulfilment or contentment in their marital relationship,
Thus they méy, infact, behavmg a1 "’e&npty"" sneuv‘ N
marriage, which is marital velatienship 'th;iatv. has lost

- all its meanings for the couwple concerned (Goode, 1962).
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Digsatisfaction can be iﬁfez‘x‘éd threugh one's actions

or behaviours or can be cpenly ‘expressed 1,e, self
report, Scme of the ac’ticns'er behaviours 1isted wnder
the indices of instebility alsc reflect dissatisfaction,
like quarrelling, fighting ‘and the various complaints
against one spouse by the other, | o
Power and Authoritys: 90werl is the *'probability that one

actor within a soclal relationship will be in apqsiti_on
to carry out his own will despite resistance and regard-
less of the basis on which thls probability rests',
Authority, on the 6ther hand, is the 'probability that a
command with a given spe¢ific centent, will'be ebeyéd by
a given grouwp of perscas' (Dahrendorf, 1959: 166). |
The difference is tha‘t whereas pcwéris_essmti‘ally ’E;:L"‘e;d.
to the'pé'rsonality of individuals, autherity is alw'aﬁrs:',
asgcciated with scecial pesiti@ri‘a or reles, ~ For lustance,
the politician has pﬂew‘ér ever the masseS» to whom he -‘speéks
and who have cmfid’endé.in hiin;’ But’ Tthe eon"trgi of' the
manager over his werkers, oz‘ the military officer' over' |
his men is authority bec‘:ause» it exis‘bs as' an expec‘tat:!.on
independent of the- speciﬁc pex‘sm wcupying tne poai‘tion
ef manager or army of fieer'., | Thus, while power is mera;y |
a factual relatien, author*i“cy is a 1egitimate z“elation -

of deminatiem and subjee:tion (i & Super- and

i .
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subordination) nen~complisnce of which cen bg.san:c'bi.cnved-.
against (Dghrénderf; 1959) s vlfienee,a authori‘ty_s‘cructure
wivthin 'vthe'Af.r.ican f_amilies (;?.neludir}g Nigeri}a)_,isone
based or\’ nom,s which ¢learly legitimize é’person's
positien and requires tk\at daferer’ce and respect be
acc.erded that persen,’ Therefore, the father, being the
nomative head (the authomty figure) ef the family has a
positien giva? to him by A‘Eric.an traditi@n such that even
when he 1s unemployed (és heppens these days) h';e ig s6iil
respected and deferred %o in most families Kayongoe'l‘flale
st a1, 1986). - S
Misbehaviour: This term is»usa‘d,here‘to refer to such
mirier improper conducts of 'ehildren like discbedlience,
abandoning of ecnels dutiés.jér assimfngnts (whe’bﬁer. school -
work eri house werk) in pi’!ef@ré‘&qe. for playing with oné?s |
peers, abuging ene's seniorc.u . . -
Delinguency: Refers to illegal or anti-sc:cial be‘maw.cur; ,
le minor crimes like vandalism, esnecially uhen commltted

by yeung pecple.
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_CHAPTER 2

LITERATURE REVIEW

In this sectim._attemp.tfi:s'méde to review the
existing literature on the relationship between the
enployment of married women and the stability of the
family, It should be noted, however, that existing
‘ ﬁ\ateriais hé_we' 'fée'ﬁséd om the ‘é,ff._ec'bs of _'wi,,v-es'_ ,
employment on fertility behgfigur; childoare .and demestic
work, as well as on the ?éla-*ci@nship between educ a‘&ion

and wemen's énnploymén’ﬁ-.*’ ’Ehere are dlso studles on the
relatianship between wiwres’ emplcsyment and the health
and heppiness/satisfaction M’ bath husband and wife, tha
authority (power) rela'bims wi‘t:hin the family, 1In

addit:lm, ‘there are s‘budies which show that there is rcle

énflict between a w«aman'a empleymmt role and housews.fe } o

‘rele. (e is, however, not sware of studles which locked.
~at role cenflict arising fmm married women '3 multiple
reles as well as the:lr at‘fecbs on family stability in.
Nigeria. This sea’cj.on wﬁ.l alsa review the theoretioal
orientatims that oeuld ba used to eéxplain the phenomenm
~ of rcle conflict., The abcve areas will now be reviewed
éne after the other, o
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2.1.1 FEmployment and Fertility

A number of studies havé been carried out on the
effects of the employment of married women on fertility
behaviour. 'I'he general assumption is that the employment
of wives leads to a decline in family size ie number of
children., While studies in the developed nations
generally found the existence of such a relatioanship
(Blake, 1965; Weller, 1977; Blau & Ferber, 1986; Awake,
19853 Wilkie, 1988), This relationship could not be
established for the develeoping nations (Gendell, 1965;
Lewis, 1982). This is because of the peculiar nature of
the socio-cultural envibonment of Africa and other
developing nations. In other words, even though fertility
differentials have been found for different African
comtiries, such differences have been atiributed more to
differences in educational levels and residential pattemns
than to employment (Gendell, 1965; Lewis, 1982), Stycos
and Weller (1967) stressed that the employment of married
women can lead to a decrease in family size only when
employment becomes incompatible with motherhood: that is,
if there is role incompatibiiity, From her study of
Abidjan in Cote d'lvoire, Lewls (1982) concluded that
women's employment does not limit the number of children
they desire to have, She noted that although level of
educatlon did accomnt for slightly lowered fertiiity,
~ highly educated families algso had large family siées.
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Looking at the Nigerian situation, Okediji (1967),

in line with Gendell's (1965) views, noted that women
who havé higher educatien, iﬁcome as well as those in
professions tended to have fewer number of children than
those in low income group, while the non-educated have
the largest number of children, In pre-=colenial
Nigerian society extended family members, 1ike grand-

others, amtles, eto helped 1n child-rearing and vﬂﬂ'ﬁ'
household tasks., It was quzte easy then to combine S
econcmic activities with chi1d bearing and other . |
domestic. chores without hav,ng ©o cut down on number’i

of children, Presently, extended family members (where
-available) do help with household chores and child rearing
as nannies (for older women) or as house maids (fer
yomg girls) In addition, daycare centres and nursefy‘
schools are also used by ennloyed mothers.. The point |
in all this, . is that employment status per se, may not
be the major factor in the decTining family size found :,:
by Okediji in his study, especaally among urban dwelleré
- Just as Lewis (1982) pointed out, In fact Afcnga (1982)
equally came to the same cancTusion that in ngeria
employment per se does not limit family size, but | N
rather factors like educatian. residence and cultural‘l
values influence family smze. She alsc gave reasons

why there may not be declining family size (which are



e ‘ | - : 25

already stated above, like tne presence of extended
family z‘elatims) . Such fac‘bors like the present economic

7 crisis, occasioned by the ::Lx'uctural Adjusiment Programme
/
(SAP) may be important explanatory variables. However',

/ 0f interest is ‘the" cenflict that may arise when employment
/
status of the wife impedes her reproductive respcnsibilities,
¢Specla11y if the husband wants more children while the

/// w/‘lfe feels she cannot ccpe and, her'efore, dces not want
e ' (
’ /more children. It will be ia”cex'esting to find out if sueh

,e

& conflict situa‘cion does arise esoecially because of the

\:\'\

S traditicnal emphasiu cn 1arge family size. i 'l‘hus, threugh
this study, the presence (or‘ o*cherwise) of such ccmfllcts
/, rand; ‘cheir r'elatimship tc the stability of 'bhe family Wlll

be fdund out

'2.1 2 Enployment and childcarc/dcmestic (Lhcusework) x'oles

/ 2. ‘l,. 2(&) : Studies have alsc bea‘a done cn the effects of

wivgs' emplovm@nt on childcar'e and dcmes'bic roleaso W:Lth

A
/ r'eétbec‘b to childcare, earlier* cuudies (derprlvation studles)

focuslad attention cn the effec ts of mother s absence :E‘rcm

home cn the children. Although there were inccnsistencles

/ in the findings, it was frequen'tly asserted that matemal
emplqyment had a deleterious ef::ect on the developmen‘c of

the children. ' In short separaoim of children from
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mothers was said to have 'bad psy¢hological, physical
and social effects upon the children and can be
permanently damaging to their perscnalities' (Perry, 1961;
312). " The implication of the above statement to family
stability is fairly obvious, A family where children
suffer from psycholegical or physical dlsorder will not
be a happy family,

" However, it is necessary to note’ that the ccncept
'deprivaticnv - depriving a child of motherly care - may
not be relevqnt in our traditlonal seeiety. (especially
in the eaﬁly days) where ch”1d»rearinv was not the ‘
exclusive duty of the blological mothers, but was, dcne ;;J
by the entire members of the eztended fami1y and the :
community at 1arge. Aithough, chlldren are now 1argely
'vraised by thelr biologieal Dareats, (ie the nuclear |
family) thpse narents are mot divorced completely from
'thelr extended kith and kin who still exart influence,
on and overseea the welfare of tThe entire family members.v

In cmtrast to the deprivabien Views, early researoh
as well as recent enes have found that separaticn of ’
children from mothers does nct have a damaging effectx .
on the children but could even be benefioial under : ;
‘certain canditicns (Andrus & Jorow1tz, 1938, Boglding,

. .'5

19653 Perry, 19613 Hoffman, 1974- W.leie, 1988)




27

In the views of Hoffman (19‘74) and Wilkie (1988) the
amomt and gquality. of care given a c¢hild may vary more
by the edusational level of tThe parent eand type of
substitute care than by the mother's employment, -
The beneficial aspect of sep-ég'ation of children from
mothers 1s seen in the case of a mother being prdrlé" to
irritability and so separation for some hours may be
refreshing to her, This difference in fihdings can be
traced to the fact that most of thesze earlier wrlters
applied the findiﬁgsHbésed on a few childf@n to_muchff“"
larger gfo@s Of“childr{ez.a. - lS:imilarly, arguments ﬁSed=.
for separation in‘tems}oflhour_s were .inappi'fébri'ately“"
aﬁplied te.absencesthaﬁ lasted for,menthsibf~eveﬂfyéaré;
fhe effeet of which_ﬁas\the making-ef‘inyaiid cOﬁclusibhé
in scme: cases (-Skard. .1965)'. Again-; é.s'"'nét'ed 'wi'&h“the
negative side of separaticn, thls phmcmenm is really
not Very relevant to our socie‘by where childr'en are
traditienally part and parcel of the extended familyv'jand"‘
not just the biological parents. | o
The pas’c three decades ‘have, - 1’1oweve=.~r9 seen.a shift
in research emphasis. Reseamh agtivi cies have now been
| fecused ca 'bhe effec'ts of combining employment and ehild-\
care en not only the children but m the working mo’chers Y

themselves. Stelz's (1960) s’cudy, even though is an old
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one is quite relevant her'e. ln reviewing the literature
in this area of study, Stolz no‘ted some costs to the
children as well as to the mothers themselves when the |
latter worked uts:lde the home, vizs
Te mothers are unduly tired, impatient and irritable,
2. children are lonely when mothers are tired and busy,
that is, children feel 'imely when mothers are busy
| and are too tired to give them due atteaticn, |
3 children feel neglected and are actually neglected;
4; children run riot w:Lthout suoervismn, ' '_ |
5. mothers cannot share sohool experiences with theiz'
children; N L
6. | r-nothersv»cannot' do the mcnding and 'othe’r services ”
" children needs . | o
7. mothers cannot teach chlldren socially approveo
behaviour. A | o
Although Stolz d:ld point out that these eonclusions were
net backed by empirical evidence, there is no denying the
validity of some of them. F‘or example, Fapohunda (1982),
Laoye (1985); Ifaturoti (1981); Cook (1975); Okojie (1981);"
and a - host of other researchers noted some of the above-
mentimed influences m children. but most ;unportantly,
they stressed the cost to The mothers themselves, l:l.k.e .

health problems., In add..tion,-, Bamisaye and Oyed.uran | I
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(1985) ﬁotéd, in théir'stﬁdy of folé strain smong employed
mothers with pre-schocl children in the Teaching Hospital
and Collegn of Medicine both of the Uhiverqity of Lagos,
that the strain of combining work and demestic. roles was
belling more o the mothers Lhan Gﬁ the children.' Thelr
subaects included both the hlgher and lewer income members
of staff of thasse institutlons. Pocr health was determlned
by the pumber of episodes of 111~health for the mcther and
children per year resultiag from inadequate childcare |
arrangement which characterized 2ll the working mothers"®.
situatien, Their e,:pestation was, that where childea;’e
arrangements Qere inadequate, the children's,health‘w&uld
déter;oréﬁeg'but thié.wés not the.caSe. Ré%her; t&éy '
foundvthathgeneraliy Q2% of'working mothers reported ﬁaﬁ#
episodes of'ill-healfh;:while only:{7% éf fheir'préés§h661
children were found o have been ili within the same
pefiéd. In addi-‘c:.ion‘. outside childcare ‘*arr"‘fan'gementsl"fi :
tended to increase mothers‘ i1ll-heal th, 'An“explaﬁatioh:f
for this finding (of poorer maternal health) ceuld be the
;'presence of ocnszderable psychological nressures cn these
; employed mothers, especlally theirp anxietv over the welfare
of their chlldrgn left in poorly . equipped day-care 1

_cenu res, The authors also nowed that thelr sdbaects ,
equally suffered from feelxvgs of guilt over their absence

\
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from home because of the societal belief that mothers'
absence is responsible for the existence of the various:
social ills. o ‘ ‘ .,

_ S&milarly, Cook (1975) who studied working mothers
“in nine comtries (previouély mentiened) found generally
‘that working mothers face the same stress and conflict in
managing theip two‘rdles. Flndiﬁgs have also been reported
to the effect that mothers of yowng children are:prone to
depressiom (Richman, 1978 as oihed by uegede, 1985)9
In line with other authors, degede found that in the
Nigerian cmtext role s‘Grain is ‘caused by the woman's
multiple rdles of workeyr aad housewife and also by large
family size. laok of emotional support from husband,
polygyny, pressure from the extended family members.
boredem, inadequate and erratlc sunply of serv1ces, lik
- water, eleetricity,retc. All tnese lead to depression
for the wemen, In additien, it was observed that the
energy outnut required to f111 cwo Jobs makes the mothers
'more lrri‘table than their children. No doubt, when a
mother feels depressed and 1rritable, the entire family
is bound to be affected and This may lead %o disorganizatien
in the family, ' | | ‘

In a study carried out an three Latin American clties
by Carvajal and Burgess (1973, cited by Sulaiman, 1987),'

a positive association was found between the employment
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of wives and infant mortality. In other words, high rate
of women's participation in labour force leads to high
death rate for children., According to these authors,
¢hild rearing, being é iaboux' intensive activity requires
considerable investment in mother's time, and so, having
an outside employment preduces the amount of time available
to the mother for childeare., =Lhis increases the
possibility of child accidents ond possible deaths,
It is, however, not knowmn whether Carvajal et al compared
the incidence of child accidents and deaths in both
working and nom=workingemother families., Nevertheless,
what the authors reported for working—mothér families
(aceldents and deaths) can iéad to family instability,
While it is necéssary o poiﬁt out the negative
aspects of mother's empleymen‘t,'very little has, however,
been done to find out if there could be some positive
effects of this phenomenon, For exémple, in his stﬁdy of
the relationship between mother's income and child
mo‘?tality in southem ngeria, Sulaiman (1987) argued
that the effect of mother's employment on child mortality
is éeen in the extent to which mother's occupation is
compatible or conflicting with childcare. From the author!s
point of view, the ma;jori'ty E)f women who engage in modem
econonic activities are self-employed (mainly ‘és petily -

traders) and so, their work isnot so incompatible with
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household activities. Thisvimplies an absence of
conflict., Rather, the extra income earmed by the women
:means improved ecare both.nutéitionally and healthwise,
at least, for herself and children.

The important part played by the woman's feellngs
‘towards her employment has also been noted. Here, it is
believed that the effects of employment on the mother-
-¢hild relationship, and cqnsequep'ﬁly on. the child, _?JQI.?ld
depend-an.whether,the'working,mother~eahoysﬁbef:wgrk or
not, - Specifically, two theories have been used to explain
the different reactions of -employed wives in the United
States. to their,double-rolesgih-relatien~$o their children,
-These are the:"guilt-overjprétecticn" theory anéltﬁgﬂi
"eglect” theory (Hoffman, 1961).;;The Pguilt,qvar[f_
protection” theory helds that working mothers, espeﬁ#ally
. those who enjoy thelr jobs {these;are usually middle
- clags women whose employménf.isvmore:1ike1yvbylchoide.
rather than by necessity) tend to feel guilty about this
and so. try to compensate for thelr absence by showlng a
great deal of affection as well as, over protection to
Ttheir children, O the other hand, the “neglectﬁ,jhgory
~holds that a working wife who dislikes working (usually
a lewer class woman who works out of necessity);dpeéJgot

feel gullty about working and abandening her_matérha;wroleg
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Such a worﬁan rather expects The children to help out with
housework which she has neglected due to her job, While
children in the "'neglec“c"pategory show hqstility as a
_result of lack of affection %rom thelr mothers, tnosa in
"ovnr-protection“ category’ are OVer depa'lden‘c and .
1neffective. and both situa’cions are indicative of mal-
adaustment. Thus, both theories lead to the prediction
thaf children of working mobhars would be more disturbed
in general than children ef non-working mothers (Hoffman,
1961) | The net rasult of the ‘Lwo situations described
above apnears to be that there is likely to be greater
disorganization (:l.ns‘cabili“cy) in a working-wife family.
| | The same reasoning led some auhhors to conclude that
.children of working mothers (because of 1ack of sxper’vision)
are more likely to becoma delinquent than their eounter-
parts from ncn-working-mother families. . However, 'bhis
relationship is not conclusiVe because when adequate
.‘j""eon‘crols through matching by family size, sooio-econonic
{:.status and residenee, (Haffman,, 1961) as well as
: introduc'tim of supervision were added, the relationship
'disappeared. In other words, the eriginal relationship
was a spurious one, Both Nduka et al (1984) in their )
'study of working mothers and chlld socialization in N sukka
urban area and s’colz (1960) in her review of the existing
. 1iterature on the effects of matemal employman’b on.
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ehildrén conclude “that theré is ne difference between
children of working and.non-working mcthers in terms of
- delinquency. Similafly, in a recent study,‘Gcode (1982)
notes that it has nct been possible to demenstrate that
children who grow up in working mmcther hcmes devélcp
psychological problems and are more'prcne tc various kinds
of deviant behaviour than those in hcmes of full-time
houseineso In short, he ecncludes that 'if mother'
empleymemt has a hami‘ul e:s:fec*%; m the psy‘chc-scca.al |
’ develcpment of the child, ccn*tempcrary s’budies have nct
discovered it' (Goode, ?982¢ 139)0|“_ |

. 2 1o 2’11) Cn che effects eof mves' emplcymmt cn hcr
, domestic rcles, earlier s*&udies sreatec’i tha imnre@sicn
that house work suffered or. was neglc.-'bed becauae wives'
Iemployment tcok up their housewcz‘lr time.- chcvar, R
Stafferd's (1983) findings@ in ccntrast: 't'.c ‘thes«; eérlier
_ findmgs, show tha‘t employe& wives actually spend mcre
Huime an hcuse wcrx and famlly care than FWs.» Indeed, =
| 1oekmg a‘t the time—budgc‘c s“cucLes cf families, cnly a"
few of these studz.es found Lha“c husbands cf employed wives
| helped cccasicnally with, hcu.;eho‘i d chcres lik.e dish.
'4'washmg, cleaning and watching “the baby' while theix' wives
”cooked (Miralac, ‘1984- Hoffmern, 1961; Szinovacz, 1979)
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Cn the other hand, a 1ot of studies haVe reported that
there has not been any dwamatic redefinitian of roles in
househol d management (leiuiQﬂ of 1abour at home) between
couples as a result of wives' 0utside employment Rather,
employed wives stlll generally worked 1enger hours at
home - bearing the greater burdea of domestic and ohild--
r'earing respwsibilities (Cook, 1975 Okoaie, 1981, |
Abdel-—Ghany and Nicko‘ls,‘198 Barta, hinger, Milteny:. &
Vu&orieh, 1984~ Fethke and.Hauserman, 1979; ILO Report
VITI, 19753 Mace, 1961, Lu, 19843 Hafstmm and Schram,
1983- Bamzsaye et al, 1985, Goode, 1982) In other words,
working women suffer ?rom role overload whﬂch may lead to
,physiologica¢ er'psychological illwhealth - a situaticn
that may not augur well for family stsbility | JOﬁktng
women have a_se had to forfelc their 1eisure times when
necessary in order to. uatch w. with hcusehold cheres left
wmdme b@cause cf empleyment It has equally been noted
that husband care takps W a good deal -of empleved wlfe 8
timo. For. instance. Ilori (1982, as cited by.Panpart
1990) disuovared that V;gewlan worktnw wives 1ivinp with
thelr husbanas, spend 1% hours more in a day on the’ tetal
housework time than those. whose huébands are not at home,
Parpart alsc ﬂoted that educated hquands in elite |
families even had more expectatims ef theip wives 1#

termns of ccmpanianship and smandards in the home, and thus,
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increasing the pressure on the wife, Indeed, what was
said about Talwanese women whé were in labour force is
1arge1y t'rﬁe for Nigerian wor_king wives vizs "whe’t_her
womeﬁ éért‘iéipa‘ﬁe :Ln the work i‘orée or not, whatever their
empleymeni status, categories .of occupatioﬁ,‘-l,oc_ation of
work, or level of income, there are no significant
differences in women's familial pewer and role playing"
(Lu. 1984: 365). |

| Similarly, earlier studies on dual-career and dual-
 eamer families tended to find an increase in husbands'
participation in household ac*civities, egalita:-ian reles
- and re.l.a"c.i.mships between spouses (Blood and WOlfe. 19603
‘Biood, 1965; Axelson, 19633 Hoffman, 19603 Safilios_-_ ‘
Rothischild, 1970). The pain"c is that'more'reéeﬁt: studies
do not find such- straignt-forward relatienships between
wives’® employment and husbands’ par‘tieipation :ln heuse
work, egalitarian role relatimsh:lps. etc., .Szinovacz
{1872). attributes this dlffereace to the presence of more
E‘(meu'tl@ated ‘research designs. | Thus, the a‘bove author-,
in line with Bird and Ford (1985), eencludes that wives
331 dual-oareer and dual-eamer families s‘bill handle a
uch larger share of household uasks. m.thougn, ot much
~ has b@en dme in the area c>1r dual-career families irz
, ,Nigeria, “the above situation obtains here tce. This

segregation of familial duties is even more emphavsi,zed in
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Nigeria and other African nations which are still 1argely

traditian bounid in tenns of role allocaticna

2,1,3 Education and Marital (Famlly) Stability

With .respect to eduaaticn,.it has been . found that
the chances of b@ing‘empléyed are high'when,a mnarried
woman is edudated, and are even higher with higher levels
of education, Thers are, however, divergent vieQS;dn the
relaticnship‘betweeh edugation and marital stability.
Clusanya (1970) in his study of the facters affecting the
vs{ability @f’marriagé'amangqthe'YorUba feuhdledueation‘to
be positively asscciated with inceme and with marital
sﬁébility; Accﬁrding to him, this s because pdueation
makes for éa 1ncr@ased sense of regpcnsibility in marrlage
(p”cbably an the part of both spouS@s) " This neﬂnt is,
of-course, arguab e because- "irrespansibillty" in whatever
way it 1s defined cam be found in ‘both the educated and
, wnedueated pecple, While e éan:agéee~with]thégauthop:
thatlédUCPtiﬁﬂ is highly'pOSitively'rélatedltofiuceméi‘
level and type rf occupatian, it is not always true that
educated women are g@nerally batLer off eeonamirallya_;
ne;ther' are they nore secure in marriag;e than thm.r |
neducated comterparts, - In Fact Ifeagwu (1982: 15)

hypotheéized that "most educated wemen have unstable
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marfiagés because of théir élaim bf.equal ights with ment,
‘He iisted a number of ( stereotypical) views held by some
Nigerian men about educated women vizs "they are 1ntran~
sigent difficult expensive, assertive,‘arrogant, wayward
and contributors to broken bomes" (I1feagwu, 1982: 41),
' Again, Udeala (10‘78, as cited by Azikiwe, 1988t 27)
noted that 'most men 4o not easily agree that educated
women make geod wives. _These men. canmot stend a woman
whe insists o or aspires for an equal ;oetiﬂg in either
. the running ef the home;or_xn the_aﬁf;ces'. Theuauthor,\
also ébsérved that mén feayr that pducatien may make girlg
sephisticated and disrespectfu“ of traditienal practioes
and sco may not submit to. male aubhoriﬁy. ,
Writing on American familles, W&noh and Greer (1965:90)
equally noted that 'through‘bein educated to.the
vbaccalaureate 1eve1, wemen acqulre intellectual and _
aesthetic tastes snd oecupatmqnal‘gnd.professiqna;, »
émb*tfans that cause d@mestié relés ﬁe ‘seem very dull ',
]and unrewarding' An efforo wmll be~made in thig’ study
to do en analysis of- divoree cases with a view. t@ finding

out hew many of them inVOlved edueated women.
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2,1.4 Emloyment and Marital Satisfaction

The problem of contradiction in findings found in
the areas ‘alreadf reviewed ;i.s'equa;tlypr"ésent in the
rélationship' betw&een wives! employment and:mérital
satisfaction of both spouses.v For: éxample, Burke and
Weir (1976) found. that employed wives were in better
physical and emotional health énd.wer'e al so happier (more
satisfied) with thelr marriage than their non-employed
counterparts, They slso fomd that husbands of employed
wives were in poorer hezlth 'ahd were le‘s-sl ;cm'bented with
" their marriage than men whose wives were_i’uli-:time |
heusewives, Thelr conclusion, théreforé,' was that wives"
employment ceontributed to rﬁarital discord and streésl
experienced by the. husbands \"thmugh the reduction of"'bhe
amoumt of persenal care 'thpy (husbands) received,
increasing their resnemsibill"tz.e.: for ehildcarn and
other "wounen® s work"; and geaerally emding their central
: pos.lt:.m in the family, '

m can'crast, Zimmerman, Stinner and Bimer (1980)
‘ana Booth (19 77) found no re}.auionsh:.p between work/
career involvement of wenen and mapd tal sa’tisfac‘tion.
'Lhat, is to say tha’c a wl fe 8 jeb has little effec'b on .‘ .
| the marital discord and s‘cress nxperimced by the husband.

In fact, Booth foumd that ‘husbands whme wives were .
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employed enaoyed a happier’ marriage and are uander less
| stress than those wh.CwSe wives were full-t:lme housuwive
This is because the extra :anome and g?‘ea‘ter personal
fulfiluent the wives {and p:obably men.r" husbands)
ever\tually enjoy far outweig,n the shor* tex'm disadvantages'
wives' employment m...ght bfm"" to the family. S:x.m“ala Ty,
sub,jects in Ferree s (19‘?6!0) s‘cudy saw 'Ghemselves ag .
better off than thelr aowz’cex‘parts who were_full—., time
wiveé. while over ‘85‘}‘6} of Hﬁ‘iﬁer and ‘Dicf{ez;sozi's {,“.!981) o
dual=carear familv subdect..-, Jescribed 'their* marr* ages as |
"falrly happy® or "very happy s Accord:mg to “chese
authors, while some cu. ’chelr' subaec ts viewed housework
as a "prisc" \Fer"@e, 19 :63) and 50 woz.ld prfsfer' %o work
outside tﬂe homeay oohs‘srs had nore Jz'f:f&xl4 stic expec ua’aiw
of marriage, navmg glﬂom uwp 'm_families witn s some dagwea
cf 'béﬁsion (Hes‘cef L« ﬁiuke\rlson,’: '19@1) The pcs:m"c “&c ba
madp on wives' empj.eymen“t aacl mdfital sa’ isslac;im. i |
that the directien of the rel a’bionship gwnc-*'{i:nerr nega‘tivfe
.or pos:t‘tiVe) will emroam.l.y in”luence zhe ss.abili f |
the family negat:ively or pcsrc_:s.vely £06. o
However, Hicks and Platt ( '19'70): have léx;')i*e»ssed‘_ thelr
reservatioms en tha'iusé of "ﬁﬁr‘m érohcep'ts' "happih@éS“ .
"succelss" “ad;ju'stmen‘t;" tsabisfaction® ’*11 of which
delineate the subjectlve state of marital ralatianshs.p
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and are usually diffiecult to measure. Moreover, more
recent studies inveolving larger samples - over 2000
subjects (for example, ¥right, 1978) have tended to find
no consistent, substantial or statistically significant®
differences in the reported happiness of working women

and non-working women, In fact, Booth and White (14980)
noted that the link between marital satisfaction and
divorce is not clear since 'many couples who have divorced
had happier marriages than others who remain married"

(ps 605); In other wordss one should not confuse enduring
marriages with satisfactory marriages.

Again, recent studies doe in some parts of Nigeria
have found no difference in the reported marital happiness
of employed and non-employved wives (Andah, 1990; Ckeke,
1994), This study will lock into This phenomenon again,

more so since the sample size is fairly large,

2.1.5 TFmployment and Authority Relations in the Family
There is also a need to investigate the effects of
the employment of wives on the aubthority (power) relations
between husbands and wives assumed to be one of The major
sources of conflict, While Hoffman (1960) viewed
authority which she referred to as powerl(in mild familial

terms) as the extent to which one parent decides over the
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other parent's behaviour more Tthan the other way rownd,
Dahrendorf (1959) viewed it as a legitimate relation of
domination and subjection which extracts compliance from
the person in a subordinate positicn, Authority structure
within African families is based on nomms which clearly
legitimize the husband'’s position as head of the family
and thus requires that respect and deference be accorded
him (Kayemgo-Male et al, 1986). Power/authority involves
making decigims which may have important effects on
others, ‘Lthe guestim has been asked before, whether a
wife's eaming of incoma, especially at a higher level,
ercdes the hushband's traditionzl autherily positien,
particularly since she may become less dependent an her
husband (Goode, 1982)7 ihe earlier studies on this issue
were based on Blood and Wolfels (1960) resourcebth.eor'y,
Ihis theory holds that the rescurces of husband and wife
determine thelr relative power in decision making, Such
studies dme in the U, S, =nd westem comiries like those
of Blau & Ferber (1980}, Farber (1982), Gillespie (4971),
Lupri (1968), Lamouse (1969} had similar findings that
status and power of the wife within the family increase
vis-a=-vis that of the husband when wife is a wage eamer
that emplcyed wives customarily exercise more influencev

in family decision making, and that many husbands perceive
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the shift to the two carmar family as a loss of status

and power for themselves. The point teo be noted is that

-2

rem westem bassd researches, it is found that employment
génerally gives a woman an advantage over her non-employed
comberpart with respect te decision making,

Looking specifically at Hoffman's (1960) study, it
was hypobthesized that a working wife's power increased
vig=-a~vis her husband's becauges

by har ampleyment, The mother cbtains
centrol of a certain amowmnt of money,
thus, gainingz greater contrel over
financial decisions, <Lhis financial
centrel may also snable her to gain
more extensive familial power.
Purthermere, because she is working
and eaming meney, sie gains a new
ccncept of her own worth and thus
becomes more assertive, In shorv,
both the hushsnd and the wife are
more 1ikely To accepl the legitimacy
of the working wo wnts elaim to power.

