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Livelihood and Living Conditions of Formal Sector Retirees in Lagos Stafe, Nigeria
Abstract
The study‘ekain’ined gendei"dg'ﬁ/{encés'in‘retir'_en'wnt livelihood and livin‘g coﬁdlit‘ions of formal sector
retirees in -Lagb’s State. The i‘elaiionsth between sources of r'etiremeﬁt livelihood and living cohdit’iohs :
of retirees in the public and drgaﬁized private sector was essentially_éxamin.ed The study covered -
- retired men and womeh froni three tiers of governmeiit. —Fedez"al Sra'te arid local Governinent as well as
organized private sector retirees. This involved a cross- secnonal sur vey of 1,321 respondenls betweeri "
December, 2006 . and jway 2007 chosen through multi- slage systema{zc sampling technique and
' : surveyed th/ough the use of questzonnaue This ias supplemented by in-depth interviews of 20
' pur, poszvely selected retirees and 8 Sfocus group discussion sections. “Quantitative data was analyzed
using Statistical Package for Social Sciences (SPSS) while Content Analysis was used to analyze
QZlaZitative- data. The ‘resztlts indicate that about two-fifths among retirees (40%) in Lagos State survived
on poor pensions of less than NI0, 000 per mom‘h A hlgher proportion among retirees in the public
- sector depended more on public penszons than on any other source of livelihood with 31.6% amiong
Vrettred men and 28:1% among retired women eaining less than N10, 000 as monthly peiisions. A higher
= préportion a}nong retired women (67.9%) compared to 6_4%'aimong 'men had no bei';vonal houses, with
46.9% among study population living iri-rented apartments with p‘obr household facilities. In general,
~ organized private sector retirees had access to multiple sources Qf livelihood and invariably. enjoyed
better living conditions than their counterparts in the public sector. The study therefore reéommends
. that extensive and staggered pfe-fetirement traz‘nihg sessions should be organized for all prospective
retirees at least two years before retirement while conditionis of service in the pub/zc sector should be
revzewed upWard in line with cost of living in the country. Lastly, retirement benefits should be paid

promptly and regularly to deserving retirees especially in the public sector..

Key 'cdn,cepts: Gender; Livelihood; Retirement, Pension; Liﬁng Conditions; Retirees, Formal

~ Sector; Lagos State.
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CHAPTER ONE: INTRODUCTION

S'U:MMARY STATEMENT:

' Thi‘s vc_ha_pter provides definitions of various key concepts such :a's genider, retireinert,
:.li‘vei'ihood, and living c'()nditions and establishes their relevance to the subject matter. 1t
fuirther exp’lains the .relati(')nl.ship between tHeSe concepts and their iiﬁ‘paét on the lives of
formial As.e'c‘tor retirees in Lagos State. The chapter also discusses the research probleii
_éddressed by fh‘e st'udy as _w'e"ll.:as states the ‘objecti'ves, significance, rationale, hypotheses and

~ the struéture of tlié Th’esis;

) 10 Prefatbry Remarks

Retire_r_riént‘did not emerge as 'an'.issu'e with social consequences until the end of the
-'Industriai revolution 1n 18"'.Cén;[UI'y. Thé importance of retirement bécomes cbmpellin‘g after
bb'reakthronugﬁs fecorded in thé “field of Medicine (biomedical revolution) Whicl1 resulted nin
-iilcr_eésing nui‘nb‘ér-of people l_ivi'ng long enough to enjoy a healthier old age. Subsequently,
retirement p'rogral'nmes were désigne‘d to address the likely challenges of enthanced life expectancy
~ which én‘suréd that there was no dfsruption of social equilibiium when older workers ek_ited the
* work force. The State (in this case the employer of labour.,' uéu'ally. Government) had to enéinger a
'~ soft-landing ‘platfo'rrri for oldér workers by devising means of ‘phasing’ or ‘easing’ them out with
little or no- dfsr‘upﬁon Qf the social order, usually .through incentives for early retirement or
pr’dmise éf prompt’payment of re‘tirement_ benefits when they retir.e- at a predetermined age. At the
end of the Second World Wai'; retireinent became widespread with more workers becoming
o eligibie foy goIVernrn‘ent peﬁsion; Bﬁt it was not until the early pait of 19t 'Century that.Pi‘ussi-an

Chancellor; Otto AvdnBismarck first introduced 65 years as the basis for eligibility for government



pension (hencg r'ria'rking the origin of retirement age). Shortly .'after that and by the early part of

.20t_hACentUr'y;.. 1ﬁany .E"uropeaﬁ c'<.)uﬁ'tries »ilisfitutiIOna'lized reti'r'ement. t'hrough tljé Apa'ymént' of
- government pension"s. .By 1'.935_, the United States of America also followed with the introduction
. .of Social Seéui'ity which made e"a'rly retirement atftra'ctive to many older workers. Therefore, with

| 'in'cr'xeased life expectancy, ‘retiréfrleh‘i developed as aii ifistitutional ﬁ'amework that enhabled older
- workers to d.ea‘l with the problems of old age and their declihing productivity or inability to work
withqut loosing face (Phﬂl_ipson, 1991; Phillipson, 19.98)._

The disCus_siton. >of retirement i Nigeria can not be p01nplete without considering its
llisfoi‘ical development ox-ler three maéjor epochs namely, pre—éolonigl, colonial and post&olonial
p¢riods. In fhe pre-colonial period, the economy was prhnarily characterized by self-employment
.and the economy ’wqé not yet developed to have formal retirement A'policy tha.t could grant any
person retirement in the real séﬁsé of the word. The pre-colonial period can thus be described as
' ‘no retirement’ period: Historical_ly, retiremeit efnerged as a social p'hcnomenon during the
~ colonial era. Colonial govel'nrﬁelif established civil ser\}ice and conditions of service with which
',t_he British gov'ernment coi1solidéted its tule in Nigei;ia and other common_wealth cpuntriés. Most -
-Nigerian civil servan'ts then were British nationals Eecausg of limited ménpOWer among Nigerians.
" Retirement agé- was then fixed at 55 yeérs to eha‘ble British nationals to feﬁre and"rett'lrn t(; their
. homie éqtiﬁt‘r‘y b‘ecatls¢ of the ’adv’er’se"‘ tfopical cl‘imAate.’t‘hat' affected their health and productivity.
.'This éec;)n‘ci"phase, the colonial p’ériOd, was m‘érked by normal retirement. After indep'endence.in'

1960_, the managelﬁent of the civil service pasééd from Bfit‘ish Colonialists into the handsi of
_Nigerjéri elit’es. and the period Witijessed major changes especially in the liands of militaty juntas.
| In the 19'605., retirgment was generally rare and in most cases ‘rétirement was based ‘on old age or

ill health becéhée of. small nulnbéf'of trained Nigerians that could fill available pos‘iti(')'ns in the

" civil service. Shortly after, pension sclieme was iritroduced which was a form of social security



which ensured that workers were entitled to fetirement benefits for services reﬁdered to f01~m¢1-
. employ'ers.‘ In N‘ig‘eria,- ex?erien‘@s’ have shown that there are twb niaiﬁ types éf retir’é‘ment..
béneﬁts depending on condiﬁons of S_ei'vice and embloyinen‘t category. The first type of retirement
._ berjgﬁts is pensioris, ideally re@lar monthly inc-omepaid to I'étirees‘baéed on number of service
iy'ea'rs and 0Ccupati0hal- level (usually through‘salary or gradé level). The égCond type is gratuity,
. w‘ﬁich is the. l.ump sum of 'moriey'paid' to retirees ai the point of retiring from paid employment.
s Ideally; a‘pevns'i.qn schere SilOLi]d be _funde_d to ensure its sustainability and guarantee continued
payﬁlgllt of ._berie'ﬁts to deSéi'Vihg retirees. In Nigerié priof to 2004, the government operates ‘pay
; as‘-‘yonu gé’ m_o‘dé of péying retirement benefits without any'concertedefforts to set aside resources
: tQ fu'nld.ije‘nvsion séﬁéme’s but -payiﬁenté were made from available revenues. Sq, most pension
scliemés operated in .Nigeria prior to'pens'ion Act, 2004 were largély unfunded and associated withv
" many problems ranging frbm ir@gﬁla‘r péhsid'ns to untimely death Of, retirées due to lack of
 fetirement beneﬁts.- The p(.a_n.si.on Act, 2004 is expected to s’.[em this evil tide_ in pension
adr‘ninistratioh and etisure thqt Nigerians have access to constant income and enjoy their lives after
: péid exhpldym'eﬁf (retirer‘ne“nt)t |
From the fo‘regoiﬁg, it élea'r,that retitement is a modern day industrial pl1enomeﬁ011 and it
4_has been deﬁnéd as having two main components 1jamely: cessat_iqn of full time paid emp»_loy‘m'ent
and simultaneous erititl_ément and/or reéeipt of Aretirement -beneﬁt.s typ'ically based oh_pﬁrevious
-years of sér,vice‘in' the public s,ectol“ oerrgani"zed private .sector'(Cum.ming and Henry, 1961;
~Atchley, 1976; 1986; My’l(f,s, 1988; Adelowo, 1996; Ogunbameru, 1999; Adelowo, 2000;"
B Ai{eredolu—Ale and Aribiah, 2001; Price, 2002). Atchl_ey (1982_‘)“deﬁn'es retirement as a formal
- status in life which involves reductiOn in roles ot withdrawal of employment accqmpanied by
| ; iﬁcbme'ﬁ'om a »retire_ir_'le'nt Bel1eﬁt scﬁéme (pension). The latter is usually b_ésed on the number of

years of service in the formal sectot. In most cases, older people are likely to meet either of these



~two conditions but f’arel'y “r'h‘eetAbot_h. Therefore, most definitions and discussions of retirement 'tend
‘to dwell rvn'orle‘oﬁ specific ex'perier';cesi of miale eetireeé ’in incIIIUSt'rialized sOcieties than their female
cQunterparts aﬁd that .oif wal(ets _in the formal sector in developing count'ries (degill, 1974;
- Richardson, 1999; Price; 2092). In broad terms, r'e.ti'rem'e'n't represents “the status of a WO'r'ker‘who
_ haé stopped working usually ‘upen re?iching a pre-determined age, when physical conditions do not

allow the person to work any more or due to illness or accident or even a personal choice in the

presence of an "adequate pension” (Wikipedia, (www'.Wikibedia.com)' 2007:1). In mén'y
economicall'}; advanced ceu‘ritri'es, I'e.ti"rer:hent from paid employment has evolved as a right 'of
ol_der.w01"kers aﬁd this is usually based “on.ideological, socio-cultural'and political principles” 'that.
‘gu_arantee such workers have access to retirementbeneﬁts as their inalienable rights” (Wikipedia,«

www.wikippedia.com ‘2007).

In many cases, retiremenft is seen as the process of disengaging older workers from the
| workvforc_e. S0 that youhger Workers can take ovet their hitherto ro.l_es and responsibilit.ies while the
- retired wOrkers are paid retiremerit benefits in order to maintain a minimum standard of living in
;1;eti1‘emenf. In Nigeria, evidence has shown that irregular pensions both undermine aecess to -
adequate livelihood and has great consequences for living conditions of many public sector
" pensioners (Oguqbaineru, 1987; Akeredolu-Ale and Auibiah, 2001). In this regard, retirement
- rather than vb‘einé a perio_d that pfevides 'opportul.lity_ to harness latent télents_., leads to great strains
on"':r'e"[irees. ‘.This is _beéauéé retirement often implies dieehgagemeﬁt from work-place; probable
| reductlon in the quartuim of earned salary or wages Joss of friends and reduction in self-esteemn -
"(Cummmg and Henry, 1961; Atchley, 1976; Szmovacz 1983; Akeredolu- Ale and Al‘lblah 2001).

The above scenario -highlights the importarice of socio—econpmic status of retirees in
‘ihﬂueneing aeeess tovli'velih'ood' in retiremerit. Sourcés of livelihood in retirement iﬁelude public

- pensions, private pensions, assets or ihvestments and informal social suppoits (income remittance



- and co—residence) as‘we'll as séléi‘ies' and wages froth income-generating activities.vGenera.lly,vit

. has been documented that older p;'eople without alternative sources of liv‘eiihood will experience

. poverty and preCari_oUs living conditiors in retiremeit (Calasanti; 19_91; Méen, 2001, Akeredolu—
Ale and Afibiah, 2001). In other words, retii‘ee"s with little or no material 1'e§ou1jc.es, apart from
'publié pensions; are ofter constrained to depend on irregﬁlar State'pensions. and consequently have
p§01' living conditiohé in later yeérs. The need to éxamine_ these and other -retirement' challenges
_rnoti\)éted' the researcher to embark on this 'study,‘t'hat"is looking at the relationship between
' feﬁreméht livelihood and liviﬁg coﬁdifioris of formal sector retirees in Lagos State:

Retirement i.sl not'mér_'ely a modern phenomenqn but existed in different forms in rnost
"siociéties.‘ This is becduse p’eople certainly retired in pre-industrial African societies. But this
happened only; if they (older people) could generate income through productive activities or if
’ -, they- owned eno'ug.h property or aSséts that ensﬁred constant income. Even older people that were
too weak or too old to work .Were catered for by adult ch’ildren and extended family members
(éven_ the larger commu’ni‘ty was not ieft out in providing care and support to older people). The
dis;:harge of filial duty iﬁ pfe—iildustrial societies was sol strdng that no member of the farhily
especially older r'ném’Ber‘ was allowed to go to bed hungr_y! For inétance; a‘moﬁg the agricultural
: Abkhazians, iln a mountainous region within _Gcorgiaﬁ Republic of the _fbrmer Soviet Union.
retirement is relatively :unl.m_ow’n even today (Henslin, 1993). This corﬁpared faifly well with the
situations of older pédple in traditional African societies when older pédple were held in high
‘esteém, and théy controtled enormétls power an'd- resources which relatively'ensured that their
4V\-/.elfare needs weré.not bnly rnet but sustairied in latet years. Urider such ciicuimstances, retirement
was either im_known.or a rare ‘occurtence except ill-health or death forced older people_tq take a

- ‘graceful bow’.



I eSsL_encé,'wé can deducé_ from the for(eéoing is that the meaning of tetiternent chahgés as
' societigs r’riodé'r'ni'zevvvi.th con_c'drr;it.ant iiﬂbli‘c&tio‘ns for the well-being of older p'eople‘(Cowg.ill,
1972). ’The importance of | retirement livelihood to iivirig standard has been demonstrated
* extensively in literature. Tﬁeré are at-least three‘ patterns or pathways avéilable»to retirees throtigh |
which they can éhoose‘ their retirement liveliiood. The first trend is when older people receivé
retirement benefits (gratuity and pension’s)A and are als‘o_}simuuaneously._ '.engaged in incomme-
géﬁ'rierétiné acltiviti.es fo complerneiit their meagef if]Come and méef 'their_ basic needs in.retii‘emérﬁ.
ForA example in _Ni,'ge'ri‘a, contract or part-time emplo‘y.men:t is emerging as an alternative sourée of
income (liVelihood) for a number of retired but relativelyv ‘active’ and ‘productive’ older people
-especially from Higher institutions of learning and Corporate World . | .

The - 1‘éasoﬂ for this is not .far-fetched. Contract employment is often embraced by
emplbyérs of labour for thi_'ee main reasons among others. First, it provides access to we_alth'bf
experiences and .eXpert:isé of retired petsons; especially when it is clear tﬁat their disengagement
© wild lead ‘to'va ‘vacutim’ in their otganizations. Secondly, this‘ teliipofary employment also places
: 1féwé1“bu1~dens on employ.ers of lébour to meet v‘u'nionized’ demands for better workving conditions
as it is applicable to full—iimé employees. Tlﬂirdly, the terms and conditions of such contract
exﬁployfne‘nts are often ﬁ_xed and subject to little dr no change that can favour part-time workers or
' improve theji>r si£u’étio“ns in _fer"rﬁs (l)'f i'c;sponding_o_r adjusting wages and salaries to meet the_ cost of
' li;/ing.‘ in thé country. Néverthelés'_s, tetirees still embraced part-tinie employment becaiise of the
bpbortuhity of sta};ihg éc’tive‘ahd relevant in society. |

| The second trenid ihvolileé older people aged 65 years and above who- have access to
retirement benefits (gratuity and pefision) 'but are unwilling‘to fully disengage (retire) from the
wo_rqurée. These ate rciativély aCti"\'/e older wotkers who receive pensions and are also iﬁvolved in

activities such as leisure work or voluntéeritig as past-time activities primarily to keep ‘busy’ and



© stay aétive."f_he Vthir(‘i trend involves retirees that are 65 years and above but who must work in
- order to secure their livelihood ana maiﬁtain:a miriir'num' living standard in retiremient (Waslander,
-2007);_This third category inAclu'.de.s older workers vwho have éccé_ss to neither regular pﬁblic
pensions"n(.)r adequate private assets (personal income). iMost Nige1-ian retirees are concentrated in
the ﬁrst and,the third categofies rather than in the seéond group. This is in sharp contrast to
situations in r'riaﬁy .'ad'van;:ed co‘unt'ries'. like the Unite.d ~Sta_tes of America W}"rere‘ age based
(mandatory). ré'tire"r'n‘erit is not bnl"y abolish’_ed' but older beOple afe given opportunity to rémain
active, 45.11béit with more ﬂéxible work.'schedule. Re{ired senior citizens in rﬁost of these advanced
céuntriés are also i:n:\‘_i.dl\ied in f_exten_sive_ ‘voluﬁteering sel'viées'to their. communities and the society
atlage. K |
Besideé these three trends, there are mahy routes to retirement which may result in
different deﬁh'it'ionvs'being ad.o'pt.éd by ré_searéhers and tesporidents. For example, some older
~ people considered as ‘self-declared retirees’ include those Who had worked at some point in their
lives but who are not presently Working. It may also include those who did not work during a
_.paﬁ‘icular year, és well as older ijeople who 'retiréd from péid employment but are currently self-
employed. Although there is no consensus among scholars on the‘exa.u:t meaning of re_tirement
- because it varies sighificantly dependiﬁg on the nature of empléyment‘and.level of “societal
de'velopm¢nt, this study adopted popular definitions cited in literatui'é (Cumming and Henry,
. 1961; Atchley, 1967.; Leihon et al. 1976; qunbameru, 1991; Adelowo, 2000; Akeredolu-Ale and
Aribiah, 2001).
| Essentially, retirgment‘isl' defined as a process that describes the withdrawal of persons
aged 60 years and above fr_om'p.ai‘d employment after a minimum of 10 years of service eithél' in
- the puBlic or privéte sectofr 'regarvdless of their current sources of livelihood or coping strategies

such as pensions and income-generating activities. Retirement is also seen as a stage in the life



" course that_ichuées _'on the s@io-e‘conoxhic well:being of retirees, tlleir access to sources of -
| l-iVelihOt)c.l.which assists them in I'n-aintai.nivng their 1ivihg conditions in retirement. The minimum
_ retitfement age is té co'nfor:r'nr to the.statuto'ry retirement age in the Nigerian pﬁblic seétor which is
60 yeafs. We are riot o_blivjo:ﬁs of the fact that retirement age in the organized. private sector varies |
~ coﬁsidérably from t_he standard .in the public sector where workers can even retire before 50 yearé
or work beyond the statutory retirement age, 60 years. _There are also gender differences in
- retirement éxperiénces._ ]
N Ge’nder.is an inip‘o"rta"nt factor in studying the ‘lived’ experiences of retirees in th’e formal
sector of Nigerian economy. This is Becatlse gender is a key deter'm_inant of life chances of men
“and womenthroughoﬁt their life course. As previbuSly noted, research on retitement tends to
focﬁs on r‘etiremelﬁ experiences, behavio.urs and life course events of men because it is generally
believed that retirement i_n"the strictest serise of leaving paid employment permanently, éspecially
after pursuing a choseﬁ ¢a1-ee1- for some years, is relatively a new phenomenon among women.
" Go%diﬁ (1990) opiried that as fat back as 1940, only a small minority bf ybung, wo‘rking and career
;';V\forrlien in the United States 'of AmeriCa who exited the .Ia'bour. force upon marriagé ever rétm-nad
to continue their jobs br pursue their careers. But this is changing with mofe women entering the
iabour_‘ force and remaining there to pursue lifé tetin careers all ével' the world espeéially in
" .de\./veIOp‘ed '_céuritﬁés._ o |
o Accérdiilg to a étudy A'by' Gendell (1998), men and women in advanced countries had
étafted, to show similar work :histoiry patterns and this is furt.'her butqessea by the fact that the
‘avéraée r'et'ir-errient age fr’otﬁ theé 1abqu1' force for men and women in the United Sfatés of America
. was.vi.rtually‘_id'ehti.ca'l between ‘1965 and 1995. Despité giant strides made by woriien in the
workplace; it has been docu.r'nehtf':él thét wottien tend to occupy lower péying jobs ahd.'have less

access to independent sources of liveliliood compared to meri. Women also have heavy domestic



re_:s'ponsibili;cies and ;:are giving roilgs‘ or demands t_hat often diérupt their work histaries: Women
" afe alsé Iikely fo deperid lor‘l'State. I.jen‘sioln of inadequate inatel‘ial resources from inforrhal sipports
“ ‘hence u‘nderrﬁinirig théir st.andé,rvd' of living in retirerient. Meri, on the other hand, have access to
- more opﬁértunities and .materiﬁl reso‘ufces than WGnlena WHich' often translate. into adequate
lliVe;.l_i.hood a"nd better.'s'tandard.of rli‘ving in i‘etireméntf Fl;o'm the foregOi'ng,'.is it -not m‘iéleading to
. aé_su‘me the saf‘nev péttérns of Wori< hiéb‘rie‘s and retiremen"t expericnpes fo'f imen ‘and women in
| retireﬁient? (Szinovaczg 1983,_; -_Arbér and Ginn, 1"999):. |
B If this as's‘u'r"nﬁ_tion'is inacchéte, tﬁen it is important to examine‘gender differences in
aé'c.ess"ing i‘e_tir.emejn:tv___li‘\'/,elihOOd and‘improvin.g; living conditions of flolrmal. sector fetirees in Lagds |
_ State..Sir.lce the end of World War I, the pai‘tic‘_i‘péﬁon of both married and single women in the

labour force has increased considerably. Iii economically advanced countries, the ratios of men

. and wometi in the iabotir force appeat to be negligible! Nevertheless, gender remains an important

factor in undetstafidinig livedrexlhjeriences'of men and wbme‘n in terms of livelihood, socio-
_ eéonomicrstatu.s, employment opportunities and living conditions in retirement. GenderA can .
.‘ théfefo_re be deﬁned ds “&O'c_i‘dll)) ‘constructed relations betWeeﬁ_m‘en and women, and to
_ changeablé dn'_d cuﬁumlly variable _;‘?lles and norms that shape people's behaviours and culturél
."expe.cvtdtiom"’ (Kalabariu, Métse‘liso‘and‘Schlyter, 2005: 3). .

| Gender perspéciti've also prescribes. the Vaiues and behaviour 'expec'ted. of i11dividuals'at
. diffefent 'stagé_s ‘wit_h thé fecog'nitio'n that men and women have distinct social roles, statuses and
life é}lances Whicli are 901’1tinu‘ally being negotiated and redefined throughout their :lifev course
(I<alabamt1, et al 2005). ‘T.h‘ere is no stage in the life course when these gender differences are“most
N noﬁceable_ than in later life .e‘spec.ivé‘llly‘aﬁer disengageinénﬁ from sociofé0011omic roles ard statuses

" due to retirement.



Gender 1s also the “socidlly constructed /‘Qies, behaviours, activities and dtiributes that
sociely. corisider'.§ qp]ji"OIJl‘iaté f()f’;nen ‘aﬁd woriten™ whereas .sex refers to "//7e‘bf0/0gic'al and
' physiolbgical i'char;acteristiics that ‘déﬁne inen and \4!0.117‘en” in any particulér society (WHG,
' _2(_)07:'1)'. The above definitions clearly differentiate between what is meant to be a ‘male’ or a
| ‘fer’nale"v‘vhich are sex categdries and to be ‘masculine’ and ‘fermiinine’ which refer to gender
~ specific catego‘rie_s, with social and .cul‘;u:ral expectatioris th?t can either make or mar ind'ividu_als’
life chances. Essentially, sex 'categori.e's are similar in all societies While gerider‘réles and
. expectations vary ‘Sig"niﬁ.cantly from one sociefy to the other. It is against this backdrop that we
argue that faéf01's thatv influence retirement ekperiences of men ére quite different from those that
défe_rmine th.e.revtir‘f.:ment experiences of womeh (Lalwt()n, 1983; Seccombe, 1986; Arber and Ginn,
1991; Whiting, 1998). This is because the life expeiiences and work history of men and women
are 's.igniﬁcantly different,-hence the need to treat-each gender category as having distinict life
cburse experiences, with uniqué featu‘res. This informs the need for a more localized study on the
rel‘at_ionshiib between retiremeﬂ livelihood and living conditions of retired mien and wonien in
"Lagos State.
| At this juncture; a brief discussion of the Yoruba worldview on work is'apt. The word,
wor_kiWhich. is Jclosel"y relafed'- to livelihood is_called “ise” by the Yoruba and it is generally
bclieye:d that hérd work is an antidote for poverty, “ise ni ogun ise”. Hence, every one is enjoiried
to .wc.)rk very h‘érd iﬁ'Order to{lbreak away from poverty. Therefore, anyorie who fails to work to
_earh'a-living among.the Yofubg is.seeﬁ as a lazy }A)'erso.n who is bound to associate with thieves
| (Olul‘éde., 2007). Wotk is also believed to be a life lorig process that individuals are expected to
engage in fro’rﬁ childhood till death o'r.ill-h:ealthl dictates otherwise.A Even' older peéople, as

_ c’uétodia‘ns of values and traditioiis, also strongly believe in the efficacy of hard work and are

willing to erigage in diveise écohomic ard social activities as long as they have strength to
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‘ disqharge the assignment. Success or failure in the world of work is also believed to be dependent.
on-the intervention of G'o-d, ‘OIbdumaref and th.e., individual’s' ‘ori’, (Olurode, 2@07) and>by'
extension iridividual’s._ destiny. | This par’tly explains why étxccessful indvividuals are often

_celebrated when they decide to take up less demanding roles or disengage from the world of work.
This is because full—term retirement in the sti‘icteét_ sense is seldom practiéed among the Yoruba
_ethni.c‘grou.p_ in Nigéria because of high'premiur.n attached to hard work, often seen aé legitimate

| mearis‘ Qf s'eekin.'g d living (access to material resour_céé ahd liveliho’od)f |

Li‘vAelihood‘ has beén'\/al'iously defined by schblars and development expeits to meah
different things (R_énnk é'nd Singh, 1996; Davies,- 1996 iﬁ (iamey,‘ 1998; Carney, 1998). Carney

» .(1998)‘ gives a definition of li\}eliﬁdod that is generally accepted in reéearch circle, that livelihood
“comprises the capabilit‘ies. ésse‘ls (inc{uding both material-and social resources) and activities

- required for a means of living. A liveliliood is sustainable when it can cope with and recover from

' stresses and SliOC/ks dn'd maintain or enhance its capabilities and assets both now and in the

:fz_tture, while not undei'mining the naiural resources base” (Carney,1998:4). This means that the -
. various sources and co‘mpositio.ns' of peoplé’s livelihood change albeit rapidly over time. To

Rennig and_Singli (1996), livelihood is a measurable concept. According to the duo, “livelihood is

" a more tangible cOnceﬁ th_aﬁ ‘development’ because it is easier to discuss, observe, describe and

_‘e'ven' quantify” (Rennie. and Singh; 1996:6). Generally, we can deduce from the foregoing that
livelihood 'comp'rises of legitimate and socially dpproved ways and means of suppor’ting
mainfaining and Sustainitig people’s subsistence ot acceptable level of material comfort at
different étages in the life course especially after paid er’nplpyment. It also includes how retired
workers seek access to materia‘i and nori-imaterial resources throtigh which they live and maintain a

socially acceptableé minimum standard of living in retirement.
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For the pﬁfp“ose of this study, r_etirefnerit livélihood.is defined as éocially approved r'ﬁeans '
adopted by retirééS-to mee.’t_t'heii.'_basic 'ﬁeeds and support themse.lve's ﬁnancialiy or otherwise
(vooatibnally) in reti'reméfl’t. Essentially, tlie quanfuﬂd of ﬁeople’s livelihood in retirement Will
- also Be de’térmihed by their gender, s_ociO—econ'omic.'stat‘us, previous.work history and employment
categofy (either iii the public 61‘ private sector) and occupational status among other factors. The
: relationship bétwéen acdéss’ tol s‘oﬁrces 'Qf‘ post-retirement livelihood (material and nonﬁnatgrial
resources) ahd living conditioné of formal sector retifees in Lagos State ,W’as explored in th.i‘s s_tudy.
‘Since li\-/élihoé_d soufces are dynamic and complex, people’s livelihood strategies will also not
remain static.‘ The]re’fqre, this study -focuscs on how formal sector retired workers seek dccess 0
li'Velihood (’mezins of vea.rning a living) and how these various sources of livelihood define and
affect their everyday life experiences.

| “This ‘is' important because retired people are actively and consciouély making .de‘cisio’ns
'ébout how best to maximize their assets and resources on 6'ne hand and minimize their shocks and
risks on the other hand so t_'ha.t they can imptove their living conditions in retirement. This is
.-important because stidies have shown that retirees with regular or lhultipie source‘sv of livelihood
enjoy'ﬁetter staridard of living in retirement than reti1'eés that depend on only a soutce usually
irl'eguiar public’._pen.sion or inadequat¢ infortnal subport (Séltow, 1961; Ogunbameru, 1987;‘ 1991,
i ,A_délqw"o, 2000; Aketedolu-Ale and Aribiah, 2001).