Surpyisingly, har hypothesis received 1ittle support, in
splite of the strength of her Theory and the predominance

of thecorias pradicting such o relaticnship, So weak was

Fe

the positive relationship (X% = 2,48) between mother's

L

suployment status ond power That it cempletely disappeared
when the samplaes of working mmd non-werking mothers were

-

tched acccrding te husbands! cccupatien, number of

=
)

children undey thirteen znd whather the women shared male

deminance ldeclrogy. A possible explanation, according
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to Hoffman, is that the prevailing male dominance
ideclogy so deeply embedded in /merican culture acts as
a comterforce to the pressure axerted by the mother's
employment, tThereby trying to maintain the status quo

in family relationship. In effect, the ideology could
even lead the woman to betome actually less dominant
then before in order to comensate for the threat offered
by the sheer fact of her employment, 'l‘he above findings
by Hoffman might be applicable to Nigeria because of the
equally prevalling male dominance ideoclogy &lso deeply
embedded in Nigerian traditiom,

Now, considering the si‘tué‘cion in Africa and other
third world comtries, some differences are identified,
these relate family authority to the patrilineal/
matrilineal distinction where authority resides with the
father (patrilineal) or mother's brother (matrilineal),
For example, Scott's (1590) study of Peruvian working
families in Lima, Peru found that power and authority
are organized on the bagis of gender which defined
women as men's dependants; that husbands have power
ovér wivé; end from thé religlous point of view, a husband
'should be in charge' because ‘he was created to command!
( *ott, 1990:204), 1In short, patriarchy was the dominant
system there. OCppomg's (1970 & 1981) studies on Ghana
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civil servants and middle class matrilineal families
respectively supported the resource theory of Blood and
Wolfe (1960), However, studies done on Nigerian families
showed different findings. TFor example, Karanja (1983)
found wmequal distribution of power between men and

women in Lagos, with husband being more deminant in
decision making., The author noted that, though there
were slight differences in the degree of adherence to mele
deminance ideology = with men in the lower income grouw
insisting more en tThis ideclogy ~ Yoruba wives even with
high educaticnal level and high eaming power were
traditionally expected to show deference to their
husbands by kneeling down. This points to the traditionsl
family power structure,

Again Sudarkasa (1981} writing generally on West
African sccieties summarized her observations on decislon
making in the family thus: that husband assumes respoms-
ibility for certain domainsg within the household while
the wife or wives assume responsibility for others.

Thus, studies on African societies do not seem to find
such a straight forward relationship between wife's
employment and increased share in decision making, with

the exception of Cppmg's Ghanalan subjects,
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Coser and Rokoff (1970) abiempted an explanatien of
the continuved inability of wemen, esgpecially working
wives, To attain an equal posivion with The men despite
the fomer's increasing education and eaming power,

Using %the cmmcepts Vculturdl mandate®, the authors held
that it is the wemen's cultural mendate which prescribes
that thelr primary ellegiemce be to the family. Women are
scclalized into defining Thelr own priorities as belonging
to the family = through playing The roles of wife and
mother, Thus, Hester and Dickerson {1981) pointed out
that when a married woman attampts To combine a career

and family life, she is mada To realize that she is
deviating from the proper feuninine roie because Tthe
qualities assoclated with the role of wifsemother are

seen to De incompatible with those associated with success
in the occupaticnal sphere or career. Cbviously, what
Coser et al (1970) and Hester ot a1l (1981} wrote sboub
Anerican weren isg very much true of Nigerisn socisety,

1t should be noted that in societieg with predominmmtly
patriarchal family set-w {including Nigeria) people
belisve that a certain amowm® of husband dominancs “is

-]

essential for the wife o feel adequately feminine, for
her husband to feel adequately masculine and for the

integrity of the marriage” {lloffwman; 1960:33), In Ffact,
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Wolfe (1959, as cited by Hoffman, 1960) asserted that
wife dominance is dysfuncitional to marriage relationship,
Cne will imagine, however, that this situation may not
hold in matrilineal societles. The point being gathered
from all these studles is that there is some evidence
that the employment of wives ccnfers on them some power
in decision making, albeit, limited power (Copong, 1970;
Hoffman, 1960), Nmetheless, they are still consitrained
by societal norms which place women in a subordinate
positim visge-a-vis their husbands!, However, indications
are that pecple are begimming tc feel that since women
are cantributing financially Towards the running of the
hoeme (bread winning job) they should also share in
decision-making with their men, This study will therefore
examine the power (authority} situation between spouses
in Nigerian homes, as well as The extent to which the
image of the "confused", “bored”, "lonely" and "socially
isclated" full-time American housewife (Ferree, 1976a)
1s True of Nigerian full~time housewives, It will
investigate the presence or otherwise of conflict as a
result of "power tussle" and its effect on the peace and

stability of the family in Nigeria.
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2.1.6 Fmployment and Role Conflict

In addition, studies which look at The conflict
between wife's employment role and housewife role will be
discussed, Coflict in roles a:c-isihg from the multiple
roles of a woman is said to lead not only to social ang
psychological problems for different family members, but
is capable of camtributing to coronary disease on the
part of the wife (Sales, 1962). In developing a model of
the roles of a working wife, Hall (1972) identified four
major roles of a woman or what he referred to as '"sub-
identities", For Hall, "identity® is a persmn's
perception of himself as he relates to his environment
while "sub-identity" refers to that aspect of ©The total
identity of a persm engaged when a person is behaving
in a given role situation, In line with Levinsen's (1959)
views on role process, Hall conceptuslized role as a
process which consists of a set of structursl (socio=
cultural) demands being placed on the individual in a
given social position, Hall's four major roles of the
working woman are:

(i) wife role (or wife sub~identity),

(ii) employee role,

(i1i) mother role,

(iv) housewife role,
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Housewife role includes doing 211 the housekeeping chores,
while wife role includes performing her wifely duties
towards her husband, As already indicated, these four
different roles often present a clear picture of chronic
role conflict, For insfence, the conflict a working
woman experiences between her anployer's expectations as
a worker and her children's gxpeotatians as a mother
(inter role cenflict) is greéter then the disagreement
she may have experienced within the set of axpectatims
her children may have of hérlas a mother (intra rcle
conflict), Inter role confliéts usually involve rcle
overload (too many things to &o) and competition for the
- working mother's time which now becomes a scarce commadity,
Hall (1972) noted, and righﬁly so, that there is nothing -
wrong with a mother's empioyment per se, that 1s disturbing
to the children, but tnat_sﬁe may be working during the |
time thney would prefer her télspend at home with themn,
In a study of work/family conflict, Dubury et al
(1994) noted the suggestiaﬁrirom literature that role
conflict will be experienced differently by families
depending cn how they alloéaté employment and family
roles, Roie conflict was qpérationalized by tThem as
(1) over-locad - EXCESSiVe‘aémands on me's time and
energy in the performmance of the prescribed

activities cf multiple roles;
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(ii) interference from family to work - the hindering
of the performance of office work by family
responsibilities, like child's ill-health;

(iii) interference from work to family - office work
impeding the perfcomance of family duties, e.g.
long hours at work,

They applied Karasek's (197°0) "job strain® medel which

holds that jobs with similar demands or expectations may
differ substantially in the degree of stress generated by
virtue of the degree of individual control over the
situation, It was found that pecple with higher perceived
cantrol over their situation, have lower levels of role

canflict. In other words, role conflict is reduced when a

working wife feels she has conircl over her work and family

demands.

2.1.7 Review of Relevant Theories

Finglly, a review of the theories that are relevant
in explaining the phenomenon of conflict within the family
will now be done. ne of such theoretical approaches is
the "cmsensus-equilibrium® model - represented in the
writings of Spiegel (1968 as cited by Srey, 1969) and
Blood Jr. (1960) =~ which see equilibrium or harmony as the
desirable state of affairs in the family, Hence Sprey

(1969:699) noted the dictum that "the living being is stable.
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It must be so in order nct to be destroyed, dissolved
or disintegrated by collcsal forces often adverse, which
surromnd it", This framework sees family conflict as
primarily a source of disorganization., Thus equilibrium
has to be maintained at all cost by family members.
Mother theoretical orismtation is the symbolic
interactimist model which assumes that human beings are
capable of symbcdlically dencting and invoking objects
which can then serve Lo shape Ttheir definitions of social
situations, and hence, Their actions, People's (spouse's)
definitims of situatim involve weighing and assessing
objects and deciding on courses of action. In other words,
interaction between husband and wife involves constantly
shifting definitions and changing pattems of action and
interaction bearing in mind the other persm's reactions
(Turner, 1978). This model @lso explains the behaviour
of people in Terms of the meaning they derive from a
situation, and this meaning is derived thraugh their own
process of interpretation, Symbolic interactionist model
is relevant in the sense thal 1t can explain the type of
invteraction between spouses, betlween parents and children
in the home, in the work place, etc, as these may aggravate

or reduce conflict situations for the working wife,

However, this medel which lays too much emphasis on
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subjective interpretation ¢f a situation or phenomenm
fails to recognize or take intc accomt the influence of
the sccial and cultural exvirament in which people
{(couples) live, Thus, for example, The working wife may
react to conflict arising from role overlcad by allocating
more time Tto her housewife role which is nomatively
defined as her nmajeor role, while her job suffers., Again,
the interacting individualg sre not diveorced from the
ideological and material conditios of thelr environment,
Finally, Tthere is #lso the canflict framework which
sees canflict as endemic in the relations withian the
gocial structure, Hunan beings are sald Yo enter most
relatimships as redl e¢r poltantial competitors and that
there is perpetual scarciity of resgources in the sogiety -
and so in the family too - {Kaymgo - Male and Cayango,
1984), Coser (1356) and Prey {1959) hold that conflict
is a form of socialization, thal ne group can be entirely
harmonious for it would be devold of process ang
structure, In cther wordsy groups require harmeny and
disharmoy and so, conflicts within them are by no memns
totally disruptive, Coser @lso siressed the group
binding and group preserving functions of cemflict

referred to as the positive funciions of cemflict,
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This cenceptualization of conflict is known as conflict
functionaliém (Coser 1956), prey (1963) even asserts
that a certain degree of canflict may actually help
reinforce solidarity, alid in the maintenance of a
functional division of labour, and generally alleviate
the boredom of too much marital consensus. Relating the
above gpecifically to the family, Sprey conceptualized
the family as a system in conflict; an "en-geing
confrantation between individuals with cenflicting
interests in thelr common situatim ... @n arena in which
conflicting interests = and alliances of common purpose =~
contend" (1969:702)., The conflict framework is very
relevant for studying the relatiomship between wives!
employment and the stability of the family, This is
because, frem the review of literature, employment of
wives outside the home hag an attendant problem of role
cenflict which may affect family stability., Again,
conflict approach explaing the perpetuation of families
known to be disorganized and conflict-ridden through
generatios and this reflects Coser's (1956) views on the
positive functims of conflict; already discussed,

The relevance of conflict mdclel 1s further brought out
by the fact that the concept of "emptly shell" marriage -
the continued living together of spouses (as a way of

surviving) even when their maritsl relationship has lost
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all its meanings - does not explain why husbend and wife
in this marital situation are willing to put up with a
"neaningless" relationship.

Again, the conflict model is useful for examining
the means of achieving family gozls of socialization and
child up-bringing which (goals) are attained through role
Alocation, Although roles are sllocated on the basis
of societal or normative or cultural prescriptioms,
inequities in role allocatiom bebtween spouses, especisally
when the wife is employed outside the home, lead %o
conflict which can lead to fighting or wife beating, ete,
(Kayongo=-Male et al, 1984),

In summary, studies an the effects of wives' employment
o fertilitv showed that women with higher educatien, income
and are in professions have less number of children,
although, this may not be atiributable to employment status
per se, Other factors like the harsh economic situation
may be contributing to the declining family size among
these groups of wemen, With respect to wives! employment
end childcare, earlier studies o matemal deprivation
seem to find negative effects of mother's absence m the
children, while later studies questiommed such findings
particularly as they did not fit into African's extended

family svstem. M employment and domestic roles, studies
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generalljr concluded that there has been no dramatic re-
definition of roles in household management as a result

of wives! employment outside the hcme, Rather, women still
carry cn the greater burden of household chores, Studies
on the relationship bebtween education and family stability
have shown comtradictory findings, Sinilar contradictions
were foumd in the gtudies on wiveg'! enployment and marital
satisfaction and this is not sumyrising since the cocept
satisfaction is a subjective state not easily measured.

- Equally inconsisgtent are the findings of the studies o
the relatimship between wives' employment and authority
relations within the family, Finally, findings of the
nunmerous literature an the effects of wives' employment on
family roles, conzistently showed that there are strains
and conflict resuvlting from the cantradicltory demands of
these roles, Some ¢of the theoreticsl orientations that
could be used to explain this phenomenon of conflict within
the working wife family were sxamined also and the role
conflict model was chosen as the most relevant for the

present study,

24 2 Theoretical Framawork

From the discussims above, this study adopts the

conflict perspective, Specifically, since camfliet in

the family is generally related to conflict in role
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performance - that is, either a spouse neglects his/her
roles or they are inadequately performed - the "role
conflict" model is of interest, Role is the behaviour
expected of one who occupies @ particular position or
status and the occupant of & status is subject to many
rcle expectations simultanecusly. <LThese different
expectatioms (or demends) associated with a particular
status (role set) show the complex nature of roles, Thus
for example, a married woman in Nigeria relates with her
husband (wife role), her children (mother role), performs
her domestic chores (housewife role) and also relates with
her parents-in-law and other extended family members (kin
reéle), 1f she is employed, she is expected to relate with
her employer (employee rcole; and other ccolleagues,

In other words, the working-wife status has a lot of role
expectatims or demands attached to it, all of which the
weman is expected to satisfy, She is, thus, subjected to
competing pressures which lead to role strain and conflict,
The inherent inconsistency in the position of a working
wife in Nigeria can be seen from the cultural angle,

A working mother is expected to devote a lot of her time
to her traditional "major roles" of wife, mother and home
maker amd, at the same time, is expected to be committed

to her job, This means working extra hours if need be,
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in additiom to regular atiendence whether children are
i11 or not, This is, indeed, a difficult situation since
e cannot be at work and at home atl the same time,
Holahan and Gilbert (197) referred to this as inter role
cenflict, Conflict in the family could arise over a
number of issues viz: power/auvthority in the family,
husband's expectation of wife’s role (whether or not she
is employed), perceptions and expectations of parents-in-
law about a working daughter-in-law and her financial
resources; the issue of extended family members andé their
perception of the working wife'!s commitment to family
duties. Indeed, the mother-in~law phenomenon and the
extehded family system are two strong factors which affect
the stability of marriages in Higeria, This is because
the nuclear family 1ls embedded in the larger {extended)
family and, as such, couples are bound by this systen's
norm of helping the less fortmates in the family.,
In addition, marriage is coniracted not between two
individuals but bstween two families and sc, parents-in-
law from both sides are tc be recikomed with, These are
potential sources of conflict,

As already noted, Nigerian working wemen, like Their
counterparts in the developed comtbtries, engage in the

four major roles of worker, wife, mother and housewife
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(Hall, 1972). Therefore, there is bound to be interference
from work to family rolss and vice versa., In other words,
employment rols agtivities are bomnd %o impede performance
of domestic duties while family resposibilities will
hinder performance at work, This is in addition o role
overload resulting from their multiple roles, It ig; of
course, expacted that the perception of couflict in roles
and/or the ability to balance the demands of these multiple
reles will vary according to employment status or type =
whether a woemam is a wage ‘eame, salf-emploved oy fuli-

time housewlfe., It is equally expected that because of

-

3]

role strain md cnflict as a result of mul¥iple roles of
the working wife, fertility vate for smployed-wife

families may be reduced., Mors impeortantly, whare a couwle

dieagrees over nurber of children for The fanily
(particularly if husband helds the traditionsl ideal cf
large family size while The wlfs f2dls she connot cope
bacause of her jeb) this may affect hameny in the home
and thus, family stebility., Finglly, it is enviseged
that faced with rcle conflict, sirain, role overlozd amnd

prebably being dissatisfied with her warrisge, m employed
vife (most especially, e with 2 high educationsl level)
may show a greater propensity to end an wmsatisfactory
marriage, more s¢, gince sh" may be in 2 position to take

care of her self financiallv,
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2.3 Regearch Hypotheses

From the foregoing discussions and review of literature,
the following hypotheses are formulated,
General Hypothesis: Fmployment of wives outside The home

leads to inadequate attention to childeare and housework
roles, role overload, strain and conflict, all of which
lead to dissatisfaction in marriage and thus, to family

instability,

Hypotheses on specific relationghips

Mmplovment snd number of children:

T FEmployed wives have fewer number of children then fulle
time housewives,

Fmployment and childeare/nouse work:

2 Wives in formal sector smployment (wage eamers) have
less time for childecare and house work than Those in
informal sector (self-employed).

3. Juvenile delinquency is higher ammg employed-wife
families than in families of full-time housewives.

Baployment and Authority in the Familys

4, TPmployed wives participabte more in household
decisims than full-time housewives,

5 Wife's eamings act as a threat to her husband's
traditional authority,
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Tmployment and Role Conflicts

64 Tmployed wives experience greater role strain and
conflict than full-time housewlves,

7« The greater the number of children, the greater the
role strain and conflicw,

mployment and Marital Dissatigfactiont

B, Dissatisfaction in marriage is more likely to oscur
in employed-wife family tThan in that of Lull-time
housewife,

tmployment and propensity toward marital break-up:®

9, TFmployed wives are more likely to end wnsatisfactory
marrisge than full«time housewives,

10, The higher the wives' educationsl level, The greater
the propensity to end wnsatisfactory marriage,
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CHAPTER 3

RESEARCH MEIHODCLCGY

| Study Scope and Population

The study focused primarily on married women with
children, who are engaged in employment outside the home,
The emphasis on working women with children is because the
experiences of working mothers epitomize the problems that
women generally have to cope with in tThe work place, in
addition to the burden of husbend care, child care and
house keeping.

Two groups .of women make up the émpldyed category =
the wage eamers (WE) and the self-employed (SE), The wage
( salary) eamei*s are those engaged in fomal sector
employment which involves rigid work time schedule such
that working women do not have any contrcl over their
official werk hours, They musi leave their hemes to be
in the office at a particular time, say, 7.30 a.m, = 3,30 p,m.
The other group of wemen are Tthose in the infermal gector -
the self-employed, This typa of employment does not
inveolve rigid work time schedule or voo much bureaucracy
in organizatic. Since the bBusiness is owned and run by
the woman, 1T is expected thal she can adjust her work
schedule in order to accommodabte her family responsibilities,

A typlcal example is the petliy trader or contractor,
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The separation into 'wage earnert and 'sélf-employed' is

because of The expectation that since the self-employed

nave flexible work hours, They are 1ikely to experience
less role strain and cenflict than The wage eamers.

Thus, the intention is to find out the magnitude of role
strain and conflict experienced by ecach group as well as

its effect on family stability,.

For purposes of compariscn {control) full-time
housewives (FW) were included, These are wives who do
not engage in employment outside the home but spend most
of their time taking care of thelr homes. This, however,
does not imply lack of centributim towards the up-keep
of the family especially since most of them engage in =some
form of meney yielding ventures like farming and/or petiy
trading in kiosks built in frent of their houses. The
intention was To find out whether the hypothesized
relationships were applicable to them or not,

To avoid cne of the criticisms of earlier studies, of
not including the feelings of The husbands of working wives,
some men (both married and diverced) are interviewed to
have their feelings on some of the issues raised, and to
find out from the divorced men whether their marital break-

uw has any relationship with their wives' employment.
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The study areas, as the title implies, are Enugu and
¥sukka towns, These two areas represent two fairly
different settings, Mugu is an urban centre and an old
capital city and so has a good representation of the
working category. Nsukka is a rursl area comparatively
because inspite of the locatim of a wmiversity, it still
retaing rural traits, This is more so since there are no
industries, very limited sccial amenlities and smaller
population size than BEaugu, However, The presence of the
wiversity, some ministries, benks and a trading centre
ensures the availability ¢f a good representation of the
desired categories for the study,

Thugu is located an latitudes 6°25!' N and 7°27' &
It lies on the scarp surface of the Ckigwe=Nsukka cuesta
and slopes from 1250 to 700! zbove mean sea level.
Nsukka is located on latitude 6°51' N and longitude 7%231 =,
It lies at the height 1540!' sbove mean sea level. In
additien to modemn employment, farming (using traditienal
implements) goes on too both on full-time and on part-time
bases.

The ratichale for choosing these two towns was
primarily to find out whether place of residence = rural
or urban -~ has any effect cn the responses of the subjects,

That is, whether living in a bigger city affected the
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attitude of the dwellers and “Ehus, thelr responses.,
Again, because of financial constraints, the study could
not cover more than two towns or other parts of the
comtry, These two study towns are located within the
Igbo speaking part of southeeastern Nigeria.

In addition, the author is familiar with these areas,

As dlyready stated, the target populatiom was marfied
wemen in PFaugu and Nsukka, aged sbove 20 years who have
children and who are employed in the formal sector (wage
samers - WE) and infomal sector ( self-employed, SE),
Also included in the study are the full-time housewlves
{(FW) who served as a comtrol grow, The population
equally included married men and divorced men and women
frem both towns,

The latest (1991) census for the different
categories of women for different communities are no®
yet available. The 1963 census figures for Enugu and
Nsukka towns were not categorized according to sex.

For example, the figures 138,457 {for Faugu) and 26,206
(for Nsukka) were for males and females, However, based
on these figures, projections for 1992 population figures
for both towns using am ammugl growth rate of 2,5% were
made. Thus, the figures 283,339 and 53,628 (both sexes)

for Fnugu and Nsukka urban (respectively) were arrived at,
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In order to estimate the female populaticn figure, the
1991 census figures for Nsukka and Fnugu Local Government
Areas which had male/femsle categories were used To
determine the sex ratio, While the percentages were 48
for males and 52 for females in Nsukka, they were 50%
males and 50% females in Paugu, Thus, the estimated
female population in Faugu in 1992 was 141,670 while
Nsukka was 27,887, both totalling 163,557,

Be 2 Sample Size

As dlready stated, the estimated population of women
in both towns in 4992 is 169,55‘7 - ugu 141,670 and
Nsukka 27,887, 1t was however 1ot possible to ascertain
the preoportion of the three caltegories of women in the
‘population since there were no records, A sample size of
1% of the total estimated population of the two study
areas {%9‘955%) which came to 1,855 was decided upon,

The decisiom was influenced nrimarily by the limited
resources available to the researcher as well as the
need to have a representative sample., The reslities of
the high costs of statimery and honoraria to the flve
research assistants for the duration of the field work,
however, necessitalted a further reduction in the sample
size %tc 1,200, To have gone beyond this figure would

have been overstretching one's financial capabilitieg,
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As will be found in tThe section on limitations of
study, it was thought that Frugu and Nsukka represented
urban and rural settings re‘spec’tively. Therefore, the
sample was divided into two - 600 each for Enugu and
Nsukka zones. In each zone; the sample was further
stratified by employment status as defined in the study.
Therefore, there were gé@ regpondents for each of the Uhree
categories of women in each Town.

Forty married men were also selected randomly from
among those streets used for the study « 20 each from
Mugu and Nsukka, Thus, from Enugu 10 married men were
selected each from zones A and B while from Nsukka 10
married men were also seletted each from zones X and Y,
The idea was to ensure that the sample included men married
to women in the three categories of study., For reasons
gtated in the limitations of study, only 21 divorced men
could be reached and/or were willing to discuss their past
lives, Of this number, 8 were in Eaugu while 13 were
living in Nsukka,

363 Sampl iﬁg Metheod

The multi-stage sampl‘ing gpproach was adopted,
ugu: For the ease of data cellection, Frugu was divided

into zmes A and B, Zone A is supposed to represent areus
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with higher concentration of wage eamers (WE) while

zene B represented more of the self employed (SE),

those who engaged in business. e recognizes of course
that these zmes are not mutually exclusive (in terms

of categories of inhabitants) but do indeed overlap,

with the non-employed (FW) housewives residing in each

of the zomes. The zmes act as clusters. Zone A
included the following districts: Achara Layout/Idaw
River Estate, New Haven, Independence Layout, Trans ERulu,
GRA, Ogui/Ogui New Layout and Uwani. Zme B included
Abakpa-Nike, Awkunanaw, Ogbete/Camp, Asata, Emene, Cbiagu
and Iva Valley/Aria Layout,

OCut of the seven distric"ts in zone A, four were
randomly selected using simple random method, These were
GRA, Independence Layout, Uwani and Ogui/Ogui New Layout,
Five streets were selected from each of these selected
districts, viz:

GRA: Forest Crescent, Nwodo Closes; Imoke Street, Bishop
nyeabo Street and moh Crescent. |

independence Layout: Hill View Avenue, Nza Street,

Igboeze Street, Isi~-Uzo Streset and Nawfia Street.,
Uwani: Obioma Street, Rebinson Street, Amokwe Street,

Adelabu Street and Ngwo Street,
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Ogul /Ogui New Layout: (nyeama Lane, Egede Lane, Ogidi

Street, Neni Street and (nyiuke Streetv,

In zone B, the following districts were selected,
viz: Ogbete/Coal Camp, Abakpa-Nike, Asata and Emene,
Five streets each were also randomly selected, viz:

Ogbete/Coal Camp: Nibo Street, Faugu-Ukwu Street, Kano

Street, Abagana Street and Cwa Street,
Abakpa-Nike: Nike Street, Ugwuago Road, Isieke Crescent,

Chief Edward Nnaji Street, and Liberty Avenue.
Asata: Second Avenue, Watsm Street, Basden Lane,
Abomimi Crescent and Ukwa Str_eet,

Bmene: Nkanu Street, Alor Street, Umuowa Street,
Nnamani Street and Owa Street,

Thus there were twenty streets altogether and these
represented subclusters, Although the strsets varied in
length, the ocmes randomly chosen contained more tha
three times the number reguired, Then from each ¢f these
20 selascted streets in zame A anly ten househclds were
rendcrly chosen, still using the simple random method.
These totalled 200 househclds and ome woman per household
was selected, Bungalows and flats had been numbared To
reflect single familv accommodation (single households)
by the National Pepulatim Cermlgsicn, ‘The twe hmdred

wonen from this zone represenited the WE category.,
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For the SE category, Ten households were selected
from each of the 20 selected streets, With me woman per
household chosen, there were two hundred self-employed
women, 1In the case of the FVW category, the twe zmes

)
4
A

(& and B) were used, In zme A aly five houzeholds
wWwere selected from eacn of The twenly gtreets used,
Similarly, five households were selected fron each of

the twenty streeis used in zme B, In other words, one

ch

hundred households were seiatcled each Trom Zonaes A & B
> ?

(&

end e woman per household chosen, all tetalling two
hundred for FW category.

-~ .

It has To be emphasized that it was very Alfficul®
lecating fulletlue housewivez at ™ugu wmlike the cther
two categories (WBE & 38), Indeed, we repeatedly had te
draw more samples of househelds Juet to be zble to locate
women whe ware not engaged in employment as defined

This difficulty could be attribubed to the fact that
Fnugu, belng an old cegpitel city, hag more smployment

cpportunities in addition tc belng a business centre.

Thepefore, most women were employed one way or the cther.

In The end, we were wmly able %o get 124 FW women,
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N sukka

Nsukka was also divided into zmes X and Y. Under
zone X are Ihe and Owerre districts which included
University of Nigeria, Nsukka campus, GRA/Pclice/Prison
Barrécks, thuiyi Road, Isi Uja Road, Obolio Road, Ibagwa
>Road, University Road, Achebe Road, Cgbona Ani/Mudene
Road, Amcbi/Akulue Hospitel Road, and Ajuona Residential
area,

Zene Y included Ogurugu Read/TTC Road, Army Barracks
Road, New Anglican Road, Fdem Road/Cloto/Odobido Road,
St, Theresa's/Umeano Flats, Aku Hoad, Orba Road, Ugwu
Odenigwe, Pnugu Road/Queens and (fuleoau Road,

To select the two huwmdred wemen in the WE category,
the two districts in zone X were used because Nsukka is a
smaller town. Since The wmiversity has a greater majority
of the wage eaming women, tan éﬁreets were randomly chosen
from the twenty-two stireets in ﬁhe campus, <These were
Magueritte Cartwright Street, Fulton Avenue, Umunkenka
Street, Ikejiani Street, Sir.Leuis Mbanefo Street, Alvin
Loving Close, 0dim Street, Ajuma Circular Road, Eze Opi
Crescent and Imoke Street, Frecm each of these streets,
ten houssholds were chogen randemly which totalled one
hundred, with one woman per household selected, As noted
under Enugu, bungalows and flats had equally been numbered

as single family accommodation, For example Margueritte
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Cartwright Street cmtains both bungalows and flats,

The numbers of these were used for random selection,
The streets varied in length and in number of houses,
howsver, they all centain encugh to allow for random
sampling of ten households, In a few instances, houses
cccuplied by wmmarried pecple were selected but they were
replaced by selecting new ones,

The remaining residential areas wmder zone X included
areas without well defined streetls, like the market area
(Cgbonna Ani Street/Mudene, Achebe Road and all those
areas around the market that cwmstitute part of the glum
areas of Nsukka), It was not possible to randomly select
streets as was done in the miversity campus, Therefore,
these areas were regarded as residential clusters. The
houses in these areas had again been numbered by the
Population Commission and these were used for random
selection, Thus, from all the other areas wnder zone X,
(ten of them outside the campus) which are now called
residential clusters, ten houscholds from each were
selected randomly, making a totel of one hundred households,
e women per household was selected for the study, Thus

two hundred WE women were selected,
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Zone Y (Nkpunano and Nru)

The situation described in zone X, of few well defined
streets mixed with rural pattem cof residence, also holds
for Zone Y, So, as was done with the residential clusters
in Zone X, twenty households were selected rendomly from
each of the ten clusters in Zene Y, making a total of two
hundred, while one woman per household was chosen. ‘hus,
the two hundred SE women were selected,

In selecting the two hundred full-time housewives (FW)
ame hundred were chosen from each of Tthe zones following
the pattem already described for WE and SE categories,
1t should be noted that most of the women in the campus
were employed in formal or informal sector, ly a hendful
of them were FW as defined and these were found in the
Jwmior staff quarters {Ajuma Circular Read)., It was
however not difficult locating the required number of FW
in Nsukka because it is a relatively less developed town
in terms of job availability, In other words, there wers
more who were not employed either in the formal or infornmal

gsector in Nsukka than in Faugu,

3,4 Instruments for Data Collection

The major instrument for data collectiom for this study
was the questionnaire which had fixed choice as well as

gpen=-ended questions to sllow further probing,
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The questicmnaires were self-administered for the literate
respmdents while they were interpreted and completed for
the non-literate ones, most of who are FW and a few of the
SE category., Although, the questicnnaire was administered
to all the women, some sets of questions were not spplicable
to all the respondents, For example, the questims on one's
job were not relevant to the FVW category, while the section
o FW was not pelevant to the tﬁo employed categories.
Interviews were also conducted on selected married
men in order to get their views o some of the issues ralsed
in the questionnaire, The questicmaire sought infomation
o the women's socio-demographic {background) characteristics,
employment related activities, Tthe relatioship between
employment and childecare/houschold activities, influence
of work cn mother/child relationship, authority relaticns
between husband and wife; influence of wife's education on
her perception of wife's rcle in the home; the relationship
between employment and role strain/conflict and family
.stability; strategies for coping with conflict and genersl
satisfactim with marriages, There was also a section for
full-time housewives., A short gquestionnaire was also
administered to the divorced men end an interview guide
of five questions was prepared for the married men and

another containing seven questions for the married women,
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3,5 Method of Data Collection

3.5.1 Enugu

Tn order to facilitate quick collection of data, the
zmes were taken one after the other and all the research
assistants were involved in each zone, For instance; in
ccllecting data in GRA, the five research assistants were
assigned cme to cover Forest Crescent, the other to cover
Nwodo Close and so cm, while the researcher coordinated
the exercise., The same procedure was gpplied to the other
districts, In areas like the G?A and Independence Layout
that are purely residential, house numbers selected
¢cantained households and not offices. This reduced
repeated drawing of samples. 3But for areas like Ogui,
there are a lot of offices intemingled with residential
buildings. The same pattem is seen in Uwani where a lot
of business centres are within the residential buildings,
This same pattem is equally present in Ogbete/Camp areas.
The significance of the dbove cbservations is that where
The employee or owner of 2 business resided in the same
building, questicmnaire distributicn and collection was
sometimes facilitated once the respondents' co~cperation
was enlisted. n the other hand, it presented a problem
in a number of cases where there were interruptions from

the woman's family just upstairs in the same building or

from custcmers.
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In distributing questionnaires to the WE category in the
purely residential areas like GRA and Independence Layout,
the respondents wers visited from 4,00 p.m, This time, of
course, had to be shifted to 5.00 pum., 6,00 p.w. and even
7,00 p.m, to suit the working wives who were either toc tired
or had something more urgent to attend te, Indezd, mly very
few could complete the questicnnaire on the spot, After a
number of calls, the questionnaires were eventually left for
them to complete at their cmvenience, Of eourse, nct all
those left behind for completicm ware collected back, Some
Wwere Mmisplaced, soiled cor mutilated by the children of the
household, Fresh questimnaires had to be provided. TIn a
nunber of cases, after repeated visits to the respmdets?
stilarly if they became hostile

i
or irritable, new households had ©o ba gelected. In a few

'Beware of Dogs!'.

Questionnaire distribution and collection in Uwani
presented a different® problem, As already noted, the pattam
in Uwani is tThat of business centres within residential premises.
lhus, scme of the employed respomdents worked in theirp
residential buildings, The greatest problem (as 2lready pointed

out) was the frequent interruntions from customere and scmetimes
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family members and friends. In fect, those working in
supermarkets had no time To £ill The questiomnaire,
_necessitating a change in visiting time, Generally, a lot
of patience was needed in the exercise, AlThough, the WE
women were all literate, we had to complete the questiamnaire
tor sone of them who were reluctent To do so because they
ciaimed it was voluminous, In spite of all, not all of
them were collected back while only 150 of Those collected
were usable.
Data collection in Zone B for the SE category was
dane mostly in the evenings except for areas like Ogbete
which had businesses being carried m In residential
buildings, Even then, the women preferred being vigited
after they had closed their shops. 4As was noted for the
WE category, some respondents f£21t¢ Ttoo tired to entertain
requests for interview or guestionnalre completion despite
efforts to create some rapport with them and explaining the
purpose of the exercise., In short, it took repeated visits
(which were scmetimes accompanied by shabby treatment) to
get the number which were eventually cocllected, Repeated
calls sometimes triggered off coments like 'mdl research
abia kwa' meaning 'the research people have come again', and
this was sald in a condescending tane implying that we were

not welcome visitors, In most cases, we lost a number of
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questionnaires through improper completion because some
of the women were not around when we went to collect them
back and so we could not correct the mistakes mades Mly a
few of the women in SE category were not literate enough
to fill the questionnaire themselves. Again, only 150
quaestionnaires were found fit for uses

The FW category did not present much problems in data
ccllection in the sense that they were available most of
the Tine and could be reached or visited any wima, The major
dirficulty, as stated before {wndzr sampling method) was in

locating women who were not engaged in amployment

&y

Ko s

definéd} in Tugu, With a lot of buginessz opporitumnities,
most wemen, at least, engaged in petiy trading, Lucklly,
there were a feow women who did nol engage in reguiar
employmant but scld a few items in kicks, {or who were
seamshresses sewing) in front of thelr houses. These wer

not big time business women {SE! whese Timesz were cccupiad
with theipr dbusiness concermns, The Jdifficulity in locating
such wemen was reflected in the fowness of respondents
fomd - only 124, Thisg number was got in spite of repeated
drawing of samples To be able fic locate these womaen,

About three quarters of thig figure {93) were foumd in

Zone B especially in areas like Cgbole and Asata, Oly one
quarter (31) were located in Zme A -~ especially in Uwani

RN e $21

and Cgul areas., About 35 of them {28') were literate enocugh



78

to complete the questionnaires themselves while the nom-
literates (89 that is 72%) had it done for them, it was
surprising to note that the F¥W women wele greater in

nunber than the other categories among the respmdents who
demanded some form of compensation in cash or gifts for
their time and energy. Their view was That 'nothing goes
for nothing'. The SE and WE womel Were more ccncermed with
pointing out that they had pressure cn thelr time while a
fow of them remarked that the questicnnaires tThey completed
in the past never yielded any results, and so they saw it as

a waste of their precious tinme.

3¢50 2 Nsukka

. Data collection in Nsukka followed basically the same
procedure as in Fhugu, Most of the respondents in the
miversity campus were literate and so completed the
guestiomnaires themselves, As already stated in the
sampling procedure, ocnly ten households were selected from
each of the ten streets chosen on campus and from each of
the residential clusters oubtside the campus in Zone X,
The questionnaires were delivered at hcme after office
hours, Again, as noted for fhugu zones, a lot of the
employed wives (WE & SE) could never meake out time to

complete the questiomaires on the spet, They were either



7

too tired coming back from work or they had family duties
that required their immediate attention. Therefore,
visiting periods had again to be shifted from 5,00 p.m.,
6,00 pPeMa, 7,00 pom. To even 8,00 p.me We were cmstrained.
to leave some behind for completion and this led to some
being misplaced, destroyed or solled by The respondents*
children, In a number of cases, after repeated calls at
heme we decided to trace the respmdsnts to their offices
with fresh questicmnaires to facilitate thelr quick
completion, Needless to say that the offices were equally
difficult because of frequent interruwitims, The decision
to trace the respmdents to their offices was based on the
fact that Nsukka is a small town and so the offices were
within reach,

The situation described above was The same for all
the employed categories., However, the petlty traders in
the SE category were visited at home while the caterers,
shop owners and those who had offices were traced to thelr
places of work or buslness, Aftel’ all the efforis -
repeated calls at home and in the offices/business places,
dissppointments, mutilation or less of questionnaires,
shabby treatment from respondents - we were still not able
to collect back the two hundred questiomnalres distributed,

Seme of the ones collected were not usable, Thus, we were
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left with the figure 150 for eachi of The two categories ~
W& and ST,
There were no major problems with FW category apart

from the initial suspicion that we were government tax
agents

collectors or govermment /- ~ 'mosing around To assess thelr:

property for purposes of Tax assessment’, We were able to
sot their minds at ease in the end. A few of them were
literate and were able to complelte Tthe questiommaires
themselves. In a few instances, husbands forbade their
wives from responding to the questicms because they were
not canvinced of our motives, Some of The women in this
situation {(mostly FW) could not disobey their husbands
because of their (wives') dependence on them and because
they felt bound to obey their husbands, We therefore had
to choose other households, Some of these wives Told us
when Their husbands were not usually in so that we could
visit at that time, |

There were also a few ingtances of polygynous house-
holds especially among the local inhabitants - farmers,
traders and artisans, In this case, the wife with the
greaier number of children, especially young ches, was
selected because many children implied more time spent and

more demands on the werking mothern,

N

™



81

In summary, although, there were a number of
respmdents who wnderstood the importance of research, and
were willing to co-operate with us, There were quite some
frustrating instances due to downright lack of co-operation.
Pepeated ¢alls often led to bad lemguage being used on us,
1t was fuwmny that some of the wmiversity respondents

demanded a share in the 'research mamey'! for this study.

Be e 3 Divorced Men

As dlready stated, divorced men were also included.
This was to have their views om the reasos for the break
up of their marriages; ie, whether their wives' employment
had anything to do with their situation, The difficulty
with locating divorced men and/or getting them to agree to
be interviewed has already been stated in the limitations
of study. nly twenty one of those located completed the

t questionnaire in Appendix IIf, Eight of the men
resided in Ehugu while thirteen of them were in Nsukka,
The researcher's residence in Nsukka helped in locating more
of these men in Nsukka,

It has Yo be acknowledged that the initial encounter
with thess men, {explaining my mission to them) was soméwhat
ambarrassing, It was even more awkward for us when some of

them bPluntly sald they would rather not rake up old wounds,
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meaning that the matter was closed and so no interview,
Although a feﬁ of them granted me audience, for others,

I had to go through their friends before they accepted to
complete the questiommaire, They were in no mood to talk
tn any researcher, Those who accepted to Talk %o me
cempleted the questionnaire on the spot. However, further
attempts to have detailed discussicns on some of the lssues
in the questionmaire ylelded very little success. In the
end, only six of the men could be interviewed - three each
from Fnugu and Nsukka, The tweniy one diverced men ranged
from 30 - 50 years, had been married for between 2 years
and 18 yvears and eighteen of them had remarried. The

focus of the indepth interview was on the actual reasom(s)
for the break up of the family wmit in relation To what
wags found in the questionnaire as well as thelr suggestions
for stability in marriage.

The Sccial Welfare office was glso visited in order
to check their records, As is sometimes found in most
goverament establishments, record keseping was a prcblem,
When the Nsukka office was visitsd in Cctober 1995, the
welfare officer who was relatively new, could net locate
the divorce files from previous years, The explanation
was that the files had been bundled and transferred to a
room {unknown) in order to decongest the office, Therefore

enly eleven cases of divorce had been handled as at that
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time. Most of the cases (10 out of 11) involved the

local (indigenous) inhabitents who were of the lower income
group -~ masons, carpenters and suall-Time traders. e was
a ¢lerical staff in a ministry, Tight of these husbands
had more than me wife and thelr wives were also of the
lower income group like fammers and petly traders, In &ll
the cases, women were the initiators of the bresk-up action
and their complaints were cenirsd an maitreaiment and
abandonment of resgponsibility towards wife, #All these the
wives linked to the presence of other wife or wives.

The men, from the records, complained of insubordination
from their wives and unacceptance of a second wife which

these men felt was their traditimal right,

3.5.4 Divorced Women

During questiomnaire distribution To working wives,
thirty eight women who were diverced were included in order
to find out Their opinions o why thelr marriages were
wmstable to the point of breaking upe, They were aged
between 30 and 50 years; vears of maririage before the break»
up ranged from two To twenty vears while only 3 of the 38 nad
remarried. uly two of the 38 were in W category while the
rest were employed in formal and informal sectors. Only &

of them were interviewed in depth and as has been noted with
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the men, divorced wemen were wunwilling To 'rake up old
wounds's However, when they did, they poured out their
frustrations and bittemess against former hushands.
The bittermess was more if they had been finding it

ifficult to cope with Life,

jo

3,545 Indapth Interviesws with

Married men

Interview with the 40 randomly selected men from

Tnugu and ¥asukka focused on:

(i) the relationship between The employment of wivaes
md Juvenlile delilnquensy:

The relatiomship befween wives'! amplovment and

P
l.“;'
| Y
g
&
D

husband's authori®ty in the familys
(iii}  influence of wivas' amloyment on satisfaction
with marriage;
(iv) vpresence of wajor disagreenents abt home and their
relationship with wives® beaing employed;
{v) reasms why couples continuas Yo put w with
usatisfactory marriage,

Cf the twenty from Fhugu zomes A & 3, nine had wives in the

1.y

SE category and nine in WE catezory while cnly 2 had wives

N
in TV category. In Nsukka, elghi of the twenrty men marnled
wives in WE, sevan in SE category while five men married

full-time housewives. Since the ewhssis was on their
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feslings with respect to their wives' jobs, the emphasis
was m employed wives (SE & WZ). Therefore, no serious
effort was made to locate the FVY caltegory by drawing
repeated samples. That is why cnly seven men out of the
forty were married to women in F¥ category, These men

ware chosen from among the househclds used for the study.

%.5:.6 Indepth Interviews with Women

Here again, eighteen marvied women were randomly
selected, nine each from Enugu and Nsukka, The nine in
each town were drawn to reflect the Three calegories,

Thus we had three each from W, 3% and FYW categories.

The women were also chosen from among the respondents used,

The sample included a nurse, a teacher; a lecturer, workers

in the ministries, petty traders and other categories of

the self employed. The discussion with all of them focused

on the same issues viz:

1) Wife's employment and participation in the running of
her home;

2) Wife's income and threat to her husband's authority
positiong

3)  What they considered the greatest index (centributor)
to family instability;

4)  Employment and family instsbility:
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2,

5) Employment of wit

and marital satisfaction;
6) Ever had any thoughts of separation or divorce?

7)  Indices of stability and instability.

345.7 General Observations on Daba Collection

Data collection stage seems to be The most difficult
in this research (and perhaps in &l research) because
cur patience, time and energy were taxed To the utmost,

A lot of people seemed not To a'i;'taékr. serious importance to
research either due to ignorance or aksence. of a proper
research climate (or oriemtation). Ihis was manifested
in the lack of co-operation, digplay of suspicion and
shabby treatment with which we were scnetimes greeted.

Generally, divorced men and women were wnwilling to
discuss their past lives, It was found that women
initiated divorce action more than men as evidenced in the
interviews with these divorcees as well as Socidl Welfare
records, Again, pariners tended tc Dlame the other
pariner for the break-up of their marriage., Most
importantly, in about 90% of the cases (both questionnaires
and interviews) neither the men nor the women specifically
related thelr marital break-up o ihe fact that the woman
was employed., Finally, the interviews did not contradict
the informatien in the questicunaires but added more

information on the issues being examined,
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3,58 Limitations of the Study

There are three major limitalicons to this study.

£
£

In choosing the two study areas {Inugu and Nsukka)
the assumption was that Nsukka iLs a rural area, in Tfact,
a village compared To Eaugu which is an old cepital city,
Thus, the variable 'residence’ was introduced in the hepe
that rural or urban residence would influance the regponses
of the subjects., 1T was however fownd that the responses
fron these two towns were virtuzlly the same in all
respects, The glight differsnces were very insignificant
where they existed ét all, 4An explangtion for this
similarity of respmses could be the presence of the
‘university in the Nsukka environment which greatly beduced
or totally remcved the effect of rurality on Nsﬁkka
respondents, In other words, the wiversity is inhabited
by pecple, especially workers, foam all walks of life most
of whe had traveiled far and wide and were thus, gquite

exposed to urban ideals, Therefore, the analyses are

based on the responses of all the respondents -~ the two
Towns combined., Cemparisen of Zaugu and Nsukka vas done
only where their respmses were markedly different, This
limitation does not, however, affect tie role confiict

theory or any'cther aspect for that matter,
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Mother limitation was the wmavailability of current
population figures for women generdally and particularly
for the three categories of women, The only available
figures for the female population in both areas were for
the entire Fnugu and Nsukka Local Govermment Areas,
released after the 1991 census sxercise, FEven tThen, tThese
figures lumped a@ll the women ltogether - no categorization
according to employment status, This necessitated the use
6f projectionms and estimates in choosging sample size,

Again, it was discovered that the idea of having
discussiens with divorced men is not as easy as was
thought, First of all, vit was difficult locating thesé
men through the records from the courts because, not only
that the cases dragged on and on, but that gome of The men
had changed their addresses somewhere glong the line,

Then most of those who were located showed mwillingness
to discuss Their marital problems, Indeed, many of them
specifically stated they would rather not rake up old
wounds; that this was a chapter ¢f thelr lives they would
prafer to remain Qlosed. The divorced women were equally
not so willing to talk. They appeared more irritable when
approached for discussion, Scme of Them (who were not
finding things easy) poured out thelr frustrations in fomm

of vituperations that were meant for their former husbands -
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a situatiom which the researcher found wmcomfortable.
Divorce is, indeed, a sensitive issue, This wnwillingness
to talk is reflected in the very few number of divorcees,
beth men and women, who were prapared To discuss Their
preblems with a so-called (nosey) researcher ! (as I was

labelled by cne bitter divorced woman in Nsukka),
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RESULTS, ANALYSES AND TNIERP

RELATI ON

by Personal characteristics of Respondents

Q0

In this section, the results of data collected and thelr

analyses and interpretatim are presented as well as the

various hypotheses tested, But first of all, The generdl

distributien of the personal characteristics of all the

respondents (the two zomes combined) are presented,

Table 1(a): Percentage Distributicn of Respandents by Age,

Educatien, Marital Status,

Inceme & Religious

Affili ati e
Variable SNUSZ, egf: s Percentage
Age
29 - 30 327 38
31 - 40 314 36
41 - 50 189 22
51 & above 45 5
Total 874 100
Fducaticnal Level
Ne Schooling Th 8
Primary Schooling 167 19
Secendary/TC IT 257 30
Diplema/MNCE 150 17
Bachelor's Degree 105 12
Master's Degree o4 7
Dectorate 23 3
Professional - ACCA, ICA, ste, 34 4
Total 874 100




Table 1{a) (Comtd.)

No, of
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Variable Subjects Percentage
Marital Status |
Married 800 92
Separated 38 é 26 3 g L
Divorced 12 1 ¢
Widowed z5 4
Toted 874 100
Wife's Inccme
Bel ow #3000 156 23‘,
¥3001 - H6000 153 22 3 61
6001 = S000 108 16
9001 « 12000 95 14
120019 - 15000 68 10
15001 - 18000 43 6
18001 = - 24000 24 4
Abgve 21,000 38 6
Tetal 685 100
Religious APfiliation
Christlanity 757 91
Meoglen Religion 33 L
Traditional Religim 31 3
Others 23 2
Totsl 87k 100




Table 1(a) (Contd,)
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Variable No. of Subjects Percentage
Number of Children
0 2 0
1 124 14
2 156 18
3 202 23
4 148 17
5 120 14
6 85 10
7 28 3
8 2 0
9 7 1
Total 874 100




Table 4(b):
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Husbands'! Socio-demnographic Variables

Variable Noe of Subjects Percentage
Husband's Age
21 - 30 63 7
31 - 40 230 39
41 - 50 321 38
51 & above 136 16
Total 850 100
Education
No Schooling 28 3
Primary Schooling . 176 21
Secondary/TC IT 148 17
Diploma/NCE 121 14
Bachelor!s Degree 129 15
 Master's Degree 96 11
Doctorate 2 11
Professional - ACCA, ICA et 58 7
Total 851 100
Inccme
Bel ow ¥3000 42 5
¥3001 - 6000 131 17
6001 = 9000 135 18
9001 = 12000 95 12
12001 = 15000 77 10
15001 = 18000 31 14
18001 - 21000 80 10
Above ¥24000 130 17
Total 771

100




Table 1(b) (Centd,)

Variable b:g‘"j egis Percentage
Ceccupation

Medical doctor bl 5
Architect 17 2
Lawyer 21 3
Accomtant 54 6
University lecturer . 69 - 8
Primary/Secondary schocl teacher 78 9
Self~employed (Businessmen) 286 34
Administrative staff 104 12
Secretarial staff 50 6
Cthers 123 15
Total 846 : 400

Lable 1(a) above shows & summary of the distribution of

Tthe four "age" categories, It can be sesn that most of the
respendents (74%) £a2ll within the firat two categories

(21 - 40) of age. In termms of education, 27% (that ig the
first two categories) had no primary or only primary education,
475 (40T7) had secmdary education, teacher training and
diploma certificates, while 264 (226) had Bachelor's degree
and above, including professional certificates in accountancy,

banking, nursing, etc, The subjects were mostly maryiad
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women (92%) except for 4% who were either separated or
¢ivorced and another 4% who were widowed, Based on the
salary structure in 1591 for governmen®t workers, an income
of 13000 (three thousand naira) p‘er' annum was below poverty
level, The a@bove mentioned distribution shows that 23% of
the sample had annual income of below #3000, 386 eamed wp
o MD000, 30% earmed wp to 18,000 (the middle income
eamers) while the high income earmers who eamed above
¥18,000 were only 9%, Again, for number of children, the
distributien shows that 234 (202) of the sample - which is
Tthe highest percentage -~ had only three children, followed
by 18% whe had ealy twe, 1% had four children, and so on

te 1% whe had belween eight and nine children., In sumary,
majority of The respondents were gwill within child-bearing
age and go had youmg famillies; a Lot of them were within the
lower educational level, had low amual income while less
than half had between four and nine children., The hypotheses

will now be locked at one after the other,

4,2 Wife's Fymlovment and Number of Children

The first hypothesis scught to determine whether the
employment of marrled women cutside tTheir homes actually
affects the number of children they have (item no, 5 in the

questionnaire).
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Hypothesis 1

fmployed wives have fewer children
than full-time housewives,

Table 2¢ Distribution of Number of Children Ly Fmployment Type

Employment Type

No, of Self-employed |Wage Ramer TUll-time
Children (SE) (WE) ife (FH) rotel
Fewer 160 (53%) 163  (574) 145 (551%) | 468 (55%)

Greater 140 (47%) 123 (43%) 120 (45%) 383 (4%%)

Total 300 (100%) 286 (100%) | 265 (100%) | 851 (100%)

]

Differences in categories -~ X° = 0,803 df = 2 Sig. = 0.61

1 P £ .05

i

Differences in proportion - X2 = 8,49  af

For purposes of convenience, the distribution of number of
children (1 =~ 9) has been collapsed intc two categories of
fewer and greater, with small censisting of 1 = 3 children and
large consisbing of 4 « 9 children., 4 look at the percentages
in Table 2 shows that 55% of the total respondents had w to
three children while 45% had between four and nine children,
This shows that the proportion of women with fewer number of
children is greater, This is confimed by the value of X2
(8.49) for the significance of differenceas in proportion of
regpondents who had fewer and greater number of children,
Then, wnder the categories of employment (&1, UE, FW), we find

almost similar proportions of respondents in each of these



categories having fewer number of children (S8 5%, WE 5Th,
FW 55%) and large number of children (ST 477, WE 434, FW
45%), It is surprising that the full-time housewives
shared The same pattem of distribution., The expectatim
was that being full-time housewives, without any Job
cnstraints, the percentage of women with greater number

- of children will be markedly higher than those of the two
employed categories, The implication is that there is no
serious difference among these groups, Lo check 1f there
is any association between type of employment and number |
of children, the chi square statistic was applied since
thé variables are in nominal and ordingl forms respectively,
The x? value of 0,803 actually confirmms that There is no
relaticnship between work status and the number of children
in the family, In other words, employed wives (SE & WE) do
not have fewer number of children than FWs, This means
that large or small family size can be found both in

empl oyed and non-employed-wife families, notwithstanding
The fact that more women in this study seem to have fewer
number of children (1 - 3). This finding, of no relationship
between work status (employment type) and number of
children, is in line with the cmeclusion of Lewis (1982)
with respeet® To Abiqdjan, and that of Afunja {9982) e
Nigeria, that employment doces not limit the number of

children wemen degire to have. Indeed, the distributimm
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of the responses of the two categories of employed women

(SE & WE) to whether employment had affected their family

gize (Item 17 in the questicnnaire), Teble 3 below, confirms
the above views. 1t shows that of the totel of 584 respondents,
st (9%%) declared that Their jobs did not have any effect

on Tthe number of children they nad.

Tahle 3: Responses on Tmployment affects number of children

Tpl oyment affects Employmen® Iype
‘number of childraen SE Wi | Iffal
No 261 (S4%) | 263 (93 5é4‘ (93%)
Yes 19 (85) 21 (%) 60 (%)
Total 300 (100%) | o84 (10C0) 584 (100%)
2

Differances in categories ~ X™ = 0,268 &f =1 P <« ,05

The observed low X2 value of 0,268 also shows that there is
no diffex‘enge in the respomse patitem of tha Swo emploved

(SE & WE) categories - being 944 =and 93¢ respectively,

That is, the salary esamers (.’-.*;’E) anl):'i the ssli-employed both
shared The view that employment does notv affect {or limit) the
number of children a woman desires, With this finding, one
would expect also that number of chiildren would not affect

(or deter women from) labour force parvicipation, and this

was the comeclusion of tnyama (1989) from & study of civil

servants In Anambra State,
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To check if being educated has any effect on family
size as noted by (kediji (1967) and Lewis (1982), number
of children was cross-tabulated with educatimal level as

shown in Table 4 below.

Table 4: Distribution of Number of Children by Level of

rducation

No. of Level of Educaticn |

Children Low High Lotal

Small 263 (53%) 294 (58%) 477 (55%)
Large 234 (47%) 153 (424) 386  (45%)

Total 497 (100%) 366 (100:4) 863 (100%)
Differences in Categories = X° = 2,408 df =1 P < .05
Differences in Proportions - X° = 54,594 af =41 P £ ,05

The zbove table shows that women with low education
are greater than those with high education, ie 477 out of
863 (55%) for low as against 386 (45%) for high educatiem,
Looking at the variable 'level of educaticn', it is found
that the percentages of women who had small family size
are somewhat close = low = 536, high = 585, The same
similar percentages are noticed for large number of
children, Thus, although education seems tTo have slightly

lowered the number of children for the high educatiom group,
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the difference is not really significant,

This is borme out by the low X2 value of 2,408
leading to the non-rejecticn (ie supporting) of null
hypothesis of no difference and the conclusion that
education does not really affect family size., This
ohservation is in line with Lewis' (1982) view that
education slightly decreased family size in her study,
although she equally'noted that highly educated couples in
Abidjan still had large family size. It is, however; not

consigstent with Ckediji's cbservation that higher education,

'3

inceme and having a career (profession) Bended To reduce
family size among the Yoruba, M explanation for this
difference could be that women in Ckedijit®s study were

those who had been quite exposed to the westem ideal of
emall family size and whose jobs also requirsd high commitment,
It should be bome in mind that Nigeria's educational history
shows that wemen's education lags behind that of the men and
so only a small percentage of women are usually in the
"higher education" category, <Lhis was seen from the
distribution in Table 1 which had oly 26 of women in the
mniversity education and professicmal certificabe categories,
The implicatiom is thét such women in the top echelom of the
social structure may be in a position tc decide which of

the traditiomal values and practices they can cope with and

so, being very few in number, they may not have any effect
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o the réspcnses of others, especially if the total sample

is large encugh, Therefore, with refereace tc Hypothesis 1,
it can be cencluded that being employed outside the home

does not lead to a decrease in family size. What This

means is that employment has not impeded wocmen's reproductive
responaibilities and so there is no conflict in this aspect
of family life, The few cases of disagreement were related
to having too many children because elther a nusband was
leooking for a male child, cr cccasimelly a wife may be
lcoking for a female child, as was foumd cut during

interviews.

L.%  Wives Implovment and Childears/Housswork

The second hypothesis sought to eslteblish if there is
a difference in the extent of involvemsn? in childecare and
housework between wives employed in the fomal sector (W)
and those in the informal sector (SE) (duesvica 30),
That is, teo compare the number of hours spent on non-work
respansibilities of the two employed catbegories, It was
thought that those in formal employment {¥E) who have rigid
woerk tims schedule would devote less Tius for household
work then the self-employed who could adjust tneir work
hours To acccmmodate their family duties, the responses of

the full-time housewives (FW) were not included in this
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analysis because it was felt that they have all the time
for domestic duties since they do not have work time
constraints, As noted earlier in the preceding chapter,
self (informal sector) employment is expected to afford
wives the cpportunity of adjusting their work time to
accommodate their domestic duties with minimal role

cenflict. The second hypothesis is presented below,

Hypothesis 2.

Wives in formal sector employmen‘c (W)
have less time for childears and house- )
work than those in the informal sector (SEj.

The findings are presented in the fclliowing table.