In otherl W6fds, older retirees with little or no élte’mative sources of livelihood suffer
;ser.idus de.:pri'vatio_n.s-. and live‘ m precarious conditions }in retirement., The implication of above
~assertion lies in the fact that at the critical stage in the life course (retirement), people’s lack of
" access to both matefial dnd hion-thatefial resoutces greatly undetinines their livihg conditions and

- life satisfactiot in retireinerit.
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This suggests therefore that livelihood and living conditions of people in.retirement are
intricately linked, in thét access té adequafe sources of livelihood enhances living coﬁditio'ns and
: vicﬁ-vérsa.. We seek to examine this linkage in Qrder to ascertain the impact of retirement
- livelihood on living.conditior'l,s éf formal sectoi retirees in Lagos State. Closély linked to above
suvb’mis'sion is the assertion that -living. conditib_ns of public sector retirees in Nigeria are poor
bécaus‘e of cettain -"re'aso‘ns. Firstly, mahy of them depend _heévily on inadéquate -State pensions

_ (Ogunbameru, 1987; Akerédolu-Ale and Aribiah, 2001; Ajiboye, 2004; Amaike, 2005). Secondly,
: ‘as"mén‘y retirees 'app'rbaéh the end of their life or occupationial cycle, they have less capabilities
. ana asseté to cope 'With stresées and shocks t'hatuthey had co'nvenie’ntlly handled when younger.
N Thirdly, with the weakening o‘f'ﬁlial piety, that is, the notion that children Will care and support
) their parénts_ in old age;, many older peoplé experience excruciating poyerty and experience a drop
iﬁ their living standards in retirement (Akeredqu-Alé and Aribiah, 2001). In essence, experiences
héve shown that ti1e informal su@ort system has become grossly iriadequate in meeting basic
needs of older people or signiﬁcantly improving .their socio-economic situatidns in Africa. This is
.furthe‘r com_pounde.d by the ﬁfeferene’e of younger generations for nuclear family in which
members of the extended family, usually older peoble are seldom welcome.
The reasoﬁs for _thié negative trend haye been linked to certain factors. These ivnc.lude the
: ihﬂuenc¢ of 11égatilve fbrgigﬁ or Western culture and valués on African culture which encourages
negative appraisal of elders ard the ageing process. A second factor is the mass exodus of yOUng
.ab'le-bo'died youths to urban centers and more developed parts of the World in search of greener
pasttlfes which deprives older pe_.o.ple access to their valued care and s.upport. Lastly, the increasing
involvement of women, the traditional care givers, in wage employment outside the home,

translates into a substantial reduction in the quality of informal social stipports available to older
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o people. The_irhpiication of abov'e_ scenario is that li_ving conditions ‘of older people are often
' unde‘rnihed in ﬁ:ﬁrement.

:In discuésiﬁg living cOnzditi'ons: of retirees, it is often important to use méte'rial comfort arid
hoﬁsehdld facilities as indicators of living condit'i'o'ns. Other factors include social life, socizﬂ
integration, relevance, leisure énd cultural resources which also impinge on standard of living of

g pe_oplé. I'nte‘restingiy,l the irhportanée of these factors 'va'riqs from one country to the other even
B among countries with similar levels of material comfoﬂ. This is because certain .cvountries: may be
.more attractive to certaifi persons or group of‘ people based on pel'sonai or political reasons. In
other Words, definitioh of living conditioﬁs just like poverty measurement is value laderi and can
b.ev problematic. It is theféfore not uncommon for a country with a small proportion of high uppef
class and miany poo'r people té have a high mean income (high standard of living) whereas
- majority of the people in the country may actually l.ive in poverty with low standard of living.

Living conditions is defined as how people live and it captures a éompendium of basic
necessities, comforts ot lgxui‘_iés considered essential to maintaining a pérson or group of persons
in customary or proper social status or circumstances. It is also the level of material comfort -
measired by the qﬁélity and quantity of goods,'vsei'vices and luxuries available to an individual,
group 'vor nation which make life meaningful. This study therefore adopts the definition of liviﬁg
‘cdnditi.bns as al relative tgfm which ‘ca'p't‘ures the material comfort, material resources, health status,
social relevarnce, life satisfaction, adequacy' of material resources and household facilities as.

relevant indicators of socio-economic well-being of formal sector retirees in Lagos State, Nigeria.

1.1. Staterient of Problem
The problem of delay pefision of poot pénsion management is one of the most

embarrassiiig situatiotis in Nigeria with millionis of retired workers living in abject poverty and
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~ destjtution because of lack of prompt and regular pensions. Ideally, retirement should be a petiod
of rest after years of r'neriiorious. service which is in line with the motfo of Nigeria Uhio}n of
| Peﬁsioners,that states that, “Rest is sweet after labour”. However, workers’ prospect of rest after
: -Ar@tir'emen‘t is often challehged because of government’s failure to meet its ﬁnahcial' obligétions to
retired citizens. This is evidently seen in huge pension arrears arnd precarious living chditions of
many ;'etirees in the pﬁblic secth. | - |
| This is'. because . retirement benefits 1‘e'1ﬁain uhpaid 'mbtﬁhs or even years after
. diSéligagemeﬁt. Ur‘;fo‘rtuhat.ely, many 'pensionéfs’ in Nige’ﬁ‘ia ar.e‘either too frail or old to seek
. alternative séurces’ of income: in retirément hence drawihg t.:he curtéin on any hope of accessing -
" material resources to meet t:hei‘r' basic needs. Therefore, 'When@er retirement benefits are even
paid, it is not uncoimmon for peh'sioners to be subjec_:ted to dehumanizing treatments in a bici to
collect their meager_and irregular pensions with many cases_of death and exhaustion reported from
' ‘sluc'h exercises. The coritention is that the ideal of rest after paid employment can only be achieved
if pénsion schemes are -propélfly managed, fully funded and indexéd (adjusted to meet the’
‘p_revailing cost of l'ivving in the édu‘n‘try) to ensﬁre that pensions are paid promptly and regularly.
This will-ensure that_pénsidnets aﬁ*é ﬁnaridally eiipowered to meet their basic needs and
eﬁjoy minimum standar_d of living. It is against this background that pe,opl-é have expreséed hope
that. the new pehsion reform Act, 2004 will riot only i‘mprove living conditibns of retired workers
but it will significantly boost the morale of current workers and encourage therh that life aftef
-paid.employment' can be less dehumaniiihg. Biit the reality however is thlat maﬁy Nigerian’
retifees, espécially in the public secto‘f, suffer untold h‘érdship and groan under unpaid and
" irregular pensions which have made abject poverty in retirement inevitable. Casés of old
pensionérs, hungry and frustrated, protesting against pensions arrears abound in Nigeria, with no

tier of government spared this embarrassing debacle. For exaniple, the Tell of 20" February, 2006
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3 focused on v‘-The.s.c.)ri‘owful song of %rﬁop'citizens’. According to one retired personi, Kolawole
. Adepetu -who had not received kllis: gratuity six ‘yeafs after tetirement said as folloWs, “You will be
' 'surpriséld.tllat many of us who reti‘redv‘ in 1999 have not collected our gratuity till date. They keep
.télling ﬁs t_he gdv@rilrhent is not ﬁiaking enough tb pay Lis. But, it is a lie” (Tell, February 20,
- 2006). | |
The ex_'peirierice‘ of Mrs. Juliana Bello, an official of tthe Nigetia Union of Pensionets, Lagos |
~ State Chapter is similar to- Mr}- Adepetu. She glail1led thiat the State G(.)'v.emment had refused to
.effect 142 p'grceni ihcrement in the pension of pre-2004 reﬁrees as directed by the Federal

‘Government. In her words, “The governor has réfused to effect 142 percent increment in our

in 2000 have not received our gratuity” (Tell Febtuary 20, 2006). Other newspaper headlihes
“ captured the agony and frustration of Nigerian tetirees such as “U.l. Pensioners and the rough
edge of justice (Sunday Guardian, 12, 2000). The import of this lies in the fact that among Yo.ru'ba

~ people, it is generally bélieve_d that “ki ojo ale le dara la se fi oworu se ise”, meaning that people
'quk earlier in l'ife in order to se'cure. their old age or ensure better living conditio'ns in old age.
Unfortunately,-'this expectation is gradﬁally being,e.r‘oded in Nigeria!

' Despité prior years of meritorious seryice, 'méﬁy' public sector retirees are denied access to
thcj_r reﬁrefnént benefits (main source of livelihood for majority) with mahy pensioners living in
aBjeCt poverty and u;l‘def precarious conditionis. Surptisingly, there is no definite State’s response
to-‘thes'e fetire'ment challenges. Therefore, the plight of retirees in the co’uritr& often go unattended
to because of fhe erroheous belief that most oldet people are too old to ‘demonstrate’ and hold the
government to ransorte like youtiger geiieration (ctrrent workforce). The State is also complacent
with reégards to its obligation Li.'n‘de"r' the preténce that the family should be primgrily responsible for

the care and 'suppoit of older people. This expectation of filial duty has beeii largely uridermined

16



overtimé due to unemployment and economic recession which have incapacitated prolspevctive cafe’
givers. The only Stétefs pélicy 015 retitement administration which ‘fell within the time frame of
- thig stﬁdy is the recent Pension Act introduced in June 2004 under General thsegun Obasanjo.
 The Act introduced contribu‘tor‘y' penhsion scheme in the p’ublicb sector with the hobe of merging it
with the different independent pension schemes in th'e'p'rivate sector. Essentially, the Pension Act
2004. introduced a uniform pension scheme in the formal sector with the hope of ensuring prompt
+ and regular bayﬁlent of p‘ensiéns .and.‘subéequerivtly, improving the living conditions of retirees in
) tﬁe f#ture (Amaiké, 2006b). fhe Act also repeals the Pension Act of 1979 (CAP 345 Laws of the
- Federation of Nigei".'i'a, 1990) and subsequently amends the Nbigeria _Soﬁial Insurance Trust Fund
© Act (NSITF) of 1993. These earlier pension policies were introduced during the military
i;lterregnumj.' |
Prior to the introduction Ovaew Pension Act, 2004, pension plans were generally optional
in the private sector and largely unfunded in the public sector. In both thé private and public
| sector, huge p‘eﬁsion deficit and non-paymient of retirmﬁent benefits were reported with
~ concomitant. poor quality of life Qf many workers after paid mhpléym‘e‘:nt. Without doubt, the
living conditions of retirees will deﬁnitely be compromised if they do not have regular livelihood
~ and adeqtllat.e material resources in retirement (Moen, 2(.)(_)1', Célasanti, 1991; 1999; Price, 2002;
Amaike, 2005). |
' The above scenario porterds great consequences for the quality of life of retirees, because
lack of material resources does not only hamper the ability of many retirees to meet their basic
neécis but coinptomises,their living conditions in fetirement and denies them the opportunity qf
enjoying theif lives in rvetire'ment (Szinovacz, 1996). It therefore follows that with inadequate
livelihood or irregular: péﬁsiohs, living conditionis of most pensioners in Nigeria cannot but be

- pretarious. Consequently, retirees with poor socio-ecoiiotnic status have few of no alternative
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sources of ificome and therefore experierice péor living conditionis. This is because f)eo'ple’s life
: cé‘tirse experiences greatly inﬂue'rié’e their choice of coping étrategies and livelihcod in retirement.
. ‘The relationship between bl'eVioiis socio-economic status and livig conditions of workers in
retirement was aptly capt‘u‘red by Johnson and Falkingham (1997: 65—66) as follows:
it is_élea’r that differeiitials in later life with regai*d‘ to income al;e strongly correlated Wi.lh
factors acquired dyi‘in’g the M)orking life. Payment;l of premiums fo’f highier pe'nsiéns are
clearly related to tfze income and eémployment history of the individ‘ual. Unerﬁpbyment,
part-time 14)?)1*/6, and early fetil*ement may well prec’lzlldé the building—up of non-staie
- pension contributions for certain groups especially women.
Iﬁcidentally, .some of thése retirement challenges can easily bé overcome by fgw healthy and
active retirees but this will hot th¢ experiences of frail, fragile and physically challenged older -
* pensioners who are'qften _férced to depend solely on irreg_ular State pensions or informal éupport
or resort to alms soAlicitation to meet their basic rieeds in retirernent. These among ofhers,
motivated the need for this study to examine the relationship Betwee’n retirement livelihood and
living _condition’s of i‘etired older people in the formal sector in Lagos State, Nigeria. This becomes
r‘norek compelling wheri the irhpact of retirement livelihood on living conditions is compared along
‘ gendef; occup-at'io'nal status and employmernt ca'tegory..
| Withouf doubt, ldack of acce'ss- to tegular retiremerit livelihood deﬂﬁitely uhdermines living
conditions of older people. Secondly, employmenf categoi;y (either in the public or private sector)
as well as occupatib‘nal status Qf workers prior to retirement does not only influence qUantum of
livelihood but also quality of life (living cmdition’s) of older people in retirement Thirdly,
N disadvantaéed _étaﬁié iti terms of geridet, so‘cié—ecoﬂdn‘ﬁg status, occdpatio‘nal .st.atUS, educational
attainmen"t, perceived heaJth status, life 'satisfaction_, social relatioiiships and income level, among

others, are potent factors that influetice living cotiditions of many Nigerian retirees. Disadvantages
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© in any bf these factors mé_ke Nigerian retirees most vulnherable and sﬁsce'p"tible to poverty and
multiple deprivations tﬁan t.heir counterparts in developed countries. |
| Based on the pointé allud_ed to above, it is pertinent to ask the following questions, namely
~is it not misleading, to ass-Luﬁle the same retirement‘ experiences and life chances.'for mé‘n and
wormen in retirement since men and women dQ not have the same patterns of work histories and
soutée‘s of livelihood? (O’ Rand and Hentretta, 1982b; ,Arbe’f_ and Ginn 1 991) Is it not erroneous to
"‘_assﬁme-the- éah;e life expg;'ie11ces (sp’eciﬁcally;retifemeht livelihood and living conditions) for
pubhc séctdr ‘rétirees' arid organized private sector retirees since the conditions of service and
~ tetirement benefits in the sectér are significantly different? Is it not also erroneous to assume that -
the Nigerian State will fulfil lits social contract to retired older workers bearing in mind its
- perennial and colbséal failure to satisfy the yeainings of most citizens including older people?
‘More impoitantly in di'scuiséiﬁg the importance of livelihood 0 living conditions, it is
pertinent to consider the following questions: Will mere financial resources tra'nsl'ate' to better
st_andérd of living for retirées? Will mere access to multiplé sources of retirement livelihood
ehhdnce the. standafd of living of }‘etirees? What is the effect bf occupational status on access;
availability and adequacy of retirement livelihood? Will organized private sector reﬁrees be more
satisfied _fhan public sector retirees in l'etirel]léllt? This is beéause it has been argued that the
“opportunity to.engage ‘in méaningful activities tend to boost the standard of living of retirees. If
»these‘ assunibtiong are inaccurate, theh it is important to examine differences in retirement
livelihood and the effect of these on living conditions of different categories. of retirees in the

formal sector.



3 - 1.2. Objectives of Study

The main objective is to examine the relationship between retirement livelihood and living

© conditions of formal sector retirees in Lagos State, Nigetia.

~ The specific objectives of the study are to

1.

Examine the relationship between employment category (eithetr in the public sector or
organized private sector) and access to multiple soUrce.s of livelihood in retirement.
Determine the association betweéen employment categoty (either in the public sector or
organized private sector) and living conditions of formal sector retirees in Lagos State.
Examine the relationship between access to multiple (more) sources of retitement
livelihood and living conditions of formal sector retirees in Lagos State.

Examine the relationship between occupational status and access to multiple sources of

livelihood in retirement.

. Determine thie relationship between gender of retirees and access to multiple (more)

sources of retirement livelihood.
Determine the relationship between gendet of retirees and living conditions of formal
sector retirees in Lagos State. '

Develop a general profile of formal sector retirees in Lagos State.

1.3. The Reseaichi Questions:

The fbllo'wing questions are important in addressing' the subject mattet of retirement livelihood

and living conditions of formal sector retirees:

1

What is the telationship between employment catégory (either in the public sector or
01'ganize'd private sector) and access to multiple soutces of livelihood in tetirement?
What is the association between employment category (either in the public sector or

organized private sector) and living conditions of formal sector retirees in Lagos State?

. What is the felationship. between access to miultiple (more) sovrces of retirement

livelihood and living conditions of formal sector tetirees ifi Lagos State?
What is the relationship between occupational status and access to multiple sources of

liveliliood i rétiremeiit?
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5. What is the relati_oﬁ_ship between gender of retirees and access to multiple (more) sources
of retirement livelihood? - }
~ 6. What i the relationship between gender of retirees and living conditions of formal sector
retirees in Lagdé State? - |

- 7. What is the general piofile of forinal sectof retirees iin Lagos?

1.4. Statenient of hypotheses
1. " Organized private séctor retirees are likely to have access to more (multiple) sources of
tetifemetit livelihood thari public sector retirées.
2. Organized private sector retirees are likely to have better living conditions than public
©sector retirees.
3. Retifees with multiple sources of tetirement livelihood are likely to have better living
conditions tha tetirees with only a source of retirement livelihood.
4. Occupational status is directly related to access to multiple (miore) sources of retirement
livelihood.
5. Retired men ate likely to have access to miultiple (more) sources of retirement livelihood
that retited womeii.- ' |
6. Retired men are irore likely to have better living conditions than retired wormen.
. 1.5. Assumptions
‘These are the %sumbﬁons that guided this study:

1. Retirees from the organized private sector are likely to have access to multiple sources of
retirement livelihod than their public sector counterparts because organized private sector
retirees will have access to bulk tetiremerit benefits which if wisely invested can translate
to sustainable sources of livelihood through 10ng termm projects and income yielding

businesses.
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2. With venx‘ccess:vt'o’ multiple sources of retir_e'rﬁent livelihood, rétire‘es from the 'brg‘anized
private sector are likély to .e'nj(.)y better staridard of living in retirement. This will not be the
expetiences of public sector fetirees whose beneﬁts are often inadequate and irregulat;
herice thie latier grouﬁ will expetience a drop in their staridard of living in retirement.

3. Refi_rée's wi;th higher occupational status will have access to better retirement benefits
(pensidns) in 're‘tiremént. This iieans that retifed se?nior or manage.ment staffs will enjoy
better living cqnditiohs. In e’sse'rice, océupatibnal level or grade level is an important factor

| ~ that influences avéilability, acéess and adequacy of livelihood in retirement.

4. Retirees‘with‘higher occupational status will have access to multiple (more) sources of
livelihood Which will édequ‘ately sustain and maintain their living standards in retirement.
Whereas the rank and ﬁle..(junior staff) will not have adequate replacement for their former
income or have altei;native souices of livelihood other than public pensions which ‘wi_ll be
grossly inadequate to meef their basic needs in.retii'ementi

5. With multiple and sustainable sources of retirement livelihood, management and senior

staff retirees will hav‘e better living co'nditi.o_ns in retirernent compafed to their junior staff
‘ .cquﬁterparts.i This is because they will ‘have more opportunities for income-generating

activities ptior to. retirement and after retirement lwhic'h will enhance their livelihood and
 living conditions.

6. Retiréps Witil multiple sources of retirer‘neﬁf livelihoo‘ci will maintain or itprove upoti their

_ pre—retiremtmt standard of living than retirees with only otie sburcé ﬁs‘ually public pension
who tend to deépend Qﬁ irregular retiremg:'rit .b'e"neﬁtsv to mAeet their basic needs in retirement.

7. Retired meh will have 'accéss to more séurces of livelihood in retiremerﬁ than their female

counterparts because of their unbroken work histories. Women’s work histories on the
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other hand are likely to be disrupted by domestic and famiily demands with little or no
alternative sources of livelihood to fall back on in rétirement.

8. It is'.'hoped that retired xﬁen’s access to inore-sources of livelihood will translate to better
standard of living whereas retired women will have limited access to sources of retirement
livelihood and live in precarious conditions. However, women will elquy more patronage

~ from informal social support networks than men. ‘This informal support is expected to
_ imprové the standard of living of women despite the fact that it is often irregular and “less

tangible”.

16 Significaiice of study
It lias been establishedvinvlite’ratur‘e that old age support systems are under tremendous
~ pressure because of myriad of social forces and economic recession that are taking place in the
globalized World (Akeredolu-Ale and Aribiah, 2001; Moody, 2002; Amaike, 2005). In ma.ny
‘ _déVeloping coﬁntries', social security is éither absent ér informal social supports are grossly
inadequate to meet basic néeds in old age. Even in more developed countries, economic recession
. and dwindling labour force are posing great challenges to sustainability of social securify in old
B | a_ge.‘ The implication of this is that therelis growing evidence around the World that social security
.ben.eﬁts may no longér' gtlal'alltee income security and maintain living conditions of people in old
age (Atchley,. 1982a; Moen, 2001). Therefore, many national governments are moving away from
d'e'ﬁned beneﬁts pension scheme to defined conﬁibUtion.pension scheme Ain order to réduce
pension liabiljty. For example in Nigeria, the Federal Government is confronted with huge pénsioh
liabilities, conservatively estimated at 2.56 trillion Naira (as at 2005), which paitly necessitated the
introduction of ' contributory penéion scheme in Nigeria, 1 pension Act in June, 2004

(www.npc.com).
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This étﬁdy‘is éritical bééaﬁge it will generate atid coritribute data on retiremer-lt'ex'perie‘ncies
.a1A1d living Con‘_ditio‘"n's of forthal séctor' retirees. 1t will also fill the- gap in knowledge on the
’ impliCat_io'ns of different life course events for livelihood and living bonditions in retirement
. ésbécially on how to tinimize stresses and sfrains that can jeopardize the resources of workets i
later years.- Anhother importance of this study lies in the fact tha_t it will encourage a critical
appréisal of the adequacy and sustainability of different sources of ret.irem.ent livelihood in
" meeting basicfne’,e‘ds of- retirees in Lagos Siate. This ekamination will Bring to the foré the
importance of retirement livelihood to living conditioﬁs of ‘retire‘es with the hope of strengthening
Ainforr.nal social supports identified by many female retifees as viable sources of support in old dge.
This stud'y. v;/ill also hélp iﬁ proffering ‘effective’ indigenous solutions to address perennial
- problems; plights, deprivations a1‘1d penury associated with life in retirement in Nigeria. The data
from this study will also p'fovide a platform for enipowering adVocacy groups and other groups
- working in the area of improving iiving conditions of older people in Nigeria.

It‘is. hoped that the ﬁndings of this study will assist in reducing the high incide.nce and
prevalence of poverty among retired older people in Nigeria by suggestinig policies and
pfogi‘ammes that cati meet the welfare ﬁeeds of retired elders in Nigeria. AWaren»ess will also be
: Crea_ted among, policy makers to appreciate the importance of pre-i'etirément .traiﬁing as an integral
- p_an of ‘occupational 'd’evélopment.' It has? Been establi_shed in literature that pre-retirement
ed.ucaiti(jn encourages and equips workers with coping strategies and skills that caii ersure that
their living conditions in retitement are hot comproniised (Atchley, 1961; Atchley, 1982;
Ogunbameru; 1999; Akéredolu-Ale and Aribiah, 2001). When workers and employers (especially
governmient) are well informed abouit the imp‘o'rtance- of retirement live’lihood and‘ i‘ts impact on
' .slta‘ndard of living of rétited ’p‘eo'pie; this information will guide prog'ra'nmie'swhich will help to

reduce the level of despondericy atid poverty among retired persons.
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Pension staff and other relevant agencies can use the findings of this study to design
~ appropriate retirement prongammés on livelillobd strategies which can assist workers and retirees

to cope better with challénge‘sof life after paid employment. This is because livelihood after paid
'émploymen{ is critical to socib-economic well-being of pensioners which if precarious, will not
iny reduce their life satisfaction but dampen the rﬁorale of current workers, who may engage in
uAne.thiCallmeans, to ensure income security in retiremen‘t. Most impo'rtantly, it is hoped that the
findings of this study wi'll‘ help policy makers, programme managers, scholars and government to
fill the .lacuna in planning, training; implementation and ensure critical appraisal of pension
' adfninistratiom retirement bolicies and welfare services for older people (retired persons) in
Nigeria. Finally, it is hoped'that'the study will stimulate further research in the area of social

ge_rontology.,'espec'iaily in the area of coping with life after paid employment in Nigeria.

1.7. Scope and Liniitation of the Study

| ‘Tlvlis study examined the relationship between retirement livelihood and living conditions
of formal sector 're'tirees. in. Lagos State on one hand and the effect of employment category and
gender on access to retirement livelihood and living conditions on the other hand. This ekploratox‘y
~ study focused on otie thoﬁ’sand, three hundred and twenty-one (1321) formal sector retirees. The
sample size 1s relatively small compared to the total populations of retirees in the study location.
But, the sample, which ranged between ten and twenty percents of specific populations, is
Believed to be ad'eqt'lat.e‘ to shed light on retirement challenges and living conditions of formal
sector retirees in Lagos State. There are many factors that can influence or affect living conditions
Qf forfnai sector retirees in Lagos State, but this study only. considered retirement livelihood,
employment cafegoi'y; occupationél status, socio-économic-status and gender of retirees. Factors

such as type of retirement, retirement age, informal social supports and marital status are likely to
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, affeét' retil‘elﬁent livelihood apd liv111g conditions in reti‘r‘ement but this study did not consider
" them. The study did not cover tﬁé spéciﬁc sources of livelihood in detail and their imipact on
quality of life of retired ’p.e.ople_. A study that corisiders these specific sources will be able to
. Vas'ceﬂain the relative importatice of formal .and infofmal social support systems in impioving
living conditions of formal sector retirees in later yéars.