Table 5: Tistribution of hours for Childcare/Housework

Hours for childe Hepl oyment lype
and house- T
care and housQ SE WE Total
Fewer Nours 231 (774) | 208 (724) | 439 (75%)
Greater hours 6o  (23%38) 20 [ 284) 149 (25%)
Total 30C (100%) 285 (m,,a, 388 (100%)
Differences in categeories - Xz = 2,026 af = 1 P »~ L,05

The above table shows that hours spent on house weork

and childeare have been categorized inteo *feweri and

tgreater! hours, Less than eight hours was taken to
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are abandoned partially or are delegated to others both
within and outside the home. However, even though 75%
(as earlier reported) indicated spending fewer hours on -
childcare and housework, 5% (328 out of 590) felt that

" these hours were enough for these activities (Item 31) as

shown in Table 6 below,

Table 6: Responses on whether hours for housework are enough

Hours for childg- Employment Iype
care and housework o R Total
Not encugh 136 (45%) 126 (4t 262 (4igt)
nough 167 (55%) | 161 (5G4) | 328 (564%)
Total 303 (100%) | 287 (100%) | 590 (100%)

In other words, more than half of the employed women
cmsidered eight hours or less as enough for domestic duties.
Indeed further discussions dupiﬁg interviews showed that a
lot of them cmsidered as more important to them the quaiity
of time spent with their children as against the length of
time they stayed, Then, these women were asked how their
children were cared for in their asbsence (item 21) and the

table below summarises their responses.
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Table 7: Method of childcare adopted (N = 589)

Method of Care SE WE Total |, OF
Fntrust with relatives 65 (45%) | 81 (554) 146 25
Mmirust with housshelps | 99 (49%) {100 (5%} | 199 34
Daycara/School 86 (574) | 65 {4miY | 151 26
Take to place of work 32 (80%) 8 {20%) 40 7

A glance at Table 7 above shows that &1l the methods were
adopted, although 34% of the respendents (the highest proportion)
utilized househelps who lived with the far“,ﬂ vy, followed by
daycare and schocl (264), Respendents ware dlso asked whebhep
they falt bad or guilty leaving their shildren for work {iten
27) and 674 of them claimed they 4id not ;/Table 8(i)7, They
reasmed they were working for bthe benefit of the fanily and
were cmvinced they were trving their best, In Tact, a majority
of them (87%) felt their husbands should help out with some of

84

the hnousshold work (item 32) as Table 1l shows,



Table 8¢ Distribution of respomses (i) Feelings of gullt s
gbout working and (ii) Men should help at> hem/ .
by Employment Iype T
8(1) Empl oyment Lype
I feel gUiltY . m
about working SE WE lotal
No 205 (68%) 188 (664%) 393 (67%%)
Yes 95 (32%) | 97 (3) 192 (33%)
Total 300 (100%) 285 (1004) 585 (100%)
Differences in categories X = 0. 37 af = P « ,L05
Differences in proportion X2 = 69,06 af = P £ .05
8(ii)
Men should help SE WE Total
with housework
No 35 (12%6) b4b (15%) ™ (13%)
Yes 265 (88%) 242 (854 507 (87%)
Total 300 (100%) | 286 (100%) 586 (100%)

Information, on further questioning, shows that the few

women who indicated they felt guilty leaving their family duties

for jobs said they compensated for their absence by giving their

children extra attention when at heme and during weekends,

providing them with "goodies" or presents which they liked very

much, and explaining to them the nature of and reasons why they

(mothers) must work,

Respendents were also requested to state
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the type of assistance (if any) (item 33} their husbands

rendered at home and thelr responses are presented in Table 9,

Table 9: Assistance frem Husband by Bmployment Type
(Those who respmnded "Yes') N = 588,

Type of Assistence 3B "Ves" | WR "Yes® | Total o o
Childcare | 104 (34%) | 443 (LOxn) | 217 37
Cocking 33 (115) | 26 L40%) 59 10
Lawndry 50 (174) | 47 (474 | 99 17

Dish washing or

House cleaning 23 (8%) 15 (8%) 38 - 6

Household shopping 78 (26%) | 82 (314) | 167 28

Schocl work 170 (56%) 170 (604) 540 58

No Assistance at all 1 23 (36) | 20 (f) 43 7

Ihe percentages after the figurss for esch item represent
the proportiom who said 'Yes! for each i
shows The Tolal of SE and WE who indicated receiving assistance
frem their husbands, From the table then, it is cbvious that
husbands did not render any apprecisble assistence to their
working wives except helping with childrent's school work (58%)
and looking after the children (376). A few hushbands (28%)
managed to do household shopping while an even Lower figure
(6%) bothered with plate washing and general house cleaning,

Same women said They did not get any assistonce whatscever from
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their hugsbands (7). Thus, in genersl, our findiﬁgs on
assigstance frem the husbands are in agreement with those
of earlier studies which found that husbands of employed
wives helped cly occasionally with a Tew household chores
1like house cleaning, watching the baby, etc (Mirslao, 1984;
Szinovacz, 1979). In sumary, the assumption that self-
employed wives would be in a better position To devote
more time to childcare and housework (because they do not
have the same constraints of rigid.wofk time) has not been
supported. Rather both groups spent almost the same
number of hours m these no=work duties which mﬁst
comsidered enough for these duties, In Their absence,
childcare was delegated to househelps mainly, followed by
daycare or schocl although, some self-empioyed wives took
their children with them to their places of work especially
the markets, Again, the two categories said they did not
feel guilty about leaving their families for work and
since their husbands rendered only minimal help at home
(except for children's school work) most of them shared
the feeling that men should help with household work,

In order tTo find out the feelings of the full-time
housewilves on the above issues, their responses on some of
these 1ssues are presented in dppendix 4, The table shows
that 70% of the 145 F¥W who reéponded spent greater hours

on childecare and housework as against 254% who indicated so
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in the employed category (Table 5). This is expected

since full-time housewives are expected to devote all

their time to household duties. Again, 70% of the 138 FW
who responded felt that the hours for childeare and house-
work were enough for those activities aé compared with 5646
of the working category (TLable 6) who indicated so. 1t was,
however, surprising to note that as much as 7545 of the FW
agreed that husbands should assist their wives, These are |
women who, because of their low level of education and
incame (and exposure for some of them), are thought to be
traditiom-bowmnd and as such, would not expect their husbands
to help out with 'wemen's dutles'. 4n explanation for this
gpparent similarity in the responses of .the employed and
non-employed groups could be the influence of urbanization
and exposure to western ideals for both those in the |
capital city of Enugu and the wniversity Town of Nsukka as
noted in the Limitations of Study. Indeed, the distribution
of respmses to "assistance from husband! shows almost the
Same picture seen in Table 9. In Appendix I, supervision
of children's school work was highest (384} just like in
Table 9 where the same ranked highest (58%), The total
plcture, indeed, shows that husbands of both employved and
non-cmpl oyed wives rendered very minimal assistance with
household duties, and in any cage, African men are

~ traditimally not expected to, as noted by Kayengo-Male et 2l
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(1986), and as comfirmed by some men who wWere interviewed.

4,4 Wives' Fmployment and Juvenile Delinguency

Again, the asbsence of working mothers Lrom home has
been blamed for the presence of and increase in Juvenile
delinguency. The' feeling is that because a mother is not
at heme to supervise or direct the children, they (ehildren)
tend to get into all sorts of mischief which give rise To
delinquency., Thus, the following hypothesis 1s designed

to Test this assumptim.

Hypothesis 3

Juvenile delinquency is higher among employed-wife
families than in families of full-time housewives,

Table 10: Respomdents' copiniom on Juvenile Delinguency
by FEmployment Type

Mother's émpl oyment | Foployment Type
leads To juvenile
delinquency SE WE FW Total
No 208 (69%) | 158 (5864)1150 (68%)| 516 (64%)
Yes 92 (3m) | 124 (&&ly) 69 (32%)]| 285 (36%)
Total 300 (100%) | 282 (100:) | 219( 100%) | 801( 100%)
Differences in categories = X° = 13.41 df =2 P « .05
Differences in proportion - X° = 66,6  df = 1 P ¢« L,05
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Table 10 abeve shows the disgtribution of the respondents’
opinions .n the relatimship between motherts employment and
Juvenile ’delin'quency. The table shows that, irrespective of
employment type, a higher proportion of the respondents (64%)
did not agree with the statement that mother's employment
leads to Juvenile delinquency. The value of the X° for the
significance of proportien (66,6) who disagreed shows the
differ'ence to be quite slgnificant, This implies that
mother's employment does not lead to juvenile delinquency.,

Again, comparing the respoises of the three catsgories
of women, we notice a slight difference in the patitem of

)

regponses - 56% of the WE responded 'Wo' @s cgainst 69% and
68% of SE and FW respectively, The X~ valus {

differences amcag These categoriess confirrs these differences
in Their responses to the question, In other words, although,
in general, tThere is disagreement with the sbtabtsment, the
percentage of disagreement is not the smie for all the growps,
with the WE having a lower figure, in other worde, The
negative relatimship between mother's employment and
Juvenile deiinquency is perceived more by the SE than WE and
FW categories, Nevertheless, the decision with respect to
the hypothesis is that juvenile delinquenéy is not perceived
to be higher among employed-wife families then in the families

of full-time housewives. This study is in contrast to an
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carlier study on working women in Lagos { Ckeke, 1994)
which found a relatimship between mother *s enployment and
presence of juvenile delinquency. The study was based on
a sample size of 360 working women of similar categories
(sE, W& and F¥), It should be noted however, that the
aaid relationship was very weak {(C = 0,23}, 41 explanation
for this cetrast in findings cculd be hecause of The
larger sample size of the present study which may have
nullified the chserved weak relaticnship in the Leagos
gtudy, Other earlier studies have however siicwn no
conclusive evidance of negative asscciaticon beiween mother's
empl oyment and juvenile delinquency (Hoffman, 1961;
Nduks et al, 1984; Goode, 1982),

Tha opinions of husbands were scught un this issue
of mother's job and juvenile delinquency. <hus, 40 husbands
wersa rondomly chosen from each of The two study areas.
Of the 40 men, 17 were married to women in formel sector
enploynent, 16 were married to self-amployed wives while
7 of them had full-timne wives ( See Mwpendices 7 & 8),
From thelr respmses during the interviews with them, 7%
of them shared the view that the absence of mother at home
could, in a way, lead to inadequate care of children which
may lead to the prcblem of delingueney, Bub,; they were
guick to add that, that was nct the sole causz of the

prcblem, They all stressed the more imporiant factors like
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the negative influenees of urbanization especially the
electrenic media (televisien and video machines), Thirty
five of the men (87) mentiened the inability of parents
to guide Their ehildren by censoring the type of films
their_childr'en watch as well as the -f;-@zrpahy they keep.
In thelr opinien, parents spend a lot of time pursuing
wealth to the negleet of their family respengibilities.
Expectedly, e of the men (a wmiversity worker) who had e
delinquent adelescent sen blamed it an %he fagt that his
wife (a business weman) was mot home mést of the time To
lock after the children., He Insigbed that it was the duty
of the woman to look after the children whether she chooses
to work or not, The weman should wolrl_{ cufu how to combine
the two rdles together, he maintained, Thus, althor;zgh,
e nay not rule out ccmpletely that mcﬁher’s gh sence may
~ have some relatienship with delinguency, employment is
certainly not the sole cause as children of full-time
heusewives have been kmown to be delinquent, Indeed,
Nouka et al's (1984) study confimed that children from
both working and non=werking mother famllies engage in
delinagusney.

Unfortunately, efforts to lay hends on offieial records
o juvenile delinguency both from the Social Welfare Office

and the police statim at Nsukka proved fruitless because of
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inadequa’be‘ recopd keeping and/or disappaa?éawe of records
files. Hewever, an analysis of the delinquent and eriminal
cases handled between 1984 and 1987 in Nsukka showed that
240 of the 300 ¢ases handled (80%) invelved children of
wnenpl oyeci mothers (FW) who were of low edu{;ational bagk=
gromd (Agbazue, 1987). By the sooio=econamic realities
of Nsukka, tThe unemployed mothers were invariably the poor
ones (whose éhildren get into trouble and get booked).
Thus, the impression 1s ereated that delincquint acts are
committed mainly by ehildren of this gategory, This

\ impressicr is certainly net swported by the findings of
this present sbudy as already mentioned viz: that children
of both employed and nmm~amployeds-wlfe fanillies engaged in
delinque:qcy.

4,5 Wives emplovment and mother-child Interactien

Finally, the overall effects of smployment on mothers
child interaciions were examined based on respendents'
opinins e a number of issues. For example, empleoyed
mothers are said to be always tired end lrritsble; their
children are said to be neglected and to misbehave during
mothers’ absence while these mothers are said to be unable
to guide their children's academic ang se:;i:ial behaviour
(Item 39). UYable 11 summarizes thelr respomses, showing

only the percentage of those In agreement with the statements,
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Table 14: - Fmpleyment and Meother-shild Relationship

Statement - SE we | PV iotal | X°

(1) Weorking mothers _
are tired ad
irritable, _ 138 (475) 1130 (464) 127 (43%) |395 (47)| 3,09

(1i) Children are
neglectad when ,
mother is at work, |122 (44%) 130 (4F5) [148 {(455) |370 (4445) 12,12

(iii)‘ Children mis=
behave in the Y
absence of mothers|200 (67%)|189 (674) [166 (65411555 (6645)| 86,04

(iv) Emploved methers
den't have time %0
teach secially - '
approved behaviour| 95 (396) | 48 (176) | 74 {283 |247 (264)] 196,96

% TAgree! df = 1 N = 849

Locking at the first relationship, the table shows that 4%
of those who respended (395 out of 841) agreed that employed
mothers are slways tired and irritable while 53% dl sagreed,

The low X2 value of 3,09 however shows that there ig really no
asscciation betwe@n whether a voman is e?*:iplgyed or not and her
Teeling irritable. Now, this issue of irrltebility was raised
with 18 of the worlting mothers interviewed and 60% of them
cmifegged that they occasionally felt too ti:&ed, to atitend to
thelp children's needs, This depended én how physically and
mentally stressed they had been while in the §fi‘ice. Of course,

their states of mind would detemine whether thay besome lmpatient
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or not towards their children, Again, only 44% of the
respondents (370 out of 841) agrsed that children were
neglected because mothers werg at work while a highe;'
preportien (56)%) disagreed, Thus, The X_2 value of 12,12
whieh is significant supports the ¢pinien of the majority of
respendents that children are nét redily neglested when
mother 1z at work., Indeed, it is not as if children are
abandmed without any substitute ecars; Respenses on the
thipd relationship show that 664 of the respendents (555 out
of 841} believed that children mishehave in the sbsence of
mother and the very high x° (86,04} coxfimms this assoclatieon
belween mother's employment and ¢hildren mispehaviour.
Indeed; daily 1life experiences point 7“50 the fact tThat
children are more likely to go wild when thelr mother is out
than when she is at heome, Flnally, from resposes teo the
last relatienship it can be seen that :'ri)nly 265 (217 out of
841) were in agreement with the statement that employed
mothers do not have time to look after iheir childrea's
social behaviour. In other words, & very high preportion
(724) were in disagreement. The X° value of (196,96) which
is qui‘be significant even at 007 levsl supperts this view
of the majerity who disagreed with that statement, Put in
ancther way, employed mothers de maks oub time t¢ teach their
children sccisally approved behavicur, In summary, therefore,

a mother being irritable is not merely as a result of being
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employed, her children are not neglected‘because of her
employment, (since she is likely to have house helps/nanny),
that she does have time to teach socially app roved behaviour
to her children although the children misbehave in her

ab sence,

4,6  Authority Relations in the Pamily

In order to ascertain the authoritly relationship
between husband and wife with respect Lo decision making,
particularly when a wife eams an income, the following

hypothesis was formulated,

Hypothesis 4

Fmployed wives participate more in house=
hold decisions than full-time housewives.

To test The above hypothesis, a number of associated
relationships were also investigated, viz: employment status
and (1) the decision on proportion sach spouse should
contribute; (ii) decisimm on number of children to have;
(i1i) wife's control over her income:; (iv) wife's participa~
Tim in The general ruming of the hamne; (v) tThe influence
of education o the sbove relationships., It was believed
That the responses from these questions would show whether
being employed influences wife's greater participation in
househcld decision making, Tables 12(i) - (vii) depict these

relatimships (items 40 - 45),
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Decision en Proportiom to cantribube by Employment

.Lype
AT TR
Who decides an | Self-Employed | Wage Eamer l;-J:j:{vesime
preportion each - , N
should cantri- (sE) (WE) (FW) Total
bute?
Self 6 (166) | 17 (68) | 21 (%) | 84 (10%)
Husband 50 (17%%) 51 ([i%4) 115 (476) | 216 (275)
‘Both 191 (6%6) | 209 (734) 108 (446) 508 (6%4)
Total 287 {(100%) | 277 (1005) 24y (100%) | 808 (100%)
For Differences in Categeories - %2 o L7, 206 af = 4 Sig = ,0002
For Significance of Proportion - X2 = 349, 59 daf = 2 Sig = .05
Table 12(ii): Contrdl over Inceme by Hmployaent Type
Do you cantrol W . N
your Incame? SE WE o total
No 106 (35%) 97 (344) | 160 (61%) | 363 (4%%)
Yes 194 (65%) 186 (685 | 103 (39%) | 483 (57%)
Total 300 (100% 283 (1004} | 263 (100%) | 846 (100%)

For differences in Categories -

X% = 50, 143

For differences in Proportion - X2 = 17,02

af

i

af

it

2 Sig =
1 P

. 0000
é .O5

——
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Decisian on Number of Children by Hmployment Yype

. irhO decices ™

nunber of children SE VB Fy lotal
to have?
Sel f 22 {8%) 3 {15 8 () 33 ()
Hugbhand 27 (9%) 18  {73) 57 (2445) 102 (13%)
Both 241 (83%) (253 (924) (185 (73) | 669 (83%)
Total 290 (100%) | 274 (1005) |240 (100%) | €04 (4100%)
For differaices in Categories « %2 54,606 af = 4 P % ,05
For differences in Proportion - X2 = 908, £8¢ af = 2 P 4 ,05
Table 12{1lv): Power to decide n Rurm:u 1 of thie home by
mployment Type
Do you have & minn
say in rmning your Sk Wiy Fiy LTotal
home? i
No 235 (79%) ) 212 (750 | 188 (70%) | 631 (7%%)
Tes 62 (2%, 70 (255 /a {3y | 291 (25%)
Total 207 (100%) | 282 (1004} | 253 (100%) | 842 (100%)
Differences in Cabegories = X° = 6,248  df = 2 $ig = ,0M
Differences in Proportions - X‘2 = 209, ° i o= P £ 05

Table 12(1i) shows that only 84 (10)%) of the 808 réspoﬁdents

made decisions themselves on the proporticn each spouse should

cantribute towards house keeping, 27 (216) indicated that their

husbands alone made the decislon while nmajority of them - 634 {508)
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made the decision jointly with their husbends. Expectedly,

of the 27 whose husbands made such decisiong alone, more than
half (53%4) ie 115 out of a total of 216, were full-time
housewives who earned 1ittle income from farm work or from
small retail business in front of thelr houses,

However, for those women who eamed income, more than
half (57%) cenfirmed that they had control over their
eamings (Table 12(ii)) which means that thev could decide
m how to disburse their income, This is in line with the
findings of Sudarkasa (1981) on families in Lages. Again,
of the 363 out of 846 (43%) who said they had no cotrol
over their income, 160 of them (44%) were in the FW category,
a 1ot of who had little incone and with little or no
education, However, 56% of those who had 'mo control! over
income actually eamed income - being in S8 and WE (ie
employed) categories. Further discussicns with the 18 women
chosen for indepth interview on why some women did not have
cantrcl over their income revealed different reasms, <they
varied from husbands making trouble if they did not hand
over their eamings (because their husbands wanted %o ensure
that 'frivclous' expenditure was not made by these wives),

“to such (ridiculous) reasens like wives claiming to voluntarily
allow their husbends teo control everything Just te demonstrate
their 'love' and 'trust'. THe few women who expressed the

above view of love and trust were, incidénitally, still within
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the first twe t6 three years of their married life and

were equally not highly educated (secondary school and

below), There were a few women though, who after se;‘ies

of disagreements either decided to setile for joint accownts

or were loaded with extra financial r‘equl‘l.:.i.bllltlcs.

Tn fact, it was gathered fram the interviews that most men

would insist on centrolling family expenditure in order

to comserve money for building houses in the village or

) townshlp or for such similar projects, (e uhappy woman

menticned thab her husband branded women as mere spendthrifis

and SO, :x.“c'-was better to take their salaries from then, to

aveld tnelr’ spending all on cloth:mg or Jewallery or make-up.
With respect to decision on number of children,

Table 12(1ii) shows that 834 of the women who responded

indicated that such a decision was jointly made, While 13%

had the decision made by thelr husbands, only 4% of the

women indicated That they made the declisicn o Their own.

During indepth intTerview, me of the few v».!c.zn;c-;q who decided’

on number of children to have confessed twhat she secretly

went on cantraceptive device after their fourth child, |

She was aged 35 years, had a wmiversity education and a

good Job in a private company, She was advised against

having more children to aveld The sort of complications she

had during her last childbirth which nearily claimed her

life, Her husband, however, did not believe that her last
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experience would necessarily repeat itself. Deing an only
sn, he wanted many children to keep his linesage going.
The point is That this weman's claim that her family size
of four children {(three girls and one boy} was enough was
not shared by her husband, who as a matier of fact, was
expecting The wife to become pregnant soon. HMeanwhile,
this wanan rationalized that she had To resort To this
type of deceit (with some other women) bscause her husband
was ‘selfish or unreasmable and would nol mind jeopardizing
her 1ife Jjust to have all the children in this world!
(interview with Mrs, S in Fnhugu). What this memns is that
this weman camot be said to have made a decision as to
the number of children to have in the fa@ily because the
husbend had not agreed to the suggestion, It was only
through deceit i that she had managed not tc have more
childreti. |

It was dlso revealed that where there is a disagreement
o number of children, women usually give in to bhelr
husbands in order for peace To reign., 3cue wonen also
continue to have children because They belisve that
children are God's gifts and so, God would provide fér
Their wpkeep, One isnot surprised at this type of
reasming bgcause even well educated men =nd women in my

sample who had six, seven, eight snd even nine children
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believed {and emphasized) strongly that children were

o

God's gifts and He would train them., thus, decision on
number of children was Jointly made by couples according
to 83% of the respondents and this finding 1s in agreement
with these of Cppong (1981), Karanja (1983; and Sudarkasa
(1981).

Again, on the question of whether working women have
power to decide om or have a say in the mmning of thelr
homes, issues like (a) decisions on major family expenditure
or project, (b} children's education, (¢) extended family
members and (d) househslp issues were considered, (These
are of course in addition to decigions on number of children
to have and proportim To contribute towards housekeeping
already discussed). Data from the indepth interviews on
the above issues are summardzed below,

Respendents in all the categories were asked whether

they had nower to decide on or have a say in the running

o)
-
<
=
O]
[
3

hemes, Decisions on running of the home included
power to decide on issues like number of children (family
size), proportions to contribute towards housekeeping and
control over one's income. These issues have already been
locked at separately as reflected in the relevent tables,
Other areas of decision-making like major famlly expenditure
or projects, children's education, extended family members

and househelp lssues are dlscussed below,
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(4) Hajor family expenditurefprojecis:

Declsions on purchase of cars, land, bullding of
houses, etc were said to be made by husbands and this was
the view of most of the respondents, This was because
these projects involved a lot of money, a greater proportion
of which wasg provided by their husbands, <here were

-
{

stacces, of course, when a few women iiad access to a lot

Ev.
.
(‘:‘:

of money {(through deoing lucretive business or travelling
abroad o fellowships etc) and so provided money for such
fanily projacts. Such gestures were appreciated by Tthelr
husbends, while for some other women, These gesbures
booneranged, This wasg because Thelr imsbaqu saw thelr
actimns as & usurpation of man's power or role. These

women were sSesnr a8 being Toc foiward or trying to give the
impressicn that their husbands were incupubdle of providing
such things. In short, it was seen as a ‘challenge %o
their hushand!s manhood'! according o cne of the respondents,
Howevar, 40% of the respandents said their husbands informed
them of Their intentlons to embark on such projects, just
for fTheir information, more so 1f the wives were not likely

to be abile 0 mske any financial input,
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(b) Decision on children's education

The issues here are who pays the school fees, which
schools to attend and who does the school rum. Generally,
mothers did the school run (at least €0/ of the time as
the women indicated) except where the hushbend had an
official vehicle, in ‘which case the driver did The rmm.
Then on which schools to attend, the issue was Jjointly
decided on, But in terms of school Ifees, 705 of the
respandents in the employed categories (W® and SE) said
that their husbands usually took a decision that they would
pay the school fees while the women were left with the
responsibilivy of providing school wmiferms and books.

The nan=~amloyed wives (FW) also said their husbands
generally provided school fees and some few Textbooks, while
these wemen Were expected to provide wmifoms and exercise
books from the 1ittle money they reslized from fam work
and/or kicsks. It was mostly from this grouwn of women that
we found children who were sent out of schools because of

1ack of wmiforms or books,

(e¢) Relationship with the extended Ffamily

Decision making as regards the extended fanlly members
was related te how much to expend on them =nd whether they
would live wmder the same roof with the couwle, Data from

the respondents showed that wives did not nomally control
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how much theilr husbands spent on thelir parents and other
relatives, In fact the wife was not nomeally informed

at 2ll, especially if the couple did not have a joint
acecoun®t or common purse, Only occasionzlly did ‘husbands
mention such things in passing, ie if they were sure Thelr
wives would not make trouble. On the other hand, majority
of the respondénts noted that their husgbands would want

to limit financidl commitment to Thelr wives! families as
much as possible. Not only that some of the men might not
big inclined To send any money to thelr parenis-in-law, but
would frowa against their wives sending nmoney to their
parents and relatives. This usually resulted in wives
sending mmey in secret to their people {(ie without their
husband’s knowledge)e This is cer’?ainlf,? not To say that
There were no husbands who took good ¢ara of thelir parents-
inwlaw and other relaticms. The peoint e nove is that
women did not meke The decision m how much %o be expended
on thelr hushands' relations of thelr owm for that matter,

With regpect To Living arrengement, 1t was found that

husbands did not always discuss with thelr» wives before
accepting ©wo bring in tTheir relations o live with them,

In fact, some women sald that thelr approvel was not sought
begecause The house belonged to the man and, therefore, he
could bring in his relatives o 1live thera. The hushands

owed 1T to the extended family system te take care of their
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relatives particularly if they were the flrst son.

However, thelr wives had ne such right to bring in their
relatives without their husbands' knowledge and approval,
except such wives were se% for problems in thelr marriages,
Again, as has been noted feor other issuss on decisial-
making already discussed, there were a few sxcegptions,
where wives made such decisios (both en living arrangements |
and how much to expend en relatives), Such women had a lot
of maneyvy znd made a lot of financial contributions in the
family, meaning that thelr opinions had to be reckoned
with, HOWGVGr,'even when‘these faw women are accorded

some recognition because of their eoomonic resources, they
still wielded thelr influence in the family wlth caubtion.
This is betcause the soeiety (both mon =nd women) are ever
ready to frown at or castigate them as un*:min ne in

behaviour or even brand them as 'women libers'., HNevertheless,

it should be bomme in mind that, even though This sesmms to

be in line with the idea that the greater the wife's
econonic resources, the great her influmice in decisiom~

making, The number of women in this srom iz teoo few to mzke

any significant difference in family decigion-mzking,
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(a) mel_yi househelp related matiers; =1lthoush handled

mainly by women (as indicated by majority of the wemen),
ware not éntlipely decided won by then, For insbance, 1%
is The wemen who have the need for househelps begause of |
their inability to ¢cpe with their multiple roles, yet,
the c¢hoice of whether male or female housshelp was nob
glwaye Left for them to deside, It was repsried that at
timesz a women might desire a girl who would look after the
childran and kitwhen affairs while the husband wented a
bey who would wash his ear amd iron his clothes elc.

If the éoq;le was not dble To hire two domestic helpsy the
wife would be &xpected to give in to her husband in order
to avold disagresment or quarrelling or, as one reéspondent
put 1t, To avoid her husband cancelling the' whole idea of
doméstic help entirely, Agailn, according to the women,
some husbands decided an certain agtiviti s the househelps
shoul é not pesform, For example, some hushands would not
eal meals cocked by house malds, nor dllow thelr ¢lothes
to be washed by them because bthe ¢lothes would lose their
luster, In g few eases, scme hushands tried to ‘protect!
their-housemaids frem their 'wicked! wives, Indeed two of
the employed wemen recounted thelr own experiences, how they
discovared that thel r hushands were actually hay affalrs
with thelr heousemaids whom they wers protesting from thelr

wisked wives!
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- To summarize the findings en decision-making on
household lssuess

(a) degisions on major family expenditure liké purchase
of cars; house or land were teken by husbands and
ﬂnﬁ.y: cccasionally were wives invelved;

(b) (n ehildren's educatimm, husbands mostly decided that
they would pay school i“-_e,e*s_ whils Their wives would
provide books and wmiforms. Jeint decigions were
however made ¢n whieh schools to sbtend,

(e) Husbands made detisions on how mush to expend on
thelr gwn relatives without eonsulsing thelr wives,
while séme hushands would want their wlves to render
minimal finanelsl assistance to their parents and
other relatives. In other words, wonen did not make
degisions en how much to be expendad on extended
fanily relations en either sida,

(d) Although, wemen had greater control over househelp
matiers, their hushands still made imput in cerbain
areas;

Therefore, based en the ahove, one san ganslude tha”"c,‘ with

the exdeption of demestle help matters, wemen did not reslly
have much say in the rumning of thelr hemes, In gther words,
wives did not have power to take decigions on these issues on

their own imless their hushands gave then a free hand to ast,
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This Ffact is more strengthened by the findings &l ready
discusséd Tthat women did not make decisicns on Their own
regarding family size, and proportions Ttc caniribute
towards family upkeep.

Thus, Table 12(iv) which is a summary of the
respenses o the four lssues discussed above shows that
generdlly, irrespective of employmeni staltus, women
indieated That they did not have power to deeide fom
their own) én issues couceming the runming of their homes
as defined, Thig is gvidenced by the high preportion of
.- those who indicated so (7 of 842 respondents), This
finding is in contras‘c to those of earlicy studies, most
\\\\\* ecd(éﬁ&jﬁﬁife's 1960) !'resource’

of which were based
theory which holds that the resources of hugbond and wife

largely determine their r’elad;e poweyr in family decision
making., For example, Lupri's (1969) study of authority
situation among German families noted that husbends whose
wives were gainfully employed had much less power than

those whose wives were not gainfully empleyed, Again, it
wag notaed that 'husband and wife relatloships tend to
develcp glong equalitarian lines: they became more democratic
and joint decisien-making becomes the most dominant
characteristics? (Lupri, 1969:144), Similarly, LamcMse

{1965:150) &lso emecluded from another study in Germany,
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that 'at every level of the soeclal strata, the husband's
authoritly decreases when his wife ig working®.