.Th'e study did not consider 6ther forms of emplOyn_jént outside the formal sector. such as
 self-employment and. small and med‘ium scale éntreprenéurships.. It is possible to find different
patterns or trends in the choice of retireinent livelihood in the “unorganized private sector’ thaf
was not covered in this study. This will help to ascertain the 'vgracity of the notion of “no
retirement syndrmﬁe_” in the .‘ur.lorganized’ private sector of the Nigerian economy. This study
compared male and female ‘ret'irees on one hand and organized private sector and public sectot
retirees on the other hard to ascertain their retirement livelihood and standard of living. It is
- possible to fo.cus on any level of government and compare the differences between and among
-ministries. or departfne'nts ét th_e State ot Federal level. Lastly, since the study is. based on a sample
of retAireeslil'n Lagos State, a stidy that focuses on more public institutions and private compaiies
in the six geo—'poliﬁcal zonés in Nigeria will show mo‘j’e’ variations in findings which can be

- generalized to the entire country (larget poptllatidli).

1.'8_. The Rationale ;)f Study

Retirement is an important stage in the occ‘upational life course of individuals because it
provi.des éxplén’ation abotit factois that influence sources of livelihood and standard of !iving of
retirees. Gender determines a' number of things such as socio-economic status, sources of
- livelihood, educational statls, employment category, occupational status and work history of

 individuals pfior to and after retirement. These experiences affect the standard of living of men
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'and women in retitement’ differéntly. There are a number of assumptions about retirement
, experieﬁces of men and women iha't only empirical studies of this nature .can either confirm or
‘reject. For example, it ié.assumed' that high educiatioilai attainment will lead to high occupational |
status _which will translate to high income jobs arid. sustainable retirément livelihood. It is
g‘ener"ally: bélie»ved that organized private sector in‘ Nige‘ria has better conditions of service and
the_refc')re-its'WOrkers will have access to more ,rna.t'erial»’re‘source's\ with which they can improve
théir.,living, conditions. _This,étpdy .established' a. étatiStically -significant relations-hip between
einploym'ent'catego’ry and access to m‘ultiplé sources of livelihood on one hand and er‘nplo‘yméi‘it
category apd livirig conditions in retirement. It is generally,believed that women who depend on
their own material resources are more lilgely to be poor and vulnerable in old age compared to
. ._ women.v‘vho feceive social support fro.m spouées ‘and adult childre-n.'T.hese assuinptions among
others documented i iiteratlire miotivated the researcher to examire the relationship between

retirement livelihood anid living conditions of formal sector retirees in Nigeria.

1.9. Op‘eratii)'nai deﬁhitions of Terrins

. Gender: this is the socially constructed meaning attached to being a miale or a iemale in
any society and it is an important determinant of life chances and opportunities available to
individuals throughout their life course. It is used to capiure how men and women differ in
terms of access to oppoitunities, roles, and statuses as well as work trajectories which also

affect théif polst-‘retiremen‘t experiences, livelihood and living conditions.
e Retirees: Tiiese dre otherwise called pensioiers in the public sector because workers
‘become ‘pensiOIiaBle’ ot eligible for pensions after ten years of service and after reaching a
- minimum age of 45 years under the old perisio‘n scheme. Under the pension Act, 2004, 50

years is thé minimurmn age for eligibility for pension, except in case of unemployiment for
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more than six months. In this stiidy, we define retirees as former employees, usually oldér,
at least 60 years old who retited from either the public sector or organized private sector
and who até less likely to engage in full-time paid employrilent,valthough many are
activély involved in income-generating activities or social roles to supplement their
pensions or support family members respectively.
Rgtiremeﬁtf This ‘is otherwise called disengaigemen"c. This study ’d‘eﬁnes retirernent as a
" condition in which an individual ceases to .e‘:nga'ge in full-time paid embloyment éither
voluntarily or statutorily usually after working for a period of time, at least ten years in the
public sector and after reaching a minimum retirement age. If[ aléo defines retirement as a
- process in the life course, with unique challenges and sometimes opportunities ’to engage in
,-nleaningful activities. Retirement can be in tﬁree main forms namely; voluntary, statuto'r'y
or mandatory (compulsory) retirement. Voluntary retirement means that the decision to
retire before the statutory retirement age comes from workérs, usually due to search for
greener ‘p'as't'ureg health'reasons' ot famiiy demands. Sté’tutory retirement on ‘the other hand
stipulates that workervs disengage (retite) at specific age such as 60 or 65 or 70 years (in the
civil service, academia and judiéiary respectively) or after 35 years of service in the public
'servi_ce.' |

ACor’npul"sQ;‘y'retirement \‘Nh.iCh otherwise means retrenchment. is a situation where
workers are “fotced” to diserigage or are laid off as a result of administrative directives or
rﬁilitar'y fiat or policy charge. In traditional African societies dnd in modem informal
sector’,’réfirerhent is relatively unknown ot may be delayed, depending on individuals’
pl'eferehces, or _till death of ill-health forces the individuals to disengage, hence the notion
of no retireinent syndronie (Akeredolu-Ale and Aribiah, 2001). Generally, retirement

signals the end of occupational cycle of most workets while retirement benefits dre paid in

28



forms of gratuity and pensions drawn from either contribufory or non-contributory pension
'sche_:me. |

Rétirement benefits:'these include pension, gratuity and annﬁity. These benefits can be
drawn from é_ither Defined Contribution S‘cheme,‘which is Contributory pension scheme,
where workers and/or their employers save & percentage of the worker’s basic emolument
:towafds : retifemént; In Nigetia, the New Pensiolﬁ Act, 2004 stipulétes a minimum
~ contributioni of 7.5 percent by both wbrkeré and their employers. But, membérs of the
arined forces ohly contribute 2.5 percent While the government contributes the balance of
12.5 percent into their retirement saving account. The secon_d' type of pension scheine is
| noh—contributory that 'is tlﬁe Defined Benefits Scheme which means there are no definite
and deliberaté efforts b.y émployees and employers to save towards rétir_ement. The old
pension scheme in Nigetia, a forxﬁ of non-contributory pension scheme, was largely
. unfunded and grossly: inadequate to meet basic needs of retired workers.

Gl‘gfuityi this is the lurnp sum of money of bulk financial benefits paid to pensionets
(retirees) shortly before their disen.gageme'nt from paid employment. It is a proportion of
last 'salary/ wages of retirees usually based on years of service and their salary level. Under
the old persion scheme, Nigerians who had worked for five years and above were entitled
to gratuity without prior cohtributions. For instance, 10 years of service att’rabted 100
percent of last salary while 35 years attracted 300 percent of last salary as gratuity. The
old pensioni scherne regime which was largely uiifunded has since been changed to a
contributory pension scheme, the New Pension Act, 2004. The need for pension reform
Act was informed .by myriad of problems associated with the cieﬁned benefits pension

scheme in the public sector. Expectatiors are high that the new pension Reform Act (2004)
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_Wiil address ’pe:re'rnii‘a:l | proﬁlerris_ associatéd with pension administration i Ni.'geria and
ensufe acceptable r’ninimu‘rﬁ staridards of living for retired workers. |
Feiti.sioﬁ: id_éally, it meas the monthly alloWancé or sﬁpe‘nd paid to former employees of
public institu'tioris_d'r. private cornpanies and calculated as a berCentage of last salary of
retirees. In'Nigeri'a,_ the old pension scheme stipulated that a worker should serve for a
minimhm of ten year_é and be at least 45 years old before being eiigible fot pension of
- abott 3b pér ceént of laé‘i salary. Wiﬂl the Peiiéioﬂ Reform Aét (2004), contiibutions of both
the retirée and his/her employet prior to retirement are managed by -the Peﬂsion Fund
Adm.inis'tratorsl cho.sen‘_ by .the worker. The_fu‘nds in i_i]dividLlal Retirement Saving Account
.(RSAj of a wotker will t'h_en.be used, in consultationi with the retiree, to inap out a plan of
programimed WithdraWals for the worker based on estimated life expectancy in the country.
Livelihood: this .i_s, defined as all legitimate and socially approved means of ensuring
access to miaterial a’nd hori—material resources, sU:pp'oj“ts and sustenatice for individuals at
an}'/'sfage in the life course. In its simplest form, it comprises all legitiméte means and -
ways of obtaining sustenance for living bylrretired workefs in the formal sector in Lagos
" State;. I.t‘is also the sum tota} of socially approv'ed ways and means of gaining access to
”rescij.ur'c‘es by "retirees" to mieet their basic needs with the aim 'o‘vfb improving their livihg
cOnd_ifions in ‘fetifemént .‘

Living coniditions: tﬁi; is defined as ‘the level of consuinption or degree of material
conifort ‘rhe':a‘sﬁred by-gobds, services and resources available to an‘ indi\;idual retiree or a
group- of ﬂrétire‘d p"e'opie. Ifl-thiS‘ Thesis, staﬁdard o f livin'g‘ is us’ed interchéngeably with
'lii}irig'coi1ditions. ﬁiis stidy also measuies Hvihg- conditions in te'rms.‘ of access to and
quality of housing, household facilities and health status of “retirees. Other indicatbrs

include social relationships, social relevarice; hygienic envitonment (physical conditions)



and availability of other social services thaﬁ can improve the quality of life of workers in
retiremeﬁt.

e Formal Sector: This is the segment of the Nigerian economy that is governed by rules and
regulations as contained in the Federal Republic of Nigeria’s Constitution, governimental
gazéttes and other relevant statues such as Company and Allied Matters Act, 1990 setting

..up the pﬁb‘lic i‘nst.i't‘utions and private companies. It has two m&m compoﬁentsﬁ namely the
public-sect'oy; that is the govetnmental segiﬁent and the 'organizéd private sector which
~ includes the organized segfnent of p‘rivate‘ companiés, com‘pr.ising usually companies with
ten or more employees. These companies are also mostly members of the umbrella
" organization of elnﬁloyers in the organized private sector, Nigetia Employers Consultative

Association (NECA). |

'1.‘1..0. The Strﬁéture of the TﬁeSis
This Thesis consists of five chapters. The first chabter covers the introduction, states the
résearch problem and outlines the study objectives. it also includes the hypotheses, the rationale
. for the study arid the definitions of terms used in the study. The second chapter presents the review
- ~ of relevant lifel’ature and theoretical orientations on the subject matter. The chapter concludes with
the conceptual frar‘neWOrk of the study. Research Methodology is the focus of chapter three. This
discusses methods used in carrying out the‘research suph as sampling technique and the instrument
of' data collection and methods of data anélysis. The fourth chabter is on data presentation and
~ discussion of_ﬁndings. It also presents socio-economic chatacteristics of various categories of
respondents such as théir educational attainment, occupational status and demographic
characteristics of respondents such as age, sex and family size. Sources of livelihood of retirees in

Lagos State are also discussed in relations to their effects on living conditions of Nigérian retirees.
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:.Thev chap‘fer‘ aléo' coitipares ‘sou'rce_s of livelihood and livifig conditions of public sectdr retirees
with that of their couiitefparfs if the organized ptivate sector. It presents brief profiles aﬁd
‘exb_pé'rieﬁc‘és of sorfie participants involved in in-depth interviews and focus group discussion

| sessionsA. The fou.rth' chapter also covers the test of study hypotheses as well as the discussioii of
| ~ iajor ﬁndihgs. The fifth chapter presents a summary of the study, its major findings, coﬁclusion,

contributions to knowledge and recommendations
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| CHAPTER TWO: REVIEW OF THE RELEVANT LITERATURE
All the World’s a stage
And dll the men and woinen meiely piayers,
They have their exits and entiances;.
And one ran it his tiriie plays maiy parts,
His dcts being seven dggs.

(Shakespedre: As You like it, Act 2, Scene 7).

| SUMMARY STATEMENT
This cllaétek give_'s a review of relevart Iit_ératu(‘e iin the area of social gerontology and examiiies
explanations of varioits schools of thought for differeiitials in living conditiors of older people
socio-econoniic detetiitanits of retiremerit livelilood as well as the relationship be’t’ﬁie‘en
livelihood and living "co’lid.l‘-tio'l'is in retirement. The chaptei also considers tlie relevance and
applicability of these schools of thought to explain living conditions of Nigerian retirees. It
~ concludes with a pi'esen‘ta'vtio'n of the theoretical franework and coﬂc_epﬁml Sraniewoik of the

- study.

2.,.1. Literatiire Reviéw

Retiremerit is aﬁ impoﬁa_mt stage in the occupational life cycle of every worker. It is also a
p_eripd that is often characterized by simultaneous reduction in income and opportunity to engage
in income-gelleratillg activities for active reti'rees.. Therefore at this stage, there is need for
adequate or multiple sources of inbome, as people grow oldet, mote than at any other stage in the

life course. Genetally, sources of retiremeit livelihood iticlude public or State pensions, private
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pension and. incomie from cUrrent eiriploylneiit as well as assets or income remittaiices_ from family
‘members, among others. Studies liave shown that the quantum and quality of retirement livelihood
are ke’y.determinaﬁts of standard of living of 'retirees (Moen, 2001; Akeredolu-Ale and Aribiah,
2001; Moody, 2002). Literature futther shows that retirement livelihood does not just determine
_ availability of mate‘rial resources but it also affects every aspect_ of a retiree’s life. Therefore, a
retiree without.adequate iiicome or retiremerit livelihood will be poor, 'unhealtliy and live below
poverty level: This is against the backdrop that retirement is not just an event in the life coutse of
an individual but also a process that ends the occupational life of an older worker and sets in
miotic-)n. different 'experie'rices that can either iiiake or mar later life. Essentiall_y; the mairi
determinants Qf life in retireme'nt are actually results of various life course events that individuals .
have passed through long before they experience retirement.

| From the lif¢ course perspective, various opbort'unities and disadvantages people
experience over the years are accumulated in such a way to determine their lives in later years.
Historically, studies on life '.after paid employment focus tiore on experiences and work
trajectories of men than women with less emphasis on the impact of tetirement livelihood on
living conditions of even male tetirees. The fact that meh and women also do not have the saie or
’ vsi_mila’r' experiehces also calls for inclusion of ge'nder in studying ietirement experiences and living
ce_nditions of older pe’ep’le. This gap necessitated the present study on the relationship between
retirement livelihoio‘»'d afid quality df life of retired mien and woirien in Lagos State. The situation of |
retired older people ifi Nigeria is further exacerbated by little or ho focusron their unique
challenges a'nd'hdw to improve tlieir livi'ng conditions in retirement. This seeming neglect is
largely based on the assumption that older people will be catered for by their immediate family
‘members of extended farriil'y.i This is seldom the experienices of most ol.der people in Nigeria

_(Akeredolu-Ale and Aribiah, 2001; Amaike, 2005)..Neveitheless, we are not oblivious of the fact
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“that it is possible f01; older péople to be suppoited by State pensions or returns on past investments.
Exf)eriences in recent years havé shown that the notion of filial duty in Nigeria is under
tr‘erﬁendous stiain with cases of abandonment, elder abuse and povérty in old age common »
features in modern svocieties despite support from the informal social support systems (Akeredolu-
‘ Aie énd Aribiah; 2001; Amaike, 2005). Studies and ‘eve'nts in recent years also indicate that
~ Aﬂ‘icén. traditiOﬁal support systerﬁs are beginning to show signs’ of weakness and are grossly
: inédeﬁuate to meet -the‘ increasing demarids and basic needs of older people (Aker‘edolu~Ale and
Aribiéh, 200.1; Ajiboye, 2004; Arnaike, 2005). Literature on tretirement livelihood and its impact -
on the standard of living of rgtirees are considefed on 4 thematic basis With emphasis (;n relevant
 literature. First, we shall discuss the relationship among work; retitement livelihood and living
conditi(')ns-. |
Ge_ne‘rally, the issue 6f tré‘n‘sition from work role to retirement is often resisted and avoided
: By older Workers. This is because most societieé are work-oriented and paid employment is often
" seen as the principal if not the only source of identi‘t& for most people espeéially men (Moen,
- 19_96). Commonly, the wotk roles define the totality of many workers® existence and televance in
the society. Most peopie spend the greatest pést of their adult yeafs WQI‘kilig in the labouir force;
hence a life WiﬂlOFlfWOi‘k, usually after retirement, is unimaginable an.d dreaded! This probably
explains the anxiety .an.d stresses associated with retirement as well as problefns experienced bsl
old_ef workers after disengagement from the labour force (Adelowo, 1996;L 2000; Akeredolu-Ale
' aﬁd Aribiah, 2001). Many ‘old'er. people are also cqnfus‘ed about what retirement has in stock for
them and dread the challenge of work- retirernetit role transiticn. Apart from redu’céd income,

retirees are also confronted with the challenge of coping Wwith disengagement from certain work
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: related roles. This is because o'»ccup'ational role or work role provides more than economic security
in terms of éalé‘ry or wagés- to thé retirees. Work also gives wotkers the opportunity to develop
their so'ciéll_»netwqus and maxiinize the accumulation of intangible social benefits that are helpful
in dealing with life challeriges especially in later years. Retirement only offers limited opportunity
. 'tc‘)_engagevin meaningful roles or activities. |

The centrality of Wéfk role to man’s existence .W‘as aptly captured by the ciassic book,
]\/Iea'n’fng of ii.)érk”an‘d' Fetirenierit by F1'iéd111an11 and Havighursf (1954). The duo developed a five
- points scheima to define what work means to individuals. These ate:

| 1. Workasa 50111'06 of income.

2. Work asa life routine that structures the use of time.

3. Work as a sotirce of personal identity and status.

4. Work provideé a context for social interaction.

5. Work affords the opporturity to have mearningful experiences that provide a sense of

" fulfilment and accomplishment in later life (Friedmanti and Havighurst, 1954; Moen,
1995).

These furictions of work are not ohly important but they are critical to socio-economic well-
being of rétireés. This a_lsd éxplains why older peéple tl%at have left or about to leave the work
force - experience ot hutse fear, anxiety; apprehension, stress and sometimes experience a drop in
their socio—ecOnorﬁE ’Well-béirig as a result of challenges and changes associated with retitement.
This i.s because the loss of work does not only affect income; it also impinges on the health status
 of retirees and their living conditions. Alﬂl‘ough, the loss of work has been linked to poor health
and low standard of living, thé exact relationship between the two variables ‘re‘mai‘ns inconclusive
(Moen, 1992, 1995; Elder; 1995). The link between retirement and poor health was explored in a

" number of studies which equated retirement with a marked detefioration in mental well-being of

36



rétirees due partly fo loss of wotk role and status (Tunstall, 1966 in Phillipson, 1998; Ekerdt,
1987; Rushing, Ritter and B_urton,‘1992; Moen, 1995; 2001).

Further research also established that retirement has an initial negative impact on lives of
pensioners by incréasing anxiety but this gets resolved after the initial transition. ThUS,
diseﬁg.agément from wo;k role does not only impact the health status of worke‘rs but their access
. to material resources which sﬁbsequeﬂtly affect their living standards. Richardson’s study of 244
- men in Britaiﬁ suggested fhat “the extremes of complete contentment and bitter dissatisfaction
wiih retirement were easily. discerned but majoiity of statements revealed niixed feelings, that
attitude to retireinent was the product of a number of variables — state of health, meaning of
_ foirmer jobs, length of retirement, iise made of ietirenient, the relationship with farmily and wider
v socidl groups — all of these in varying degrees and diverse ways affected ihe replies” (of
réspondents) (Richardson 1956:385 in Phillipson, 1998:37).

.Fi'om Richardson’s study we gather that people’s situations in retirement are by-products of
ceﬁain socio-economic and demogiaphic factois such as socio-econcmic status, occupational
positions, health status, gender, length of years in retirement and social relationships, among
* others. Subsequently, the quality of life of older people in retirement is greatly influenced by the
quality of their p‘reviou$ years and sources of retirement livelihood. For instance, Phillipson (1998)
in ﬁis study on old age income in Britain found out that there are at least four cardinal pillars of
old age income namely: basic pension provided by the State; secondly, supplementary pension
(including oc'cupational pension,‘ personal or private pension or a combination of the two);
personal savings and finally, income from employment or investment.

Suffice it to sdy that tﬁe net resources from these different sources of livelihood and rules
: governing access to.them are changing; however_ they affect material resources and living

conditions of older people (retirees) in United Kingdoni. Interestingly, experiences of retirees in
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'ld. are sllghtly srmrlar to above ﬁndmgs (Phllhpson 1998 72) CIOSely

,' related to thls : he fact that retned'persons alslo attach va1 y1ng degree of s1gn1ﬁcance fo. these: |

“order of reference 1s arranged m descendmg order as

- sources _of : li‘\i"ellhoo_df fand ',respo _d.ent

3_“’Z-follows occupat1onalﬁ perlston savlngst 1nvestment and contmued employment (Phllhpson 1998)

' sources of hvehhoo'd_

ot ' drverse and dtfﬁcult to determme or descrrbe-"-'

N f» vl'j_ec'ause"“:of'»ﬂtli'eiir-' il'_régu_lar'ity‘-:ahd f"divérSi’tiéSi_-Foi‘-ihstan'ce“- some' re'tired» pe'rsons;'who receive

-'*government 'pensmns may also "be engaged 'mu mcome generatmg act1v1t1es (contmued L
".":'._employment) wh1ch a1e seldom reported as alternatlve sources of mcorne in 1et1rement Due to ili- -

""..‘_:,_"-health or old age frarl retlrees can’ be supported through mcome remlttance and retums oni :

B .;ﬁ.j"frn'yefst_'n__te_nt-,:‘_-Wlnch- -ma.y- r1'_ot“ be_ repo’ttéd .by._'so_'_m"_e ol_der_. ,p‘eople"as ylable sour’ce_s of llVellhOOd 1‘n,_

iRt T

vretl're:es:’ to mVestasubstannalpart of '.the‘lr o

‘_:V"._prompt retlrement beneﬁts on'bus,re n’s"-o'r';‘p'r,ope"_r_ty*j{'wvhl‘c'hi;p_"canfpro.'vide,.'ad‘diti'o'nal"

R fresources or means of earnmg a llvrng 'nrespectrve of thelr current employment status In mostf, -

ot s-:wrll only report then mam source(s) of mcome usually pubhc pensrons whllez'i -

"T"iyother complementary sources sometnnes 1rregular are 1arely reported Th1s undelscores the

";,1mp01tance of p1e retrrement educatlon (PRE) to smooth role tlansmon Thrs type of educatlon '-

‘equlps retrrees wrth skl ls to cope wrth retnement challenges through well packed mformanon on' ‘

flnvestment opportumtles challenges and role transrtlon to expect m retnement S1nce retlrement. =

"'-‘ﬁfﬁ.l'_-"connotes stoppage of a _]Ob an rnd1v1dual has been used to for a number of years wrth the

= -}';-—.:._opportunrty of bemg ellgrble or entltled to recelve retnement beneﬁts The trans1t1on ﬁom th1s.

".;’\ﬁ:,”work role to retrret ent has generally been assoc1ated w1th anxrety and stress Thls is becauseA .

many workers are 1ll prepared 01 do not have adequate pre retrrement educatron or planmng that
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p‘ro_‘vrd‘e' the: necessitles.of.'lrfe et al v2000) _Generally, lrvelrhood captures the varlous

: f._"_' socrally accepted and'_legltlmate means and act1v1tres'.carrred out to earn a lrvmg or the process of

e ealnlng a 11v1ng by 1et1red workers Poverty and 11ve11hood are related concepts because lrvelrhood "

1s _one .of_ the _safety; nests 1n allevra‘ung poverty and addressmg problems assocrated w1thf3

f."]j:populatlon and deVelob 1ent 1ssues (Asong t: al 2000) Lwelrhood is. also used as a key predrctor o

of hvmg condltlons of retrrees as members of :‘:_part ular socrety ‘



» vi:;,lrvelrhood (for rnstance publrc pensrons) wrll grossly undermrne lrfe chances and srtuatrons of . e

retrred older pe' 'ple rn general

Usrng the Unrted States of Amerrca'as a reference pornt there are at least three manr“_'.

_'-jsources of retrrement rncome (lrvelrhood)-,- often descrrbed ‘as the three legged stool (Moody,_

: _’f2002) The three" sources are Socral Securrty, prrvate pensron and 1nd1vrdual savrng as well s '.

' 'other assets capable of yreldmg 1ncorne 1n retrrement Inrtrally contrrbutron from mcome earnrng

f‘actrvrtres 1nt e 1960s Was substantral for people aged 65 years and above untrl its drastrc declrne

rn the mrd 19705 By 1976 Socral securrty surpassed earnmgs from post retnement employment '

t (Moody, 2002) and shortly after thrs rncome from assets and prrvate savrngs also 1ncreased o
'.:~'_:_'_“srgnrﬁcantly from 18 percent to 27 percent of older people s 1ncome whrle pensrons moved'

: | ;‘slrghtly from 14 percent to 16 percent (US Socral Securrty Admrnrstratron 1994 in Moody 2002)

e f‘- {Generally 1n the Unrted States of Amerrca’ sources of retrrement 1ncome are drstrrbuted as follows L

' "'";.'}i","'-:.pensron accounts for 19 percent earnrn ercent assets 20 percent whrle Socral Securrty

: contrrbutes v38 percent 4W1th other sourcels accountrng for only 2 Perceml(US SOClal Secumy-. v»
,_S:l'_:_.Admrnrstratron 1994 in Moody’ 2002) Ce . S : R

Mme lmpmtaml}’» the quantum and qualrty of retrrement lrvelrhood'(usually adeQuacy of_ :
};-S_‘-retrremem 11V.ellhood) avarlable to retrrees are rnfluenced by a number of factors such as socro-iv_

eeonomrc'status- ‘gen"dei‘u -ag'e "act:es's to .'a' ernatrve re’sOurCes o'wnerslrrp of p“roperty o,r- assets and

'::-.T-retrrement age among others (Heslop 1999) For example men are generally belreved to have

Ea ig_'-'__access to more sources of retrrernent lrvelrhood (1ncome employment opportunrtres property and o

o : _:-assets) than women whrch probably translates to better standard of lrvrng for men m retnement ,

e :lj,‘-;"On the other hand-i‘_ omen are often wrthout such access opportunrtres and valuable isséts in.

._retrrement.' Thrs means that women wrll experrence poverty and poor standard of lrvrng in -

7"_';Aﬁretrrement_.f It lras also been shown that contlnued engagement 1n productrve actrvrtres, .
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" (emiployment) which favours meti fot¢ thar women is. also helpful m 1mprovmg SOCIO economlc o

O_‘.and 70‘ years _m the Umted States of Amerlca S

* (Rushing thtel and"Burton 1992 Me are also'l1kely 1o contmue thelr career ]ObS aftel ',

""ret1renjent 'jwhrle wo‘r.nen_».aremore‘_lrkel; ( ’prowd_e. care -and-,.'sUprrt Zto'51-ck._spou'ses_rOr»’re_l,atlon'sim_A L

retirement. -

Generallyﬁom the :l-terati-lre," tlre_ followmgsources 61? fetirement 1lllvelll1_oo’d,éan ‘ be ident lﬁed -

‘Public or State Sources .01

Social Sectrity or Pensiotis frofi Governtnent or former émployers, including gratuity. -~

e ‘Arinuities = fixed ahial dllowance: This is moré established it advariced countries.

‘s Public Social welfare Services or supplementary iricore for indigeiit older people.

. 'I_{i'iVate"-“Sou'rcés:". e

’Prlvate Pens1ons or Supplementary’Pensmns

: Earnmgs from 'pald employment e_g.v__Resources‘and Income from cmrent actlvmes

R,e"s_ou.r‘.ces from

sel_f-jemplbymem o'r._ p‘_erson_al_ busiries_s ,‘ente‘rp'rises.' 3

' 'S 'plé'r‘n'entary i‘ncor'ne_ 'fr,b,m 'se?cond. caref"e‘r ot tlli"r'c'l_(':'.aree'r.' :- L

o ~_: Supports ﬁom publ1c spmted mst1tut10ns or md1v1duals through socral welfare setv1ces e g.