Again, in Chana, Cppeng (1970) did a study in femily
deciglon-meking using male eivil servants to test the
afore-mentioned resource theory., She equally arrived at
the same conelusion, that when husband and wife are closer
in educatiomel level, occcupational status and income leveig
they are more 1ike]_.y %o share the joint (s_yncraﬁit:) mode
of decisién-making. Her later study (1981} of some
specific fanilies among a middle ¢lags matrilinedl growm
showed basically the same findings which emphasi zed the
resources of spouses as determmining thelir relative power
in family decisions and domestic organizations, Cppong
also b _L?oug‘ t cut the importance of the kin members {exftended
faﬁnily) in exerving influence on couples! decisions,
> point is that this present study dees not show
such a positive relatiomship between ownership of economic
rescurces Dy the weman and power to de¢ide on family
matters, Ior example, this study did noet ghow that
husbands of emplcoyed wives had less authoriiy or power in
deGislon-making thean those whose wives wers full-time
housewives, 1In fact, there are no noticesble & aﬁges in

the family power structure.
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Proportien emiributed by Husband by Hmployment Type

Employment Type

Husbandte , - e
Szlfa .oyed| Wage Eamer | Full: Time Wives Tota
gg}ﬁ (WE) () otal
Low 108 {384) 86 (306) 3 {15%) 233 (27%)
High 196 (65 | 202 (70%) 226 (854) &2 (T3h)
Total 304 {400%) | 288 (100%) 265 {400%) ‘_ 857 ( 400%)
X2 = 32,55 af = 2 Sig = ,0000 (for differences in categories)
X° = 178,38 df =1 P £ .05 (for significence of proportien)

P

fable i2(vi): Proportien centributed by Wife by Employment Type

Wife's Bmployment Type
ceniribution
R0 WE Py Total
Low 252 (838) | 265 (924) 263 (99. 24) 781 (9%%)
High 52 {1%6) |' 22 (&%) 2 (0.85) 76 (9%)
Total 304 (100%) | 287 (100%) | 265 {100%) 857 {100%)
X2 = 47,64 4 = 2 sig s ,0000 {(for differences in categories)
X2 = 579.94  4f = 1 P & .05 (for significence of proportion)

Some explenatien for the observed lack of power by women to

decide on gertain issues could be foumd in Tables

above,

12(v) and 12(vi)

Table 12{v) shews that a high proportion of respondents
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(7% - 624 cut of 857) indicated that their husbends

centributed more towards family upkeep. Looking at the
various categories of women, it is dbserved that while
hushands of SE contributed 64% toward family upkeep, a

s

‘much higher figure of 85% cmtributed under FV category.
. This shows seme differences in the resgponse pattems of

| these categories and this is confirmed by the high X2 of
32,53 whieh is equally very significant (S8ig = ,0000),
Similarly, the proportien caitributed by wives towards
family expenditure was generally low as shown Dy The high
proportion 2% (781 out of 857) who indicated so {Table
12(vi)), HNole again the figure for FW category where
wives (99, 24) contributed so low.

It should, however, be pointed ou’c'i‘-!:lat the generally
low cenitributicn of women seen in the abave table dees net
reflect the faet that women in the gtudy areas sngage in
farm word espeelally the FW, at least, for family sustenance
whigh is thaipy cwn centribution, FEven sone gnployed women
(SE & WE) do find time to make family vegetsble zardems,
1t wag, however, found out during interviews that wemen
were aware of their eentributions uowaras family upkeep,
But because mes‘s of their husbands expended more especially

on major family projects, seme of thesge wives viowed their

—
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own contributiens as very low., In addition, a few women
could not fix a percentage to what they contributed,

For instance, e seamstress and one petty trader sald
they never kept records of the number of clothes or food
‘items they had bought because these items (especially food
stuffs) were taken from the quantities being scld,
Nevertheless, the point is noted that even though women
earn income and so cantribute towards family up~kKeep, tThelr
comtributions are somewhat low compared to those of their
husbands, This is in agreement with the finding of Karanja-
Diejomaoh's (1980) study in Lagos, that working women
comtributed proportionately less to household upkeep,
Therefore, the finding from Tables 12(v) and 12(vi) that
the bulk of the financial responsibility in the home is
being shouldered by the man may well be the reason for the
women's lack of power in decision making, <This being the
case, the view that whoever calls the piper dictates the
tne is appropriate here,

Again in explaining the wequal power situation
between couples (item 46) women in all the categories said
that it was because of the cultural and religious beliefs
which hold that man is the head of the family. Therefore,
women ought To be submissive even if they contribute 50% or

more towards family upkeep. Indeed, data from the indepth
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interview of the elghteen women revealed almocstu the
same trend of arguments, namely, that lack of power To
decide in the ruming of the home is the result of our
cultural /oraditiongl emphasis on male authority.

It is necessary to check the income levels of wives
to ascertain if there is any relationship between high or
low income levels and authority in the family. For the
husbands, the previously cited study by Karenija (1983) on
civil servants found lower income males supporting greater
levels of husband dominance, while the higher income males
approved to a greater extent, Joint comjugal decision
making., (ne of the explanations offered by her for this
apparent 'liberal' attitude of the men is the influence of
westemizaticn - The adoptio of Buropean cultural norms
for cenjugal relations by those with higher sducation and
exposure to foreign models, 1t has been observed from
Table 1 (a) & (b) that while 61% of the women were in the
low income growp (as defined at the time of the study),
only 40% of their husbands were in this income group,
Thus, more men earmed income at a higher level., The relatiom-
ship between wife's level of income and power to decide o

family issues is depicted in Table 12(vii),



136"

Table 12(vii): Power to Decide en Ruming of the Home
by Wife's Level of Incaome

Do yeu have much Wife's Level of Income
say in running « o
your home? Low High Lotal
No 369 (74%) 139 (8%5) | 508 (764)
Yes 132 (26%) 32 (19%3 | 164 (245)
Total 501 (100%) 171 (10,,; 672 (100%)
Differences in Categories = X° = 3,9 =1 P g .05
Differences in Proportions - X° = 176,094 daf =1 P . .05

Phi (¢f) = -0,08
It can be seen That 76% of the 672 women who responded
indicated that they had no say (cr power to decide) in thei

family matiters. (L greater interest is the fact that both

r

Tthe high and Low inccme eamers have equally hizh proportion

who responded negatively ~ 8% and 74{ respectively, This
means that a wife's eaming of income, even at a higher
level, doesg net really seem to confer on her any nore
powers in decliding on the ruming of her home Shan does
herp eaming of low income. Again, this does nct support
the findings of (ppong (1970 & 1981), Lupri (196) and even
Karanja (1983). In fact, the pattem of respcnses points

Tto a negative relationship between wife's income and having
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much say in the running of the family, That is, a lower
percentage of the high income eamers (19% as against 264
of low income samers) agreed that they had much say in
the running of thelr homes., This negative relationship is
equally seen in the application of Phi (W) statistic which
showed a valuve of ~0,08, (ne explanation for This negative
association could be the awareness, on the part of wives,
of the sensitive navture of husband-wife power relatimns,
That is, some women have observed that a lot of men would
want to maintain Thelr position of control in the family,
Women, therefore, would not usually allow Tthelr high income
position in the family to engender any feelings of
infericrity en thair husbands in order not to Yrock the
boat of family pcwer relatios’,

Indeed, twc of the 18 women interviewed in depth, said
they had, o certain occasions, acted or played dumb -~ ie
not so smarily in order te give their husbands the feeling

of having the uper hand as hezds of the household, For

£

o Eheew

example, e of thase two wemen whe had wmiversity education
and was in private business, said that from tine to tinme

she had had ©Tc allow her husband to make decisicns for her
on scme aspacis of her business. Although her ming had

aglready been made on what she wanted to do, she gave her

husband the impressicn that she did not know which way to
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go. She reasoned that scme men needed to know that their
wives were not completely independent of their {husbands!')
financial and/or intellectual support.

Again, it was noted in (nyema's (1989) earlier reported
study o civil servents from the then Anambra 3tate, That
the stereotype of the ‘'ideal woman' discouraged the
expression of women's capabilities, Thus, in some
organizations, ‘most intelligént women act empty-headed in
order to fulfil the expectations of male supericrs?,

Put in another way, 'women sometimes act dumb Just To fan
male superior egos' ((nyema, 1989:120),

Similarly, a comparison of tThe educational levels of
both husbands and wives (Table 1 (a) & (b) showed that
while 434 of wives had post secendary school education
(including wniversity and professional certificates), a
higher percentage of husbands (584) again had similar
gqualifications. In other words, not cnly that more men
were educated, but that they were educated at a higher
level. The relationship between wife's level of education
and power To make decisions on family issues is shown in

Table 12(viii) below,
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Table 12(viii): Power to decide on Running of Heome by
Level of Education

Do you have much Wife's Educational Level

say in the runing ~
of your home? Low High Lotal
No 346 (71%) 288 (746) 634 (79%)
Yes 139 (29%) 75 (2%%) 294 (25%)
Total 485 (100%) 363 (100%) 848 (100%)
Differences in Categolies - X° = 7,041  df = 1 £ .05
Differences in Proporticns - X= = 208,018 df = 1 P £ 405

The Table shows that despite the unequal proportions of
wemen in the 'low! and 'high' education categories (485 and
363 respadents resgpectively), equally high percaentages
responded negatively in each category as was seen with level
of income, What Thig implies is that poWer to decide on
family issues is only mildly related to a woman's level of
education for a majority of the respondents. <Thig is
reflected in the scmewhat low X° value (7.041) reflecting
differences in levelsg of education. This weak associatiom
between educational level and power to share in decision
making is equally surprising because it is generzally belleved
That educated women are more exposed and 80, are more likely

to be aware of thelr rights and may demand concessions from
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their husbands, Indeed, the respmses on Table j2(ix)

actually confirm this belief,

Table 12(ix): Damand for share in decision making by
Employment Type

An educated . .

wife is more fmployment Type

likely to demand ‘ , = "

a_share in decision S5 WE ki Lotal
Disagree 70 (23) | 2 (10%)| 43 (164) | 142 (17%6)
Agrse 1228 (7m) | 251 (90%) | 218 (84%) | 697 (83%)
Total 208 (1004) | 280 (100%) | 261 1004) | 839(100%)

Difference in Categories - X2 = 17.761 df =2 P £ .05

Difference in Proportion - X° = 367,132 df =1 P « ,05

It can be seen from the abeove that 697 ocut of 839 regpondents
(8%) agreed with the statement that an educated wife is more
likely to demend a share in femily decision making, Tids

high rate of agreement cuts across the three categ

[

Ties of
women with the WE scoring 90%. There are however some
differences in the responses of the calegories of women

(SE 77%, WE 90%, Fd 54:) snd hence the X2 of 17,64, 'rhe

ocbvious explanation is that there is a difference Letween
what pecple believe in and what they actually practice.
In other words, since women agreed that education disposes

a woman To demand a share in decision making in the family,
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it would have beeﬁ markedly reflected in the data on.

Table 12(viii) whieh related level of education To power

to make decision on family matters, Again, an application
of the phi statistic (@) to Table 12(viii) showed a
negative relationship between education and power To decide
on running of the home (-0,04) as was found with level of
income, The same explanation of women not Wanting %o be
too assertive (despite their high education) in order not

to upset the family authority relations, holds here also.

As already noted, this study does not support the findings
of earlier studies that women with high educationzl attainment
and who are in prestigious jobs (and of course with high
income) were less likely to state that their husbands should
make decisions &@lene, That is to say that husbands
generally have the upper hand in decision making despite
wives' educatimmal/income levels, Indeed, Lu (1984:365)
aptly stated that 'whether women participate in the workforce
or not, whateve‘z* thelr employment status, categories of
occupaticn, 1ocation} of work, or level of income, there are
no significant differences in women's familizl power and
role playing'., To¢ summarize authority relations in the
family,

Te decisions on family housekeeping budget were made

Jjointly (63%4) more than by wife alone (10%) or
husband alene (27%).
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2. more than half of the women (57) had control over
their income and so could disburse them the way vhey
wanted, =lthough we eventually found that husbands
sometimes determine how the income is to be gpent
indirectly; '

3. decisions on number of children were also.joi§t1y
made (83%) rather than by husbands alone (13%) or
wives alone (4%);

4, data on the various aspects of decision making in
the family show that 75% of the women did noet have
power to make decision on thelr ownj

5. husbands made greater contributions towards family
upkeep and projects while the centributions of wives
whether working or not were generally low, and this
could partly explain their lack of power to mike
decisions cn thelr owng

B wives' high levels of education and income did not
confer on them any more powers to make decislcns,
even Though they claimed that being educated
disposed a woman te demend a share in decisiw
making,

Therefore, with respect to authority relations in tThe

family, employed wives do not really participate more in

decision making Than their non-employed comterparts,

It was however cbserved by the present writer that the

joint decisions undertaken by couples on some issues in

this study could be said to signify a concession on the
part of husbands, especlally in a society with siromg
male dominance ideology. This is considered so, bearing
in mind one of Karanja's findings that a woman'sz major
sphere of authority in the family decision making is
domestic food menu - what meals to cook and serve.

Therefore, the presence of joint decision making could be
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a sign that there might be further changes for the
better.

The next hypothesis was aimed at examining the
relatiomship between a wife's inceme-eaming status and

the authority positicn of the husband in the home {(item 48),

Hypothesis 5

Wife's eamings act as a threat to her
husband'!s traditional authority position,

The above hypothasis 1s necessitated by the views that a

wife's eamings:

(1) enhance her pbwer position while decreasing that .
of her husbands {Cppong, 1970);

(ii) enable her to have control over financial
decisions, more familial power and to beconme
more assertive,

In other words, the aim was to ascertain whether this

‘situation is cocbtainable in our own sccial contaxi.
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44

Wife's Income as a Threat by Employment Staius

Wifel's Incone £ Stat
is a threat to dmployment Stauvus
authority SE ‘ & )
No 174 (586) | 169 (59%) | 165 (6345) | 508 (60%)
Yes 125 (428) | 116 (4m) | 98 (37| 332 (40%)
Total 222 (100%) | 285 (100%) | 263 (100:3) | 347 (100%)
Differences in Categories - X° = 1,285  df = 2 Sig = 0.525
Differences in Preportion - X° = 33,72 df = 1 P £ .05

From Tabie 135 it can be observed that irrespeciive of
employment status, €04 of the respondents (508 out of 847)
did not believe thai wives' earmings threaten tonsir husband’s
position as heads of The househclds, This is bome out by the
high x2 value (33.72) which is highly significant even at
.001 level, i examination of the respinses of the different
4categories, showed some similarity in response patterns

(SE 584, WE 5%, ¥ 63%) and the very low X° value (1. 285)
confirms this lack of significant differences in the
regsponses of the threz groups of women, In cther Words,
majority of all the categeories - individually and
collectively ~ disagree that husband's authority position

is threatened by wife's earaings,
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However, of interest is the response of The
category. <Ihe expectatien is that being in this situation
(of non-employment), it would not have surprised anycene if

all the full~time housewives viewed employmen® @id wivs

r:‘

(v)

income as constituting a challenge to their husbends!
authority in the home, This is because most of tize women
in this category have the lowest income and education, and,
thus, may be more tradiil m»bound in thelr attitudes.

That is, they may Le more 11ke=1y to view outside employment
and income as_po'i:e‘f;'ltial threats to the nomal traditional
family set-up, Rabher, we find that 63 - 165 out of the
263 FW respandents - do not believe that thelr saming an
income would be a problem to thelr husbands., buven further
discussions with women during indepth interviews showed
almost all of them {15 out of 18) maintaining thalt Their
earmings did not pose a threat to their husbands®
authority position, The three éases out of the eighteen
mentiomed things Like 'Inferiority complex! or feelings

of insecurity as the cause of thelr husbands' dis-
satisfaction, Thess wonen said they were accused 51*
suspected of : dmyzm ¢nn extra marital affeirs with theip
male colleagues or other men, They were also accused of
swollen-headedness @nd stiubbomness and all thess Thelirp

husbands linked to the fact thal they were employed
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outside the home =« “eanlng continued contact witn other

men,

business woman and a

full-time housewife who wor

ked

formerly as a recaptionist in Thugu but whose husband

The three women included a lecturer, a successful

ingisted should withdraw (ostensibly) to lock after the

children.,

whether suspected or real, as a potential source of conflict

in marriage.

Worthy of note is the role of marital infidelity,

Again, it was decided to check husbands' income level

(whether high or low) and its effect (if any) on the

perception of income as threatening to male authority,

The data on Table 13(a) depicts the relatiomship.

Table 13(a):

mcome as a Threat to Hugband by
s Level of Income

Wife's Income is a Husband's Income 'LeVel

threat to huébaad’~ ,

autherity Low High Lotal
No 245 (61%) | 205 (5T7) | 450 (59%)
Yes 154 (39%) | 157 (43%) | 311 (41%)
Total 399 (100%) | 362 (100%) | 761 (400%)

Differences in Categories = X2 = 1,79 af = 1 P » .05

Differences in Proporiica - X = 25,36 df =1 7 , .05

0



It is observed that a total of 450 respondents {(59%) fall

o

into the 'No' response category and that the husbhands ©

(a3

these women were almest equally distributed to the ‘lowt
and *high' income level (51% and 5% respectively), What
this means is that there ig nc significant diffefence in
the opinims of wives of husbands from different levels
of inccme (ie high or low) to The effect thal thelr wives!
eamings do not congtitute a threat to the husbands?
authority in the nonme,

In general then, cne can atiempt To explain the
finding that wives' eamings do notl consbitule a Threat
to their husbandg! authority position by referring to our
traditional practice which emphasizes male dominance
jideclogy (Hoffman, 1960). That is to say that Nigerian
married women are aware of how the scelely expects Thnem
to behave = which is5 ©o submit to their husbandst authority
no matter the pesitions they (women) have attzinsd in the
soclety. Therefore since most of thew cherish “he
traditional ide2l of staying married, they are Likely not
to exhibit any behaviour that will engender feslings of
insecurity in thelr husbends as these would tThresben The

foundatiens of thelr marriage.
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At this poinﬁ, it was necessary to find out the
feeiings of husbands of employed (SE, WE) and nen=-euployed
(FW) wives on the issue of working wives and husbaads’
aufhority.H Therefore the issue was raised with the 40
husbands, 33 (&35} af who were married to employed wives
(SE & WE) while the remaining 7 (174) were married to fulle
time housewives {See #ppendix B), The diseussion with
them ylelded virtusdlly the same views, For example; fhe
17 husbands of salary eamers both at Eaugu and MNsukka
(ie 43% of the men) said they were sUill the authority
figures in thelr respective homes, While they 211 agreed
that their wives! eamings were a welcome extra scurce of
income to the family, 8 of them (20%) whose wives were
nurses or bank workers complained about the incoavenience
of “shift duiies for nurses and overtime (including week=
end wobk) for the bankers,

The 16 husgbands of the self-employed women {which ig
LO%) equally expressed no fear or threat to their authoriiy
as heads of their households, By chance, the hushmmad of
the FW in Faugu whe was not happy about stepping worlk,
was included and he complained about his wife's unco-
operative attlitude which was a challenge to his authority,
although fhe other husbands had no problem as authority

figures, The pecint here is that the FW wife wagn
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protesting being siopped from working and so was pu_*’?ﬁs_ely‘
being confrentatiengl, The lessen from the attitude of
the protesting F¥ is the cenfirmation of the view that
very few Nigerian women would want to fold their amms;
walting for opr depending on thelr husbands' income,
Thus, en the whole, it cen be seen that the responses of
these husbands agresd with those of the wives with regpect
toe husbands'! authority at home despite wives' employment,
Now, from the foregelng discussiens on authority
relatiens in the family,; it betcmes obvious that the
questien of c¢enfiiet ariging from ‘power tussia' betwean
husband and wife may not really be relevant hers, That is,
the observation from the respomses is that in a nuwmbey of
cases, detisims ars jeintly made by couples and .sinicé"
husbends emtribuie a higher proportion of merney towards
family upkeep (even when wives eam income too) they
(hugbands) are accorded the position of authority at heme.
Indeed, as already né‘se-d a few women indicated that their
husbands centributed up Ho 9% towards family upkesgp
although, that cld not mean that those women wers totally
dependent on ;ﬁzwix‘ husbands, In fast, Parpart (4930)
noted that the to glly dependent wife is a rarity in

southerm Nigeria of which Igboland is a part.



150

Furthermore, it is olso cbserved that inspite of a wife's
eaming of an inccme, she still does not pose a threat to
her husband!s authority positien in the family, Perhmps,
this may be betause she has  largely imbibed Thé soeietal
(eultural) norm of male deminance in a patriarchel '

society, Therefore, by implication, the stehilily of the

family may not be thieatened by the wife'’s eaming of an

income,

4,7 VWives' employment and role sbrain and Conflicth

In order te determine the relationship between wife's
employment and rolés strain and conflict in the home, the

following hypetheses are examined,

Hypothegig 6

Hmployed mothers experience greater role sirain
and cenfiict than non-employed (FW) mothers,

Hypothesis 7

The greater the anumber of children, %he

greater the role strain and eonflict.

Taking hypolhesis 6, Tsble 14 below shows bhe
respanses to the statement that working motherst ﬁmltiple
roles of wifes; mother and worker make them more prone %o

role strain and cenflict than FW (item 51).
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Table 14: Rasponses en the relationship between
Empleyment end Role Strain and Conflict

Fuployed mothers “[ - Brploymeat Type

exXperieace greatemn- i s :  —
role strain and SE VB Py Total
conflict : | I8 _‘

Ti sagree 72 {284) | 57 (20%) | 71 (28¢) | 200 (24%)
Agree 225 (785) | 226 (80%) | 185 (724) | 636 (764)
Total | 297 (100%) | 283 (100%) | 256( 1004) | 836 {100%)

%% = 4, 283 af = 2 Sig = 0,117 (for differentes in sategories)

>
N
i

_;2\2‘7@ 38 4af = 1 v £ ,05 (for significance of proportions)
" C = 0,46

From the above table; it is observed that irrespegtive of

the category of amloyment (ie whether SE, WE or W) 764 of the

836 respendents sgreed thal amployed mothers suffer from rele

strain and cenflist a3 a resilt of their varicus roles,

1))
in

Thig is as would be sxpected, ‘i.;‘.hc-;;it2 value (227,38) for the

o))

significance of tha Letzl preportien in agreanmt (636 ocut of
836) eonfirms that there is an asscciation between being
employed and increase in role strain and cenflict, The
assoclation is fairliy strang as shewn by the cosfficimi of
contingensy whigh i3 ¢ = 46, This féeling of greater sbrain
and confliet for smployéd methers is shared by all 1:11
categories of wemen ag is evidenced by The high pemenpages

of agreement in eash Gategory (SE 764, WE 80%, FW 72%).
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Thus, with respect to hypothesls 6, there is 'an
associatien betwesn being employed end increase in role
strain and cmfliety This finding is in agreement Y:.rth
those of earllsr studies {Sales, 1969; Hall, 1972 and that
of Ckeke, 1994). Now, with the above relationship between
employment and role sirain and conflict established, it was
naturally assumed that emplsyed wives {SE & WE) would have
difficul ty combining their jobs and housework (item 19};
However, this assumpition was not confimed by the observed
distributien of responses in Table 15 which shows 8%% (476
out of 587) of the twe erployed categories indisating that
they had no dlffisulty memaging Jjob =nd heousework. |

Table 15: Dist *.Lm*uz_a:o of Respenses en Wife's employment
and difficulty with ecombining Jjob and housework

Do you find it 44 Employment Type
difficult cembiuing t——— : : -
jeb aad household SE WE Eobgl
No 255 (846) | 221 (78%) | 476 (8%)
Yes 47 (166) | 64 (226) | 111 (19%)
Totsl | 302 (1008) | 283 (100%) | 587 {100%)

2

%2« b, 544 & = 1 g = 0000 (for differences in ¢atsgories)
X = 226091" df F

».i‘

_Z_.. 05 (for signifiemce of proportiens)

I
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2 value for the gignificance of differences in

The X

proporticn whe responded 'Yes' or 'Ne' shows a high velue

of 226,94 memning that the difference is really signifisant,
This lack of relcilonship botween employment and

dgifficul ty in ascmbining job with housework, sumrising as

it may be, covld be relaled to the availabilivy of

different options for childeare while mother is at work

(2l ready disecussed - Table 7)., Experience - ingluding

that of the ressaréhsr =:d buttressed by the regponses in

Iable 7 - has shown that thers is a greater réiimmnee on

househelps who help wilth akhlldeare and housework,

Beme employed mothers aven have twe or more househelps o

share the burden of childesre as well as the drudgery of

housework, This amrangenent leaves the working mothors

with some Uime to devobte to those chores that require

thelr particuiar attenticn md also for qupemision.

Despite the ¢lainm of no difficulty in eombining jcb

with household work, it is stdll of interest to ascertain

whether number of 2hildran cendributes To role sitrain and
cenflict for the mother. This is the essence of nypothesis

no, 7 already stalbed, Table 1% shows She respon Ses,
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Table 16: Distribution of Responses on Role Strain snd
Conflict by Number of Children

Fmployed mothers Number of Children

experi%nce greaver

role strain and o S ot

conflict than FW smaller Greater otal
Disegree 122 (264) 7 (295)- | 201 {24)
Agree B4t (The) 306 (7o) | 650 (766)

Total 4566 (1400%) 385 (100%) | 851 (100%)

it
g
™

X2 = 3. 437 af £ .05 (for differences in categories)

X% = 236,88 daf P £ ,05 C= .46 (for Sig. of propor

tions)

i
-

A look at the teéhble above would lead one to conclude
that there is a relationship between number of children and
experiencing of role strain and conflict especlially since
a high proportien (78f) of the 851 respondents are in
agreement, Again, though the table shows that thars are
more women with fewer nuiber of children (468) as shown in
The column for 'fewer'! number of children, a greater
percentage of them (74)) agreed with the statement just
like those with greater number of children (79%). ©Thig
means that there is no difference in the pattem of
respomses (X2 = 3, 5’47). ‘herefore, it can be said that

women generally balieve that the greater the number of

children, the greater the role strain and conflict,
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Again, the extent of The strain of the multiple rocles
on wemen 1s brought out by the distribution of regponses

gshown in Table 17, (item 52 in the questionnaire),

Table 17: Respomses on physical and mental sitrain by

Employment Lype

Multiple roles Bnployment Lype
lead to physical -
"and mental strain om WBE Py Lotal
for the woman
Disagree 104 (35%) 71 (256) | 69 (276) | =24 (29%)
Agree 197 (654) | 213 (79%) | 185 (7%4) | 395 (T1%s)
Total 301{100%) | 284(100%) | 254(100%) | 839 (100%)

2 . - A . , . N .
X=7.115 daf = 2 ©# £ ,0% {(for differences in caltagories)

Table 17 sbove shows 71% of those who responded {595

out of 839) agreeing that the numercus roles of women lead
To both physical and mental strain for the women more than

for the men, Although the percentage in agreement in each
category is high (SE &34, WE 75% and FW 7%%), there are vet
slight differences in degree of agreement with 38 having
the lowest figure (654). The X° velue (7.115) points to
the existence of such differences among the categories,

1t was 2lso decided to check if role strain sad
conflict are assceiabed with level of income, emd Table 48

shows The diglribuliocn of The respouses.
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Table 18: Responses on Hmployment leads to role strain
and conflict by Level of Income

Boployment leads to - Wife¥s Level of lncome

role strain and

conflict Low High “’otal
M sagree 118 {23) 4% (294 161 (248)
Agree 333 (7)) | 130 (75%) 523 (765)
Total 512 (100) | 173 (100%) 684 (1006)

X2 = 1,193 af = 1 {(for differences in categories)

¥ = 191,58 a4l =1 P £ .08 C= .46 (for sig, of

proporiticns)

From Table 18, it is chserved that
(1) a majority of the respondents (76% - 523 cut of 684)
agreed that amloved mothers experience greater ro
strain and cmflict;
(i1) most of tha rempondents are from the low income Level
category (512 out of 684) as against 173 out of 63l
In the high income cabegory.
However, in']spite of the uneqgual proportion of respondonts
under level of insana ~ which is 512 and 17% for Ylow! and
'high' calegories respeciivaly - it is noted that *ha same
high proportion are in agreament with the statement { 7%
and 75% for 'low! and fhigh' columns). What this suggests

again is thal this problem 1s equally experienced by beth
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low and high inéome eaming women, Indeed, the very low
value of X2 (1.193) polnts to the lack of significant
differences betwesn the respenses of the two categorles
of income level, Therefore, froem tThe table, 1t gan bs
cencluded that 1r%*emefsta,ve of level of inceme; majority
of women belleve that eployment leads to role strain amd
genflict, In Swmayry, the examination of the relationship
between wives' employment and presence of role strain and
eenfliet reveals that:
(i) employed mothers do experience greater role strain
and senflist thon nin-employed mothers:
(11) the greater the number of children, the greater the
role strain and conflict:
(iii)  in spite of (ii) dhove, women still claimed théy had
no difficiulty gembining employment and housewor tes
(iv)  the multiple rolzs of wemen lead to mental snd
physical strain for the women more than for the men,
This explains why wemen sald that their husbands
sheould help oul with some household wor:
(v) the view that role strain/emflict results from the
mul tiple reles of women is perceived equally by women
from both low and high income growps.