_Aﬁmateual resources or allowances glven to elders by Non Govemmental Or gamzatlons or' '

= rellglous orgamzat1ons a1med at amelloratmg old age problems and poverty

e v.Instrumental Supp01t or a1d m kmd e. g goods and Serv1ces glven to older people w1thout o
"_"'fr_pa}fmerlt For example glfts food 1tems assrstance w1th housekeepmg or domestlc chores

" .}?r’f?Ohg others.
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‘Union pensioti-or Coopérative’s Conttibutions. - - "

R rh‘c‘o'mé"‘r-ér'ﬁittantce of ﬁnan"c.iar érip’ﬁaﬁs f’f_om' "adultichildre‘n; spou‘Ses -and _-farh'_il'y_r'rr'en’rbfe"rfs.. -

:f fquurdatron of prevrously accumulated savrngs and/ or caprtal 1nvestments - T

pertrnent to note that lrvelrhood of Nrgerran retrrees can be lrnked to frve main -

' _';i'_sou'i"_c'e's: Whic‘h‘ ,rncl_u_'de publrc pe'r'isron ‘terLially -.the"ma'rn s'ource of; rr_'r"c_ome‘for-rrrost retr'r'ee's rn the

publrc sector Secondly, returns on prevrous rnvestment or quurdatron of rnvestment Thrrd source

- _.-rs"' 1nd1vrdual savmgs and rnvestment The fourth source is rncome from cunent actrvrtres ot

rncome generatrng actrvrtres The last source 1ncludes rnformal supports from famrly members‘
L especrally rncome remlttance from adult chrldren spouses and other relatrons Srmrlarly, socro— :
L _'economrc status of retrrees such as, educatronal attarnment occupatronal status income also affects )

the quantum and qualrty of retrrement lrvelrhood avarlable to retnees to meet therr basrc needs in

' ;"v":retrrement 'Fo 9 1nstance, educated .r rrees Wi l lrkely occupy hrgher occupatronal posrtrons and be

i"'w 11 pard adequately prepared and equrpped to adJust to lrfe in retrrement

In most cases many educated retnees take advantage of opportunrtres to. stay actrve after’ -

pard employment whrch helps to supplement then retrrement lrvelrhood rather than berng forced to - .'

C f_depend on a source of 1ncome.(rrregular publrc pensrons) On the lother hand retrreeswrth lower .

" educatronal attarnment wrll occupy low occupatronal posrtrons wrth lrttle.or 1o opportunrty for:_'l,_. ‘

: _,‘.1. alternatrve sources of rncome .1n retrrement These Junror staff (rank and ﬁle) retrrees wrll depend
"..i'on.publrc pensrons or rnformal socral -support rn order to survrve rf they do not haveskrlls or crafts

; :___zzlto provrde addrtronal resources Subsequently, lrvrng condrtrons of retrrees wrth poor socro-
:f.xeconomrc status vyrll be ser 1ously undermrned and precarrouS rndeed Secondly, drsadvantaged _

' ‘.',""_groups such as mrnorrty grOUps and \Afomen are less l ely to have JObS that can grve them the

.A _.gopportunrty o" ‘bu11drng up therr retrrement benefrts T H5 '1s partly because they are conﬁned to

*‘,perlpheral or upport jObS whrch rnake them most i rnerable Thrs study argues that access to»
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“retirement. livelihood;  especially material: resources, -will affect: living conditions of retirees in

agos Sta -wh_eth_er mthe pubh or organized piivat sectorltlsalsoassumed t;hat_vvithj Access to

. multiple and/or adequate sources of liveliliood in féfiremient, the standard of livirig of retirees will =

be enhanced irrespeciive of their current employrient status. *

. "'?:f;l\le_verthe,leslé'~ géﬁaef di‘f,f:eifén‘t'ials'in' retlreinent.livelihood’in' térmfs':bf'ac'céss t'o' ‘gbvemme‘ntf o

"pens1ons pr1vate penswn savmgs ﬁnanc1al support (mcome 1emtttance) current employment o

and 1_'nv_esttnent;'amon'g“others;aije.‘_als c1al factors that w1ll affect standald of llvmg of ret1redv. E

‘ {_‘rn_en.'and'-wornenfin" -gosj Sta't_e'."f-'-_Th‘e”gefnflﬁal'ilmpoven’shment 'ofj'm'any pubh‘_c sector---‘retiriee_s in

L ngena reﬂects structulal problems 1n pens1on management More nnportantly,:tt is a. soc1al- .

o l__challenge 'At 1nd1v1dual level sole dependence on pubhc pensrons 1s a mamfestatlon of miore

b y deep seated problem Thls clearly reveals problems and dlsadvantages people have expenenced" '

1napp10pr1ate/careless llfestyle tragedy, and ser1es of

‘ "ces‘ am'ong‘-other.s-.; Secondly; 1t’ reﬂects the -

; j’",rnlsfortun' hat_ eould have wasted accumulated reé:

' '1'a : le nat_ e: fAf can soc1al suppolt letworks that hrtherto prov1ded for needs of elders in pre~ |

fd 5001et1es Lastly, the frustrat1on p i ury and poor 11v1ng COHdlthl‘lS of retrrees who',

V ‘V-ﬂ"".depend' on 1rregular ubllc pens1on cleatly shows that ngerran State has reneged oft 1ts soc1al;.

"b::contract w1tf the clttzens of the country
.'_the erd of expectmg only famlly members to meet the bas1c needs of older L

-"',people 1s fast dlsappearmg Globa:.'econonnc recess1on and hlgh rates of unemployment and

S 1nﬂatron have s1gn1ﬁcantly dlS empowered many potentlal cate g1vers 1n the famlly The
e ";govemment must thelefore rlse to the occasron and ensure that pensrons are mdexed (controlled '

‘ "d cost oflrvmg) and»pald re"_ularl "-and»‘promptly to deservmg cmzens to reduce old_ .




‘previous ‘employment status ds it is’ done in sote African countries like South Africa and -

~Botswana..

: :'r."retlrement beneﬁts to surv1ve even older people who are financrally comfortable in retrrement

o _ialso need opportunltres to, stay actrve and socrally 1elevant Essentlally tlnee categones of retrrees '
A'-‘f-}v""can clearly be dlscerned m terms of access to lrvelrhood The ﬁrst category compuses actrve '

B ret1rees who are relatrvely young, actrve and are able to engage in mcome generatmg actrvrtres in -

= jorder to sustarn or 1mproVe theu hvmg cond1t1ons after pa1d employment The second group' :

s rncludes ret1rees who have started:to notlce 01 experrence apprecrable declme m therr hrtherto

d ‘asset__ls:'.:to. seek;.tr _i,;_efore At thrs stage retrrees wrll begm to"

:expefr'l'ence" "difﬁc’u_uy}gi’r’l'nl'aintalnrng‘ thei etnement standard of lrvmg Retrrees m thrs .

-;._category also begm to not1ce a gradualﬂ__eclme m thelr assets w1th mcreased consumptron of e

s hatever resources they mrght have accumulated earlrer in llfe prror to retnement

The th1rd and last set of retlrees mcludes people whose 1esou1ces and assets accumulated

: "_over the; ,ears are greatly exhausted in ret1r 1e Most retlred people m thrs category have :

i.:"reached a pomt where they are forced to. depend on other people or publlc pensrons for therr

'flrvelrhood and da11yzexrstence For the thnd group,' hfe wrthout the usual ‘dole “or pensron or

: :.‘_':‘f_::Somal Securlty or goodw1ll of others 1s tantamount to untrmely death Sadly, many of these people :

. o "are e1the1 physrcally handlcapped 01 too fra11 to eam a hvmg or fend for themselves hence drawmg: .

M”'-lf-the curtam' on any 'hope of changmg the1r hvmg srtuatrons for the better But m Nrgerra the' ‘

"as rncome remrttance and CO resrdence .
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o .»v.f'and cumulatlve'dlsadvantage/advantage status dlvergence model (Prus 2000 1n Moody, 2002)*

/ The ﬁrst mo, el the rtsmg tzde or t; ansfer iedtst‘t utwn model of economlc well bemg in later',"_ B

| -'f, _11fe sees pubhc welfar ‘Aas' a mechamsm for 1edtstr1butmg wealth Thls iedlstrlbutlon is from the

o 1ch to' the poor 1 also serves as a mean of arrestmg of correctmg the earher t1de of mcome

' :-mequahty 1n the labour force (Myles 1989 Myles and Quadagno 1994) The 1dea behmd th1s 1s :

;s .,'_.f:,tl]at smce every cttrzen 1s equal before the State (followmg the tenets of soeral contr act) the State

_»1s more hkely to ensure the Wel bemg of all crtlzens nrespectlve of the1r S0Ci0- economtc status -

A .' .'unhke the cap1tal1st employers of labour_'."Thls model thus percetves a relatrvely equrtable pensron‘

vil as a mam source of mcome m'r ent and reducmg the general level of mcome L

'-::r'mequahty and_poverty m later llfe (Prus 2000 in Moody, 2002) Studles have found ev1dence to

: SUpport thls-.ﬁrst model m some developed countrles such as: Canada and the Untted States of

. :,"‘Amerlca because public pensron has brought about a teductron in rates of absolute and relattve' " :

. ;._'v’f,-'*.“poverty.la !

__ ng older_ cttrzens a01053 the dlfferent socm economlc status (l\/lyles 1984 Hurd and -
hoven 1985)

It is also belreved that the tax system strlves to reduce dlffel entlals m mcome drstnbut1on S

*.’.among workets whlle st1ll m pard employment through transfer system (Prus 2000 in Moody
L 2002) Thrs 1s done by ensurmg that h1gher mcome group pays more taxes than lower mcome-'

- Voup', the by taklng'rnore from the rlch and‘ “tlel ot nothmg from the poor The State then




(R ‘j:.m reducmg mcome 1nequal1ty in’ retlrement 1s stlll 1nconclusrve Scholars have pomted out the fact -

o ??that the much‘celebrated equahzrng effects of pubhc _welfare packages a1e often d1m1nrshed by

""revrous incotie "nequahty, uneqdal dlstrrbutlon of : mdependent or alternatlve sources of '

i ‘-later lrfe such as p11vate' pensron savmgs and 1nvestment (Moody, 2002) More_f;

:'__'_:nnportantly access to publrc 'pe:' 1on' 1s strll dependent of prevrous work hrstorles and

'occupauonal .pos1tions of md1v1duals whrch tend to favour membets of upper class 01 hrgher-«.f"

tncome group'?The rmain cr1t1c1sm agarnst thts ﬁtst model is lack of focus on the 1mpact of prrvate

"‘. f':?‘-:_penston on well belng of 1nd1v1duals in later hfe The above cr1t1c1sm was addressed by the second' x
L a'n’d tltir‘d-'rnodels'f S
The second model status mamtemmce model proposes that the vartous 50c1al welfare.

‘zpackages are grossly 1nadequate to change the effects of prevrous years of 1ncome mequahty or

fi_fdrastrcally 1eshape the 1ncome 1nequa11ty: i, later hfe_ In other words pubhc pensron systems dre -

' ".ffonly merely remforcmg pre retnement 1ncon qualrtles whrch mean pubhc welfare serv1ces -

',',only mamtam the. status quo Thrs also agrees w1th the maln p1opos1t10n of hfe course perspectrve _
’._"-'of agemg wh1ch states that advantages or drsadvantages in earher yeals a1e merely transferred and i

'-'.:’consohdated 1n later years F01 example ret1rees w1th hrgher socro econonnc status (occupatronal

" status also) wrll make hrgher contrlbut1ons towa1 ds therr 1etnement account Socral Secu11ty in the '
'-';Umted States of Amerrca and Ret1rement Savrng Account in Nrgeua Wlth hrgher contrrbutrons
' made over the occupatronal hfe course pensrons of such categorres of workers w1ll be h1ghe1 than

L that of worke1s w1thout such enhanced status or hfe advantages and opportun1t1es

The -1nadequacy of pubhc pensmn scheme m meetmg basrc needs of older people is also

?-"_attested to by governments encouragement and support for prlvate pens10ns through tax mcenttves .

_lnd sub51d1e's__to supplement meager” pubhc penstons (Espmg Andersen 1990 Prus 2000 in

ff'.?-Moody, 2002) _hrs second model captures tte huge mcome drfferentlals among ngerran retrrees ‘
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o _"argues that lncome _‘equallty 1n later lrfe_i_,_. a result of cumulatrve advantages or drsadvantages

B that have dotted the lrfe course of older people "etirees,inC_IUSiVe) p’rl,or to re"t_lr'ement_(l’ampel ‘and

j_,:_‘.._Haldy, l994a Prus 2000 1n Mo ,v‘:,y,. ,2002) .Inv contrast to earller two models the thrrd model .

- suggests that publ1c pens1on Systems nerthel have equal1zmg effect nor mamtam prev10us status

| 'f:-a're llkelyj to be more comfortable bef "e and after ret1rement have good educatlon better _]ObS and'_.;."_ |

s 'salarle' whrch translate to enhanced ¢ etlrement mcome and better llv1ng cond1trons The reverse 1s" X

rue for tho‘se'ﬂwnh poors‘ocro-_ec‘_ommnc‘Status,"- that s-"thos‘é wrth ‘status.drsadVantages_"who*wlll b'e: -_

""'}_.constramed in. lrfe and more suseeptlble to e‘<p .lence drfﬂculty before and after retrrement_

:.",.-‘;‘(Pampell and Hardy, l994b O"Rand 1996) Th1s part1cularly dlsadvantaged group w1ll lrkely

e depend solely on publrc welfare servrces for therr basxc needs and many of them wrll barely- -

e '_"j'survrve around the poverty lme 11v1ng from hand to mouth' Thls thll‘d model enJoys more'

viemprrlcal supportthan the othe1 'wo models "'ecause the 1nc1dence and prevalence of poverty, .

! '-3:._1ncrease as, people get.-'to the later end, of their life course (Pampell and Hardy, 1994a) It i 1s al o-"t:‘_ .

vantages suffered ea111er in: lrfe to 1ntens1fy 1ts 1mpact m later years
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24 Sosio-sconomii Status, Livelibood and Living Conditions in Rekirement

L -4:'.Alielll-;-fromigender"-.'s'oci"o-'econonuéflstatus 'such as"formal 'educ‘ation 'inco’me social class -

'al 'pos1t1on a1e factors tha greatly mﬂuence mdlvrdual ] hfe chances and--‘

experrences-ln ater l" e.,ln other WOldS soc1o economrc status and hv1ng condmons of people in "o

'.',',‘-_I'.later yea1s are closely hnked to the extent that the latter 1s a by product (results) of the former o

~ (prev1ous experle‘nces). Th1s ls because. retrrement 1s a gradual process that reﬂects the exp.erlences '
[ »--tof all other stages bf l1fe before 1tr Generally, the 1elat1onsh1p betweensoc10 econonnc status and
o ti_‘wellbelng- 1n retlrement is Well estabhshed 1n l1te1ature (Myles 198.1 Hurd .an.d Shoven 1985 g

\."‘{'_f,lt\:Akeredolu Ale and A11b1ah 2001 Amalke 2005) It is a well known 'fact that people s a

3 "'_fvf':.educat1onal attannnent is d1rectly related to therr socm econom1c status and famrly background Z

L Thls 1s b'ecau's'e_ _ed'ucattonal stat’us w1ll~1nﬂfuence .mttom'e*and occupatlon'al status wh1ch also affects g

health status and socral status thr;ughout th if course espec1ally after retlrement Some studles,'. :

stabhshed posrtrve relatronslnp b_ _‘__een-__etrrement and standard of hvmg whlle others o

’.-:report that retuement has deleterlous effects on standard of l1v1ng of retlrees (Atchley, 1985 f__

:‘.j.l\/lyles 1989 Myles and Quadagno, 1994 Akeredolu Ale and Ar1b1ah 2001)

One central problem w1th most of these studles 1s; that researchers tend to 1gnore the-"l'

iiheterogeneny of olde‘ t older people do not experlence the same hfe"'

P _::f'_ srtuat1ons and challenges Secondly, these studles also compare 1nd1cators of well bemg of ret1red

""'_*':._people w1th thelr pre 1et11ement lwmg standard as well as. wrth hvmg condrttons of- those Sllll.

: ""-:f.’-f-;workrng Hence the 1mpact of 1et11ement transmon on the subJectrve well belng ‘of retrrees, ,

1ema1ns generally uncovered Ba51cally, three factors affect well belng in retlrement these are_i'- '

'ﬁ_tmphcauon f _th1s is that people w1th adequate 1et11ement hvehhood eSpecrally matenal '

- resources,; aj good socral networks wrl express satrsfachon w1th retnement




ally; aéée'sstot-a’ quaté livelihoo'd:. (rnaterial resoui‘Ces) 1in‘_‘retirement”is also an B

'i_.f,__‘:tndlcator that anv 1nd1v1dual is’ welleadjusted to l1feafter pald employment (Klm and Moen 1999)

- °Secondly, research has shown that marltal status and soc1al relat1onsh1ps wrth fam1ly members and_ ‘
commumty a1e predlctors of good and stlccessful hfe 1n retnement Ret1rees w1th 1obust soc1al -
e _-"netwo1ks of famlly and fnends w1ll enjoy bette1 hvmg COI‘lCllthllS For example the presence of

spouses 1n letlrement reduces the uncertamty and an*nety assocrated w1th llfe after pald work ]

o Stt _1es have also shown that marrtal quahty, rather than JUSl lnarltal status is pos1t1vely related to
‘ "._.',':‘_retnement (Moen 1992 Knn and Moen 1999 Prus, 2000) Retnement 1s also found o promote

heath status and marrtal harmony because the 1ole trans1t10n assoc1ated w1th d1sengagement'

- fjr’edu‘ces : co_'m_p_etrtlon_-‘ from 'oth'er_ 's‘Qui'Ces”of ,cOnflictin_g i'nterests‘ such ‘as -work roles, there’by' B

-~ - enhancing satisfaction with life in retifement.

7 7On the other hand; retirement means a tediiction ‘in income and a change in the routine of

- retirees 'and_theif"farhi,ly_'mémb’e_‘rs-wh'ich eaﬁ;_se éq‘uail‘y '*s'tressful,--a soutee of friction and conflict

B ¢ . couples In essence marltal quahty and 1ts 1mpact on well belng of retrrees |
: -.vary for drfferent types of fam1ly For 1nstance the experlences of fam111es 1n whrch both spouses

' '.ale ret1red wrll be qulte drfferent from fannlles where only one spouse is ret1red The gendel of the

,:.:. _fcouple whose is worklng also determlnes the quallty of marrtal status and satlsfactron in
R _retlrement The gender 1mphcatron of th1s 1s that women s dec151on to 1etne often eally, may be_ '

""_'_jdue to the1r husbands retrrement or in, 1esponse to needs of other famlly members whlle meh’ ’s

Lo _*retirernent decision'bft"en:late -iS‘seldOm infl'ue'nc'ed-by thei’r wives! SRR

S ” In a long1tud1nal study of marned workers m Umted States of Amenca aged 50 74 years

_by Moen Krm and Hofme1ster (2001) mantal status is found to be posmvely related to, mantal _ !

“;j_l":'qual1ty for both men and women But ther.e 1s a w1st to tlns mantal quahty reduces m the short- .

S ';'_z::term ""aftel retlrement (Moen Knn and Hofmelster 2001) Secondly,»'tnen W1_t11 ;non:—em"ploye_df 3

49




wives. (w1ves that are. not engaged 1n pa1dtemployment) enjoy hlgher ma1 1ta1 quahty 1rrespect1ve of

educ_‘atioﬁ“

.,,hlch mclude somo economlc status 'Aand'-ﬂ g

L w1th the pre-retl en£-incélﬁé‘£,1t}i§ -ex'j:jected.-that thé'-ab'o\"/e pe‘rceﬁt'ag"é.w_oﬁidfﬁa‘v‘e in‘créased as-

'global economlc 1ecessmn The above study also buttresses the 1mportance of _

‘retlrement‘;llvehhood to 50010 eco’nomlo well""emg of olde1 people as well as demonstrates the'f' .

‘V:',’.lmport nce of early pre:'retlrement plannmg and retlrement age as factors that affect standard ofv"

1V1ng of older people' The study concludes :that the_keys to successful retlrement and satlsfactlon )

an, 1nvest1ng‘wlse1y, and bulldmg up home equlty alll'..‘




. help,butnot as’ fiiuch as. gfodd Spendlng habits and:a'plahned i’etlrement“?a'ge.” -(‘Moo‘re aad’ :H'anna ;o

he study buttresse e 1mportance of pre retrrement planmng and regulart o

, zlncome 1n mamtammg hvmg condrtl.ons of. ret1rees at the same level as pre rettrement perlod or:

It can be ar gued that the absence of a combmatlon of sources of ret1rement l1vel1hood wrll o

',;:;llead to_ deplorable and ptecauo”:s standardsof llvmg for retlrees m N1ger1a (Heslop 1999

“Adelowo :-2()00 Akeredolu Ale '& 'Ar1b1ah 2001) Thls 1s because people are srgmﬁcantly worse

L off m retlrement 1n terms of then spendmg on food and other necessmes than they were before-

; 1etnement For 1nstance 40 percent of Amerlcan men who tetlred before 65 years felt they were

':__Aforced to {.do sof because of 1ll health ‘or redundancy (Smlth 2006) Thls they clarmed also‘_

a :_affected thelr levels of preparedness and sources of llVellhOOd In other words type of retrrement_ o

(elther'voluntary or, mandatory) also nnpact upon the st'mr ard of lrvmg of pensxoners in terms of .

_..:__a__.CQQSS to -:re_s:ource"" requned to mamtam mtmmum standards of hvmg m retlrement The_ -

’.atutory and compulsmy pensroners (many of whom depend on madequate pllbllC R
»_._retlrement beneﬁts) a e': 1n sharp contrast to that of voluntary retlrees whose food spendlng and*-

" ‘.‘_'f_;:lnvartably therr standards of hvmg were mamtamed at p1e retlrement leVels in ret1rement (Smrth .

"‘-"'-'"':2-2006) It 1s also pertment to state that sources of llvehhood of many ret1rees 1n N1ge11a a1e based '

on a varlety of act1v1t1es mcome and soc1al networks outs1de the fonnal sector of the economy

The above fact has been alluded to by the World Bank In 1994 the World Bank est1mated:'_3_

AR ;_'," "-.that more than 70 percent of World ) older populatron especrally m developmg countrles rel1es on - '

' _1_r_1‘f0r‘mal soc1al secur1ty to meet theu basrc needs in old age (Heslop, 1999 26) The proportlon‘

g ':natlonal'old age soc1al secunty 1n the country thh the advent of fric de'_rnl_‘_zat_loh:‘_and’U‘r’banlzat_lon‘,.: -



- :;;aae'--ra' of exteride :far'nily. "syst'em' iy ih'éét_iﬁ‘g‘j nee_ds:' ,b_f_:its* oldér' -mjeirﬁb*efs, has , be-e-n‘ curtailed. |

- E‘Nevertheless there a1e strll famlhes Where members support and ensule that basrc needs of theu :

" :'_eld' 's are adequately met Apart from countnes hl(e South Afrtca and Botswana where natlonal

j".‘_igovemments pay old age 1ncome to"'older cmzens' 1rrespect1ve of thelr prevrous employment_'i.

B g 'v':f-ﬂtatuis' ‘.m‘an'y -Afrlcan eld'ers are W1th""" tpubhc socral support (Help age Intematronal 2006)

' Where old age pen51on 1s prov1ded 1t has,been found to have posmve 1mpact on l1ves of |

older people and the1r famlly,.servmg essentlally as a major source of mcome for many .

households and as an’ agent of development It also fosters developmental 1n1t1at1ves such as .

S educatlon of grandchrldren (younge1 genetatlons) and development of busmess enterprrses (le'

.:'Roux 1995) The 1mportance of 50010 economlc character1sttcs of older people in retrrement hes in i

'v the fact that 1et1red people wrth apprec1able resources (materlal and non materlal) w1ll enjoy better o

( status retnees Wlll have access to mater1a1 resou1ces

. 3_'>'f:and opportumtlesvto engage in 1ncome ge__. ratin"g _ac_tiViti'es "\X{hiéh. W‘ill 'reduce.‘the-- negat'_ive' im"p'act'

it _.n conclus1on p001 hvmg condltlons of N1ge11an pensmners as exempllfed 1n_-‘j..

,_'S-u'lpenury and depr1vatlon of many ret1red men and Women m Lagos State reﬂect yeals of

dlsadvantages poor pre 1et1rement planmng, and lack of funcled pensron scheme and 1nadequate~ :

ded for successful adjustment in tetnement

4 _‘;fEducatlon, 0ccupat10nal Status and lemg condltlons of retlrees

Educatlon 1s deﬁned as the process of transformmg the totahty of human hfe to a state that -

makes the 1nd1v1dual both responsrble and relevant to hrs or- her 1mmed1ate socral env1ronment'-

‘ -,"V:»(Ama1ke -2006a)A Educatlon can’ also be seen as the sum total of all processes and means by Wl’llCh

| _. embers'of i partlcular soc1ety develop ablhtles _peclal skrlls attrrbutes and othet forms of

,.i‘i_‘;behawou W ch are mherently chertshed'by the soc1ety m wh1ch they hve as well as empower




'iiffm retnement Ekerdt 1983 MOOIG

and Hayward 1990 Ogunbameru 1993 Akeredolu Ale and .

‘::Arlbtah 2001). One _"an thelefore deduce that’ zrell educated retlrees w1ll have adequate 1ncome :

‘.111 'translate;_:_ol bettel llvmg standard in, 1etnement On the other hand poorly educated‘_

A-“_".mdl\uduals wrll engage in. memal and manual ]obs w1thout pensrons and adequate mcome In

' '.viother words prevrous SOClO economlc status does not only affect people s hves whlle in service

» ’ but 1t also 1mp1nges on therr hvehhood and hv1ng condltlons in retrrement

ThlS mean_ that expeuences of people at one stage (1et1rement) of then hves should be e

-:;}-"'-‘_srtuated w1th1n the context of then earher (preV1ous) experlences Therefore a c0n31de1at10n of . _'

"i«work trajectorles of 1nd1v1duals is: 1mportant because they affect theu sense of achlevement

rettrement In thrs study, we argue that prevrousi '

ncome of workers but 31gn1ﬁcantly determmes thelr'- o

‘occupatxonal status does not only mﬂuenc.

"'_'.retlrement hvehhood and standard of hv . g_m retrrement Thts 1s because occupatlonal posmons

s




R : "mﬂuence people s opportumtres and then coprng strategres whrch help them to ad)ust to any maJor

S t‘jteﬂects the culmmatlon of prevrous lrfe experrences of jOb msecur1ty and lack of material =

;;'__'_‘resources (erson 1987 Sregel 1993) For example manual labourers or blue colla1 workers wrll
. o be eager to 1et1re early ﬁom stressful demandmg and unpleasant jObS

Gender 1s a factor that mﬂuences mcrdence and duratton of employment whrch is also

f _..‘rel'evant-r 1'n e'stabhshmg the ?lrnkb'etween OCc'upatIonal status and h‘vm"g ‘co-'ridrtlon's.of ,older' people ‘

: -I._m retrrement Employed w0men afe lrkely to make the decrsron to 1et11e ear ly in order to take care'-

.:';. of arlmg husbands tsrck chrldren or 1elat10ns Srm1larly, the nature type of _]Ob and work pattems =

':j _;_::of male and 16

j.hvmg e'o"ndrtrons'-xin‘reti'r'en'lent:iHe'alth “st"at'us 'of "rr'ranual wo’rke‘rs 'w'1111 b"e _-lower 'thari thdse of '

ptofess1onal o1 manager1al “workers whrch suggest that career patterns play an 1mportant role ml'_ :
:i"_determmmg health s\tatus and lrvrhg condrt1ons of retlred persons (Moore and Hayward 1990)
Most studles on the lmk between occupatronal pos1t10n and retuement have focused oh men The
B Iretrrement: ekperrences of women whrch are seldom studred :are lrkely to ble a drfferent kettle of
i ‘ﬁshes altogether based ofi therr d1ffel ent hlstorrcal experrences in the lrfe course- |

.. From l1terature women”oftenengaged .m low paymg _]ObS part trme employment wrth
E _'_{j_-‘]_'g.reater drsruptron because of famrly and domestrc demands Women are often wrthout retrrement |

o .,_ben‘eﬁts m old age and those covered have pensrons that are far below that of men m meetmg their

| - :.bas1c needs a the most crrtlcal stage m theu l1ves ln Preper s study (1977) of older Amerrcans he

any_i aged persons especrally as 1om age 65 years were st1ll erther employed or-

_lookmg _for employment A Ten respondents out o’ every 100 male were 1n the labour force (Preper




rtlon of Amerlcahs who are mterested m and are"'"'-"

_ ed (Atchley 1986 Moddy 2002) Among thrs{:_

R _,,etcftially"Wofkiﬁ' : atftéf -"retir'éhiéﬁ”t‘,lras-- sirice

-.'-s'_‘group, 1t‘15 1nterest1ng to note that 1et1rement 1s later for the self-employed the better educated

"‘:and those 1n 1gher j’ob levels (Carp, (1997 284)” - f{--;" SR

-”? -'A study 1n Quebec Canada also found out that men 1n both publlc and prrvate sector wrth”

,1ndexed penstons (that 1s pensrons tha 'mcorp :v:ate mflatlonary trends and prevarlmg cost off

ff"hvmg) had a-posrtrve attltude towards retnement and that more than half of hrgher level workers

o :“flook forward' to 1et1rement (Novak 1988) The mam motrvatlon of these workers was found to be

'_?-_v:'_';the good mcome whrch gave them a chance of bemg satrsfred in retlrement Among other factors :

o "‘thelr standard of 11V1ng was also found to be malntamed after retlrement

' -._2 6 -,Soclal Support and Socr'“Economlc Wellbemg of retlrees e

P "I-."'_V_'j_status and soc1o economrc well berng of people m retrrement (Moen 2001 Moody, 2002) There :

1s therefore the need to dlstmgursh betWeen antlcrpated support and actual support in drscussmg.'

'port_m old age) But more often than not the "
._Nrgerlan go ernment has con31stent1y farled ‘_to dlscharge tts somal contract to’ olde1 members of _

:.r__-v-.‘tl_hle-_'soc,lety__-whrl_e '»‘dult chlldren a1e ﬁnanclally hanm(‘apped to dlscharge therr ﬁhal duty On the'
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 other. héﬁ"ct : -aauar -é'uijpér'.t'_ me'an's' aa "the': desi‘r_ed :g"ooci"s*ﬂ an'd s'e‘r.v'i-ces“ are pro_ﬁv'lded to meet ba"slé

_-_r_needs of older _people whenever the need .’arlses The actual support 1s symbohzed by ﬂhal' '

- .;;,'5.,-respon51bll1ty or. -duty that a chlld has ahd actually'-dlscharges towalds l‘llS or he1 elde1s usually : :.

: __'._--parents;_ ThlSI second type of support is often characteuzed by obllgatlon recrprocrty acceptance_f'

o j_and effectlve asststance or help to older people In essence avarlablhty of soc1al support system'

‘"“'-":'.ﬁ"f_'-;':.‘fplays a s1gn1ﬂcant role 1n determmmg dally actlvrtres health status and llvmg cond1t1ons of older o

- people

8001al support systems also help 1et1rees to cope w1th the stress and negatrve effects e
e assocmted w1th retrrement Some people tu1 n to soc1al networks to cope W1th stress and othe1 life
‘"‘;challenges when then personal 1esources become meffectlve and materral 1esources become'v |

Lo '1nadequate to meet thelr basrc needs (Wethrngton "and Kessler 1986) Tlns is: clearly ev1dent in .

':I'thls study wrth_ retned.women s acc_ S to 1nf01mal socral suppoxt found to have Sngﬁcantly-v_ 7

_well bemg comparedto the1r male counterparts Access to socxal support is

A "'_'.i'"posnwely 1elated to well bemg because of the fact that 51gmﬁcant others are wrllmg and ready to.'- ‘

e g ".meet basrc needs of older people wlnch serves as a safety net in retrrement For example :

Akeredolu Ale and Anbrah (2001) found out that Nrgerlan youths have a posrtrve sense of '

f:_‘,'robhgatron towards the"i_f :elders but _.they seldom dlscharge these expected soc1al or ﬁl1al,5

o '_"respon'_31b1ht1esf be'ca"us'e o-f‘ unemployment . ﬁnan(-:1al' dlfﬁculty’_' '0'1'.»" harsh “economlc 'Condltrons

L "_p __valent in the COuntry lt 1s also posslble for somal support systems to break down and become o
'flaglle to the extent that care grvers become OVelburdened by demand for care or the 1ncessant '

= : lcalls,fo'r_ “aﬁslS1st_ance-by t_he recemng_;relatrons.; o




‘: 27Retlrement,HealthStatus r zd:, Lly g:C(m.,, _tlonsﬂof Retlrees SN
‘ lrnked m: such a way that‘a worker who retlres due‘ '_
to poor health is l1kely to report an rmproyed subjectrve health The unploved helalth can be lmked_' K
-;_to the new freedom he or she enJoys after leavmg (drsengagrng ﬁom) the ‘physrcal and .

o :‘:_""-'.psychologrcal demands and strams assocrated wrth the work role (McGoldrrck and C0pper 1988 :

o '_Moen 1992) On the other hand older workers who retne as- a result of poor health wrll al

- ’-.'report deterroratron 1n health status m 1et1rement Thrs grves the 1mpressron that retrrement causes
:poot health rather than fa1l1ng health leadmg to retuement The term health 1s deﬁned ‘as totali

I ;,'-_';.well berng whrch comprrses of phy51ca1 socral and mental well bemg and not only the absence of

‘ drsease and 1nﬁrmrty” (Moen 1996 1 WHO 2007) General well bemg also- 1ncludes spnrtual'l -
well berng Health 1s an 1mportant component of standard of llvmg because the prospect of -
:j_,ﬁf} en]oymg later lrfe 1n retrrement can be destroyed by long term snckness and chromc dlseases

Poor health also reduces or denres retrrees any opportuntty of seektng alternatlve sources 4

of lrvehhood to complement retrrement lrvelrhood The cost 1mplrcat10n of 1ll health 1s that bulk"
- ) (most) of srck people s resources can be drverted towards purchase of prescrrptron drugs and to

| servrce medrcal btlls It 1s expected that retrrement wrll 1mpact on health status of retrrees hence '

'v"“:.“_‘..tlle need.to study the relatrohshrp between retltement and health status of retlrees rn socral -
" 'gerontology The general 1dea that people ] health and standard of hvrng declme as. a result of A.
"'A'.i}retrrement has been contested in lrterature The Cornell Longrtudrnal Study .of occupatronal':'
"i‘:i_“retrrement‘carrred out between '1'95”2' and-l9.6.2 provrded some ltrrstghts mto the 1elattonsh1p

o '-'-"j‘between rettrement and health status of older people (Strerb and Schnerder 1971 Atchley, 1976

Ekerdt 1987 Moody, 2002) The Study found no srgnrﬁcant evrdence to support the 1dea that_

- retrrement has a rtegatlve effect on people s health Nerther does retrrement lead to a feelmg of

wort_ mess among retnees Al hough the study notlced a dlop 1n retrrement mcome most retlrees
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:reported adequate letnement 1ncome and 25 percent of the sample felt thelr standard of hvmg

-actually 1mpr ved.in :l‘.'lrement' (Ekerdtv 1976 Moody; 2002) Barﬁeld and Morgan s (1968)"

-i;{study of automobtle workers also found no ev1dence"~to" support i declme m health status after

-;-.'-5ret1rement but;__actually 1eported that ear y»"retrrees are more l1kely to report an. 1mp10vement in

“the health status compared to those who planned to retlre later who tended to have a drop 1n._'_ o

': '-.:thelr health statu‘ "Another study 1n Un1ted ngdom aff'nmed that more than half of workers -

'_Stlldled reported nnproved health as a- major beneﬁt of retlrement w1th more than 25 percent.

j;l__";,reportlng 1tnproved health status as:then major beneﬁt in 1et1rement (McGoldnck and Cooper

._ _1 98 8)

Essentlally, gender dlfferences m health status and soc10 economlc well bemg only 1eﬂect :

age long and" g’:'.' "der based 1nequ1t'r':.s‘. tha'”d ) the hfe cycle of men. and women Specrﬁcally, they_p -

_reﬂect gender based roles status ffthat men and women play 1n the socrety' -

.."Secondly,'p e ple s health status also»shows-’hr _ oncal gendered contexts unde1 Wl’llCh somal roles

':.‘:and relatlonshrps e_ eXpeuenced W1th concomltant effects on avarlable resources and lmng’= -

:-',Y:‘-“condrtlons of older people 1n retnement (Moen 2001) For example men and woriien dlffer in |

tenns_ of therr health care optlons and health care pro

. _hkely than men to use"'cheaper sources of lmedlcal treatment when srck such as self treatment

_.-'tradltlonal methods and' local herbs than USe orthodox methods or: modem medlcme consrdered_

*_-','.v.exp'ens,rv_e-iand ._le_s"vs‘__.'veffecttve ..-T_he ‘l_1n_kage betWeen;jhéalth ,s_t‘atus». an_d : 'r'e'trrer'n'e_nt is presented '

. dingrammatically in fig.{below,
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L VF 1g 2 1 Analytlcal framework of health status and soc1o economlc well bemg m retlrement
It 1s pertlnent to state that retlrement lS not always synonymous w1th health deter10rat10n co

:"and frallty because some ret1red people are also healthy and actlvely engaged in meamngful :

. 'i.'health status of retlrees because the plocess is often asso<;1ated w1th loss of 1oles and statuses o
RS :."v.stress and adjustment problems In reahty howeve1 p001 health is more hkely to’ foxce older.

n-'”_f"”:‘people to retlre earher than the statuto1y retlrement age whlch 1nd1cates a one way relatlonshlp A'."
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' number of studres has shown that retrrement 1s not dnectly related to health declme or untlmely

1987 Bound 1991 Moen ‘1996) ..Poor health it retlrement can be a result of

N death (Ekerdt,

'i_"'ripeople gene' I po'or'state of health or age long drsabllrty that becomes exacerbated m retrrement

'{;Some other studles on the other h'tnd estabhshed that some 1et1rees are more satlsfled and even.

_;i:teported an 1mprovement in- then health status afte1 retlrement (Atchley, 1976 Moen 1996) |

'f~':'-_Generally, retlrement 1s found to be less stressful when 1et1rees have alternatlve act1v1t1es or
: _greater roles to substltute for work roles whrch help to. mamtam therr 1dent1ty and sense of 3
re_leVanc_e'.- ._So;ufret'ifr_ee“s__ t_hat 'hav_e otll'er roles"to _comp’ensa‘te-for the on"es lost up"_on ’re’t_lr‘emen_t enjoy -

- better health status atid well-being in retitement. .

LTy Thi's i"s’i’nv-lin'e "w',i"t'h' the pl‘oposition" ofacitivity'theoi-y of ag"emg' that _active retirees ’are miore

_Q l‘-lrkely to enjoy lngher llfe satlsfactlon 1n old age In order to reduce the problems of retnement B

L ':_:-‘_'-;_‘.acttvrty theory proposes that the loss of-‘w rk .,oles should be substltuted w1th other socral 1olesi o

e ‘that are of m i_rest to retnees People who retned w1th a feelmg that they have no othel optrons m_

o _1et1rement especrally mandatory 1et1rees tend to 1ep01t poor health status and low socio- econonnc C
L f:': ,f"-.‘:well belng compared to those who retned voluntauly, that is early retrrees (Smlth 2006) In other .

w01ds the tlmlng of retlrement and the numbel of opportumtles avallable to ret1red people'_

o .-;_‘_'1nﬂuence hea thﬂstatus and socio- econonnc well bemg in retnement O}f course thereare gende1
_"differences‘rtln lieal'th.s"tatusi which"unde‘.rsc‘o;’r‘e-s“tl']e'factf..that_"differ'ence 'm‘ women s co’nstrtt1t'101t :
E re:s-ources and coplng strategtes w1ll dete‘rmme ”whether women.experlence deptesswn and poor
: health 1n retrrement than tnen Matrrage amoné other thmgs 1mproves health status and llvmg

' ‘-"',r;f;_’f_‘condltrons‘ of 'retnees whereas-W1dowhood and d1vorce have negatlve effects on: health status and_ o

| well belng of older people espe01ally wotnen But 1n most mdustnallzed socretles many eldels 7

"'experlence 1etn‘ement as a posttrve stage m therr ltfe course because they have opportumty to

thrs' 1s a luxtny only few older workers 1n ngena can

60




efjoy of eVen:dream about especrally in the of ’fsé‘ﬁ‘siah' ar"rﬁea’rs.:an'cl lack o‘ffv'c":o'rn'prehenslve’oldi- o

.,age 'pens1ons” ngerlan older people _ rrespectlve of"the1r past occupatronal status or act1v1t1es are -

‘.-.'also confronted 'w1th enormous problems‘whlch gleatly challenge -".then health status and hvmg;

L ’C‘ond1t10‘ns j1‘n_ ret1rement; o

":"_.2 8 Gender, ‘anellh'ood and lemg Condltlons in Retn ement

_‘dlfferentlals expertenced by men and women are socrally constructed Gender has dlrect 1mpact on

’_-_the allocatlon of roles statuses and resoul ces, w1th great consequences for hfe 31tuat1ons of both'

o 'men and women There are’ at least two key status characterlstrcs that affect hfe course events -

':?.'-they are. ,gender and occupat1onal status of 1nd1v1duals Gender is an 1mportant fact01 that shapes'

R -the nature t nng _and duratlon of pebple s" 'n"g‘aged'ent ___m laboui- for_ce.‘.G'ender' and occup'atl"on'_

i _uch & ‘way' that they dete1mme ‘the bamers constramts opportun1t1es that shape

Standard of 1 fle;.throughout thelr fé ourse |

men are hkely to ehgage in mcome generatmg actlvmes in retnement Wl’llCh_

-.glves them ﬁnanc1al mdependence whlle _'omen are lrkely to care for s1ck spouses chrldren or"

"i»;_,‘:lrelatlons W1th more. llkelthood of dependmg on. 1rregular pubhc pens1ons or mformal support

Gender no doubt has an 1mpact oh t1mmg of 1et1rement and resources avallable to 1nd1v1duals .

- ‘after pa1d employment ThIS explams why men and women if the same JObS and wrth access tol
“f;"".slmllar soctal relatronshlps have dlstmct retlrement experlences m later hfe For example two- g

o :‘.Ur_nve'r'sl_t‘y-a_l’u'"r‘tjlm’5 _vmale '_,an‘_d'femal__'e;wll ‘have access to- dlfferent JOb opportumtles and career

5pin nt' A't' the end of thenv Jcaree'r's' th‘e:'r'nale wo,'rke'r.:‘ |

- '.-.‘:"lz_WIll'be at the peak of h1s career occ :pymg a h1gh r, posntlon th _Yh1s female counterpart (O Randp -

_and Henrett’ :999) whlle hls female counterpart may be out of JOb due to spousal demands or:




| cate . giving sitice. fétiternent. benefits -are calculated” based” on.

onsibilities: “Subsequiently,

_‘nuinber of years afxcontiiiuou‘s‘-;é;e'rivi‘cef‘and1 C"up'atl.onal status“me‘n'wm be better-’off 'thén"'wdrnén_.-'

Codn terms of, retlrem t beneﬁts and mvarrably, :'A"'mg condrttons Apart from 1et1rement hve 1hood .

| post 1et1rement oppo umtres often depend on years of servrce and prevrous employment Statiis of o

o :ret1rees as Workers .Men are more llkely to beneﬁt from such post ret1rement employment than -

8 _;'.women (Moen 2001) In fact m the 19905 16 5 percent of men aged 65 years and above and 8 6
e ’-percent of women m the same age group were 1n the labour force 1n the Umted States of Amer1ca ‘
o ?_ E'{‘f(U S. .Census Bureau 1999) ln other WOrds occupatlonal posmons and‘caree’1 pathways shapethe o
e ;’._i\opportunmes and c‘onstramts that men and women face 1n the socral stru-cture whrch also affect the'

N _'-range of hvehhood ava1lable to them m 1et1rement (Moen Klm and Hofmelster 2001)

"leen the changes assoc1ated w1th work hlstorres ‘men. and women w1ll experlence greater‘- :
. __ie" also gender drfferentlals in terms of access to -
re: réesizwhlch also- l'ead -to'.-g"rea'ter»'va’rratro'ns'm-‘ theiri life

'."s1tuatlons m -1etrrement Th1s dlsparrty m hfe experrences of men and women means that the.'-

l'ﬁ'-'_,trans1t1on to retrrement wrll have drfferent 1mpact on hvmg condltrons of both genders (Cummmg

,;’.E,and Henry,.1961 Atchley, 19 o Am-arke 2005) For mstance older women are hkely to':' |

s exper1ence a. reduct1on m socral relatlonshrps (often leadmg to lonelmess) in retrrement especrally

'_when then chrldren leave home (empty nest) or when wrdowed (thls 1s because women tend to‘

'."_.-_;";_'marry men that are falrly older than them in. age) or when dlvorced Therefore the 1mpact of these :

fevents on standard of l1v1ng of women w1ll be far gleater than that of men

o Atchley (1982b 159) suggested that there are d1fferent1als m patterns of retrrement for men_‘ :

'_-_and Women and _hat men rnore often than wom t -_planned to 1et11e at a specrﬁc age whrle'

P Women‘ were "ore hkely than tneh to plan to ret1re before the statutory retrrement age of 60 years ‘

- o”"after age -7\ years A(Novak l988 198) ln a study by Healtll ahd Welfare Canada (1979) 38
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‘p*e'r'ce'r"rt' 'of 'jre,trred' me_n : a’ridf 4 l percént.f'_o‘f_ _;"‘etrred"‘-':wor:nen '-indi_cated therr prefer'enfc,é.',-for part—ti rn'eif

"j"- jtransrtron to retrrement Whereas 35 percent of workrng men and 47 percent of workrng women'

; :.""i'-sard they preferred the same optron Thrs part trme arrangement grves workers the opportunrty of, :

easrng out of pard employment rnto retrrement wi nch also affords them a better chance to make a

successful shrft to full retrrement lt has been establrshed that Women s decrsron to retrre is never;:
. 'ylsolely then own decrsron' Women retrre 1n response to spousal demands or famrly needs Two _

: 1__';.problems are notrced wrth thrs optron one 1s the fact that rt is expensrve for governments to foot

. the brlls of post retrrement employment and pensrons Secondly there are marked drfferences in.

o ‘.":_'retrrement experrences and opportunrtres of older people based on therr gender occupatronal status

s and level of educatron

L _L'.The gehder'_.drmension 'ofrétirternent‘ts :"s"eer‘rr-n th'e_fact that wd’nren?ivho tend to wo'rk in the

T . perrpheral sector of the economy, marked wrth low wages and few, 1f any frrnge beneﬁts are ore

".:;:‘“. .lrkely to be w'thout retnement beneﬁts In other words women are drsadvantaged or denred access '

A jto substan ia _-pensrons (due to domestlc and socral responsrbrlrtres) whrch greatly undermme therr"n |

far ‘-;-_‘_"”_standard of lrvrng rn retrrement (Robrnson Coberly, and Paul 1985 in Novak l988 210) Wrth

L 'lower rncomes and poorer pensrons women are often forced to stay 1n the labour force and they

; . 'keep workrng untrl death or 111 health forces them to drsengage A study by Statrstrcs Canada _

.{':"”:_l.*(1986 104) shows that hrgh mcome famrlres worked “well beyond the normal age Of retrrement

1n therr career ]obs These people often work prrmarrly for lersure rather than survrval or frnancral
- .‘consrderatrons Even at ages 75 years and above about 50 per cent of hrgh 1ncome mmen and more'

5 .'".-than lO percent .of hrgh 1ncome women strll work The emergmg trend rs that wrth contrnued

:-"-‘:employment of 'older people they marnt.::"' th‘er'r‘. hrgh'mcome status-'and therr ,chorc'e.of ,wbrk.’

o :allows them to ease out of work at the. "own pace Some of these people also work as rndependent

' ""consultants or professronals or they own therr own busmesses or companres Often trmes good
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».mcome encourages 1'et1rement but f01 the 1ndependent professronals however good mcome may'

f‘-;.':n‘otjzdlsc'ourage“he'm.from.'.contmurng work (Novak 1988 210) Spec1ﬁcally Conmdls (1982)

,found' that WOmen follow careet paths dlfferent f _m 'that of men F01 mstance some women take S

_"_"_iup careers after rals1ng a famlly, other work durmg the1r chlldrearmg years whtle some hever

B Aenter the labour force wh11e ‘many smgle women show unbroken work records (Keatmg and

Jeffrey 1983 1n‘Novak 1988) These vartous paths that women take to xetlrement play cruc1al a
'.r les in thetr ch01ce of hvehhood whrch also 1mpmge on the11 standards of hvmg m rettrement‘ .

B t:":'compared to thelr male countelparts Th1s also makes 1t hard to descrlbe a typlcal pattern of ‘

fz::.;retrreiment-fo’r'-women.'-:' e
o Thl_s:partly explams why few studres have looked at how women adjust to retlrement or

C pmes that d1fferent fact01s shape male and‘j o

' f-.:'-.:-:,_-"’female attltud’_"_‘ t retlrement and d1ffe nt- factmsv lead to hfe satlsfactlon for each group He'-‘ |

¢ ,1cludes by.p saying that women s ret ement 1s mdeed a separate 1ssue compared to men S
-»;.-,:‘(retnement)” (1982 165) Thts probably explams the less research focus on the rettrementf'. .

expenences 1et1rement hvehhood and quahty of hfe of female workers iri rettrement Hence thls" E

-}:-;f_study exammed the relatlonshlp between retlrement hvehhood and hvmg condltlons of retlred o

- "me, 'and _women 1n Lagos State The 1mpact of prev1ous soc1o economlc factors on retlrement

w expeuences '(hvehhood and 11vmg standard) of retnees is presented m ﬁg 2 2 below

-F'r'o"r'nv_‘ the'.:ﬁg'ure .below ..,z;the‘ gender-'o'ﬂ,an _mdtVldual-.affects 'hls' .or-her. hfe chanc'es ‘and

f-:‘:'-_'-:-opportun1t1es 1n l1fe The socm econom1c status of 1et1rees 1s also greatly mﬂuenced by thelr:"

v f_;,experrences e'ar‘lr.er i

hfe pI‘lOI‘ to retlrement Generally, the hfe exper1ences of older people afterﬁ-'

retlrement'are b _'products of accumula' f earhex years experlences (elther advantages of-

: 'dlsadyantage Flg 2 2: ‘seeks to show that hvmg condltlons of older retlrees are determmed by :

ey




~have acquired prior to rétirement.
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2.9. The ngerlan State, Socnal Contra t and Welfare‘needs of OIder Cltlzens S

" realities of ifs ¢

'We argue ‘that the State' P

e

ays a plvotal role in stxucturmg the ex1stent1al

1tlzemy because of ,1ts monopohstlc control ove1 valued 5001a1 and economlc_



L .'_f_‘.fresources It is also contended that perennral »problems of poor pensron admrnrstratron and pensron'

4 arrears especrally rn -the‘publrc sector rn Nrgerra are actually symptomatrc of more fundamental

structural la es-rn_the Nrgerran perrpheral- ,State More rmportantly, .rt portrays the Nrgerrarr State_g :

E as rnsensrtrve or rrresponsrble because rt farls to fulﬁll rts srde of socral contract fo older "

T crtlzens Socral contract rs a theory of socral order an unWrrtten agreement between the State and '

._,::.‘the crtrzens on the rrghts and oblrgatrons of the partres rnvolved rn the socral pact whrch rs. '
| ""‘:.if:.expected to be mutually beneﬁcral to rnteractrng partres The socral contract theory became
‘"'i“.:_"",promrnent rn the seventeenth and erghteenteeth centurres to address the socral problems of -

. '.,"E ﬁ._England and France at drfferent perrods

To Thomas Hobbes (1588 1679) socral order and securrty can be achreved rf all ratronal

2 _-"‘;'crtlzens would choose to grve up therr lndr""""'ual rrghts and powers to a centr al power otherwrse :

g '~.~',‘._:-known as: the Soverergn and rn return the-State (Sov'erergn) ensures protectron of lrfe and property o |

_j,'fof all crtrzens (Gordon 2006) John Locke (1632 1704) on the other hand suggested a socral'

R -‘"contr act theory that is slrghtly drfferent from the Hobbesran state of Nature where lrfe was short --

- ;f,'nasty and brutrsh Locke 5 socral contract is grounded rn natural laws of acqursrtrveness and self— -

| ._r"_lrnterest rn whrch the government garns legrtrmacy by wrllrngness of crtrzens to vest therr collectrve |
power and authorrty rn rt for the protectron of people s property and well berng (Gordon 2006) In
‘:‘ifp"other words the State 1s empowered by the collectrve authorrty to cater for the needs of all

:;,.C-l_'trzens. s

| Jean Jacques Rousseau (1712 1778) structured hrs own socral contract theory along e
\ '-‘-'-,",_-fundamental belref rn complete equalrty and democratrc partrcrpatron of rndrvrduals based on the o

T expressron of a General thl’ ‘ To hrm the soverergn authorrty and power of the State derrve from

‘:,:-_the voluntarycontrrbutlons of rndrvrduals authorrty and power rnto a central power for the

gat .:-protectron and preservatron of lrfe and proper‘ty rn the socrety Thrs rnvolves submrssron of




particular wrlls to- g‘e"n'e'ral‘. ‘_;\‘;{,i‘l{'ﬁusual,_“” th the'.con’sentfiof .él.l:fff'r'é'e:‘faihd‘* eQUalmembe1s "_o'f‘the"' ‘

‘:Tlijie‘_fS_tat'e',:" on_:;the.-:other' ha'nq, -i_sj ejxpécted Ito. be.:l_mpartial and behev_olent_ a_rbitér in ,dealijng' with all -

- categories of people in"the: society: the strong, the weak ard'the vulnetable members of the

o Frohi ‘th’é fofegoing,.» 'Wé-caﬁ:déd‘tice "t'hal "thé prOVi'si'on"o‘f""'so'c’ial' _v‘v.'eif'ar'e services and

’ r._payment of retnement beneﬁts are wrthm the purv1ew of soc1al contr act The contract supulates :

that among other tlnngs certam categorres of cmzens should be entltled to State s welfare

'f:"_»'_,serv1ces ﬁnancral support or allowance (sub51d1es _o' cushron the effects of v1crss1tudes of llfe )

suchas Old .a:' etlrement,dlsabrhty, i rn'ployment among others (Amalke 2005) Apart from
it "éné some countnes hav’e_ 1ntroduced old age pensron whrch provrdes fmanmal_:'
N 'y:"l:-reslource to olcler people to meet ‘thelrvbasrc .need‘s m later l1fe Soc1a1 contract 1s also reﬂected i |
P ‘f:soc1o -econorn c'vempOWerment of crt1aerrs whlch 1hvolves the prov1sron of somal welfare ser\nces o
L if'"’.::.and. promotron.of poss1b111tres for‘ people to fulﬁll thelr basrc needs for‘ housmgl nutrrtlon |
transportat1on health care and educatron among others. : | . o i

The role':" f the State it terms of popular empowerment becomes 1mperat1ve it this