AT this peint it was necessary to check a taglit

assumption in this study, that rele strain and zonflict



affect the stabllity of the family; ie leads to family
instability (item 53). This relationship is depicted in

Table 190

4,8 Role strain/eonflict and family instability

Table 19: Respmses & Rele strain/eenflict leads Lo
Fanily In szaoz.ulty by Employment Type

Role straing

cenflict leads Employment Iype

to family am | ) P O

ingtabillty 5 & Fe | EoE
M sagree 119 (&36) | 126 (486)] 107 (488)| 352 (45%)
Agree 160 (57) | 148 (54%)|[125 (546)] 433 (55%)
Total 27 {400%) | 274 (100%)| 232 (1004}| 785 (400%)

%% = 0.837 @ =4 P <05 (differences in eaiegery)
X* = 8,35 df =1 P £ .05 (significance of proportion)

The above table shows that In the opinion of tha
respendents, thers scans To be an asseciation be"tweeﬁ ole
strain/eonflict and family Insbability as can bé seen from
the proportien of those whe agreed with the statsment (433
out of 785 - 55%) and the X° value (8.35) for the
significance of preportion, However, there is no =t gnificant
difference in The rzgpoomss patt ems of the three satezories

of wemen both for agresnent and disegreement with the
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statement - notice the tlosamess of the percentages.
Indeed, the X~ value {07837) for the differences in tha
categories eenfirms this lack of relationship betwsen type

e

of employment and perteptien of role strain/eonflist in
fomily instability, In g;tk;gr words, both employsd (S5, WE)
and nen-employed womsn agree that role strain/eonfliet
leads to family instshility.

4,9 Wiveg' Bmployident and Mardts) Satisfaction 7
In order to deberming the centributien (if any) of

wife's employment towerds nariisl discord or disggtigfacticng

the questlen wag posed én vhether dissatisfaction in

marriege 1s more 1ikely To oczur if a2 woman has a Job
outside her homs {itén 50). This relationship is reflaéted

in the following hypothasis,

e

Hypothesis 8

Dissabisfagiion in marriage is more likely
Lo ogcur in enpleyedswife famlly then in
that of full=-time housewire.

The respenses are shown in Table 20,
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Table 203 Respm ¢ Digsatisfeaetion with marriage
‘ by ‘_‘m?._@‘me.m Iype

Dissatistaetion |

' e

in marriage is Enpleymen?- ~ipe

more liligely te ' :

occur if a wemen 7o - Doyt

has a job outsids Sk B 4 _ F¥ -0tel

the heme - — : SR S
No 207 (708) | 199 (71 ) 182 { 568 (67%)
Yes | 8 (3m) | 83 (=2o%) |101 (35 ﬁ} 273 (33%)
Tetal o 290 {10@%} 282 (100%) | 263 (_100_;&5 - 841 { 100%)

X% = 6,188 af =

il
N

= .9-&5 (dii’fez-'en@es in r;‘;‘ategari;es}

X2 = 103,47 &€ = 4

.f.d

£ 405 Cw= .33 (for significance of
differenges in
preportions)

From the table ahove, one observes that 568 (67} out of
the 841 women whe réspended do not balieve .i:hat marital dise
satisfaction is more likely %o oceur if a weman is employed
outside the home than if she were a full~time housewifey
Note the slight differences in the preportions ai' those whe
responded tyes' or Tng! in the #Afferent categories of wives =
62 for FW as compered To 70% end 7% respectively for SE and
WE categories, Ihis difference in categories is equally
reflected in the X~ value (6,188) which is greater thsn the
eritical value (5.994), Again the high X© value of 10347 for
slgnificance of diffevences in proportien shows that 't_hé

difference is rezily signifieant even at ,0007 level.
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that marital dissatisfagti&n islnet félated to wife baing
employed outzide the hoime; This view is equally held by
most of the forty men interviewed (37 out of 40 ie 93i),
The three exceptiomsg included a men who stopped the wife
from working snd so the wifé became confroantational; the
men whose wife is a lecturer and therefore travels out
frequently for canferences and workshegps and ancther man
whose wife is a successful business weman who has wide
business comtacts md thus, is well known To business
assselates of the ooposifte sexs It was equally nelsssary
to determine the &ffects of employment on the oggurrence of
family disagreement {item 558) and this i1s shown en the table

bel ow,

Table 243 Responscs oo FPamily Disagreement by Fmplovment

Iype
Do you hava ' | o Employment Type
majer digagpggg . e = - e s ;
ments? : SR WE Py Tooal
No 2b2 (8% | 213 (7%%) | 222 (845|677 (80}
Yes 5T (g | T (238) | 41 (485518 (204)
Total | 299 (100%) | 284 (100%) | 263 (400%) 8&.6 (100%)

2 ; . . .
X" = 7.805 daf =2 P g ,05 (differences in gategories)
2 .
X" = 305,04 a8 =4 P 05 C = ,51 (sig. of proporilan)

{h
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This table sghows That a high preportien of the
respondents (677 cut of 845 - 80%) indicated that they
did net have majer a;t,sagreemems,_whiﬁ:h of course, did n
preciude occasicnal disagreements, HMajor di sagregnenls
were deseribed ss those that could shake the fowmdations
of their marviages, Althéugh, the respoirses ol the thres
categories do not show marked differences (8B 8%, WE 734
and FW 84) the observed X° value of 7.805 shows thet There
are scme glight differsrces among the categorissg, Indeed,

b

the WE category has a lower flgure of 7% as compared to

3

those of SE « 8% &nd FYW - 84, What this implies iz that
although majority &f tho wonen indieated that they did not
have major disagresninis thig view iz not shared ecqually
by &ll the catvegoriess of women = wilh the waze esrners {UE)
agreeing less.

Further engulry o the reasme for These dlsagreements
(reported by 20% of the resoondents (item 57) revestiad
several of them. The mest freguently mentioned by th-efse
women was intesferencs frem Thelr hushand's extended Femily

members especia‘lly mothers - and sistersein-law. Thisg wag

followed by inasdequate housekeeping mmey/salary disputes,
extra maritel affairs {le infidelity) Meeping late nighis

en the part of their husbandsg, and the lgsue of b ":i,;nging in

a secend wife, Mly occagicnzily dié issues like wifse
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working late, refusal to wed in the church by husbands and
nunber of children To have in the family cause serious dis-
agreements or quarrelling,

Again, interview with the forty married inen revealed
that 30 out of 40 (754 of them said they did not have
major disagreemén'i:s. The 25% who claimed they had major
disagreements that shoock Thelr marrliages mentioned
accusations of infidelity mainly against husbands although
some were against wives., Another major source of dissgreement
wag wives' Insubordinaition or what some men called claim of
equality with men, Most men complained of interference
from their wives! extended family members, again, especially
mothers- and sistersg-in-law, Of course, there were two
cases of wives'! relations organizing and beating up their
sons-in-law, In one case, The marriage ended immediately
while in the other case, The marriage managed to survive
scmehow, due to serlous intervention and negotiaticns for
reconciliation by members of the lineages of both husband
and wife, Most of the disagreements were, however, resolved
by the cowples themselves, Interference from a man's |
extended family relations occurs especislly if the wife ig
childless or does not have a male child, in which case his
relatives will advise him to marry another wife, The dise-

agreement arises if the wife 1s not cmsulted by her



husband, and if that happens, it is usually an indication

that

the man is nc longer interested in the marriagey

otherwise, the first wife's approval would normally be

g

sought for another wife To be brought in,

It was also necsssary to ascertain whether the

respendents were satisfied with their marriages or not

(item 67) and thelr resposes are shown in Table 22 below,

Table 223 | Respdnses cn Marital Satisfaction by BEmployment

Type

Are you gatis~ . Fmployment Type
fied with your -
marriage? 57 WE Fw Total
None of the above | 5G {49%) | 58 (@B)146 (2% 154 {21%)
(ie Neither satic-
fied nor wise~ .
tisfied)
Unsatisfied 25 (S¥) | 11 (@) 116 (76 | Be (B
Generally ,

satisfied 190 (724) 189 (73%) |156 (72%) |535 (72%6)

Total 263 {1004 1258 (100%) {218(100%) 1730 { 100%)

2 ‘ ; . ; ,
X" = 4,828 daf =4 P & ,05 (differences smong categories)
X° = 520,38 df =2 P £ .05 C= .65 (sig. of proporticns)

total who respaded f

0]

2 )a

Frem the shove table, it iz observed that 727 of the

N
A1
"N
1

out of 739) indicated that they ware

generally satisfied, and Tthis high positive raspmsze m

across all the categeries - SE 724, WE 73, F¥ 724



Not only that the x.? value 1s extremely high but that the
difference in the proportion of those satisfied with thelr
marriage and those wsatisfied or undecided was significant
even at ,0004 Llevel of significance., Again, looking =t the
colums, enly 9% of 3% and 4% of WE said they were
msatisfied while 195 and 235 of SE amd WE respectively

were neither satigficd nor wmsatisfied (ie *none of the

t'}_j

\1Y4

above'). The FW category had a similar response patiem in

terms of pI’OpOP’ulOﬂ.: wisatisfied and wndecided as can be

~

seen from the table, The picture above suggests a lagk of
dilfference in the response pattems of The three categcries
of women, Indeed, the 72 value (4,828) confimms this lack
of significant difference and thus, leads tTo the conclusion
that satisfaction in mavriage is not dependent on {or related
to) whether one is emloyed (SE, WE) or memployed {5%),
Although, The Liveratuie sihowed convradiction in
findlngs, this gvudy swporcs the findings of Wright {48
Zimmerman et al (1980); Blau and Ferber (1986), and even
more recent studies done in Nigeria (Andah, 1990 en ©oys
Harcourt and Okeke, 1994 on Lagos) of no significant
difference in the raported mardtsl happiness of erpicyad
and non-amployed wives., This means no association helween
empleyment and marital satisfaction, thus suggesving that
wife's employmant has no negative influsnce on Lamdly

stability,
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This question on marital satisfaction was posed to
the 18 women sclected for indepth interview, Although they
all felt that there was still room for improvement in thelr
marriages, 13 (72%) felt that inspite of everything, they
would still describe themselves as somewhat satisfied.
Of the five who were wnsatisfied, one was a FW in Inugu,
the other a business weman in Faugu too. Cne of the three
WE women was from ‘hugu while two were from Nsukka, Asked
why they were 1311551@3.3731@(1, the FW in Enugu who was fopuerly
a secretary was wmheappy @bout being made to stop working by
her husband, ostengibly To take care of the childrea, Sne
wanted to work to be financially independent, The Dusiness
woman could not get a reliable househelp particularly since
she travelled out guite a lot., She complained that her
husband was not carcermed enough To help her with some
household duties, 7The female lecturer's unhappiness
(according to her) s‘teﬁﬁed from constant harrassmen®t from
her husband who accused her of being swollen headed and
obstinate, Her participation in conferences and workshops
took her out of her home from time fo time for some dayvs or
weeks. Another wage eamer who also did private buginess
complained that she was saddled with extra financial
respansibilities because her husband accused her of sending

her salary to her cun parents, The point noted from these



discussions is that these people had one or two uomﬂ ints
about their marriazes but they would rather continue to
make adjustments to keep The wnion going.

Again, the sample of forty husbands were equally
asked whether they were satisfied Wl'th their marriages.
Twenty four (60%) out of forty said they were generally
satisfied; 12 {30%) were Jjust memaging to go along
(patching wp) while & (10%) said categorically that They
were wnsatisfled {ie wheppy with their marital I‘Lluulonbhlp)
tne of the & \mswul,:a.::.md menn - the husband to the F'¥ woman
who herself was alsc umsabtisfied - complained bitterly about
the wife's 'stubbom' and *‘comfrontational' attitude, by

l

insisting that she must go back to work when he felh it
was not necessary for her to do so since he was saming
enough, For thig man, his wife should be home to take
care of the children who were still young, wmtil they
finished their secondary education, The others (man)
complained also of insubordinatien, (their wives were
employed), nagging and quarrel someness and exbended family
interference, (e @lso complained of lack of a male
child, It is ..nte,*’eqmv g to note that two of tThem who
were from the lower inccme group were already thinking of
marrying another wife which They believed would make thelr

present wives sit wp {(ie shape up or ship out),
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Perhaps, Blau & Ferber's (1986) cbservations need to
be emphasized: that satisfaction with marriage for the
woman, is influenced by such factors as the reason(s) for
taking a job in the first place, the availability =nd
quality of substitute care while mother is at work and
husband's support, Husband's satisfactim is zlso
influenced by whether he wants a partner whose indespendence
and accomplishments he can respect (and I would add, whose

finaneial centribution he values) or a help mate who devotes

b

herself to creating a wam and relaxed home for him, Theil
view is that hasgty conclusions should be avoided because of
the incosistency in findings of studies on marital
satisfactiom,

| It was also necessary to find out tThe extent to which
Ferree's (1976a) image of the ‘bored', 'lonely' and *sociaglly
jsclated' full=-time imerican housewife is true of their
Nigerian counterparts, Therefore FWs from both zones were
asked whether they fell lonely or bored staying at home
(item 71). Their responses show that slightly more than
half (56% - 152 out of 272) of those who responded indicated
that they did (Table Z3 below).



Table 23: Distributicn of Mdll-time Housewives on Feeling
of Boredom/Loneliness by Residence

T
rf

TLl-time Housewife

Do you ever feel Regidence
bored or lonely? |- —
Inugu Nsukka Lowal
No 50 (40%) 70 (47%6) 120 (L)
Yes - 7h (60) 7 (53) 152 (584)
Total 124 (100%) | 148 (100%) | 272 (100%)

As already noted, IV as conceived in America ig rare
in Nigeria and particularly in the part of the cowmtry where
the study took place., This may have helped to reduce the
proportion who responded positively to the question,

In addition, tThe issus of being socially isolated does not
arise for the major reason that our extended family svsbtenm
makes for consgtant associatim or comtact with others {even
in big cities). For instance, one is in constant touch
with co-wives in a polygynous set up, as well ag wives mnd
daughters of a lineage. Besides, there is also the larger
Toim wmion fownmd both in the villages and cities. Indeed,
Tthe cultural practice of '(aye ayana nwanne ya' - cr—ie should
not abanden his relatives - is still being practiged;
Therefore, it is only @ persca (male or female) who chooses
to and ingists o being isolated that remains so in ocur

society,
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4,10 Wives' Fmplovment and Propensity toward Marital
Break up

This study &lsc examined the relationship between
being employed and propensity (disposition) towards marital

break up and two major hypotheses are proposeds

Hypothesis 9

Employed wives are more likely To end
unsatisfactory narriage than full-time
housewives,

Hypothesis 10

The higher tha wife's educational level,
the greater the propensity to end
un sati sfactory mavriagas,

‘Table 24 shows the responses to hypothesis 9 (item 49(iv).
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Table 24: Responses ou Propensity to end Marriage by
Employment Lype

Fupl oyment 1ncﬁeasee Bmployment Type
the propensity to  opee b - conmnn o
&ﬁd msatl“l:lﬁ LotV 31 WE By : Tﬁta:}.
marriage ‘ |
Disagree 149 (526) 1117 (446) 1128 (504) {304 (48%)
Agree 113 (486) 149 (566) (130 (50%) (418 (53%)
Total . |288 (1o0m) |266 (100%) {258 (4005) |812 (100%)
% = 3,506 gf = 2 P £ ,05 {(differences among cabegories,
X? = 0,704 4f = 1 P = 05 (significance of differsices

in proporvioms)

From the sbove table, one notes that there are no
simificant differences in the total proportion of those who
agreed or disagresd with the gtatement, nor are there an#
real differenéeg in the regpomses of the three categories as
seen from the percentages, First of all, the proportion of
those in agreement (524} = 418 out of 812 = is only slightly
higher than those who disagreed (484) - 394 out of 812, =g
indeed, the ?“ test for the significance of diffearences in
proportien (0, 704) confimms That there is no significant

difference, Then, among the different categories of

“b

employed women, slight differences are seen oanly for The 3B

and WE in terms of the preportion who agree or diga agres,

-~

2 .
In eany case, the ¥ VAlu2 of 3,506 confirms that Thele 15 no
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significant difference in the response pattems and there-
fore, no association beitween being employed and tendancy to
break w wnsatisfectory marital relaticaship. In other
words, the expectation that being employed and earning an
income would make a wife more ready to gel out of a marital
relationship {because of her potentisl to take cars of
herself and her needs) appears not to be supported, This
finding is not in agreement with those of Booih & Johnson
(1983), Booth & White {1980) and Huber & Spitze (4980) which
found a positive melaviconship between wife's eamployment snd
propensity to divorce smong American families, According to
Booth & Jomson (4983); theyv are however wnable To detemjﬂe.
the specific mechaniam which enhances the probability of
divorce, ie whether it ig the wife's income, job commitment
or work higstory (how leng she has been working). With the
observed lack of relationship between employment and
propensity to bresk up marital relationship in this present
study, it was decided %o find out the relationship (if any)
between wife's sducationzl level and propensity to diverce,

The data are shown in Tdhple 25 below - item 49 (v).



173

Table 25: Responses on Propensity to end Marriage by
Level of Bducation

Wives with highey sduca- Level of Educaticn
timal level have greater _ _
Thafootery marriage Low | High | Total
Disagrees 222 (485) | 178 (5047 | 400  {(49%)
Agree - 244 (526) | 176 (50%) | 420 (5%)
Total .qg .;‘ 466 (100%) | 354 (1005) | 820 (100%)

X2 = 0,461 daf =1 P
X° = 0,48 af =1 P

.05 (differences beltween categories)

N

[N

.05 (sig, of differences in
proportions)

Again it is observed that the proportions of those in
agreement (5% = 420 out of 820) and in disagreement (49 ~
400 out of 820) with the statement are virtuslly equal ,
méaning that there are no significant differences, This is
equally confimed by the very low X2 value of 0,48, 1t was
.earlier established from Table 1(a) that majority of oupr
respondents (57%:) had low level of education (ie below or 1@-
to secondary school}, Table 25 also reflects this proportion
in the level of education - 466 (which is 57%) for Low and
354 (which is 43%) for High categories, It can be seen that
wnder the two levels of education, the percentages of those
who agree or disagree with the statement are similary

All these point o the laek of real difference between the



17h

responses of the two calegories of educated women, and

0

therefore, to the decision That there is no associaticn
between the two variables. Indeed, the extremely low 3{2
value (0,461) leads to the inevitable conclusion thalt ther
is no relationghip between a wife's level of education and
propensity to end am wmsatisfactory marriage. Thus, the

findings from the data on Tables 24 and 25 do not support the

“3
E

ol

{

relationshlps p: zed ia hycotheses 9 and 10, In otier

-

words, the propensity te end even an unsatisfactory marrds

l_s
_.)
]
5
v

is not relatecl to wife's amployment or educatiomel level, =d
These have implicabioys fcor family stability., Firss, the
negative views shoutl educzled wopen in Nigeria perivaved in

and Udeala (1973 us citad by

%
o
0
07
%
=
~ -
-~
0
{x
N

"the writings of If
Aziktiwe, 1988) do noi sasem te ﬂave been subjected tc rigomous
statisgtical testiag in crder tu shew that theu'n Visws are

P 2o

not just mere sterec-{tyses which may have emansatzd from bHae
actions of a few smployad cr highly educated womea, oy
instance, Ifsagwuis view thal gducated wamen were 'contributors
to broken home® (1932:15, is not supported by the dats
Seeendly, the lindlngs also point out that Wigsriam

women especially from the study area, respect the ssnctity
of marriage and would, thersfore, want to stay ma ried. This
was also fomd cut in ths discussion o the authority

relations between hushond md wife where 1t was noved nab
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most women in Nigeriz, at least from the study aress,

-

cherished the idea of staying married and would, therefore,

not exhibit behavicurs that would engender fedlings of

cl

insecurity o thelr husbmds, Indeed, as was foud ow
from the indepth inlervisws there are quite a few women
who because of The stigma altached to being divorced would
rather suffer in silence in Thelr marriages, |

‘I‘ho reluctance Te break wp a2 marrisge 1s even mnore S50

% - ] 3 3 m 1 ~ e
roflected in the rospomzos depicted in Tokla 25 on sy

M. i) 3 . D R S o AR S A L I
Theughn, other reaswis were suzgoested viz: religlouvs bollels,

poor financilal gtaltug, cultural values and perscnoi securlhy
only the presence of ci?-i?. dren was ccasidered worlh

affort, BSelow ig thoe roievant teble,
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able 26: Distribution of res

norises on Reasons for 'Patching wpt
mnsatisfactory ma e

DON
riage by Hmployment Type

ercentage 'Yes! N = 856 df = 2 {differences in categories)
df = i {differences in proportion)

| X° forl 1 for

casoms - SE ity rY Lotal . | Cate~ |propore
goriegjvions who

_ sald Vest
eligicus .
sliefs 140 (3356) | 153 (374) 1125 (30%) | 418 (49%) | 3.978 0,46
hildren's o o .
ke 224 (37) | 295 (354 | 167 (286) {606 (744) | 3.51 | 148.04
oor fin-
’lcj—aj- -~ 4 . . - ‘ - -
tatus 46 (30%) | 50 (3235) | 60 {39) | 156 (18k) | 5.446
ul tural , .
alues 94 (34s6) {105 (384) | T (288) | 278 (33%) | 3,232
ersonal ) o | | ‘
ecurity 60 (324) 77 (505 | 33 (28%6) [ 190 (22%6) [ 5. 183

Critical - X~ = 5,994 P £ ,05

The Table above shows the total percentage of those whe

responded 'Yes'! to ‘children's sake'! to be higher {744) md is

0

Y

also reflected in the high X™ value of 948,04, showing the

significant difference in the proporticn who respomded Yosflo,

AR

~

Note however, that the X° values for differsnces in the respense
in the various categories of women show no significant differences
as can he seen from the percentages. In other words, thsir

respmses were almost similar, except for 'childrents sskea!l
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which were slighily ;méqual =~ SE = 37% while FW = 2&\,.
Nevertheless, the highly significant X2 value for the .
proportion of regpondents who said *Yes' for 'children sake!
confims that children are an importantconsider‘atién, Ifor.
sustaining marriages in genersl, at least in the fs'-tvlsdy area,
This is indeed reflective of our ti?aditional attiftuéex
 towards marriage which is viewed as mainly for pu.x:pases of
precreation, (ne should, however, note the ob sex*vamm by
Booth and White (‘1‘\38&—}:) that enduring marriage shculfi net.
be confused with satisfactory marriage and this equally
applies to Nigerisn situation, In other .wml-cis_, alz,hcugh
mly 3% mnd P of 31 the résémdmts were separabed and
diveorced respectively as shem :m. Table 1, & 1ot f).f é;emen
made 1¥ clear d&ws.ng indepth discussion that ’cheif‘» _s"'ﬁayi:;:zg
married wan‘fs‘; mainly ’éaggszause of tThelr children and n@“i&‘. A
necessaril}f’r. betause they were totally satisfied, Yot abo—ut
90% of 1l those who responded té the question (number 59)
en whether the'y. had had seme though’gé"-er feelings of .
separation or even divorce indicated they had never done
so. This negative response cuts across the different
categories of s%emen;- notice the similarity in pé&pﬁr‘ciwﬂs -

SE 8%, WE 97, FW 92/ « in Table 27.
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Table 27(a): Responses on Feelings/thoughts of
separation/divorce by Employment Type

Have you ever had Employment Type
gcme giélings or o ,
houghts of sgpara- : , . T
tion or divorce? . SE 2 P otal
No 266 (89%) {257 (91%) | 241 (925) | 764 (90%)
Yes o (e 26 (9%) | 21 (&% | 81 (10%)
Total .. .. | 300(100%) |283(100%) | 262( 100:%) 845 (100%)

IN

X = 1,864 af =2 P
552,056 df -

«05 (differences in categories)

{

]
it

1 P £ ,05 (significance of proportions)

In ofher words, there are no significant difference in the
réSpanses of the Three grouws of women to The gquestion and the
very low x? valué»(ﬁ?BSQD confims it, However,, the very
high X° value for the significance of differences in the
proporticns of respondents who éaid 'No' or ’fes‘ shows that
ﬁost of the women never gave a thought to breasking w their
marriages, S | _
Similariy, =zn exanination of whethef elther spouse had
. openly expressedvthe desire or intention to separabte or
divorce (question 60) yislded the distribution of responses

in Table 27(b) bslow
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Table 27(b): Respomses on expressiom of desire for sag:a-rgtianf
divorce by both couple by Employment Lype

Has either your ' - Eaployment Type
husband eor yourself oo .
openly expressed _
thoughts of gepa= SE WE ry Lotal
ratim/diverce? : _
No 271 {(90%)|255 (90%) |24 (944) | 774 (924)
Yes |2 (iow)| 27 (10%) | 15 (88| 71 {8w)
Total 300 {1004) | 282 (1003%) |263 (10G4) |845 (100%)

X2 = 3,64  af
58L,86 4f

i
N

P £ ,05 (differences in categories)-

i

-

P

It
]

I

.95 {differences in proporiicns)

The aboire Table shows that the majority (924) of the women
indicated that neither then nor their husbands had ever openly
expressed any thoughts of bresiing up their marital relaticne
ship, This is irvespective of wife's employment status - ie
whether employed {SE or WE) or full-time housewife, Thus, -the
interpretation is that majority of these respandents {zud thelr
husbands) probably believe in eanduring maritsl relaticaship -
ie keeping one's marriazge by all means,

Again, this issuve of -"patchiﬁg.up' wnhsppy marriages was
also raised with the men, and again, the mest important single
reason was for the sake of the childrea. This is true for =11

the forty men. Any other reason was considered secondary,
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for example, reases like religious beliefs, t somcalled
1ove' (as me of the men had put it) and cul tural velues,
Seme men felt that though the desire to remain married is
stronger for the women, men are not always comforteble with
divorce situatims, Indeed, ohe man gave an example of a .
divorced man who wag referred to as being pmable to keep his
family together. In termus of religious beliefs, only the
Roman Catholics among the men (22 out of 40 = 55%) mentioned
this as the second most lmportant reason.

It should, however, be noted that most of the men
interviewed gave the impression that they would not patch
up an whappy marriage for ever, probably because there isg
thisg cptim of pelygymy for them, In other wc:,rds, i% is the
women who do the "patching wp' for ever just to keep their
families together (ies to aveid broken homes), Women
especially those with yvoimg children, noted the difficulty
or inconvenience of bringing the children from a previous
marriage into another marital relatimship. They recomted
the experiences of penple aromnd, like rejectiom of *hese
children by the man®s family or the man himself not wanting
to be saddied with responsibility for another perscn's

children.,
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4,11 Interview wifch the Divorced Men

Inspite of the cbserved general reluctance o bresk wp
marriage, marital dissclubtion still occurred. In fact, as |
found in Table 1(a)y of the total sample of 874 women 38 (44)
were not living with their hushands. Twenty six out of this
38 (representing 3% of the Total pOp'ulati‘on) were separated
while 12 (1% of totdl peopulation) had actuadlly got ;'tzlneir
divorce. Thus, it was necessary to find out from these
divorced/separated men snd women whether their marital break
up had any relationship with the women's employment,

For reasons dlready explained under the 'Limitaticn
of Study!, only twenty one divorced men could be reached and/
or were willing to be interviewed. They were aged 30 -~ 50
years; 10 had wmiversity educatiom/professional certificates;
4 had diploma certificates; 5 had secondary school education
while 2 had mly primary school educatiom. There were 2
medicadl doctors, a bank accowtant, 8 wmiversity workers,

4 school teachers, 5 businessmen and a farmer who &lso did
comtract work, Number of children ranged from 4 -~ 5
children., There were four, though, who had no children ab

all, For length of marriage before the break up, the renge

In terms of inccome, the men were relatively well to do since
most of them were of the high income group. However, The

school Teachers and tThe farmer cum contract worker were not



that rich. Backgrownd information on these men's former
wives revealed that 3 of the wives were nurses; 4 were
wmiversity workers (including 2 lecturers); 6 were school
' teachers; 6 were business women (including petty traders)
and 2 were full-time housewives,

As previously stated, it was difficult getting the few
divorced men to open wp. Indeed, the initial encowmter with
them (explaining my mission to them) was somewhat embarrassing,
- It was more embarrassing when some of them blwntly said they
would rather not [irake w old wounds; that, that was a
chapter of their lives they would prefer to remain closed,
That of course, meant that the matter was closed and so no
discussions, Althcough, a number of them granted me
audience and filled the guestionnaire on the spot, for
others, I had to go Through their friends before they
accepted to complete the instrument. Such men were in no
mood to talk to any researcher, Eventually, only six of
them - 3 from Faugu and 3 from Nsukka could be discussed with,

(h The issue of whether their wives' employment
contributed to their maritel break up, data from the
questionnaires showed that gbout 90% of these meri (18 outbt of
21) did not link thelir maritel dissolution to their wives?®
employment per se, The remaining 40% (2 men) ailuded <o

Their wives® Jjobs being responsgible for their being 'swollen
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headed' and thereby, abandoning their primary (family)
responsibilities, They {the two men) also claimed that
their wives were having extra marital affairs since they
were in constant contact with other men in their work
places, Of these two men, one (a wmiversity worker) was
married to a business woman while the other man (an
accomtant) was married to a lecturer,

Again, with respect to the factors that had centributed
to their marital bresk up, the most frequently mentioned
factor by these man is insubordination on the part of the
wives (which some men interprete to mean ‘women's claim of
equality with men'., Ixamples of acts of insubordination
include a wife challenging/disagreeing with the views of

her husband m certain issues or insisting on her owa point

a

of view, In short, as found out from the sample of 24 THGTL,
this is also referred to as disobedience, Again, accuzation
. of insubordination was levelled on wives who were highly
educated and who had relatively well paying Jjobs (lilie the
lady lecturer and the business woman)., Indeed the hugbhand
of the lecturer held that his wife was claiming equa.“:.i;uy
with him because she was highly educated, even bhough he
himself had a wiversity degree too.

The other facter freguently mentioed as having

contributed to their marital demise is interference from
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their wives! relatives, especially mothers - and sisters-in-
law, The rést, in the order of frequency of mentimming are:
childlesmess, nagging/quarrel someness which some men

claimed drove them out of The house (into another woman's

0
s

arms), marital infidelity on the part of the wife, lack

male child, religious differences (eg, wife changing *o

1Y

another religious sect without husband's consent), lack ¢
- communication or underétanding between the couwple andy
finally wife being accused of witchcraft, which was
mentioned by a local farmer husband,

Since there had been an instance (at Nsukka) when a
couple, after cbtaining a divorce from the court, still
remarried and had more children, the questiom was asked
whether they would want To make up with their former wives
if given another opportumity, Surprisingly, nome of the
men ever wanted to go back, They had had enough, Their
suggestions for stability in marriage were, first and
foremost, wmderstending beltween husband and wife,
consideration and compromise. According to them, undepr~
standing involves knowing the moods of each other, when %o
insist on ome's views end vhen to let go. Conéideratian
and compromise are closely related in that spouses ought o

be aware that their partners are human beings with feelings
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and should therefore be ready to make compromises. ALl
these aré in additim to being dlive to cme's family

responsibilities,

4,12 Interview with Diverced Women

As stated earlier, the inclusion of the 38 separated/
divorced women was to find out thelr views on why Thelr
marriages were wstable To the extent of breaking up.