' "\regards and as Nmalowo (1999 lll) aptly captures mter a/za part of rhe soczal contz act between




lworkér'si who aa served _their ﬁécsmitry-"éa'r‘ti'erl-'iﬁ‘-iifé.'iiirhe’r‘e'f'o’r'e,' éiﬁc’eﬂ "r‘étif’é_d | p-ejo-'plé have served o

"therr country ;(employer) mer1to .ously' he onus is on the State to fulﬁll 1ts srde of the soctal o

o j.__'.*"contact tlnough prompt and regular payment'of rettrement beneﬁts But the reverse 1s the case 1n'-’_ '

;_';-ngerra as evtdently seen 1n problems ':assoc1ated W1th retlrement and the challenge of pens1on

S '-ad_’r'iv'lfrnrstratlon"1n’.’the_c_o_unt_'ry., .U__ndo.ub'tedly;j:the. _h‘w_'n'g _co,ndltronsof_ many‘ngerran c,1t12ens'-a're

B .."p'r'e'éar'iau‘s' -’Whtch ‘h-a's' 'rﬁ"etd-ei solhescholars"_to-labféll\ligerian' peri‘pheﬁr‘at ."State a failed state’ which-
'has consrstently reneged on 1ts obhgatton to most vulnerable members of the somety Specrf cally, '_ :

o the farlure of the therran State 1s also ev1dent i 1ts consrstent farlure to hve up to the hrstorlcal '

. "'ffj;expectatron of fulﬁllmg 1ts soc1al contact to 1ts cmzens by amelroratmg thelr hv1ng condmons

At thls Juncture 1t is 1mportant to dlscuss some of the characteustlcs or features of a farled

-.,:redeﬁned The State can be deﬁned as X fdzstm‘ct--,set 'of msrz/un“o‘ns -that»h‘as /he- a»urhorrry .Io maké
"’-'u-:the zules whzch govem soczety” (Gordon 2006 635) lt is also a set of mstztutzons whzch’_-

.";"descrlbe lhe teri am and parameters of polztzcal conﬂzcls be{ween var zous mlerests over the use of

g :1 esources and dlrectwn ofpublzc polzcy” (Gotdon 2006 635)

]’-The character f the Nrgerran State cannot be d15cdssed w1thout recourse o, 1ts perxpheral . |

';:’_f‘llocatron in world cap1tal1st system wh1ch makes 1t a compromlsed or- a ‘fatled State due to.its

-_heavy dependencV»'onmtematronal capltahst 1nst1tutlons and apparatuses for 1ts exrstentral reallty )

”"__3'Secondly, thls compromrsed posmon also leads to hrstorlcal d1v1s1on of 1ts people mto classes of B

-"__,dommant and the domtnated g1oups In _most cases major lebllC 1nst1tut1ons and 1nte1ests are :

f;fgéz'dommated by the ruhng class and therr hegemontc forces ln other words the ngenan State isa

class State that promotes and safeguards the mterests of the dommant class Thls class blas also

o 1nforms State s att1tude"towards the welfare needs of vulnerable members of the 5001ety such as. .'
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o o older people ;:In essence the Nrgerran State can be sard to be less concerned about socral welfare

s -.\“Aservrces or not_ responsrble for the Welfare 'needs of older crtrzens who are mostly members of the
' ":workmg class (suba tern class) often consrdered 1nconsequent1al to the State Incrdentally, these" ; '_
s . ".-fsame categor1es of people are in dne need of State S welfare servrces to br eak away from poverty _'

- trap and enjoy mlnrmal qualrty of hfe in’ later yeals

_Based-on the foregorng, there aré conﬂrcts and contests between the 1nterests of the elrtes'

o .f'and that of he‘ crtrzens In most cases State resources are drverted to. ﬁnance elrte s, rnterests while

; State polrcres are formulated to favour the dommant class - the.rulrng elrtesand thrs is often at the |
e ,’r_fj.expense of the workrngl class The elrtes also use these class based 1nterests to rnﬂuence publrcw
' f",.' .ll_pohcres vand seek access )to and control over scarce State 5 resources wrthwhrch they seek o
o »-?"."-_,--;_llrmprove therr lrfe chances It rs wrthrn thrs conte)tt that the provrsron of socral welfare servrces for

o '._'_ﬂvulnerable 'm mbels of the socrety 1s often seen as mere pallratrves grven by the State to Nrgerran‘ '

S !masses to assuage them agarnst mass protest and ensure then contrnued dommat1on by the

o caprtalrst class As mentroned earlrer the character of the Nrgerra State as a perrpheral State also,',' |

51nﬂuences rts attrtudes roles polrcy thrust and programmes towards rts vulnerable members B

el whrch makes amelloratrve soc1al change a mrrage in i the country

Thrs also rarses an 1mportant 1ssue about the autonomy of the State The pluralrsts opme

"__:_i,that the State promotes and acts in- the rnterests of cer tarn groups m the socrety, these mterests‘; '
I evolve especrally throUgh conﬂrcts and group pressures Thrs agrees wrth the Marxrst proposrtron

- '. that the role of the State is largely determrned by rts locatron wrthrn the caprtalrst system wrth the o

general belref that the State rules on the long run rn the mterest of caprtal Thrs is: achreved by.'

..'Vi‘-':ensurmg that State actors are elrtes from the : me socral class wrth the caprtalrsts The alternatrve:'

'-;_f'proposrtron the lrberal school of thought argues that the State does not act or patronrze certarn o

.;‘mterests or specrﬁc socral class (Poulantzas 1974 Ore 1990) The latter school rejects the
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*instrurnentalist role of the Staté but insists that the State ‘ex’ists for thei good‘f’o"f all byis,ustaini‘hg' the

, overall1nt1t ronal orde1w1thmwhlchcaprtah systems operate (Ekekwe 1986) The latter -

»---J'_'pOSltlon S ;'fhn“e.w1th 'the té'rié'ts: 1o'fi‘s001a c‘ ntract earller dlscussed In other words the State‘f{v

: _':"_-}med1ates ‘between class antagonlsms and confhcts rather than bemg prrmarlly concerned about the_. -
'~jrep10duct10n of cap1tal and promotlon of 1nte1ests of the domlnant rulmg class
So what do we mean by a falled State“) Takmg a cue from Robert Rotberg (2004) th1s study -

| argues that a falled State 1s a State that has abandoned 1ts socral responsrblllty t. 1ts crtlzens and .j_ '

O :':“‘has falled to meet up W1th major aspu atlons of the genelallty of the populatlon In any case a':'f -

?fa1led State 1s a reoccurrmg decrmal m many developmg countr1es because the varlous natlonal

o ‘leaders (States) have consmtentlyfarled toi‘dellvel a whole 1ange of hlgh quahty pollt1cal goods S

o :-;"»:(1mproved human condltrons) to | 1e1r ol ‘enry ‘For 1nstance the Nrgerlan State does not only:-v

='~but has also falled to perform the fundamental tasks of welfare prov151onmg as we have in: more_

B "»'.',advanced natlon states (Rotberg, 2004) Accor ,1ng to F und for peace (2007) a farled state 1s one' _ |

- zn whlch the govel nment (stare) does no! have effecnve conn ol of zts Ienztoz y, is not pel cezved as

'_'}‘:glegz mate by a szgnzf canr porlzon of ILS p()pulatzon does not plowde a’omeslzc secii lry or baszc-

e publzc servzce to zts cztzzens and lacks a monopoly on. the use of force The government 1s used

' . _h_e_r!e;:;as co' 'fponent of the state

fFrom the hst prov1ded by the orgamzatlon oi’ 28 countrles that have fa1led or are at the

: experlencrng fallure N1ge11a o‘c'cupled-- an nenv1able 7lh . posrtlon"

(wwvv fundtorpeace org) Even states that at the brmk of experrencmg fatlure have all the' |

v;“symptoms of falled state but d1ffe1 1h '.te ms'of degree of farlure and 1mpact on well bemg of S

»:c1tlzens The xperlences of people m ng 1a- show that soctal welfare servrces m ngena are

:effe tive and moubund Hence Human development Index mdlcates dechnmg standard"',-
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_ of hvmg vand excril atlng poverty V1n the nndst of plenty whrch buttresses the fact that the State has_' -

; nt through wh’rch the basrc needs of 1ts crtrzenry.

-_':can be met (Rotberg, 2002) The most'fvulne1able members of the socrety under thrs scenarro"ﬁ S

1nclude older people of retrred elders wrthout any form of socral support who a1e the worst hlt In_ o

i plactrcal terms 1t 1s not uncommon for mdrvrddals and famrhes m ngerra to source and provrdel

‘ ,fac1l1t1es and serv1ces that should ordln-anly be provrded by the State These serv1ces mclude bore- ‘

: hole"water generatmg set educatron secunty, marntenance of commumty roads and health care. -

o amor_‘lg Oth_e,'rs._- S

- -.Und,e'r';thes:’e' cir"cumsrances ""the' llVing c'onditions of"N‘igerians‘ es'p.ecially re’ti'rees Who B

) _::-'.'.'Seldom have access to adequate materral 1esources can not but be precarrous From the foregorng, )

_ c___l_t'lze_n's-_,for '"”proved hvrng condrtror "_orruptron pohcy summersault 1neffectrve leadershlp,

bureaucratrc ottlenecks and poh"'al 1nstab1hty are some of the problems 1dent1ﬁed as_l'

A__'fcontrrbutory factors : Dtle to. corruptron. ‘retrrement beneﬁts remam‘unpard rnonths and even years:
":-:after- retrrement 1n the pubhc sector' For e)rample m October | 2008 many Nrgerra Rarlway and S
;’NIPOST pensroners protested aéarnst unpa1d retnement beneﬁts clarmmg that many of them are.
’groamng under yoke of unpard graturty and more than thrrty months pensmn arrears .w1th‘many "

':.‘penswners dymg m therr droves due to fallure of Federal Government to pay thelr ret1rement o

g "__'-beneﬁts In rnost cases resources that should have been used to settle these accumulated pensrons. _

o .- :~are often embezzled of. drverted by ngenan ehtes and therr collaborators to prrvate pockets whrle o

S - denred access‘ othen, beneﬁts nd soc1al welfare servrces Poverty becomes'_._l )

excrl Ciating.and~”r'r”i_ e’:elde'rs‘ are.found amy ng the poorest of the poor and those denred access to.- :

fbasrc imaterral resources wrthout Whlch“therr srtuatrons become hfe threatenmg (Heslop, 1999 -

"'_:‘Ama1ke 2005)
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| ":’..With global economlcrecesswnmgh infl‘ationary Arates'./trend's:"a"nd »global "food'shortage, :

".».':_-poverty and hungel pteva1l g the land w1th retlred older people USually w1th0ut alternatrve sources S

et f‘._'of llvellhood"bemg the most Vulnerable Tlns present study found out that pen31ons in the pub

: A*"f‘“"sector were both 11Tegu1ar and 1nadeqUate to meet the ba51c needs of publlc sector retlrees Wl’lll -

] Ziv, ;;f‘tnany'. v'(")f .the'rﬁ-“-clal'r‘ned”the‘y -'b'a'rely” su'r‘ylyed. On *'good'wdl 'of Others' “(1rtegula‘r' 1‘nforr‘nal sOcral N
] support) Many of the-retnees also clarmed they had been abandoned to suffer at the most cntlcal
v"-".pertod in thelr hves w1th ma]orrty llvmg at the mercy .of the soc1ety. and unw1lhng famlly.jil_
e __:'membels Expectedly, l1V1ng condlttons of many older retlrees become precarlous and life
AP .v‘expectancy beglns va steady dechne due to lack of so01al welfare serylces and madequate health

i ~vcare facﬂttles

T ;Under these prevarhng Clrcumstances l"de'rtcltizens "'ar:ef fdr"'ced't'o‘:"l'i'vé'f 'u"n:'de‘r' deplor’abl‘ef

".;condmons lal gely because the State has cons1stently fa1led to ptov1de the desned safety nets for 1ts .

'“::""most vulnerable ctttzens The s1tuat10ns become mme pathetlc when we con51de1 the negatwe -
'lflmpact of globahzatmn on’ welfale serv1ce prov151onmg 1n the perlpheral State such as N1ger1a L

) ‘-Globahzatlon can be seen as prlmanly concerned w1th 1nternat10nahzat10n of lmkages andj' B

g " exchanges.between or"‘a'mo'ng drffer‘e‘nt'-‘States an'd s‘oc1et1'e‘s. It .also»mvolves-eco‘nomw mteg'rah'on )
Tk *-"'of natlon States 1nto reglonal or 1nte1nat1onal markets supported extenswely by modern
'technologles (ICT age) It also 1mplles polmcal and cultulal 1ntegrat10n among others

8 Globahzatlon exhlblts chatacteustlcs and trends that attempt to de emphasxze the

- __1mportance of tradltlonal values wh11e celebratlng the ascendancy of world class values and

" "'-'.“-"tendenc1es (W01me1 1996 Alna 2003) N1ger1a bemg a perlpheral State m the global capltahst

e system 1s often worst hlt by the demands of globa 1zmg forces Globahzatlon also mvolves cultural .

. fs.;lnteracnons between drfferent cultul al and somal g1oups Smce culture embodles the totahty of the

way of l1fe of a group of people w1th globahzatlon the \fahIes and cultures of the West (the Core)“j

T




ate often diffused to‘ngerla (the Perlphery) ‘which- portends negatwe consequences for the soc1al E )

_values and system __m the perlpher al somety ,Some of these forelgn values may have dysfunctlonal' o

me a'in.:-N_lgena-*,led to ?commermahz_atlon a'r;ld‘._p'rlvatlzatlo"n of -

:’,’}"the St1 uctural Adjustment Prog

‘v1ces 1n the country Wthh tookfcertam se1v1ces out of the reach of poor o

55 _'ce globahzatlon and the prov1s1on of soc1a1 welfare serV1ces can be sa1d to be }

’,‘ffinverse‘ly "f'elat‘ed; the extent that 1nvestment i 's.oC1al.welfare serv1ces 1s _o‘ften" see"n as; ‘bemg U

'.giopposed to the _f‘iloglc of structural adJustment : or economlc reform ThlS is because'

‘ “;mternatlonallzatlon of trade often mvol:"s".ratlonahzatlon of socnal welfale serv1ces because they. '



;In.o”the1 WO‘r'd_'S:‘;"_gf,lO:,b.aliz_ati i1.can be did ;'be favoulably dlSpOSCd to the provrs1on of S

d welf e*séf"vié-e{s:v'vhich is.often seen. as a socral burden and a way of depletmg-

State 'S Scarce resouces :Wlth the Integratron of .ngenan economy 1nto the capltahst economy, the :

1ccumbsto the dlctates of mternatlonal 1nst1tut10ns and bows to pressure to, )

 igrian Sat often

conform .to~.'glo.b.al"-or-westérn'pifo_tO'typ'e_.-_ wlnch --hmlts the capacrty of the penpheral State to cater .

R for the needs of its c1t1zens and meet thelr yearmngs f01 1mproved 11v1ng cond1t1ons In summary, o

j':.the 1mpl1cat10n of' Nrgena s compromlsed pe11pheral posmon m the capltahst global system 1s ‘:,"

ev1dent 1n 1ts lack of capac1ty to promote people ".centered plogrammes and provrde socral welfare' -

' ”'_]servrces that are. geared towalds 1mprov1ng the hvrng condltlons of 1ts c1tlzens espec1ally the o

As expected pohtlcal economy perspectlve has 1ts class1c ougms m Matxrsm confhct theory

iR " and c11tlcal heory (Bengtson et al 1997) It actually developed as: a reactlon to the mamstream .

j.';-istructural funct1onallst school of thought It attempts to explam how the 1nteract10n of econonnc :

"'.i:": and pohtrcal forces determlnes how socral 1esources are allocated It also argues that the treatment B

' and status of _men and women of workmg class (as well as retlred populatlon) can be understood -




":"-"f‘fexample the mstrtutlonahzatlon of retlrement.paved the way for the wrthdrawal of older peopleg' '

:‘-:from pa1d employment (ttsually the mam schemes of 5001ety) thereby leadmg to loss of economrc"

" "':'].._resources soc1al relevance as well as promotmg 1solat10n ThlS 1s because peoples l1fe .

L expenences are to a great extent shaped by some of these structural factors often 1nst1tut10nahzed

":-",}':_"01 remforced by both economlc and ptlbllc polrcles These pubhc pohcres also constram or lmut'

. r.'opportunmes that are avallable to retued people to have access to meanmgful sources of llvehhood

L _and subsequently 1mprove thelr l1v1ng condltrons 1n ret1rement

Apalt from thls the llfe chances and expeuences of people in later lrfe are 1nﬂuenced not

o only by then age but also by govemment s pollc1es and programmes aithed at ensurmg that therr '

pecuhar needs are consrdered and met by 1elevant agents of the State In ngerla the pensron

::..reform Act 2004 repeals the old pensron Scheme that st1pulated the payment of graturty to '

L pensmners 1n the publlc sect01 wrthout pnor contnbutlons Thrs smgular polrcy change wrll not -

.',;only affect prospectrve retrrees but 1t pottends great conseqtlences for llvmg condmons of -

' pens1one1s who retlred under the old pensmn scheme whrch ‘was not contrlbutory (Amalke .

S :'_':2006b) Thts is agamst the backdrop that there 1s no comprehenswe and deﬁmte plan in the new

o _pensron Act that can ensure contmued payment of pensrons to workers that retned prror to. the

1ntroduct10n of pehsron Act 2004

- Therefore itis 'ﬁ'-*oéé’ibté for.t{s' to ftal‘k{aBOUt 'étfuétu'ral ,c'ohstraims'that reﬁfea people (which

E also valy for both men and women because of age long tradltlons and gender blases) w1ll hkely.

‘face such as lack of access to soc1al 1esources (penswns) leadmg eventually to margmallzatron_

and precauous hvmg condtttons ThlS is because workmg class employees (pubhc sector retnees)

:tend to bear the brunt of socral and econonnc pohcres of government These people are also less

s jj‘jhkely to have access to. adequate materlal resources i retnement because of age long".
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_':'dotted therr lrfe course from- cradle to old age From thrs theory, we ¢4n

drsadvantages .that h

-;deduce that th:' ' prro_"ty of the Nrgerran"*State is. geared towards less responsrbrlrty for workers E

| For e‘ééa"r'riple'?'l) _6151e-5s'acces"s?to‘-'basicfame"r‘i’itiés like h’e'al'th care facilities in retirement and

old age rncome (pensron) are determmed by elrtrst pollcy thrust economrc rules and bureaucratrc :

:Z_‘actrvrtres that generally emphasrze proﬁt maxrmrzatron _Wrthm thrs economrc and polrtrcal‘“"z

o ,hegemonrc structure the economrc control of retrrees becomes mevrtable because of therr '

S ,dependence on the largesse of the State (where there was no contr1butory Pensron Scheme and

i ‘wrth the new Act fears are bemg nursed 11 some quarters about the srncerrty of Government 0

:-_'_?:_,allow: the funds to be properly managed‘for maxrmum beneﬁts to prospectrve retrrees) Generall

' ___l_.:some subgroups such as older people, workmg.c_lass employees;"‘women the poor and mmorrtres_'

'who are classrﬁed as drsadvantaged groups merely exrst at the mercy of a caprta]rst economrc :

T .‘structure Retrrement beneﬁts over the years have therefore become polrtrcrzed” to an evtent that' -

i ’the'; SOCial and e'c'o'nomr'c.,COnteXt's»:wit-h'r’n '.which-r.th'erim'pro.vem'ent '.of the 'Status an_d ti'eatmeht »of" -

L workers can \be‘ drscussed are relegated to the background at the most crrtrcal perrod in therr lrves

o -._-'"_i_‘,j‘The relevance of thrs theory lres m the fact that 1t helps to explam changes in socro-__. :

T .",economrc status and 1ts rmpact on lrfe chances and sources of 11ve11hood of 1et1rees 1n Lagos State N

' .':“;.f-'_?"_.':{Nrgerra The polrtrcal economy of agemg has been applred m studres that exammed retrrement s .

‘_";:;_pensrons care g1v1ng and nursmg home mdustry (Mmkler and Estes 1991) In essence polrtlcal _

'economy of agemg-*focuses on: ways in- whrch str""'tural forces manage and control the socral' o

"".meamngs attached 'to"retrrement as well as: how- old'age is experrenced wrthm drfferent socro- "




:les'.without,j_ihstituhonahzed lr-é.'men”t‘"s‘ch'e'rﬁ'es'?are-t“mdfé?-li’k’él'y;-tto CO'nt'ihuej '

workmg.even when they are not physrca_ capable be dependent on fraglle socral networks of

S g_-._jfamlly, srblrngs' 'and others (mformal supports) or they can be left in the cold wrthout any means |

“'9.0f lrvehhood 1n later years (1et1rement) A

. Crltrcrsms of poht1cal economy of agemg 1nclude the fact that 1t relres too much on soc1al |

'structu1e and economrc determrmsm to explam role’ V'-status 'and llvrng ‘-c_rondrt1ons of o’lder ’people

1n the socrety Pohtrcal;economrsts are of the vrew that conﬂrct exrsts between the elderly and'f

}_3.}1econom10 and pohtrcal lnstrtutrons resultrng 1n domrnance control and margmahzatlon of the :

o j-"l_ - worklng claSS Thls relatlonshrp ls not always one way and negatrve on the long run The theory T

" ’{":“'z'-‘alsof"farls to recognlze the nnportance of 1nd1v1dual agency 1n thrs equatron but 1ather it V

e emphasrzes 1nd1v1duals as passrve 1eactors'~to’ structural forces (Bengtson et al 1997) Another

c11tlcrsm 1s that the theory does not rec ) gmze 1nd1""dual =va'r1at10ns__ in :_meanrngs. attached_ to age

R .Efl,nd'le.""_e._l_é- d'epeifldence';in_ drffere'nt‘ ‘s’o"’cral: st‘ruCtures:"“W"e' must"realiz"e that notall stat"es' of '

'can be "'onsldered negatrve and subservrent ln some countrres the cale and support of.

olde1 people are well planned and coordmated for comprehenswe welfare servrces erther by the

: _-formal 01 1nformal support system Accordrng to a moral economy of agerng approach pohtrcal '

S economy 1s too pre OCCUpled w1th economlcs and socral control than the real 1ssues that have to do

R f':'-_"i_.‘:wrth the agemg process (Bengtson et al 1997 883)

| ‘2 A' vThe role theory

adi"grn's‘; Th'e' _-ﬁﬁst one'5 ;f.'is ",_‘ro-Ie-:errhaacér‘n'eﬁt L

perspectlv whlch proposes that men and wome who_have'-ex" ¢ rlenced drsengagement (lost t1e1r -

JObS_ as'a 1esult o etlrement) fee that they have lost an 1mportant role Thrs feehng of loss makes - _:’

'--i‘»:'-r,retrrees more vulnerable to experrence psychologlcal drstress and poor socro economrc well bemg o




(Krm and Moen 2001) On the othe1 hand,’ the role stram perspectrve suggests that retrrement is a )

e 'j'f’iposmve stage m the hfe COUISC because' i1t grves 1et1red persons freedom from the stress and ‘

S i:"'-""'demands 'assomated w1th thelr jObS Th1s 1s mostly apphcable to people who have had dlfﬁculty in

managrng .thelr occupatronal demands. Hence they w1ll experlence enhanced socro economtc'.'
e f; ) ;:';::well bemg in 1et1rement From the two paradrgrns above 1t 1s clear that the transrtlon from work .

| _j:.role. to retnement has dlfferent effects on, older people because it 1s. gr eatly 1nﬂuenCed by p1ev10us

hfe e)-(}penenceslzm terms .of socral 'economrc and occupatronal status of men and women Ftom?.-"

| "._':i_.th1s paradrgnr it can. be deduced that hfe srtuatlons in retlrement arev results of cumulatrve life
o '-.-v_e‘xperlences of mdtvrduals (advant'tges ot dlsadvantages) whrch also affect then materral résources

L »and hvmg condmons 1n retnementf The above explanatrons are closely hnked to proposrtrons of

s 11fe course theory and Act1v1ty theory of agerng whrch is the ne‘(t theory to be d1scussed

3 Actrvnty theory of agemg

Closely'lmked to 1ole theory 1s the actlvrty theory of agemg Actrvrty theory is one of the". )

';_"__—_'earlrest socrologrcal theones that attempts to explam factors 1esponsrble f01 successful adaptatton -

R . _.-and agemg 1n later hfe The development of the theory has been assoc1ated wrth the wr1tmgs of -

o Amerrcan Soc1ologlst E W BurgeSS (1960) H1s proposrt1on followed on the heel of his argument

- 'V'.ithat old age should be Vrewed as a role less role and the 1nd1v1duals should be challenged or

- 5,:'3-'_::'enCOuraged.;to.1"ep1ace-lost ro‘les wnh’ new .ones m:or'der to adapt to the _t'ra‘nsrtlon (M'atra's 1990). _

.},__’»'The theory proposes that actrve retlrees especrally those that are engaged in meamngful socral and K

economlc act1v1t1es tend to be more sa‘usﬁed m hfe and have better hvmg condrtrons ln essence .

S _the theory ltnks cont1nued actlvrty W1th lngher soc1o economrc well bemg m ret1rement Studres -

‘"‘;'have also shown that actrve olde1 people (1et1red people) that a1e successful at substrtutmg lost'_ g

1v1t1es are mote satrsfred wrth hfe in 1et1rement than those that are fully:'_ .

S8




"."_n, Bengtson and Peterson 'S "he theory Smerts that hlgh level of act1v1ty.

;__vls hkely to lead to favourable self-con_' " "p _,_and h1gh sat1sfact1on 1n later years (Matras 1990)

Actlvrty theory actually developed to challenge some proposmons of dlsengagement":"

"}_theory Dlsengagement theory is perhaps the best known theory in socral gerontology and 1t has 1ts;_:'

o :.root in psychologrcal theory (developmental 1dea): nd socrologrcal theory (struetural functlonahst'

'._."'-j'approach) The theory developed partly as’ an attack on some of the assumptlons of act1v1ty theory

: _:l'-"'_on contmumg act1v1t1es and mvolvement of- mlddle age years w1thout 1nterrupt10n m old age."-

"}-"Matras 1990) Smce death 1s mevrtable and declmmg abrhtres in latet years can not be w1shed»

_y"away, therefore 1n order to ensure the smooth runnmg of the soctety, dlsengagement of both the‘.'«

"i.frnd1v1dual and somety becomes 1mpe1at1ve Followmg from above retlrement is- seen as a stage -

when both the ret1rees and the somety mutually se arate (dlsengage) from further 1nte1act10n as a'

prelude to;eventual d1sengagement"of‘ol | :'1 people through death

e uo,,CUmmmg and Hemy (1961) oplned that thls process of dlsengagement is

;umversal mutual beneﬁcral and rnevrtable because it 1s in lrne w1th the b1olog1cal rhythm_ :

.'-_'v'v._;l(bro ogrcal agerng) and that as people grow older thelr levels of act1v1ty and product1v1ty begm to.' -

D dechne Therefore :'older workers prepare themselves for therr eventual drsengagement by

-'-:.::‘-vrehnqmshlng the soc1al functlons and roles they hltherto performed in the socrety Thls also allows '

.'younger members of the soc1ety to enter funct1onal roles Wthh facrhtate smooth trans1t10n form

k .'.‘one generatlon to the other wrthout any confllct or dlsrupt1on The end results of thls smooth =

N _tran51t1on-nof=,1rol'es'- 1nclnde-;'30c1al ,'equrh’b‘rru'mf st_ab.ll_rty ,,a'nd har’monro‘us‘ : lvnterge‘neratlonal

on the other hand; suggests that the best way of ensurmg optlmal well -

'f-g_;bemg in old age 1s to encourage 1et11ees to remam as actlve as- p0551b1e after pa1d employment' -

'_f_‘"f_‘,.rThe theor“"‘focuses on contlnued actrvrty (engagement) for retlred persons as a prerequrslte forf :
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:':'f.satisfaction i"n.frétlt ent ) In other words, contmued actrvrty helps to mamtam the lrvmg condltrons o

.:"_._ f older people i retlrement It arguesthat d _:people should contmue wrth the 1oles and lrfe'.

of ear11e1 .years (usually m1ddle age) because they are more l1kely to have the same needsi‘_ .

- and values even 1n retuement For lnstance 1etnees roles as fathers/mothers w1ves/husbands =

""l_l.::'neigllbours."and'fr’ié'nd's“: ‘ar'e"' still i‘ele'va‘rit ‘t'o .the'rn” des'prte .r;ettrementit. In 'e'ssence,- the ’r"nor'é ,"the g
"1et1rees letam thellr earller roles andactrwtxes the greater the”lr llfe. satlsfactlon .m retlrement
:':».jj.(Atchley.,n l976b) 'The theory” also assumesthat in order to adjustlto ret1rement successfully, the‘,-i':
-l‘::...'..':-"'-"loss of an- 1nd1v1dual 5 JOb should be substltuted w1th other mterestmg“ socral ole_s to the."
"indtvidual --whi’ch lisf.i.'ri; Sharp ._conti‘ast‘ t'o ':the' lass_umptions -_of .disengage‘ment=’theory. T he .only

g exceptron when decrease m socral 1nteract10n 1s expected and seen to be functlonal for older;

._.people 1s 1n case of poor health or dlsabl 1ty (Hav1ghur st Neugal ten and Tobln 1968) Research‘ .

o "-.ﬁ-’lﬁndmgs have conﬁrmed some aspects of act1V1ty theory From llterature engagement m mcome-v
',____-earmng actrvmes socral mtegratlon and contmued exercrse posrtrvely mfluence health status and X
L ““:fhfe satlsfactlon of olde1 people m retnement (Lemon et al 1972 Atchley, 1985 Moody, 2002) _

f,_On the other hand Longmo and Kart (1982) 1n Szmovacz 1996 observed that 1nformal act1v1t1es '

vattltude and expectatlon about act1v1t1es a1e more 1mportant determmants of socm ‘econoniic well-

"-‘ibemg 1n_1e: nfement than mere engagement m actlvmes Tlns study adopts actlvrty theory t0'

e -,eXplam the 1mportance of contmued engagement (socral economlc or rel1g10us engagements) by

5 j_ret1rees m enhancmg the1r l1vmg condltlons

L1m1tat10ns of theory ate. that 1t falls to explam the motlvatmg factors behlnd pensroners :

o engagement m new or substltuted 1oles What are the act1v1t1es that constltute relevant act1v1t1es to X

o .f}'-‘:.:"letlrees? Th: ,._depends on people S perceptlon and therr mterpretatlon of therr everyday llfe

‘-.:SItuatIOIlS (Moody,*2002) Conthed_actmtles or-;ehgagement 1n 1ncome generatmg actrvrtres for : |

: .;‘.-"'"."‘older worker 1n' the face of htgh 1ates of unemployment of younger generatlons can be a serlous'_

',i.'goi




~"':-challenge and a dauntmg task There are also'crrtlclsms about the beneﬁts 1nherent 1n contmued -
o :_;act1v1t1es for older worker bear mg 1n mmd dechnmg abrhty and productwrty as people glow older o .

. -';It 1s also doubtful that there 1s w1despreacl avallablhty of economlc socnal and mterpelsonal

'»lif'resources and relatlonshlps for replacement of lost roles and actrvrtles or opportumty . take'; |

}advantage of the act1v1t1es

= 4 Llfe Comse theory of agemg

ere course theory emphasmes the 1mportance of hlstortcal contexts (prevrous ltfe events) to

':_._',',prop‘er_ understandmg:of agerng 1ss‘u’e.‘_'-T hrs 'pe"r‘SpechVe also stresSes how .tlm'e,’p'roc'ess ar’id socral i
. :'-;fconte‘(t unpmge on- 11fe chances and socro economrc well bemg of men and women w1th o
o concomrtant effects on therr 11vmg condltlons throughout the hfe course (Elde1 1992 erey, Kahn

:f_'-'and Foner 1994 Moen 1995) It furthex argues that the effects of hfe course events on people 5 .

: ."ff-_:-hves 1'nv r"etr__ _ment are s1gn1ﬁcantly d1fferent for 1nd1v1duals because of therr d1fferent hfe cycles -
o f.gender WO1k lustor y, occupattonal status and employment category among others (Elder 1996 "

"91998) Therefore the experlences of retlred people are not necessallly results of a frxed stage 1n_

': ':'the l1fe cou1se (1et rement) but a reﬂectlon of therr accumulated experrences earher rn life. (Moen

,:’.:‘“':_2001) Ret1rement i essentrally seen a’s a phase 1n the hfe course (contmuum) wh1ch starts from
= '::A'..btrth and contmues trll old age or When death termlnates the process (Mmors 1989 Markson and -
T g ,_':»’,Holhs Sawyer 2000) and tlns means that the hvmg condltlons of retlred people ate results of’
.'events of ealher years prlor to lrettrement tS1mpson Kurt and McKmney 1966 Barry aid

- ';,‘}»‘:ngrove 1977 Elde1 l998) These structural factors_also set boundarres and constramts wh1ch.'g

'?~;-.5-_-..::'1nﬂtlence the meanlngs and expenences" of men and WOmen throughout the hfe course For

v“"‘v]'_mstance a glrl chlld 1s llkely to be denled access to good educatlon Wthll translates to poor B



:_-.-employment ppot"tunltres and low pay in-adult life ultrmately lrttle or no pensron coverage i :

f-.z-re't'rre_ment (Simps et-'al 1968 in Batty afid ngrove 1977 164)

.. _ources of llvelrhood of people befor and after pald employment The hfe cour se theory also" .

0 ,\'fsuggests that sorn of_ the problems constralnts and deprrvatrons assocrated wrth retlrement are =

lz_i‘j_:mostly by products of past hfe experrences especra , -:before retrrement Srmpson et al. (1966)_

_'provrdes : vrdence that socral partrcrpatlon _(mvolvement) among retlred workers 1s dlrectly related

o the1r partrclpatro i é’arll‘e"r‘-:sta"g‘es?‘:‘ofi thi 1fe cycle‘ '_' Inequallty in perso‘ "'l m’com‘e. éXperle’n’ced";f:' "

-¢arlier in | ife, 1nﬂue »ed by' ‘socra class -and. ender also translates mto major drfferences 1n-'*

GlnnandArber1995) PR

o In other wor ds these prevrous llfe advantages and drsadvantages become verrtable factors S

31{. that 1nﬂuence lrv1ng 'condltlons of people 1n later years such as lrfe 1n retlrement Poverty among-f’

1shed phenomenon b ‘ause of women s work hrstorles and cultural-"

"'them from the cradl to the _grave (Arber and Gmn 1991) Therefore 1t is .

co'n'st‘raints that foll

.f,‘.’"clea that lrfelkhrstorres and work tra]ectory of 1nd1v1duals prov1de them wrth the platform upon 1 |

'whrch' they can both negotrate the1r hvelrhood and_ 1mprove then lrv1ng condrtlons m retlrement

"__’.‘.:Wrth,thls theofy, We can 1nfer that the poor 11v1ng condrtrons of ngerlan retlrees can be lmked to_.'. .

='_-:;="-_'vthe1r preV1ous '-.llfe' experlences A0 terms socro economrc status educat1onal attamment

"‘_employment "ategory and occupatlonal status among others From thrs theory, retrrees cumulat1ve :






._;thelr_ roles are transfened to younger workers 1n preparatlon for therr eventual '

» :-:j_ﬁld1sengagement through death Tlns 1s m sharp contrast to what was obtamable in pre 1ndustr1al. a

:::f_" socretres where eldels were revered and socrally relevant tlll death In pre mdustrlal socretles the__

s :fn_ee_'ds‘ Qf -older .pe,o'p'_l_:e were,seell_‘-and acceptje‘_d as “-the_‘colle‘c,trve r'e'spon31b1l1t1'es of_..exte_nded_ fa'r‘mly g

% and 'thé‘ jc'éiﬁil{{‘tiﬁityl at lérge-.. . R
Retlrement was then a: rare occunence -wlnch rmeans mlrnmal dlsxupuon of the hves of |
i %_-Ai.jolder”people. and fewer cases of acute depr1vat1on and poverty tn old age" For example SOme .- .
o _V:-"'-‘ptohlemls assoc1ated wrth 1etnement.hvehhoods reﬂect the soc1o economlc changes that have
'olccurr.ed 1n the N1gerran socrety The transrtlon of the N1ge11'm socrety from an agrartan soc1ety to
an | 1ndust11a112:1ng so01ety .means. that soc1al toles. and relevance of older people w111 be'f-._’_.'
'l-‘:'j.':.:'.-strearnl1ned. The quallty of ~cate and supports provrded.by the er(tended famlly has also declmed as ‘_ .
3':,1 ;of women _1‘n ?patd en‘rploy_mentotttsrde’ the ho.rne;» ..- ..
s ln terms of cutlcrsrns tnodernlzat1o11 theorv falls to dernonstrate convrncmgly the aspects :

v.f‘,of p1e mdustnal socretles that are cons1dered as the golden age for older people that have been,‘f -

lost as a result of rnoderlnzatlon The.‘assertron that 0 de1 people had 1ngh status in pre rnodern
ocletv haslvbeen wrdely.‘crrtrcrzed and questtoned It also farls to er(plaln the spectﬁc meanmgs' ) ‘
e .;v;attac'hed to old. age 1n dlfferent soc1et1es and epochs Slm1larly, .1t has been accused of over—
' "':'_:s1rnp11flcatron of concepts such as rhodernlzaﬁon and status of older people Genelally, people s
" '-:":;_experrencesﬂln old age va1‘y cortsrderablv dependmg on- the mﬂuence of a number of 1ntervenmg

‘“f"':ﬂ_vanables such as gender race etltmclty and soc1al class wlnch shape the various meanmgs_

_'attached to old age Desplte the loss of economrc roles socral and rellgtous 1oles can’ equally be

. :'_._f;fulﬁlhng for older people F he ptov1s1on of soc1al welfate Servrces 1n some advanced socxetres has E

- : .f; Vllvll‘also helped tremertdottsly in 1mprov1ng the l1v1ng condrtlons of older people in modern soc1ety :
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..*Médemi'z‘ationf tl'l"e‘ory, h‘s‘z’é‘fal'scf)- 'bé’_en; 'ccuséd ofrberngfEuroéentr»ic"iri_ its .ozriéhtation:becfau‘se: it ses )

’f".':'fthe experrences of Western Europe as a yard strck for other countrles Thls is true to a greater .

t._f’extent becaus 3 hke Nrg'ena "ha‘Ve-”not_ iexpene-n'ced's_r‘rmlar .

._some mdustrlahzmg countr1es

: ;‘f. _devaluatlon of older people |

¥ Some tenets of Modermzatlon theory have been supported m other parts of the World

_.'{"1elegat10n of older people to the background as we have in many 1ndustr1ahzmg soc1etres hke .

'1ger1a Olderpedple m Aﬁ ica and Asra stlll enjoy relat1vely hrgh degree of respect and relevance‘_

m the1r commumt1es Lastly, the 1mpact of agemg varres 1n term of 1ts chronologrcal'

ﬁ_‘physmlogrcal psycholog1cal and socral drmensrons w1th dlfferent 1mphcatlons for the 1nd1v1dual

; ThlS meansthat one varrable (age) cannot be sufﬁcrently used to explarn the agemg process :

','__.",‘Therefor_ heo trcal approach in dlscussmg dlfferentrals in -

-.retire‘rnent, 1ve11hoodand standaldofhvmg oftformaltsect_orv'retrre_e‘s 1'r'1 L-a_goS .State,_thena.- K

o ;:;2-;-1;"1’.‘.'=Theo'retlcal t‘t-arhéiv'oi‘rl{ Eohpre

Many theorres are consrdered relevant to the subject matter but space constralnt only

llows a dlscussron of ﬁve theor1es Specrﬁcally, _the study takes a cue from three theorles -

i dlscussed ear11e1 to explam partrcular aspects of thls study Essentrally, the hfe course perspect1ve 8
; actwtty ahd modermzatron theorres shall constltute the theoretrcal framework of thls study Tn -

I .;-;vforder to address some of the shortcomrngs of these theorles thrs study adopts an eclectrc approach e

1ch alms iat understandmg the}f?elatlonshr' b"__ween hvehhood and _hvmg cond1t10ns of older

'__people'm ret1rement Wrth llfe _couise - perspective ';‘o'f.:lifei course eivents (eith'e'r

j.‘-;:cumulatlve _advantages or dlsadvantages) m mﬂuencmg 1et1rement hvehhood and hvmg

o -iti’condltlons of ret1reesu 1n Lagos State can be explarned The theory 1s also useful in estabhshmg tl
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‘influence of reyious'life- eXpe'rien'ce‘s ocio=ec status occupatlonal status and employment’;

ances therr access to adequate materral resources

e Whiéh"in_va“r:iabiyf i‘rfiprb'vés‘ 'thef‘r..‘li'v’in‘g-‘.co'nd'i'tiotijs : ln"—i‘ietire'ment; Stu‘dies ha\‘/'e.:shown itha"t: acti'v_‘e

’ =r-;}_;older people are more satrsﬁed w1th lrfe m retuement than retrrees that are fully dlsengaged from_
'.:the socrety §

‘Mod :rmzatror theory enables'th earche {5 2 ascertaln the 1mpact of socral change and o

sjvtrti;cturalf~'factors o’ the chorce of retlrement :llVellhood and lrv: .g condmons of formal sector"_ -

1 reti'ree'.s“: 1r‘1 gos State_ Thls theory "rov1des basrs for understandmg the pllght of retrred older .

S _’people m a s001ety that 18 m transmon The transmon of N1ge11a‘_' socrety from an agrarran socrety o

to a modermzmg socrety means that 1oles and act1v1t1es of older people wrll be streamlmed whrch_"'-

'.ntly 1nﬂuence therr l1fe course experrences For example formldable age long‘.

-"tradrtlonal socral supports systems have been eloded leavmg many retlrees wrth no alternatlve

S 'V:source"(s) of meetmgthelr bas1c needs Al_ ) the‘level and extent of engagement of older people in

.eamngfql'.ac: v‘1t.1‘es ,mxretrrefné‘r’lt'ar ‘ﬁdete‘r"', ned by socletal appralsal of older people and the.

L agemgpr ss Some factors 1nﬂuencc retrrement lwellhood and qual1ty of l1fe of retnees in~

o '_'j;’g_étl_é’rﬁal-bi:F"or;.'m‘stanc‘?f the mass mlgrauon of able bod1ed young adults from rural areds to urban K

:'to reduced care and Support fro"'v hese youths Secondly, the enhanced socro- :

I'ec om1c ta us of's women the tradttron i1 :areglvers and therr engagement m the formal sector of _,

1Js0.dras tcally reduce7 t te quantum;and quallty of supports avallable to 1mprove the." ;

g con tlons ‘0_“_ older people The umque prob ems challenges expertences and the drfferentf. o




,_strategles adopted by men and'women 1n copmg w1th l1fe m:.]retnement are better understood

"'tfrthtough these three theorles The next sectlon dlscusses the conceptual framework of the study

'whlch shows the relatronslnp among concepts used 1n the study S o

2.1, 2 Conceptual-Framework

*Lrterature rewew shows that gender socro economlc status and retlrement hvellhood of :

' -f"i_-‘-_retir‘ees{are fa’etors. hat:mﬂ-uenc'e- llv1ng:',coﬁd1trons' '(’)‘f ‘male -'a'n'd fe‘male-aretn'ees. From the '

’ ‘_’jl‘theoretlcal framework 1t41s also clea1 that prev1ous soc1al and economlc factors partly explaln.'--'

‘why orgamzed prrvate sector rettrees rather than publlc sector retnees are llkely to’ have access e

t.;to multrple source of _lrvehhood and enjoy better llvmg cond1t1ons 1n re’urement These mclude )

:the fact thatf members of the former glo Ntend_to be more educated and by 1mpl1cat10n they' :

S "occu y lngh pa "1g JObS that translates .\to better ay before retnement and adequate materlal o
P payi | p -

v“f"":‘resources in: retlrement Publlc sector 1et1rees ale‘less lrkely to have property and assets that can'
T , :V,‘::enhance.thelr urces ot retrre.ment hVehhood on one hand and 1mp10ve thelr llv1ng.vcond1t1ons"'
';(;n-_ theothe '- In. essence .o:r‘ganlzed”puvate sector rettrees are llkely fo have more g
e "‘v'mvestment opportunrtles or ﬁnan01al resources (or both) -wlnch be.come useful resources 1n__ _

' “l:"mamtammg the1r standard of llv1ng at compar able level as pre 1et1rement per1od

g The rnam concern of th1s study 1s to show that occupat1onal status, employment category N

' f’_ff:-and gender of 1et1rees mﬂuence avarlab111ty, access and adequacy of retrrement lrvehhood and

-f_'_subsequently, the standard of llvmg of older people in retlrement Tlns is because ret1rees access e

can meet therr basw needs 1s greatly mﬂuenced |

! trajectory The type and quallty of retrrement -

‘_,:_lrvehhood avallable to retrrees also 1mpmge drrectly on thelr l1fe sattsfacuon and standard of __

'-'-.l1vmg m rettrement Closely llnked to above assertron is the fact that standard of llvmg of retrrees . -




:':;_ retrrement hvehhood-and standard of llvmg 1n ret1rement (ﬁg 2 3) 1s based The essence of the_.l'

. '_:ﬁamework,l to show that prev1otls socro economrc status and employment category 1nﬂuence7 |

ret1rement l1vel1hood and standard of llvmg of older people 1n retnement Thls means

‘that advantages and dlsadvantages of earlrer years are accumulated and t1 ansferred to later years -

= ;In other words people Wrth low occupatronal status are hkely to have low socm economlc status

=-:f 4;as 'a result of p001 1nc‘omes and leSS hfe opp01tumt1es' Spemﬁcally, l1v1ng condltlohs of pubhc" : )

G s‘e_et’o‘r_.ret,rree}sf-.w1l‘l-also be precauous because of hlstory of poor cond1t1ons of servrce (poor pay :

'.beneﬁts);whrch translates t 1mlted'01 ro’ access to adequate sources of llvellhood"-'

R




. Employment :
Category” -

'-"i':’/(VS‘ect_or) RS

' .:'._anate
|- séctor-..

| Organized

|- Socio-econariiic - -
" & démographic - .

.w'v.

,-;'Retlrees sl

.| Retirees:

Public

@

gt

o nétworks: .

! Relatively .
righep. - .-

Mostly

: Marrled
Maintains =
-good social -

Occupauonal Stﬂlus © -
and Pay gadp ‘

el

v

Soutces of -
_Retiremeni
Livetihood

-

educdtion . |- -

o @ o i

B J ]

L oen.ei.es €@ | L

. Cumuhllve
"i'dvantages ;

: & enhanced
_status e

| 'sector il

| Flgule 2

L1v1ng Condmons of formal sector Retlrees m Lagos State

e

e socml networks
_ Poor heallh

Mostly: drvorced

" Relat elylowerf

educahon

.mpovenshed _
. Floid. of poor

Poor mcome

*= Cuihblative ™. .
. ~d|sadvantages SR

‘Low: socral status

. ;|n rehrement

- High statis
Better pay
- ‘Rapid Promotlon A4

High Mobility.-

'.“Prooresswe work |

. lnstory ‘

.-vProt‘eSSlonals

" Full-tinie work
<. Mofe éxtra work-.

: :Usually in senior B

v

"~ Havé access to _
. ‘miultiple sotirces . - -

" or strings of.income

Access to effective * |

. coping strdtégies.

~ [rcome earmng Jobs

- Adeqiiate Solirces of | -

" incomié | S
- Sntainable sources g

“ of livelihood ~ ’

. from family
" membeis 7.

Altérnative sotirces .,

Living Coiiditiohs in -
retirement .
Social-econormic
*ivell-being dnd

material comfort in”

- retirément -

Have social support

v

o & o 0. * > @ N ;

. ngh satlsfactlon v

- ,Better Health statlls .
o ngh marital quality
" Good iutrition

* Better Housing .

- 'Piopef clothing

* Access to fiecéssary

- . household facilifies -
-Socrally relevant:

. Héad of Household

: ;‘:'Happllv married
Provrdes hls needs R

o -

e e

. .:Poor pay .

' Poor mobllrty

+ Less promotior -

:Spo'_rad_ic_work'
© history -+
" Lower cadres

" Limited or fig. .~
. p'lrt trme work P
~ Coficentrated i i

' Public séétor -
* Usually at

©_hitddle or lower

Lower shtus L

L 3

L

. material resources
Less dccess to-

Dependem on tew s

- altefriative sources o

Less or no assets =

.-Less effectlve copmo o

. strategres

" “Less access fo income
L generatrr\_g activities
Dependenton sole = - ..

" “sourcé of livelihood

fhadequate soufces of

- livelihood

" Recipiént of social
_supports o

bov Low siandérd

" |& " Poorer Heéalth -

¢ - Low marital
_quality -

. - . .Poor Nutritiof
-6 . Poor Housing

s Poot Clothmg

-8 Indigent.

& . Pgor house'hold
facrlltles :

S Less relévant in"

commuinity’

"¢ Depeinds more on

good will /grﬂs

Analytlcal framework of Employment category (Sector) Retlrement L1ve11hood and
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'_jThts chapte presents the vauous steps used m cauymg out the study In othel wwds, n"'

ST ansWers the questzdns about what wlty, where and how the varzous research exe;czses Were -

:""carrted out Spectf call)f the chapter dtscusses the atms and objecttves of the study and gtves o

detatled znfo:matzJ ‘on the study locatton "na j _'of data, sampltng techmque and the selectton o

’":_:_:"pmcess Lastly .lt descrlbes how data Was collected and analyzed as well as dlscusses f eldwwk— }

o 'Thrs chapte1 desorlbes the processes tlnough Wthh the data was collected and analyzed i o

',~_:order to achleve the research objectlves and answer the research questlons The study estabhshed»“f

.'.}'.the relatlonshlp between retlrement hvehhood and 11v1ng condltlons of formal sector retrrees m_

“{-fi-'_Lagos State .The I nendent»varrables' "..1nc1.ud__‘.{_ _mployment category, retlrement hvehhood'*

‘ "“ender v,occupatlonal status of retnees whlle the llvrng condltlons constrtute the dependent

pe’brﬁcall-y,,sourcés "o'-f .I‘etrrement;jhy _'Lhood such as pensmns assets mcomes from o

B lf_current employment savmgs mcom' -.'r.'enrittances-f and '-rettlrns -'on ‘mve‘stm'ent .are. a‘mo‘rig ,

» 1ndependent varlables The study also exammes the 1nﬂuence of mtervemng varrables such as age -

o nature oflastemployment,last monthlysalary, and educatlonal attamment on the relatronshrpf"f

.be‘twe'eh it-'h'ei ":,o majm study varlables More specrﬁcally, t examlnes how socro economlc status

ccupatlonal 'tatus edticatlonal status _employment'category of men and women affect therr-_'

- .sources of 1vel1hood m retrrementb lndependent varrable 1s deﬁned as “the possrble candldate., -

‘-.i-‘.:;eausrng-';:.ohang S-.if fe: depehdent VarIable” '(Gar’n'ei 2005 41) It 18 also descrrbed as the: o




“——bDépeiideit variable .

U (Living conditions: Quality of Life). -

_Rétirement liveliliood, which inieludes”

+ > “ Public pensions

. Private pensiofis 0

Retiitns on investiment or liquidation of assets . -~~~ 7

-Quantltatlve data Wwas: collected by sulvey lesearch through the use of questlonnalre The sulvey

mstrument was admlmstered on retlrees of the three 'tlers of government and the rgamzed prlvate



1g0S -tate At the Federal level two i stltutlons were chosen through stlatlﬁed random :

- s’ector in,

r_-._"‘_‘:"samplmg These Wweie Feder al Rad1o"Co1porat1on of ngena (FRCN) Ik0y1 (a Federal parastatal)'“-x“ '

» ,fwere 1nterv1ewed m'-'therr respect1ve homes and at the1r Unlon Secretarlat at the Umver51ty of
o ""Lagos shoppmg complex or durmg thelr monthly meetmgs These meetmgs were held at the mam '

aud1t011um foyer on ﬁrst Tuesday of evety month The Feder al Radro Coxporatlon ngerta retrrees -

- .: .IWere also 1ntelv1ewed durlng thelr monthly meetmgs on ﬁrst Thursday of every month at FRCN
B ".f;_'?Radlo House Car Patk Some FRCN retuees were also 1nterv1ewed at thelr respectlve homes orat

'f"_:the',ven_u.e' of;’th_,ei_rjzUni.o_n_.;'r'neetings_-o'r' in 'thfe’h‘ :Union sec'r,etariat ]yvit_hinlth.'e Rad'io -HOus_'e_ in Iko‘y‘i,

- Lagos. ?-‘s"tateffclvri fséfviéé 'thiﬁ&i“séiéﬁ.- lén-d' ?'Lag"bé‘ State 'Tea'éhiiig "'Comm‘l‘ss‘loh 'perftsi-dne"rs* "Wér'e,
» ‘;'jselected for mclusmn at the State level The teachmg Commlss1on retuees usually collect thelri._;
R monthly penston shps at the Old Secretarrat Oba Aktmobr Road Ikeja Puor to the pay day :

u teachers who retlred between 1990 and 2005 wele 1dent1ﬁed from the pay roll stratlﬁed along the 4

_/_major va11ables and later 1nterv1ewed at the pay pomts banks unlon houses Alausa or thelr )

N _frespecttve homes In order to get access to as many selected pens1oners as possrble the pay pomts .

- "”'.."v-‘fwere ‘manned’ by many tramed resealch a551stants who admlmstered the mstrume‘nt '
"-"}-1'.,','-"'l'(questlonnalre) to the selected retnees afte1 they have collected the1r pen51on cheques or

) .’,.',;Wlthdrawn the1r pensmns ln some mstances some pens1oners wefé followed up to thelr homes if .

-‘._they dld not wa1t at pay pomts 01 sent thelr proxres to collect cheques Prox1es -are allowed to _

x -:collect penswn_shps ot money on behalf of 1et1rees m cases of 1Il health old age paralysrs or " -

o 'f"relocatron out51de Lagos State Pensu)hels from the Cnvrl Serv1ce Comm1ss1on were also covered

'durmg thelr monthl j:ine etmgs at Un1on Hous'j ; Alausa at homes ot whenever they had emergency :

w nleetmgs Inc1dentally durmg the ﬁeldwork the umon had two mam 1ssues or grouses w1th the' o
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--"Tmubu led admlnrstratlon m Lagos State between 2006 and 2007 namely 1mplementat10n of a
L ~favou1able court Judgement and payment of pensron arrears whrch accounted for more regular
meetlngs wlnch were mostly held weekly, w1th many pensroners in attendance because of the :

._',.,serrousness of the 1ssues and lrkely ﬁnancral beneﬁts that was expected to accrue to retrredf

'-workers Local Government area pensronels flom one 1ural area (OJO Local Government area)

R and one; urban area (Shomolu Local Govetnment area) were selected through stranﬁed random'

e . :'Samplmg method and studred at therr respectlve local government secretanats (Shomolu and OJO

o j_Local Government secretarrats respectrvely) Some other selected penswners were also studied at 3

:therr general or combmed meetrngs held at Islanders Hotels Id1 Oro Mushln or at the1r respect1ve

N . ;_ homes 1f they drd not attend the meetmgs

?Retrrees fromfthe organrzed prrvate sector were purpos1vely sampled based on the hst provrded by '

o _N1ger1an Employers _Consultatrve Assocratron at Elephant House Ikeja Lagos State whrch was-_" :

. also complrmented by snowball approach From the hst of members who tetned wrtlnn the t1me-.