Their ages ranged betuwaenr 30 and 50 years while length of
marriage before the brealk u ranged from 2 to 20 years,

In terms of educaticn, 15 of them had wmiversity educaticng
11 had teacher training/diploma certificates, 10 had
secandary schocl education while 2 had only primary schocl
education, With respect to occupation, There were 5 bank
workers, 6 nurses, 10 wmiversity workers, 7 school teschers,
8 self-emploved and 2 non-employed (FW) women, With the
exceptiom of The school teachers and the petty tradsrs whe
were not very rich, the rest were relatively well-to-do.
Number of children ranged from 1 To 7 children although,
there were twe women whe had no children at all, Again,
only 3 out of tThe 38 women had remarried, According to the
women, the reason for the disinclination towards re-
marriage is that it is nol convenient to pack anocther mant's

children into another marriage. From experiences arouid
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them, such actions sometimes cause friction, elther from
the man's children who may be resenting thelr new mother,

or from the man himsslf who may be unwilling to

Therefore, divorced women with children generdlly decide
to 1live alone to raise tielr cuoildrea,

The resposes of these womnen en The factors that
contributed to probiems in thelr marriages ars somewhal
similar to those of men, For example, interference Trom
the man's extended family {especidlly mcthers - and sisters-
in-law was mentimed). fhat is, these people were always
putting pressure on thelr brother {the husband) elfher <o
marry ancther woman to bear chiidren cr Tc kear a s or
sons as the case may be., In fact, generally, a lot of

mothers-in~law {and sisters-in-law) are There to point ouk

the conjugal wnit, Again, womea mentloned crudliy/wife
beating as a factor for divorce, mgd thig could be as a
result of feeling of ingecurity (inferiority) on the part
of their men, Mention was &iso wade of sbandonment of
family respmsibilities which was usuelly acconmpanisd by,

drunkenness and exira maritel affairs. Some wanen {(twen of

them) mentioned husband!s impotence aspecially where the
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man reiv'uses'the traditional practice of allowing the wife
to be made pregant by smolher man through giving vaciv
spprovel, Finally, five of the women broke up their
narrisges because their husbands married new wives without

their consent,
M the specific reasons that led to thelr own maritsl
dispolutien, a corbinatica of Tactors mentioned above is
involved, For exsmple, cne of the divorced women inter-
viswed; mentloed that she could not have children alter ten
years of maxmac;c and this was a source of anxiety tHec the
husband who then gtarted heving affairs with other women,
Heﬁt"ias iKkeepning 1ate nighits and came back sometimes drnk
csn’Ly to start harrassing her that Late la the nighv,
In addition; her hushoand's relatives mounted pressure on
him to send her pasking in addition to their hostile

attitude towards har, The Last straw was when her nother-ine

law breught in another woman with @ baby boy and then
ordered ner te leave The hiouse because 'itwo males cenmot be

living together ag husband and wife'. She packed cul =flgr
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har well paironized resiauranty -
Again, es was Tthe casc with the d@verced men, it was
anly in 5 cases cut of 3% (13¢) that the employment of wife

was linked, even =o indirectly, toc marital break up,



For example, there was the case of a lecturer who said her
nusband accused her cf marital infidelily because she was
always travelling out for conferences/workshops, This

woman had acquired so nmuch gelf-confidence and fineneial
independence that her husband f£elt There was something
behind it all, Desplte her denial of any affalrs with other
men, the husband was convinced that her job was exposing her
to temptations and, therefore, the wife should guit her job,
Of'course, she refused to yvield to her husband, and after
scme periods of disagreenment and tension, she finally moved
out of the house, Information from The 12 divorced women
showed that 100% of Them would not want to go back to |
former marriages if given amother chance., They toc have
had enough, Even 20 of the 26 separated women (about 775)
were either in the process of getting a divorce or filing
cne while the remaining © were doing nothing yvet, Their
suggestions for stability in marriage were in line with
those of the men - wmderstanding/patience and consideration

for the other partner.

4,13 Summary of Findings

The @bove analyses of data show that:
1. The hypothesised relationship between employment and
family size is not suported, In other words, the data

showed that employed wives do not have fewer number of
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children but rather, that large or small family size can Dbe
found both in employed and non-employed-wife families,

2, Self-employed wives do not spend more hours on childcare
and house work than wage eamers, 7That is, that ssli-
employment does not seem te provide wives with greater hours
for domestic duties than do wage eaming jobs.

3. There are ne significant differences in The responses
of the 3 categories of subjects with respect To mothar's
employment and pressnce of juvenile delingquency., In other
words, majority of the respondents (in 211 the categories)
are of the opinien that juvenile delingquency is not higher
among employed-wife f&mi}.ies then in thosge of the full=time
housewives,

4, Employed wives do notl really participate more in
decision making in the family than do their full-time wife
comnterparts,

5. Wives' eamings do not seem te canstitute a threat o
their husbands' traditiomal authority positioms,

6, Employed mothers do experience greater role gtrain amg
cenflict than full-time housewives,

7. Mad the greater the number of children, the é‘l"ea’te.t‘-
Tthe strain and conflict, and yet women claimed that they
did not have any difficulty combining childcare with houses

work,
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8, Marital dissatisfaction is not related teo wife being
employed outside the home and the view 1s shared by najority
of respondents in each catlegory despite some slight
differences in figures or proportims.

e There is no significant assoclatio between being
employed and tendency to break up wnsatisfactory marriage,
10. There is no significant relationship between wife's
education and propensity Lo end even an wmsatisfactory

marriage,

4,14 Indices of Ingtgbilityv/Coning Strategies

tn the questio of what they view as the greatest
cantribution to family instability ( Questicn 54), the
distribution shows thaity of the 13 items, fighting was most
frequently mentioned as muber one indicator by 43¢ of those
who responded, This was the greatest score for smy itam
and this was followed by the hushanmd complaining that hig
wife's family roles were ﬂeglec‘téd; The third iteas in the
frequency of mentioning (importance) are interference from
the extended family members smd salary disputes betwaen
nusband and wife, However, from éiscussims during iz
indepth interviews, all the women mentioned interforaice
fron their husband’s rdlaitives as the greatest threzt to the

stability of the family. They also mentimed wife beating

and husband's marital infidelity especially coupled with



abandenment of family responsibilities and drunkenness.
These factors were mentioned as leading To disagreensnt in
the family,

From discussions with these men, an interesting
observaticn has been made: That marital infidelity is
culturally determined, That is, while adultery on the
parﬁ of the wife 1s abhorred among some people, for
example Nsukka pecple, it is not a big deal among some
groups in COrlu area of Igboland, What this meams is that
rﬁarital break up nmay not occcur among this latter grow
simply on the basis of wifels adultery only. In addition
to the other indices of family instability, childlesmess
and absence of male children were c¢msidered strong factors
that could shake the fownmdations of a marriage. For
stability in marital relationships, these women menticned
patience and wnderstanding as the most crucial factors,
Mention was also made of a couple trusting each other as
well as ability to talk things over,

Generally, employment of wives outside the hone was
not directly linked to instability in marriage especidlly
if the woman is able o combine her job with her family
duties with minimum of complaints from her husband,
However, The employed categories (SE and WE) stressed that

their husbands'! wmderstanding and cooperation were needad
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if they were to mnanags the multiple roles effectively.
They reasaned that since they were working for family
improvement, it would help Them a lot if their husbands

" could chip in a bit with childeare or any other household
work They choose.

Nevertheless, The emloyved women (SE & WE) menticned
that thelr best strabegy for coping with their multipls
roles is the use of househelps or relatives who handle the
endless drudgery of nousework while These women are zway.

. In the @bsence of househelps/relatives, the employed wives
would establish prioritiecs for roles - choosing which Tagks
needed their immediate atitentieon, Some women alse felt
they would discuss bthelr difficulties with their husbends
in order to have their suggestions. Not surprisgingly, mcsﬁ
of the full-time housewives believed they would work harder
to accamplish all thelr rasponsibilities probably because

they have all the time at home,

4,15 Relationship belbueen Key varisbles and Family
ingtability

From the summary of findings above, one observes thab
nost of the hypothesized relationships are weak and/or
insignifican®t, with the exception of role strain/conflict

e

which in the opinion of the respondents is associated with

wives' employment, and which is also increased by an
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increase in number of children, It was, however, thought
necessary to check if there is a direct relationship
between some of the key or relevent variables and family
instability. Such variableg include:

1o employment status,

2. number of children,

3, wife's income leavel,

4, husband's incaome Levely

5. wifels educa‘tiknal avel,

e, husband!s educaticagl level,

7. role strainfconfliicc,

8. wife!'s income as a threal to husbend's authority in
the family,

9. marital dissatisfactlon,

10, propensity to end wmsatisfactory marriage,

11 fighting between coupley

12. salary digpubes belwean Couple,

13 interference from extended family members,

14, sa’bisfactim with childcare arrangements,

15, hushandis satisfaction with childecare, and

16, feeling guilty about leéving children for a jobs
The above varisbles were cross-tabulated with femily

instability., Of all these varisbles, mly role strain/

conflict, wife's income as a Threat, marital dissavisfactic

..—

O,
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and propensity to end wsatisfactory marriage had significant
relatimship with family instability as was seen from Tielr
X2 values. In each of Tthe cases above, The Table shows a
significant difference in the respmses among the categories

of the independent variables. See Table 28 below,

Table 28(i): Digtribution of Role Strain/Cenflict by
Family Ingstability

Family Tnstability Réle Strain/Con;E’lict
' 14 sagree Agree Totel
Disegree 152 (71%) | 284 (43%) 436 (50%)
Agree 63 (20%) | 375 (57%) 438 (504)
Total 215 (100%) | 659 (100%) | 874 (100%)

Differences in Categories - }{2 = 48,305 df

Table 28@..5.) H

1 Sig. = 0000

Distribution of Wife's income as a threat
Dby Family Ingtability

Wife's Income as a threat to Husband

Family _

Ingtability o You P,
Disagree 340 (3594%) 123 (36%) 433 (504)
Agree 215 (474) | 221 (64%) 436 (50%)
Lotal 525 (400%) 34l (100%) 869 (100%%)

Differences in Categoriss = X2

= 44,172 df = 1

Sig., = L0000
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M agbtributicn of Marital Dissatisfaction
by Family Instability

u

E’i‘arital Dissatisfaction

Family
Instability No Yos o
Disagree 330 (5&%) 97 (33%) 436 {5054
Agree 245 (424) 193 (67) 438 (504)
Total 584 (100%) | 290 (100%) 874 {(1004)

Diffarences in Categoriss = Xz,a 45,926 df = 1 Sig, = ,0000

Table 28(iv):

Digtribution of Propensity to end wnsatisfactory

Marriage by Pamily Instability

Family Prc_p c—::rlsi’ty— to —end uasatisfactory I&‘arr-iagé
Instability Disagrae Agree Lotel
Disagree 255 {584) 181 (436) 436 (56’“)
Agree 196 (44) 2h2  (5%6) 433 (504)
Total 451 (100%) 423 (1003%)

874 {100%)

Differences in Cutegoriaes =

Sig, = 40001
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Table 28(v): Distribution of Regponses on Feelings of
Guilt sbout working by Family Instability

Pamily | | Feelinge of Guilt
Instability Vo Yes Total

T sagree 345 (515) g1 (458 436 (504

Agree 330 (4955 108  (544) 438 (504)

Total 675 {100%) 199 (100%) g74  (10G%)

#1572 df = 1 Sig. = 0,20

Differences in Categories - X
For example, Table 28(1) shows that there is a verv significant
relationship between role strain/feconflict and family
insgtability zs shown by the X2 value of 48,305 and with a
significancs level of 000, This mems a highly significant
relationship,

Similarly, the responses cn Table 28(ii) show that there
is a difference in the respmses among the categories with
respect to the variables ‘wife’s income as a threat! émd
femily stability, The high X~ velue (44,172) which is equelly
highly significant (,0000) cwnfirms this relationship,

Again, tThe relationship between maritazl dissatisfaction cn
the e hana and prepensity Yo end wnsatisfactory marriage
on the other, with family instability as depicted in Tebles
28(1ii} and Table 25(iv) respectively show tﬁe same trend of

significent relationship emong the variables. The rest of the
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variables had Xz‘values that were near zero relationships
and which were not significant at all,

Nevertheless, it was felt that the expression of zullt
about leaving one's children for outside job could be an
indication of conflict in roles, which would affect the
stability of the family, Therefore, it was necessary To
check the existence or otherwise of such a relationship
between guilty feeling about working and family instability,
Recall, however, that a majority (63%) of the respondents
‘had previocusly indicated that they did not feel bad or Builty |
about working - see Table 8(i). Their main reason was that
the¥imwere working for the benefit of their families, in
addition to the fact thal substitute care was provided for
their children, Even though, cne can interpret the sbssace
of guilt about working To imply absence of role conflict,
and thus no effect m family stability, it is still proper
to check'the.possibility of a direct relationship between
feeling guilty about working and family instability,

As can be seen from the data in Table 28(v), there is no
significant association between the two variables - K= = 1e 5724
Well, this is expected based on the fact that the respondents
had said they did not feel guilty sbout being employed outside
the home, |
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It was also deemed necessary to check the magnitude of
the relatioship found between not only these variables
but a host of other relevent ones that had been cross-

- tabulated with family instability, The result of the

. : . . 2
regression analysis showed a total explained variance {(r

A
J
f .14324, ie 14,3%. The anglysis also showed that wmly
five of the variables had strong relationship with family

ingtability as seen from Thelr Beta values., These are

\J!

role strain/conflict ( 17579), income as a threat (,19993),
and marital dissatisfaction (.15961) all of which had snown
a relationship with the dependent variable (family
instability in the tablesj. The others are: fighting
between couple (,22139) and interference from extended
family relations {(-0,13313) which has a negative relaticnship,
Further regressiom snalysis was done with These 5 variables
being regressed o family instability (Table 29). The total
amount of variance (-r'z} on family instability e:@la;med by
these 5 independent variables together amowmnted to 0,13426
which is 13,4%, This is, however, slightly lower than the
initial r'2 of 1.4, 36 seen when 2ll the varisbles were used.
Again, a closer look at the sumary table - ie Table 20
below shows the individual effect of each variable on tThe
dependent variable (Ffamily ingtability) under the ‘B!

values -~ ie the partial regression coefficients,
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Table 29: Multiple Regression alysis (5 variables)

Dependent Variable: Family Instability

Multiple R = 0,36642

R Square (:-12') = 0,13426

Stendard Brror = O, 46683
yodep endent Multiple & R“ simple R| B BETA
ixtended Family '
interferencse 0,03980 [0.00458 | 0,03980 |-, 4440732 -, 04391
Fighting bat-
ween couple 0.13341 |0,01780 | 0,13084 . 1401055 | 0, 13406
Wifel's income
as a threat 0. 25744 0,006628 '0.22767 1671477 1 O, 16332
Role strain
and conflict 0. 33219 0, 11035 0. 23775 . 21511611 G, 18522
Marital dis~ . -
satisfaction 0, 36642 [0.13626 | 0.23166 | ,1706643 { 0,1£072
(Cnstant) 1. 144753

The relative impact or

on family instability is reprosenied by the Beta values, Fr

contribution of

these independsnt variablos

2, C‘m

This table, it is observed thas The nost important coniribuior to

family instCapility; with the

strain/conflict,

as a threat to husband's

line, with the variable intorfersnce from the extended famiiy

This

wigk

autnority {,16

1tegT Beta value of .18929 isg

iz fedlewzd by the variable - wife's

-

members showing the least cenimibutiun (inverse) on family

-
s
gLe

inooez g

332), and =0 on down The
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ingtability, Thus, it is observed that the variable role
strain/conflict is associated with wife's employment as found
in Table 18, It is also directly related to family
instability (Table 28(i)) =nd has shown the greatest
cantribution to family instability as seen from Table 2,

In othér words, role strain/conflict has cmsistently

appeared to be related to femily instability.



201
CShapter 5

DL SCUSSI (N, CQONCLUSICN AND SUGGESTIMNS

5.1 Discussion

In this section, focus is en some of the relationships
investigated in this study as well as their practical
implications, First of 2ll, this study shows That employment
of wives has not impeded their reproductive responsibilities
ﬁor has it led to a reduction in family size, in contrast to
Turco-American studies some of which were examined in this
work, However, of paramownt importance is the discovery
thatu\marriage within the study areas, and perhaps largely
éo far other groups in Nigeria, is contracted mainly for
purposes of probrea‘ticn, Therefore, it becomes inconceivable
that a Nigerian woman would &ilow her job to take priority
over having children in her marriage., Indeed, there is an
Igbo adage which says that *the only benefit in marriage
stems from having children', Shapiro and Tambashe (1994)
suggested that the active invelvement in family planning of
wemen with high educatiom and income in Kinshasa, Zaire
could signify fertility decline in that country. But data
from this present study do not suggest such a trend in the
study areas, probably because The proportion of women with

high education and of high econcmic status is still too small
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to make any significant impact in terms of a decline in
family size (or fertility). Thus, since employment has not
affected childbearing role of women, it means then that
there is no conflict in this aspect of family life, and
therefore, the stability of the family is not threatened.
"Again, from the discussion tn employment and hours

women spend on family duties, it was noted that Nigerian men '
are traditionally not expected to take part in household
chores, However, interviews with some men quoted them as
saying that

igarian men have become Very under-

standing end are willing to help even

with househcld chores ... bubt women

abuse this (gesture), They tend to

see themselves 25 equal to the men

Just because they contribute their own

finzneial quota te the family finmnca,

The man ig still the head of the house-

bold and should be treated as such

(tnwuchekwa, 1983:17),
The point here is that while e is aware that some men are
.willing to and do help with some household chores, this
study shows that not many of them are that willing to help
with these tasks., As such, working wives in both formal
(wage) end informal (self) employment still bear the greater
burden of domestic tagks,

With respect to decision making, it is noted that

although decisiens are jointly made an a few family issues,

most decisions are husband-dominated, leading to the
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cmclusiom that employment (or even high income) and
education do not significantly increase a woman's share in
decision making, However, of greater importance is The
theoreticai implication of this finding, That is, the
cbservatim that authority bebween husband and wife is
mainly culturally determined in contrast to Cppomg's (1981)
view of economic resources as determining the relative power
in decisiocn making, Although, this study did not focus
specifically on matrilinesl grows in Nigeria, this system
of descent clearly brings out the incontestable fact that
power is culturally determined, For example, Kayongo-

Male et al (1986) noted that the Aboure”women (a matrilinesl
group from Ivory Coast) had more powers in the family then
their patrilineal B&te comterparts, The matrilineal syster
in Nigeria seems to be a different variant, Fcor exampla,
anang the Chafia Igbo, the earlier impressim is that
authority over children rests with the wife's brother snd
not the children's father (Msughe, 1974)., Howaver, it has
been poiﬁted cut that this growp .of pecple (Chafia) actuslly
practices double destent system, In other words, children
inherit both from their father's and mother's sides; they
can be trained by either their fathers or matemal wuncles

depending m who has The wherewithal while fathers still
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exercise cantrol over them (Discussion with Dr. Egbeke Aja

3

of the Department of Philoscphy, Universitly o Nigeria,
Nsukka). It was equally noted That divorce rates ltended

to be high in matrilineal sociebies. In fact, Wsugbe (1974)
2l s0 noted that divorce was sasy among the matrilineal Lgbo
group he studied {ie Chafia) compared with their patrilineal
Ighbo counterparts, Well, the view i1s That since woaen do
not lose much {as neither the children nor land is lest in
matrilineal societies), they may not bother to strain them-
seives just te meinitein n nsatisfactory marcliage.

Iothner example To support the cultural determinisem
view of husbamnd/wife power rolalicms 1s the practice ammng
the matrilinedl group - tno Lusprlsa of Zambia -~ of
confessing his acis of marital infidellty to the wife's
mother, particularly if bie womm experiances difficulty i

childbirth, Compare this practice with the Igbo practic

of a wife caifessing her aots of Infidelity To her husband,

[}

ie "isa asisa" waich may require some ritual cleansing o
that wife. In fact, repeated difficulty in childbirth gives
the Luspula weman pright To divorce her hughand, The extent
of women's powers (as a fwmotion of cultural practice) is

also seen in The practice uwider this descent system where a

wife may or may nct live with ner hushand, Aboure” wonsi are

sald tc live separately from Thelr husbands who are not aven
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allowed to visit them. Tm.s practice, indeed, gives these
women more independence and control (Kaymgo-Male et &l,
1986), Thus, in relatiom To this present study, the
practice of patriarchy emphasizes male dominance ideology
in the study areas, As such, whatever a woman's social
status in this society, she is still subject to her
husband's authority if the wiom is tc survive, This is
what the culture dictates and, tThis also supports the_A
teul tural mandate' thesis of Coser and Rokoff (1970).
This prevailing ideclogy of inequality between sexes is
brought ocut by a saying among the Cwerri Igbo, that 'a woman
is not greater than her husband', or ‘'a woman's husband is
her god! (Mere, 1985:2), |

Mother finding from tl:x_'i;s. study is that even though
the respmdents agreed that working mothers emeri.&ce
greater role strain and conflict Tthan no-employed mothers,
énd that this condition increases with an increase in
number of children, majorilty of them still indicated that
they had no difficulty combining their jobs and housevork,
Although, this appears contradictory, it is wmderstandable,
perhaps, because of the presence of househelps who ease off.
the excess workload., However, the relatimship consistently .
found between role strain/conflict and family instability

underscores the fact that women really suffer from role
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overload. As already noted, llterature showed that working
women battle with four major roles of wife, amployee,
mother and housewife, such that They suffer from inter and
intra role canflicts which result from role overload
(multiple roles). Thus, whether working wives realize it
or not, they go through a lot of strain or agmy (0Obi, 1988),
’thinking of how to juggle their times or supervise thelr
demestic help(s) to achieve maximum results.: This comstant
strain may be respmsible for the consistent relatimship
(found both in the cross tabulatiens /X2 7 and the
regressim analysés) between strain/conflict and family
instability., Indeed, this situatiwm of pressure from home
and work is felt by married women &ll ovVer the world as
seen from the review of 1literature,

It is also noted that the African family system
emphasizes the place or importence of the extended family
both in the initial marital arrengements/ceremonies and in
the lives of the cowle after marriage (wedding). In effect,
the canjugal family is never isclalted from the larger family
group, Although, this has the advantage of helping members
to maintain close ties and To render financial assistance
to the poorer mes, the extended family ties have been
viewed even by some Of‘OUPjpéqple as a form of parasite,

capable of retarding the economic progress of the couple.



- In other words, the fact that ‘a husband is saddled with
training/setting up his relatives, may not caly set him

back but may also bring abiet.ri:.family' frictim if his wife
resents his extra family comitments. In addition, parents

. and other relatives of the man {and woman) do feel obliged
to interfer with the aetivi’biés or the marital lives of the
couple, thereby causing problemss This is prcbably the :
reason this variable - interference from the extended familyl
relatims - came up as the second most frequently meﬁtioned
(after fighting) as an index of (conitributor to) family

instability both by employed and non-employed wives from

' the questionaires and interviews. Even The nuclear

(conjugai) family is very much aware of the fvact that kin
members do influence the process of decision making within
the conjugal wnit. The implication is that the extended
family system in Nigeria is nol about to die simply becausze
it is viewed as being responsivle for a lot of strains and
cenflict in the family, Rather, although people still feel
disposed towards helping their relatives, some have started
To adopt the current patlern now in other parts of Africa,
which is feeling more able to reject some extended family
demands and select those relatives who they feel are more

worthy of receiving help {Kaymgo-Male et ail, 1986).
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Again, it was observed that feeling dissatisfied with
cne's marriage was menticned as an indicator of instability
in marriage. Being employed was however, not related
specifically to marital dissatisfaction as evidenced from
several studies already mm’bioned;" This implies that
dissatisfaction with marriage occurred both in families of
working and nm-working wives., Similarly, tendenecy
(propensity) to break wp even an wsatisfactory marriage
was not related to the fact that a woman was eaming an
income (high or low) or that she was highly educated.

Now, it should be bome in mind that this reluctance To
break up a marriage does not éignify that couples are quite
happy or satisfied with Ttheir marital relatimship Sy nor
does it imply absence of disagreements between couples.
Indeed, a lot more attention is being drawn to the phencmenon
of 'stable but wnhappy marriages', In fact, The health risk
for pecple (or couples) who pretend that they are happy
with their family situatims when they are really miserable
has been pointed out by Kayongo~-Male et al (1986).

A similapr point was made by Sales (1969) that cmflict
arising from mﬁltiple roles brought sbout social and
psychol ogical problems for different fanily members and
could lead or comtribute to coronary dlisease for the wife,
The implication of this tendency to stick to marriage is

the recognition of the senctity of marriage (whether



- contracted by the cov.g:le é@ncemed but by the extmde&

tradi‘timal, christian or sta‘tuiﬁry) which is not :just

families of both par’i“ner& i

With respeet to the i ‘ue of mam’bal break w
: (diverc»f’se")ara'i,im), this s*tuay fourd that wzfe'
empley*nmt, per se, does no» lead to the break up of the

marriage, This idea was egn*‘.s.med by mternews with

divorced men and women - 90 of men amd 97% of wemen who

did not link tbeir mamta}. b"‘eﬁ}.; up te wife's jcb. in .-
cther words, mamtal disss»lm::mn is nct really a fuction
of wife belng empl oyed ou»s;_w»the heme, This author

observes that marital break up seens to leave a bitter
after-tés‘te in women's mouths more than the men, That is,
most diverced women habour '%T ot of resentment and bittem-esé"
against their former hushbands especigliy if thmgs have not
been going easy . for them, Ferhaps, This could be because

men remarry more often than not, and thereby get over the
divorce 'hang over' faster, while women do not easily remarz:}.j;é;p
The main cmsideration for women is the incqrz;vmience of
taking children of a former marriage to a new cne. The very
small percentage of women in this sample who are divorced
ceens to imply that centrary to the 'widespread view of an
increasing incidence of a;a_\ror*f::e in cantemporary Africal

(Nwanunobi, 1992:37), includﬁng Nigeria, the divorce rate
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explaining instability in working-wife familiés.
Nevertheless, it is comtended that these strains and
conflicts may not necessarily lead to marital dissclution
(which is the ultimate or end point of instability) in all
cases as evidenced by The low proportion. of couples who ave
separated or divorced in this study and as hoted by Andah
(1990), This is cné of the significant cantributicﬁs of
this study to knowledge., In other words, this study. shows
that more marriages still remain Intact than are broken up
despite the strain and conflict that are dbserved as a
r'esult of women s 'nultiple rolea, aad in. contrast to th,e
'belief that divorce rate in our societv is generally |
catching up with those of Lhe “uro-American countries.‘
This study also brings out the point that the low prqportian
of marriages that have brokea un does ﬂot in any way imply
that the rest are all hagpy wlth their marital situatlon,
In fact a 1ot of couples e;perlence the ‘various symptomq
or indicators of bnstability but still prefer to keep B
patching up' the rela‘ciensh:m for reascns already d:i.scussed.
Another ccntributicn of cﬁis study rélates to the a
| authority relations in the fam 1y, namely tha'b anocatioﬁ
of power/auuhority between hquand and wife is mainly |

u1tura11y determined more t an by wife s eccn m*c resourceﬁ.
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" This is particulafly so in our society with its male |
dominance ideol ogy, "

Finally, with respect to the main c¥jectives of
‘i‘;his‘ study - iwheth;efi'wiv:es' émplbym'en’b cmtributes to
family'instabiiiﬁy, the circumstandeslunder which this cen
happen and the strategies Ior coping with multjple roWe
situatian - 1t has already been stated that there is no
direct rélaticnShip between wives' employment and family
instability, Even,. the in'ter'vming varisbles tbrough which.
the major independent varisble {(wife's employment) and the
dependent variable (fam:.l‘y instablility) are exoected to
: hav:n scme relationship, equ&1y show weak or insignificant
relationshtps, with the exceptian gf role strain/ccnfllct.
lhe?‘efore in relatim to obaec*ciVe number 'two, the
circumstance or candlnion under which wives°'employment is
"elated to family instabill“by is through ‘t:he p"'esence of -
strain and coni‘lict arising f"om '&;hc. mul“c:!.ple w<;>'!.<-:»s of ‘
wife, worker, mother and home maﬁar. leading to ro?e oVers
1oad, The culturally sansmt¢ve strategy for cqping wlth
the strain and ccnflict (obg ‘,c“cive number f«mr) is the
use of domestic helps who aasio‘c :1“1 easing the workload
at hcme. Most w¢ves had relaiives livung w1th them who
took care of their housenold ﬂork uﬂd chvldoare whiles,in

return, the couple ‘cook care of “cheir educatlon and/or Job
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is not likely to increase significantly_‘for reasons such
as.main'taining the sanc¢tity of marriage, ammg others
~dlready menticned. Thus, it is advocated that the cmcem
should be with the number of intact but unhappy couples |
who, for various reasa s, do noet have the courage to break

up thelr marriage,

5.2 Conclusion |

The original impression which informed this study is
tha ‘che involvement of wives in employment ocutside the
home lpads o in staba.lity in the family. It was thought
,necessary te examine this s:*el'w tionship through a. mmber' of
related 1ntervening variables through which wife's employme@t
might affecfcvfamily'stabillty. These are: number of
children (family size), juvenile delinquency, authority
(power) relatims between husband and Wifé, wife's income
and edﬁcaticn, dissatisfaction in marriage and propensity
to end wsatisfactory marriage and role strain/conflict
resul ting from multiple roles of women. |

With the. 'éxcepticn of role strain/conflict, all the
above variables had weak or very insignificant relé#imships.
It is noted that‘th'e cosistent relatioship found befween
rcle strain/conflict and family instability caafims that

role conflict framework is, indeed, en apprepriate tool for
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Training, Howevér, women who have had ugly experienc_;es
with. housenelﬁ s, would rather establi'sh priority_ for

roles - ie cho&sing which roles are more iinpor‘cant and
then devoting their immediate at'tentim to ‘chem. _ There

were others Who fel*c “ch.a’c dlgcussmg w:rch their' husbands |
thelir dlfficulties in order To have their suggestions was
a better stra‘tegyo‘ HOWev»r, most of 'the non-employed w:Lves
felt they would wom narder- J.n order ‘co take cav-e o:t‘ thelr
domc»stic I‘espcnsibllltiaso Bell’lg fu..l-tim@ housewi\»es, it
is not surprising since they are sppr.,ed ‘&,_o nave cll the

‘time to do everything.

5¢3 Rac ommendat.‘.ms

: I‘romzhhe finding (from questionnaire a:nd interviews
wlth the men) that juvenile delinquenc_y is'not so],;ely- |
rel’atéd to mother's @ﬁ@loyment since ch.’.ldf'env of bo‘bh'
cmg;,oyed and nen-empl.oyed-w ife i‘am:i.la.es engage in delinquency,
it is reCummendea tha“c par'ents take ‘che responsibility of‘
censoring ‘the type ‘of films ‘bnelr children wa‘tch, thn ‘ _' |
f‘ompanies they keep and gez‘erally, ‘cheir movement Th;l,s is
in line with Lhe observaticn of the male I‘&.Spﬂnden‘ts 'chaﬁ‘
‘1ack of - parental guidance and cmsomhip cmtribute :
immensely to d.,,l.:l.nqueney. Tn addi'tim, Table 10 shewc tha‘u
36% of the women actually feel that mother s employment |
outside the home centributes to delinquent hehavieur in
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children, This is a recbgniﬁian of some negative”relaticnn
ship between the two variables, Thus, it is recommended
that activities = both recreational and intellectual
(academic) - be provided to keep children occupied and
thus, away from mischief,

Again, the very sensitive nature of divorce which
probably accoumts for the difficulty with getting divorced
men and women who are wi;liné to be interV1ewed makes one
hesitant to recemmend studiés in this area, Yet, information
from those who have had.the experience would be of help in
averting future occurrence. ﬁowever, it is recommended that
marriage WOrkshqps be orgmized from time to time at the
community level by the local churches eor organizations,

In this type of workshop, couples could discuss what‘they
perceive as others' faults (and the good peints too).

They will share their maritel experiences with others

during the worksheop and this will be accompanied by
comselling sessions, This will serve to invigorate cowles
whose marital spirits are down or low, It will also help

to reduce ill-heslth caused by tenslon within the family

so that we do not just have 'stable but mhappy'.families
but indeed have more 'stable and happy! femilies. It is
also recommended that poliéy-makers (govermment) think

seriocusly again o the issue of setiing up daycare centres



245

(or creche) to help the smail but increasing number of

mothers who have problem with getting/keeping househelps,
Although there are daycave centres run by individuals, &
nunber of them are ill-equipped and high standards are not
maintained, As such, children are proe to mishaps in

these centres, Therefore, governnent should earry out spot
checks on these centres with a view to closing the subs'tandar‘d

anes,

5.4 - Sugsestiais for furthei* regearch - ‘ ‘
It is suggested that a -c.!:és,'éé-éulturél “op cross-national
validation of this research be carried out not only on the |
relatieship between- wWives!? employment and family
instability, but oh the relationship between family
instability and the'. other intervening x‘rax'iiétl’es‘uéed dn
this study.  Although, a study had 'been dane .m Lagos which
showed a relationship between iole' cmﬂict and famlly
instability ( Ckeke, 1994), the sample size was small (360
wemen), - -Therefore, such'a validatien' study should, of
necessity, invelve a larger sample size: than presently used.'l'
It will also be interesting ‘o Find out if differences in
cultural practices would influence the reSpcnses of the )

working wives on the issues investigated here,
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Again, it is suggested that a typical rursl area
L“'\:(not a universify town with workers who are quite exposed
rbo western cultural. ideals) be 'used to. ,c_:heickl the effect
‘of . rural residencei o respmses of these subjects, . | o
Finally, a further study is suggested conceming t'he
matrilineal groups in Nig»:‘er-i‘a to, é;‘rpss check the present
finding that husb.mdfwiife power/authority rgl,atims.‘gr:e. ,,
culturally detemined‘rather than by ecmonic resources
/as was found earlier bjrﬁCppo.ng (1981) amng Ghanaiean. =
matrilineal groupg/.
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‘Apﬁendix 1.

208

i

Di s‘tributim of Full- time Housewlves' (I‘W) Responses on Selec oed

14 (1?/).' .

iables - Enugu & NSUKL.& Comb:’!ned N 2’7&
] -ReSponseS-,_.

, Fewer Hours | C%g'gaté;' Hours| Total

%3332 3%?-?3 o onsldeare/ |7 s (30%) | 101 (7o) | 145
| nough Not Fhough 1 Tobal

Hours enough for. childcare/ R HE :
house work 97 “(70%) 41 (JD°6)~"»"-'~ 138
- Ne Yes .| Total
Men -should help with house work| 45 (2% L3 (7ek) | 188
T R e Yes - | Total
Agsistance from Husband - RN R

~ Childeare | 107 (78 | 44 (29%) | 451
Cooking 103 {90%) . 1. (10%) | 11k

Laundry 94 (7)) | 32 (2%%) | 126

Dish washing and house cleaning| 144 (99%) | 2 (). | 446
Household shopping . | 134 (82¢) | 20 (16%) | 163
Supervising children's wark: 124 1(62(-;)_; .76 ‘(38}6)  200
Nene - - 77 (8W) | 18 (19%) | 95

Mmenities at Home - o

| ~No . | . Yes . |Total
Househelp/paid domestic help 116, (68%) . 55 (326) - | 171
Refridgerator 120 (62) | e (3m) | 194
Freezer 144 (964) 6 I (48) 150
Adequate water supply 177 (8% 31 (1) 208
Television 126 (59%) | 87 (&416) 213
Car(s) 181 (9%) | 18 (9%) 199
Telephane 96 (9%) 9 (9%) 105
Gas/Flectric Cooker 82 (88%) 93
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Appendix 2

Questimnaire for working wives

Dept, of Sociology/én'throﬁology,
University of Nigeria,
Noukka, . o

Dear Madam,

I am a graduate student of the Department of
Sociclogy/Mmthrepology, University of Nigeria, Nsukka,
I am doing a research on women who are employed outside the
‘home:. The study is purely for academlc purposes, .

You have besn selected as one of the respondents in
this study, I would appreciate it if you would answer the
follewing questions as honestly as you can, Your co=
“operaticm will be very much appreciated,

You are not requlred to disclese your identity and
all informatim will be treated with ubtmost confidentiality,

Thanks for your co-operation,

- Yours sincerely, -

Vercnica I, Okeke (Mps).
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Questiomaire for Married Women

‘Wife's Background Data
Please circle or tigk (J) opposi“&e the appmpria‘ce answez‘.

Te Please indieate your age group. §

1) 21 < 30 _ : , . . _
il 31 -« 40 : o . .
iji %1-50 | L
1 and above, L |

2. .‘Highest Edueatienal Qua..*ixication.

' Primayy  Schooling

12 No Schcaelmg L
i1
i1ii) Seecondary School Certiﬁcate/‘rc i

iv) IDMNCE/Diploma -

, vg . Bachelor's Degree/HND

-vi) Master's Dagree ¢ ,
vii) Doctorate Dagree j

' v:;..L:L) Professimal ACCA, ICA; ete,

S Are you presently.

1) Married?
- i1) Separated?.
- iii) Divorced? -
iv) Wi dewed? /7. )

Ly Please what is yous:* Jincome per annwn‘?

i; Below 3,000
ii 3,001 = 6,000
:111; 6 001 - 9, OOO
iv) ' 9,001 »'125000
v%' 12,00’3'«-" 15,000 -
vi 15,001 = 48,000
vi:lg 18,001 = 21,000
viii 24,001 and above..

56 Number' of children md thelr ages

l‘iale or Female Age
1st e :
. 2nd -
3rd
- bth
5th,
&th




6.

Ts

90'

10,

i
ii
iil

Religious affillation

)

3

iv)

Husband's Background lnfoma“c:.on
Please indicate your husband's age: gEroup,

i
ii
1131

)

) :

)

Cdv)

231

Chylgtianity

Moslem Religion
Traditienal Religion
Others ( Specify) :

21 = 30
31 - 40
41 = 50 A
51 and above,

Husband's Hifrhest L,ducatic.nal Qualn.ficabicn

i
ET
131

)

3

iv
v) ' Baghelor's Degree/HND

vi

vil)

viil

)

No. Schoolin

Primary Sc"lool er’cificate
Secondary School Certificate/‘l’c II
ND/MNCE/Diplona

Masgter's Degree
Docto rate Degr'ee

Hugband's Cceupation

]
R
141

)

iv
V)

vi
il
viil

i’

ix)

x)

What is

i)

i1
iii
iv

v
vl
vii
viii

3
3

)

3

Medical Doctor
Architect

Lawyeyr - -
Aocourtant
Ihiverslty Lecturer ' L
Primary/Secomdary Scheel Teacher
Self-amployed (Businessmsm)
Adm*nistra«..ive Svaff
Secretarial Staff
Others (Please spect fy)

his inocme per annw.ml‘?

Below 3,000
3,001 = 6,000 .

6,001 = 9,000
9,001 = 12,000
12,001 = 15,000
15,001 - 48,000
18,009 = 21,000

21,001 and above;
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11, (2) PFor how leng have you been married?
) '(b)‘, Wnat year was that?

Fér ovammenu worker. x.:vate companv workers and se..f-‘
emgiozed B L , . '

Please .,upply t,he following Lnfcma‘bion.

12, (»-a), Place of WOI."k

(b) - Wne is your employer?

(c) Nature of work

13, Wmen work for various reasons, whic'a of the: following
apply to you? ,.

ig Supplement hushend? s income
5 1 Support self and children.
iii) Persemal need‘uatlsfac’bion .
iv)  Utilize training/nelp develop nation
v) Help extended family member’s -
vi Escaple boredem at home - i
vii) Selfwreslization ( »elf-xulfilmm..)

‘ viii) Others (spec.tfy)

) 14, Hew many heufs per day do you spend on your go‘b‘?

15. What are yauz' cp‘..cif.‘:z.c du t"ies?

16,  What preblems do you have wlth your work?

i) Working late/working OVer the week»end
11) Shift duties -
iii) Problems with mmcagemen‘t/employer
iv) Transpe*ta*iﬁo. '
v) Distamce from home
vi) Delay in payment of salary '
viig Overdue promotion '

viii) COthers (Sesify)



.. 18,

. 19.

.20,

21,

22;

1f 'Yes', in what way('s)?

Has your employment affected the number of children )
you have? .

Yes ]

[
I

Do you i’ind 1t difficult to combine your aob with
childcare? .

- O]

If 'Yes', what tﬁf_)e of problems do you encounter?

How do you nomally take care of your children while
at work? : .

ig Mtrust them vﬁth relatives living with you
11) Intrust them with houschelps

111; Take them to daycare/nursery schools

. iv) . Bring them to work

V) Others (Specify)

Are you satisfied wi‘th ycux' present arrangement fcz'
childcare? ’ _

1) Not sa'b:lsf:l.ed -
ii . Averagely sa‘bisfied

| 111 Very satisfied

23, |

21#

What are your' husband's feelings about your childcax'e
arrangement? '

1)  Not satisf:!.ed
11 - Averagely satisfied
:lii Very satisfied P

o~

Ii’ childcare arrangements are msatisfaetory, what _
1mprovemlent would you suggest?
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25, Do you Teel that a wife's employment outside the home
has sone effect cn her children? :

Yes () o -

26, 1f 'Yes', state the type of effect,

27, Do you experience any ¢eelings of gullt abou‘t leavjng
. your children and going to work?.

Yes ( )
No ( )

28, If 'Yes', how do you compensate for your absence?

29. What is your husband's attitude;fcowards‘ydur ‘employment/
career?

i) JApproves/supports
11) Tolerates - s
i1i) Complains

.iv) Seriously opoosed to it

30, How many hour's er day on the whole do you spend on
your childcar'e/gousehold activities" - L

31, Do you feel -this' :time is‘ enough for these activitieg?
Yas é ) S
No )

32, Do you share the view that men should help Thelr wives
with housework or look after the children after wox‘ls.
when wives are also employed?

Yes ( )
No ()
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%3, What sort of assistance {if any) does your husband
-+ . reader at home? Tiok (/) as spprepriate.

. 1) Childeare
11) Cooking .

iiig Laundry
iv) Dish washing/house cleaning

v) Household shopping

vl Superviging children's school wor‘k
vii) Others (Seeify) =

vili) None

34, Who doas the cooking in your house?.

35, Number of people in the household cooked for?
36, Amenities/nousehold aids in your home.

i) Househelp/paid domestic help
'"i1) Refrigerator
iii) " Deep ‘freezer
iv) . Washing machine S
- v) Adequate water supply
Vi; Television
_vil) cCar(s) |
'viii";' Telephone =
o ix -Gas Electric Cooker

L

Influenoe of work m mother/child Relatimship

3'7. Looking at the inereasing number of Juvenile delmquen‘bs
(yong offenders), do you think ‘that mothez* s employment
contributes to child ddinquency?

\ Yes "(‘“ )
e ()

.38, - If 'Yes' in. what v)a‘y‘?




i)

ii)
i1ii)
iv)

v)

vi)

vii)

riii)
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Please give your opinion on these statements by ticking

(V) oes appropriate to you,

Strongly] 4 ree Dis- | Strongly
Acree g agrael Disagree

Working mothers are always
tired, lmpatieat and '

‘irritable,

Children feel neglected; -
Children are neglected.

Children misbehave in the
absence of thelr mother,

Working mothers cannot share
school experiences with their
children,

Working mothers have no time
to teach thelyr children

. socially approved behaviour,

Standard of living is higher
in working nmother homes,

Children of working mothers:
enjoy improved care in

nutrition and health.

Authority (Power') Rela‘cions be‘Lween husband and wife

40,

L"J].

42,

Who decides how much to be spen'b @ house keepmg‘?

1) - Self
i1) Husband
1ii) Both

What proportim does each spouse ca cribu'ce towards The -

ruming of the home?

[N

1) Husband !

11) wWfe %
contribute? ﬂ

i) self

ii) Husband

:Lii) Both

~ Who makes tne decision on the prcrpcrtion each should |




43,

45,

46,

47,

48,

237

Do you have absclute control over how to disburse
your income?

e 3

Who decides o numbew of children in the family?

1)  Self
~i1)  Husband
iii) Both of us
iv) . Extended family meMbers

Despite their economic contributions towards famlly
upkeep, wemen still do not have much say in the
running of the heme, (eg major family projeects,
children's education, extended family members, -
househelp issues). Do you agree?
Yes é )
No )'

If 'Yes', what in your qpinion are the Peasms fov

this unequal power situation?

Wnat remedies do you suggest,fbrfthe»abevg?l,'

It has been susgested that women's income or eaming
power can act ags a threat to Thelr husbands'! traditional
authprity in the family.‘ Do you agree?

;-YQS é ; A
No ‘



-, Edueation and Family Instability

49,

1)

- 44)

1i1)

o iv)

. 238

Please give your inien 6n the following statement« by
ticking (J) me( app rep riate to you.

Educatim gener'ally makes a
woman aware of her rights
both in the family and in
the scciety. P

M educated wife (being;
‘aware of her rights) demands

that her hushand should
participate in some housework,

"M educated wife is more

likely to demend a share in
decisim making than an -
uneducated wife,

BEmployed wife has greater
propensity to end an
un satlisfactory marriage
because of her potential

ability to take care of

- herself,

2

Rolp s’trai:a/ccnfliec

The more educa‘ted the nore

1likely she will be to dis«
regard seme of the tradi-

ticraal ideas about a max*med 1

woman ' s r'oles. :

Strangly Di =
Agree - Agree agree

Strongl
Disagre

d General Sa‘bivsfactim for Wéfkihg Wives

Please tick (/) the appr'opriabe ansuer from 'bhe following.. ..

50.

.De you feel tha'c dlssati ;factlon in marriage is more:

es (3

- 1ikely to occur if a wonan has a ;job outside the home?



:510 '

52,

534

54.! '

23

Because of working mothers' multiple reles (wife/mother
and worker) they are more likely to experience greater
roles strain and canfllcb Than nen-working ines.‘ .M.

i) Strongly agree
i1) Agree
iii) Disagree '

iv) Strongly disagree

WThése ultiple rales Lead to both physlcal and mental
" strain for the women uhan the men,

1) Strengly agree ‘
ii) Agree .

411)  Disagree

iv). Strengly dlsagree

The strain and canflict so experienced may lead to:

- family inStability,'

1) Strongly agree
i1) - Agree

iii; Disagree

iv rongly dlsagree

Pleass rank the underblisted items according to how
strongly they contribubte to family instability. . For .
example,: 1 ig given To the item that centributes most to
'1nstability, while 2 is given to the next and S0 . on.

‘presence and frequency' of quarrelling and.nhy51cal

fighting between nquand and wifes

: nusband ccmplalnlng about wife's neglect of her famlly roTes,

husband eating outside because of late preparatian of meals
qince wife is at wom. 4

wife's feeling oz resentment becausa husband does not help
ut with household dutles,

Isalary disputes between nuSDand and wife,

.hquand’s feeling of status loss because of wife s earn1aﬂs,

wife fmeling over-burdened with flnancial respcn51billties,

Mterference from extended J:anlly relationsl. "



:51. '

52,

53,

54.
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Because of working mothers! multiple roles (wife/mother
and worker) they are more likely to experience greater
rol.es strain and canfllcb than nen-work:mg ines.

i) Strengly agree
i1) Agree
iii) Disagree
iv) Strongly disagree

‘These multiple. reles lead to both phys:.cal and mental
strain for the women than ”che men, :

- 1). . Stromgly agree
. ii1) Agree

iii)  Disagree

iv) Strongly d:.sagx'ee

The strain and canflict so experienced may lead to

B family instability.r"

1) Strengly agree
ii) ' Agree

iii; Disagree

iv Strongly disagree

Pleasn rank ‘Ghe wder-listed items according to how
strongly they. contribute to family instability. = For .
example, 1 ig given To the i1tem that centributes most o
instability, while’ 2 is given to ‘the next, md SO . on.

presence amd frequency of guarrelling and phys:wal
fighting be'i:ween husband and wifes .

husband cwnpla:.ning about wife's neglect of her famlly rol =H

husband eating outside because o*" 1 ate preparation of meal.;
qince wife 1s at wor'k,

wife's feeling of resentment because husband does not help
out w1th household duties,

'salary di sputes between husband and wife, o

.nusband’s faeling of s‘ta‘tuo loss because of W'i fe s, eamings;

wife fesling over-burdened with financn_al respmmbillties,

inter'ferenc_\e from extended fainily' relations;
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househelp related problemss
pareﬁt—child conflicts

general foelings of unhappines or dissatisfaction
‘expressed by. nusband, wife or boths

Kstrcng feelings or though‘cs of separatim expressed

by spouses;

COuples in the"prbcess of separatiom or divorce,

Cn Stability of Marital Relationship_ ‘

55,

56,

57

58,

60,

It is suggested tha‘t a certain degrr&e of cor\flict
(in form of disagreement, quarrelling, etc).is desirable
for couples' proper ad;)ust“meat If so, do you agree‘?
“Yes () V) | )
No

Do you have maaor disagr*eemen’ts?

S

If S0, OVer what?

Hew are those resoclved and how have ‘chey affected y‘ouz"

meri tal relati cn ship"

Have you. ever had some feelings or though‘cs of separa‘clon
or even divorce? .

Yes ( -' ;
No () |

Has either your husband or yoursell Openly expressed

such thoughte?

Yes g ) - ,

Neo ) | |



61,

62,

63,
64,

65,

ohq

If so, what was/were the reason(s) for the expression?

Ape you.presehtly separated oy divorced?
Yes é g
. Ne ().

If:?Y@s},.fbr howhiong?

CIf sepaﬁatedgggre vou in the process of

"4) making up?
i1) finally getting a divorce?
1i1) ' doing nothing?

Sometimes couples feel very unsatisfied with their
marriage and yet would prefer %o stick it out, What in
your opinien. are the reasons for continuing to 'patch
w' wmhappy marriage? Tick (i/) as appropriate. ~

i) Because of religious beliefs
ii) For the sake of children ‘ '
111) Because of poor finencial status especially
for the wife e .
iv) Because of culturdl values attached to a.
woman staying married I
v) For persmal securit

vi) Others (Specify) C

Strategies for coping with strain and conflict ariging from
Multiple FolLes , , : .

66,

From the underlisted, please tick (/) the strategies
you do (or would) adopt in coping with the strain and
caiflict of multlple roles, in order of importance
using the number '1' for the most important and 12°
for the next, eteé, . T

Establishing priorities for roles, that is, choosing
which enes are of importance; - - - LTI

' Eliminating or del egating the'nqt‘very_impéftaﬁ% roles

Te others;

Discussing the conflict with your husband in order to
have his suggestims; ‘ R
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( ) Developing new attitudes Gowards rdles, eg ignoring
) some sccietal expectationsy -

( ) Adopting the attitude of doing one thing at a time and
not worrying too much ie time will bake care oP dll
prOblems, . ‘

( ) Working harder to meet all role demands both offjce
work and house works

( ) Simply resigning yourself {eg to Godfsrwill}:l

Cthers (Please specify)

Satisfection with Maprriasge

67, Wouid you descgibe:yoursélf as;f

'i). Generally satisfied?
ii) Unsatisfied? -
iii) None of the above, .

For full-time Hoasewives (1e nonnemplovedz

Questlcns 68 69 and 70 are supposed. to show wh@cher the : -
reasms for stqpolng work (where this has happened) are
‘ related to the woman® s inablllty to copea .

68, Have ycu ever worked before°

vee ¢ 3

69, If 'Yes', why did you stop working?

70, 1f 'Ne', why havén't«you worked at &ll?
Lack of necessary skill'
Husband d1911kes the idea of a workhng wife,

To take proper. care of the ch;ldrén,

S TN TN ™~
N’ N N’ N

Can't cope w1th the double role O.L employment and home
making, f

Otners (Please specifY)
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'71. Do you ever fesl 1lmely or bored staying at home
all day? : S

Yes 5 ;
72, If 'Yes', how often?
| . 1) oOccasionally
ii;‘ Frequently
iii) Very frequen“cly

73, What would you say are the best things abou’c being a
fll-time housewife?

74, What are the worst things about 1t?

75. If given the cpportua:.ty, would you 1ike to work?

et
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Appendix 3

Questicmaire/Interview guide for divorced men

Dept. of éédidlé@/hthbb@él‘é‘gjr.
University oi' Nigeria,
N sukka, : X

Dear Sir,- A

I am a gr'aduate studen'b of he Department of Scw‘iology/
Anthrcpology, Univer31ty of l\ugema, Nsukka. T am doing a -
research m the effects cf a narried woman s employment on
the stability of the fam:.ly', The study iis purely for
academic purposes, . .

You have been selected as one of the respondents in
order to get the views of men on this issue. I woul d
therefore anpreciate i't if you would gi Ve the following
informatim: as honestly as you cen, ‘Your co-cperation will_
be very much appreciated. - | .

You are not required to disclose your identity and all
informatien will be treated with utmost confidentiality.

Thanks for youf co-cperation,

Yours sine ereijy,
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Please tick (s/) opposite the apprqpriate answer,
1e Please indicate your age groupe.

2e

3

i)
i1)
131)
iv)

1)
- 31)

20 -« 30 , :
31 - 40 C S o = B
41 « 50 : . :
51 and above,

-Highest qucaticnal Quallf;caticn

‘Ne .vchoolin ‘
Primary &hool Certificate
Secendary School Certificate/TC I1

"(ND/NCE/Diploma

Bachelorfs Degree/ND
Masgter'®s Degree

Doctorate Degree ‘
Professional - ACCA, ICA, etec,

Cccupation - You are a/en:

i)
ii)
134

1v§

B
vii)

viii)

ix)
x)

Medical Doctor

Architect

Lawyer

Accontant

Thiversity Lecturer
Primary/Sacondary School Teacher
Self-employed (Businessman)

Administrative Staff

Secretariasl Staff
Cthers (Please speciLy)

What is your income per annum?

i)
iig
iii
Av)
!
vi
vii)
viii)

Below ¥3,000
3,001 6,000
6,001 = 9,000

10,0061 = 12,060

12,001 = 15,000

15,001 18 000

18,001 = 21, OOO

21,001 and above.

g'lj-lu.us
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‘fFormer'Wiig's Background Data

5,

7o

9,
ﬁoo

11

Age»Gréup
i) 21 « 30
C31) 31 e 40
iii) 41 - 50
~iv) 51 and above,
Educational Quelification
: ‘ig  No Scheoling.
ii) Primary School Certlficate ‘
1i1) Secadary. School C@rtlficate/TC i1
iv) ND/NCE/Diploma
v; Bachelor's Degree/ilND
vi Master's Degree i
- vii) Doctorate Degree o
viii) Preofessional - ACCA; ICA, ete,
Cccupation

What was her income per annum?

1)
jii)
i1i)
iv)
V)
vi)
vii)
viii)

Below X3,000

3,001

6 0G1

9 001
12,001
18,001
21,001

‘Number of childrsn of the marriagef
and thelr ages

- 9 '} OOO . B

- 15,000 e
. 18,000 o
24,000

and above.

Number of years marrﬁed.before the break—up of your
marriage, :

Did yvour wife's employment ﬂnntmnbu»p in any way To
your separation/divorce? L -

Yes
No

()
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12, If so, in what way(s)?

13 Scme pecple have sﬁggested a nunber of factbrs which
contribute to problems in marriage, which may lead to
the break up of marriage, These are listed below, '
Tick (/) which me(s) that epply Te you.

i) Women's claim of equality with me

11) Interference from extended femily members especially
mothers- and sisters-in-law :

iii)l Marital infidelity on the part of wife

iv)  Absence of children in the marriage

v) Lack of male child(ren)

vi) Problem of commmnication/lack of understanding
vii) -Insubordination on the part of wife

viil) Religious difference ez wife changes to another
religious sect without husband's ccnssnt

ix) Nagging/quarrel scmeness
x) Wife is a witech
xi) Any other (Please specif?)'

14, If given another chancé, would you want to make up with
your wife? »

v i)

15. What are your suggestims for stability in marriage?
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Appendix &4

_ - Interview Guide for Married Men

1e  Age.

5, Educational level,

Se Occupatiom,

4, Income level, '

5e Number of children and their ages.

be Length of marriage. N _ ,

'7.. .Do you think that the emnloymenc of wives outside thelr

| homes ccntributes to juvenile delinqueney?

8. ’Do you think that a wife's eamings can be a threat to
her husband's traditional position as au'bhority figure
in the family? _'

% Bearing in mind wife S emplosnnent, are you satisfied
with your marriage?

10, Do you have major‘ disagreaments,- and if 's"o”, ‘over what? |
11  What in your opinion are the reasens pecple cbh‘tinii’e to

put up with marital relaticnship even when they are no
langer satisfied with it? SRR I :



Appendix 5

e
2
30
b
5..
6.

e

8.

9.

10,

1. .

12

43,

family?

Interview Guide for Married Women {wi
Age. _ -
Educational 1evel.

Occupation. ;

Income (level) o L

Number of children and their agesSe

Length of marriage,

Insgpite of women's cm'urﬂ;uﬁicn towards family upkeep,
they stlll do not have much say in the running of thelr

home, Do you agree and if so, what are 'Lhe reasons for
this mequal power si’cu':am.om'? . _

)

Do you feel that a wife's eamings can act as a threat
to her husband's traditional au’bhority position in the

What are the indices (symptoms) ofi
' (a) instabill”cy in the family?
(b) ' st'ability in marriag;e?*

‘Do you think that the employment of & woman outside the
heme can contr'ibu‘ce to ins‘bability in marriage?

Have you ever had any ‘bhough‘ts or' feelings of separat:.on
or divorce?

Ape you satisfied wi th your marriage‘?
What strategies do you employ in ccrping mth your

_ marriage?
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- Appendix 6

Intérvigw Guide for’t&vorced Women
1. Age.
2 Ed#c%atimai 1§ve1.
3. Cccupatim,
4, Income,
5 Number of children and. their ages,
6, Number of years married before divorée. '_
T What factors eentribute %o prdblems in marriage?
8. What specificAreasons‘led to the break up of your' 
marriage? B |
9. (If not alfeady mentimed), did 'yg,gr "job-émltéibﬁte to
 your divome? 2

10, If given another chance, wodld you want to make up

'with your hquand?

11  Waat are your suggestians for stablllty in' marriage?
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Appendix 7

" Backgrownd InférmatiunAbn Marpried Men and
Thelr respoaises Lo SeLecued gues%icns -

Marr;ed'toHWE women

Fhugu e
‘ y - 17
| Nsukka = 8 ‘
Married to SE wcmgn'
| Ehugu -
Nsukka = 7

Married to FW

16

vEnuéﬁ' - 2
/ Nsukka - 5 o
fget 3655
‘No. of childrens 2 -7 |
EducaticnalnLeveI:f C
Primary Educatim

Secandary School o= 14
Diploma/TC II © . - .= 8

University sducation - 15
Cceuwpation: ' Farmer/contract worker « 4
, Iraders/artisans - » 16
. Tedchers/Civil Servants = 40
University weorkers - 10

Incemes Thej were relatively well to. do excepb the farmers
S who were d01ng odd Jdbr to make ends meet,

Length of marriage., 3 - 20 years,
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Appendix 8.
Responses of men cn selected lssues ‘N =40
% . %
| | Agree/Yes | Disagree/No
1« Mother's employment leads - ‘
to juvenile delinguency. 28 (70%) 12 (30%)
2, Wife's eam:{ngs do not cone ' |
‘ stitute a threat to husband's | . .
traditienal authority positien| 39 (98k) 1 (26
3« Do you have major disagree- -\ '
ments? . , 10 (2%%) 30 (756)
4, Bearing in mind your \&ife's :
employment, are you satisfied . O
with your marmage" ' : 2 (60%) - 4 (10%)
5, Reascns for 'patching w v
Mar'riag
For_chil,dren'é sake ' 40 (100%) -
Religious beliefs. 22 (5%%) | -
For the sake of love 116 (25%) -

Cultural values .

| "8 (20%)
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