L frame of the study (1990 2005) calls were made to bool\ appomtments for 1nterv1ews for selected,-

"j"‘v:;':retnees that met the study crrtena and were wrlhng o be parts of the study The 1dent1ﬁed

: ":ﬁi;.lndlvrduals were wrlhng to be parts of the study because they beheved the study ObJeC'flVCS were _
: ”'.f-‘relevant to the1r dally challenges and persuaded by the researcher that therr umque v1ews and |

L exper1ences would enrlch the study The 1nte1v1ew and admmrstratron of questlonnarre took place

Lo at the 1espect1ve homes of those that were “fully drsengaged” that is organrzed pr1vate sector o

. '_1’-1et1rees that were no e.ngaged 1n full tnne pard employment and had hghter schedules whrle the .f, -

‘busy or actlvely engaged retnees were 1 1t v1 wed at then new offces or busmess centers dt 1s ,

o ,"f'_'hoped that employment category elthel 1n the pubhc sect01 or orgamzed pnvate sector w1ll affect

:,"'1""pre ret1rement expeuences of the d1fferent categones of retnees as well as thelr ret1rement; -

S -:11vehhood and hvrng cond1t1ons 1n retrrement For the quahtatrve segment of the resear ch in- depth :
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e u'sed In depth 1nterv1ews were conducted f01 twoll'

s’ of respondents hat ely_the executlve ofﬁc s o‘f retlrees under the aegls of ngerra Umon of L

E ff_f'"fPensroners usmg the relevant local chapters'm study s spec1ﬁc loca‘nons 1n Lagos State as wel] as: .

,.'pens1on staff :'or managers m the State ThlS was consrdered neceSsary because these varlous‘ '

e categorles Of 1nd1V1duals w1ll hlghhght a- d1vers1ty of oplnrons on the varlous factors that can affect.'

'1'~'1et1rement hvehhood and 11v1ng condrtlons of formal sect01 retnees in’ Lagos State

In s'un’imar?y, the pomts of entry m the vpubhc sector were the varlous pay pomts (usually o

- _‘_;monthly or quarterly or durmg verlﬁcatron exercrse) banks homes and ofﬁces and pensroners

" théy were subsequently interviewed at their omes ot ofﬁces/ busmess centers

Aschematrc _1:epreseritation.-of the groupsstudred is presented in th"e chartbelow G

Publlc Sector . : .
e Retrrees ﬁom the three
tlres of Government

Prwate Sector _ :
e Organlzed prlvate ‘
o sector- - -

NECA member ;
compames

) Shomolu and OJO
LGAs IEEREI

9%




Thls sectlon brleﬂy descrlbes the locatron of the study, Lagos State Lagos State is one of

the 36 States that make up the F ederal Repubhc of Nrgerra created on May 27 1967 Thls was a"' |

esult of the State. Cre .’on and Tlansrtronal Provrsrons Decree No 14 of 1967 whrch restructured g ‘

he_Nrgerla S, Federatron vmtol2 States (www lagosgov org 2005) The State located m the South—

o _'-’?Western part 'of ngerla took off as an adrnunstratlve entrty on Ap111 11 1969 w1th Lagos State._'_

f‘f;Island as 1ts caprtal The State admlmstratlve caprtal was later moved to Alausa Ikeja in 1976

T ':',Presently, Lagos State has 20 constltutrohally recognrzed local Govemment Areas based on the o

:;31999 constrtutlon of the Federal Repubhc of ngella and 37 controversral’ local councrl-vs

i}.develo _ment areas The geographlcal area of the State spans 3 475 lkm as at 2006 and it has a.:

94/km (www congress ou_,/F (JN Lagos State was chosen because of 1ts-, o

' -populatlon densrty of

unlqueness a d d1 rsrty The selectlon of Lagos State as the study locatlon was both dehberate :,'

a5 .;aﬁd "instr'uc'tlve._ Fit 'Lagos State:f-_jhas drverse populatron and 1t is a host to many pubhc:' .

2 ~1nst1tut10ns and prlvate compames Desprte the fact that the State is no longer the Federal Capltall"_v

. -.':-' _ijof Nrgerla srnce 1986 1t 1s undoubtedly the llfe W1re of ngerran economy

The State stlll remams the economlc and commercral hfe w1re of the ngerlan economy

'and contmues to attract mass exodus of 1mmrgrants and prospectrve workers it search of greener o
R i:"pasture in. both the formal Sector and 1nf01mal sector of the economy As a result of 1ts large'_ ‘

) zpopulatron srze and m1g1 atron the State has con51stently remamed an attractrve center for cheap

g abour especrally in the formal sector of 'the economy Hence a good concentratlon of pubhc.-"-__- :

nstltutlons and p11vate orgamzatlons (enterpnses) are well represented in the State Thls 1s_

j:_:131gn1ﬁca11t'-because,the study covers" penswners from both pubhc sector and organlzed prrvate

o -_ sector who worked 1n Lagos State and are stlll 1esrdent m the Stat
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. In 4 _n' mber of 'ways the State rs a mrcroscoprc reflectron of the Nrgerran federatron i

-="."'_"__'v._.4_ternls of cultUral and""ieconomrc drversrty lt rs generally belreved that all Nrgerran ethnrc groups, o

SRR -'_."'_.are farrlyi repr-esented.; in the State Many people come frorn the hrnterlands rn search of
"‘J_' "-“__._:employment opportunrty in the State‘ and rt rs generally belreved that av member of any ethnrc ‘

_natronalrtylrn Nrgerra erl lrkely have at least a relatron or a town man or woman m Lagos State'

| v";:‘-:"_.;_n-”_Tlre State has 9 013 534 mhabrtants out ofa natronal populatron of 140 003 542 mrllron people -

R -“__..lLagos State populatron thus represents about 15 6 percent of the Natronal populatron (NPC 2006)

. ‘v'.Although Lagos State is the smallest state in Nrgerra in terms of geographrc srze rt has the second '

R hrghest populatron after Kano State whrch has slrghtly over 9 mrllron people The reported 2006 k

- ';"__populatron ﬁgure for Lagos State was less than what was antrcrpated and Lagos State Government '

- has consrstently challenged the ﬁgures as berng unacceptable and unfarr representatron of the

L people resrdent rn the State The populatron of the State has thus been prOJected to be as hrgh as; 12 o

. _'-,'_'_'mrllron people in 2000 or 15 mrllron 1nhab1tants in 2006 (www lagosLov org) Accordrng t6a UN E
. study rn 1999 Lagos was estrmated to become one of the World s mega Crtres reachrng a

o populatron of 24 5 l\/lrllron populatron mark by 2015 (Palen 2002 m www un or g) Thrs ﬁgure may

S "be revrsed downward to reﬂect the recent 2006 Populatron Census In terms of ethnrc composrtron o

e ‘-'majorrty of the State rnhabrtants are from Yoruba ethnrc group who constrtutes about two thrrds of

' ""'j;_".the populatron whrch is’ about 65 per cent Nevertheless vrrtually all other ethnrc groups in

-Nrgerra are represented it the State ( vwxw lagosgov org)

433 3 The St“dy Populatron S

1¢ .lrs no.study that can convenrently cover all the elements that are relevant to the study

e “_I-;_-';.,..Thrs under scores'the rmportance of a sample whrch serVes as the study populatron A populatron is

| all cases all the unrts of analysrs ln whrch a researcher is 1nterested It rs the entrre set (Garner
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-:2005:45)' ,Whereas a sample is the subset that a researcher draws f"" the whole populatlon m

.."-order to 1each a conclusron that w1ll leﬂect all the elements m the larger populauon Thrs 1s done' L

.f. _because 1t is not feasrble to study the whole populatron at a trme (Garner 2005 45)

"i‘.In thls study, ; ,_composmon of the target populatnon 1s complex It compnsed all male"’ o

e and female employees in the formal sector both pubhc and orgamzed prlvate sector who ret1red

‘1990 and 2005 and are at least ﬁfty-.ﬁve;..years old Thrs mmnnum age is to allow the‘

' » resealcher to capture early retlrees 1n the pubhc sector and orgamzed pr1vate sector who may have

_‘:1sengaged before the statutory letlrement age The mmnnum statutory retlrement age in the'v'-v

e -_'fpubhc sector IS 60 years or 35 years of servrce (whrchever comes ﬁrst) but 1t is not uncommon for' '

S '*-'people fo ret1re earher than thlS age Secon,”ly, the-' 1rement age m the orgamzed pnvate sector IS

=.',fve1y flex1ble and 1t ma be drfﬁcult to com are the two sectors 1f the age gaps or dlfferences dre
3 y p

This "study examlned the retlrement expeuences of young and actlve retlrees 1n early old' -

B i:.‘_age or m transxtlon to old age

There were many retnees that met the above cnterla but 1t 1s deﬁmtely 1mp0531ble to study a

evely 1etnee that meets the set cr1te11a 1n the study populat1on Hence the focus was of1.- only a |

L '{ff'subset of the populatlon The mabrhty to survey all ehglble retlrees results from constramts of ‘

"i"-t1me ﬁnances and the quest to get the desned lnformatlon from a relatrvely manageable sample "

z._'iThrs manageable group of retrrees that was used constltuted the sample the study populatlon The .

*,"_j.-_-,;study populatron for the pubhc sector was ﬁrst.‘stratxﬁed and randomly selected although the-

i»samplmg technlque was used n a way that ensured that evely nth element 1n the total hst Was'

i _,.chosen (systematlcally) for 1nclus1on in the sample' In orde1 to av01d p0551ble human blas ‘the = "

e _."t_"element was chosen at random from one to ten _' the study started w1t11 ﬁve and subsequent o




he sample were then chosen systematrcally thereafter unttl the last element‘

.- elements (units) of t

was'selected.' '. t the Federal level 419 respondents were selected from l 550 Pens1oners of the.»'.

o ’:ll;‘?‘_UnrverSIty of Lagos (Wages and Salary, Umversrty of Lagos lune 2006) and 450 ret1rees of o

| FRCN Ikoy1 who retned between 1990 and 2005 At the State level a sample of 748 respondents_l
- was selected from 8 OOO pensroners of Lagos State (Lagos State pensrons Ofﬁce Lagos State
l_.""_dSectetanat May, 2006) Whrle at the local level 41 .respondents“were sampled from-local:-j."
govemment pens1oners wrth the combmed membershlp of the two local government areas chosen

. ':‘_'estlmated as 420 pens1oners .to constrtute the sample of thestudy Purposwe samphng technlque '

o was used to select respondents ﬁom the l1st of avallable prlvate compames to represent the"”d'

. _,_f":-}orgamzed prlvate;sectot based on the l1st f'ﬂ;379 member compames 1eglste1ed thh N1ger1a'_
o ._»':__AEmployers Cortsultatrve Assocrahon (NECA) the umbrella body for organlzed prlvate sector in. o

f‘ 'N1ger1a (NECA Yearbook 2007)

) 4 Specrﬁc Study Populatrons

Umversnty of Lagos

N Unlvelslty of Lagos, popularly known as. UNILAG is a Federal tertlary edUCHUOHal-
1nst1tut1on estabhshed by an Act of the Federal Parhament in Aprll 1962 The proposal for :
e itUanerSltY of Lagos was ﬁrst contamed 1n the Report of the Ashby Commlss1on on Post School ‘
. _:':_:Certlﬁcate and ngher Educatron m ngena The Report was further suppotted by the Report of :

-"»1:?;.::.._AAdvrsory Commrssmn of UNESCO for the estabhshment of hrgher Instltutron in September 1960

' - ~'(www umlag edu) The 1nst1tut10n has two campuses the mam admmrstrahve camWs at Akoka

- ;.‘A.=Yaba and the second‘- campus, the Co lege of Medlcme m ld1 Araba Surulere Both campuses are

L 'v"-,_{-,m Malnland Local GOVernment of Lagos State the commer01al nerve center of ngerla Lagos o

S '.".".State as- prevrously 1ndlcated is located 1n the Western patt of ngerla w1th sllghtly ovet- 9 mlllron o




people second largest after Kano State (Natronal Populat1on Commlssron 2006) The Umversrty

A '_of Lagos has a student populatlon of over 39 000 and a total staff strength of 3 365 made up of o

; .‘._'::__;'~Academlc staff (813) admm1st1at1ve and techmcal staff (l 386) and Jumor staff (l 164) on 1ts_:

f'f;fpayroll (www umlag cdu ng) The Reglstlar s ofﬁce through the Apponntments and Promotlons: '

L"f-f;"v"}';Board or Commrttees handles all appomtments promotlon dlscxphne on the JOb trammg, and the
retrrement of all categor1es of staff of the Unwersrty

. ’:Th'e -Unwer'sxty h‘a's nme’ -fac'ultles‘an'd a college of Medléiﬂé w1th ‘about'.3_ ,-500 pensioners

; o ﬁom the two campuses The v1s1on of Umversrty of Lagos is to “be a lop class ms*tttulzon for the -

pursult of excel/ence in knowledge /hlough leal nmg ana’ resear ch as well asin characte/ and

= .l:'--t-.:;;'Sel vice to humamly (www umlag cdu) Thls Vrslon guldes all act1v1t1es of all facultles college o

:."_‘and adm1mstrat1ve umts The facultles a1e Arts Soc1al' Scre‘nces' .EnvrrOnmental‘ Scre’nces )

Pharmacy, Law Engmeermg, SCIence Busmess Admmlstratron and Educatlon lt is hoped that"._

~"'_"'_.AUn1versrty of Lagos 1et1rees wrll afford the study the opportumty of comparmg the ret1rement

:l_=_..expe11e.nces of d1fferent categorres‘of Umverslty staff w1th one another acadernlc adm1mst1at1ve
) or techmcal and Junlor staff . | o |
o o | Federal Radlo Corporatlon of ngerla (FRCN)
Federal Radlo Corporatlon of N1gerla (FRCN) is- one of the Federal parastatals located in
L Q:_'_:Ikoyl Lagos State The FRCN 1s a p1oneer broadcast statron in N1ger1a whrch dates back to 1933
R .’_';Awhen the colomal government 1ntroduced radlo broadcastmg to ngerla At 1ncept1on the statlon -

lled Radro lefusron System (RDS) merely relayed the overseas radlo serv1ce of the Brmsh":

--"'-A:"Broadcastlng Co1p01at10n (BBC) through w1red system and loudspeakers ln Aplll 1950 RDS :

. _i__‘:"».metamorphosed to become ngerra Broadcastmg Serv1ce (NBS) and later changed to the ngerlan

. ‘v:'ﬁ'-f"Broadcastmg Corporatron (NBC) 1n Aprrl 1957 followmg the Act of Parhament No 39 of 1956.

| In 1978 N1gerran Broadcastmg C01porat10n was fe- mgamzed and re named Federal Rad1o.
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Corporatron of ngerla (FRCN) Srnce ..then the organrzatron has consrstent]y marntamed rrch

- 'track'record_of achtevements and excellence ’rn broadcastrng and rt prrdes 1tself as a World class - :

f;statron wrth the motto truly “Uplrft lhe People and umrev' the _Natzon .

"’j‘~13'f(wvvvv radromgertaonlrne oro) Federal Radlo Corporatron of Nrgena affords the study the s

_'opportunrty of gatherrng mformatron about retrrement and rts rmpact on sources of lrvelrhood and o

3 standard of lrvmg of pensroners rn a Feder al par astatal

Lagos State Clvrl and Teachmg Commlssrons

- Lagos State crv1l servants are_:g nerally grouped under these two maln commrsstons whrch

mfbrmed t

;_‘and parastatals and teachrng commrssron to cover retrred teachers from State owned schools Most

5 4‘_".{'_-0f the respondents from Lagos State clalmed to have served the State for upward of twenty years o

L rn drfferent cap’acrtres Lagos State 1s the commerctal nerve center of Nrgerra and the former

’ '_e’apr_tal_.of th’_e’rra.'.}-"l? he ;;St:ate r_s‘ ,unrque.rn}b_oth_ _m_-rts et_h"n‘__rc conﬁ gu‘ratron'-an‘d e_c_o_no'rnrc d_rversrt.y.

. | Shomolu and 0]0 Local Government areas

local government areas are parts of the 20 constrtutlonally recogmzed Local,v“

""_fi:government 'areas (LGAs) in Lagos State S 1omolu local government area rs an urban based LGA‘
o ‘located 1n the Marnland of the State whrle O_]O local government area rs a sernr rural LGA located"'-' '

‘ vqi,itowards the-=outskirt of the State Shomolu LGA was carved out of the defunct Mushrn Town

councrl 1n 1976 ,Out of the old Shomolu ocal government area Kosofe local government area was

1n'i.1'996 and Barrga ocal co'ncrl devel pment area (LCDA) rn 2003 The

admrmstratrve headqttarter of Shomolu local g ernment area is located at 2 Durosrnml Street off -

| -"i_.-',-';Oguntolu Street,‘,‘Shomolu The LGA has _:l'-'120 wards w1th 867 OOO people (Shomolu offrcral'

- '__document 2007) The local government area has many polrtlcal offrces under the leadershrp of
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: .-":'A'--'_'a-government is: srm1la1 to that of Shomolu except that OJO local area has h1gh concentratron of '

-r.i‘.commerc1a1 actlvrtres especrally in O]O Alaba market and 1ts envnons Lagos State Umversrty 1§

g j'also located in OJO local government area

':i"v}ORGANISED PRIVATE SECTOR .

The umbre‘llallbody for organlzed prlvate sector m ngena 1s the ngerla Employers » ;
,'.'-:Consultatrve Assocxatlon (NECA) The Organ1zat10n is not a- trade umon but a: professtonal body

“ 'vf-:'-'ji_-{ireg1stered under the Compames and Alhed Matters Act of 1990 Its prrmary objectlve is to B

.provza'e a platfor i for p} zvate sect01 employers Io mteract wrrh the gover nment labow ana’ other '

‘-lielevant mstztutzons m ngel za for z‘he pw pose of pl omotmg zndustrml 11armony whzch is an "

s ‘,essentzal factor m t_ e'cr eanon of an enablmg e ‘vzr onmenr (www necang org)

| ._ ngerra Employers :Consultatwe Assocratlon has three types of membershrp

RN 'whlch are grouped on the ba51s of common mterests and sectoral 51m11a11ty The ﬁISt 1s the

N '01d1nary members wluch mclude mdwrdual compames or organlzatrons that employ at least ﬁve o

:‘workers These are entrepreneurs who form the bulk of NECA membershrp The second level is

f_lfthe Assocrate members drawn from statutory government corporatlons whose act1v1t1es are srmrlar o

E --_fl_to those of mdustry and tradmg compames The thnd level is the afﬁhate members that 1nclude _ '

' lemployers assoc1at10ns or trade umons that are - reglstered unde1 the Tlade Umon (Amendment) ’

e | , e's_'df organiied :p’riyatEe"Séct,r'reti eé:s w1thLagosState éci’ﬁtact-éad'reésés:and ‘thel"r".. '

',;i:,phone numbers were generated by NE _Ai»:ofﬁmals and thls hst was used to tx ack the 1espondents

About 40 1nd1v1duals were mltrally contacted by phone for mtervrew appomtments Interestmgly ’

thls 1n1t1al populatron (orgamzed prrvate sector retrrees) further suggested and hnked the .
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-researcher wlth othe1 colleagues and contemporarres who ret1red around the same perlod from .

& thelr orgamzahons 01 other prlvate companles .'ThlS method is known as Snow ball approach and:'

';was used for thls Category of respondents only Companles whose retlrees were sampled mclude o

S ) Cadbury, GlaxoWellcome Umted Bank for Afnca Umon Bank of Nrgerla Flrst Bank of N1ger1a

Nestles Juhus Berger Consttuctron Company,_l\hgente Seven up Botthng Company, Berger

o vi.'.f/Palnts ngerlan Botthng Company, ahd Oluwa Glass Company, among others i

“ 3 5 Samplmg Techmque

samphng ThlS comparattve study 1nvolved a cross sectlonal survey of 1321 respondents through*"

_the use of questronnalre Qual1tat1ve research 1nvolved twenty (20) m depth 1nte1v1ews and elght
3.':':"'(8) focus group drsctmston sessrons w1th s1x (6) patttcrpants m each sessmn The respondents'.

| f'(1et1rees) were selected through mult1 stage systematlc samphng method as mdrcated earher The '_

o -'-'-,'.ﬁrst stage was to d1v1de the study populatron whrch is the formal sector of the N1ger1an economy.f

L 1nto publlc sector and orgamzed prlvate sector Thls lnvolves the use of clusters of lnstltutlons at

"'mv.'the dlfferent levels m Lagos State (pubhc sector) and the NECA Membe1 compames for_'

o --Orgamzed Pr1vate sect01

':"‘ The second stage was to stlatlfy the pubhc sect01 mto Fedelal State and Local-'-

Government Area Umvers1ty of Lagos and Federal Radlo Corporat1on of ngerla were'

" ""l-"-i.'_'subsequently selected ﬁom the clusters thtough stratlﬁed random samplmg techmque At the State' '
e “level Lagos State C1v11 Servrce and the teachmg commrss1on penstoners were purposrvely chosen

“ ‘.v_?_.to captute the tWO c:t' gortes of retned workers‘ 1n Lagos State Shomolu (Urban) and OJO (Rural)‘_' o

.ff.:;».lo_c_al_ go__vernment_ -are S 1et11ees wele tandomly selected after stratlfymg the 20 Local government i

Sl *atfeas’--intp*'r’t‘tr’al_'_artd urban areas.-, The .poxnts of ,entry_ .ati.the t_hre'e leve_ls 'of. the.pu_bhc sector We'r'e_ the
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) .secretanats of the Nrgena Umon of Pensroners o1 meetmg pomts or pay pomts or homes ofu.*-

":selected respondents Access to randomly Lselected Federal 1nst1tut1ons was: further enhanced by'."' "

:;. the 1esearche1 s contact knowledge and wrllmgness of systematrcally selected respondents to be,-'

‘parts of the study usually on the commendat1on of therr executlve ofﬁcers

:fﬁThe thud stage 1s to sttatrfy the respondents on the bas1s of sex occupatlonal status type

fof ""etlrement'and nature of last employment -before selectmg the respondents from the payroll '

- ":'through systematrc random samphng method The fourth stage was’ to select the umts of analystsf '
B :'(respondents) ﬁom the payroll of prevrously selected pubhc 1nst1tut10ns in the State The"

S ':jresporldents were selected systemat1cally, startlng ﬁom a selected pomt in the pay roll (nth pomt) |

. untrl the last element of the sample was chosen For example us1ng Lagos State C1v1l Servrce dsd -
respondents were selected after stratlfymg on the basrs of sex and grade level

""_':.".jamong others 3 begmnmg w1th the ﬁrst" 1et1ree that met these cr1te11a and thereafter every ﬁfth .

. '.‘_retlre"ew '_.:_sele'c'ted 'tll the last name on the lrst was selected Spec1ﬁc percentage of the target' '

[ populatton elther ten or twenty petcentage was chosen to ensure representattveness of all 1elevant‘

o _elements and farrness to all elements m the populatron The 1mportance of the samplmg technrque

1s to ensure that every element of the popu]atron 1s glven equal chance and opportumty to be o

o i{selected

ConSIderlng the chorce of entry pomts m '[hlS study, the ratlonale for covermg the'- I

secretanats and/or meetmg venues was to ensure that we hadg -

2

.' .respondents at the pay pomts homes

) »'cf"'f:--vaccess':t‘o--'.asl many _et1rees'a‘s-' pOSslble Thosewho seldom attended unron meetmgs were: -

‘ ;compelled to be at, the: pay pomts or banks to collect'therr cheques or to be venﬁed as the case may'

v{fbe Wh1le in the unron secretarlat (group settmgs), rnany 1et1rees were encouraged by therr,ﬁ_"-

e "T:'-'respectwe unlon leaders to cooperate w1th the_i:'.: _,searcher and her assrstants 1n ﬁlhng the

T questronnarre Thrs partrcularly made 1t eas1er f01 the researcher to 1each many retlrees because the_f
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- consent and approVal_.of pensroners .executrve members and pensron staff had earlrer been sought_- .

. ‘and grv fi: _Thr made the study less cumbersome and many 1ssues were freely drscussed espec1ally'

:‘.n-‘durmg focus group drscuss1on (FGD) sessrons Many partlcrpants also dlscussed freely therr‘-’

i"egpéﬁemﬁes and 11v1ng.cond1trons wrth therr contemporar1es Some retrrees also learnt from the o
er(perlences of other retlred people 1n handlrng both personal and retrrementchallenoes Thrsvrs |
R Ef:."_:;belreved would have helped sofiie retrrees to address personal challenges and deal w1th bottled -up-
o .__'Z:;emotronsand ﬁttstratron 1esult1ng from unpard”pensron arrearsand“ percerved neglect by.therr_
‘_"respec‘trve former employers ., L 3 | | -l

_ Non probablllty samplmg method (purposrve samplmg method) was used o select'_l

47A_--'-respondents, foi m depth mtervrews and FGD sessrons Members'-of FGD groups were

-' V'-”'ff_ :homogeneous m terms of sex mantal status age socral class and educatronal status ln depth

}_.',.-mtervrew sessrons were conducted for executrve members of the Nrgerra Umon of Pensroners at -

. ._,Q.;'and lrvmg condrtrons of executlve offrcers drffer srgnrﬁcantly from the people they lead (general'-‘ ‘

-populatron) 01 not Secondly, to: ascertam 1f there are maJor drfferences m gammg access to'

B :"adequate lrvehhood “'m 1etnement and 1ts effect on the lrvmg condrtrons of retrrees 1n Lagos State -

B ..'_:}The study set out to mterrogate these among other drfferentrals in the study populatron

The mtervrew sessrons w1th pensron offrcers or managers sought to know therr oprmons on- .

‘.:the factors responsrble for poverty and general precarrous lrvrng condrtrons of Nrgerrans in- -

retrrement-’. The researcher was not able to conduct an m depth mtervrew for any Umon leaders of :

Sl __:,"orgamzed prrvate sector 1et1rees because they do not have any vrsrble umon or ani umbrella body

" ﬁthat artrculates _theu posrtrons Thls 1s partly because of the way retnement benefrts are pard in the :

e v-_"'orgamzed prrvate:sector that is 1et1rees are often pard therr retrrement beneﬁts i bulk in whrch.' o

o case all or substantlal part of the termrnal benefrts of 1et1rees are pard as a lump sum (m bulk) to,, :
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retirees withotit any fiirther financial conimitment from thé employers which also minimizes
fuirthet contact with the forimer companies after retirernent. Nevettheless. some retired individuals
* from the ofgatiized ptivate sector wete identified and interviewed to ascertain their opirions ot

retirement livelihood and living conditions. .

3.6. Sample Size
-(1,321). The sa'r"nple size for federal sub-sample was 419 (31.7 percent), State had 748 (56.6
percent) and local Government had 41 respondents (3.1 percent) while organized Private Sector
had 113 (8. 6 percent) The respectlve sample sizes for spemﬁc populatxons were based orn the
estlfnated populations of perisiohets oh the pay roll of various selected institutions in Lagos State.
At the Federal level, the combined po'pulatio‘ns‘ of University of Lagos (UNILAG) retirees (1,550)
and Federal Radio Corporation of Nigeria (FRCN) (550) were Z,iOO pensioners that fell within the
target period: So, the study targeted 20 pefcenlt out of retirees from these two Federal Institutions.
The ‘tctal semple targeted was 420 1'eepoi1de11ts but the study achieved 419 (99.7 percetit
ot of initial taréet). At the State Leével, the estimatea population of pensioners in the’ltv‘vol
catego'ries (Civ’i'l and Teaching Cominissions) was 8,000 peiisionets and w.e'targeted at leest {en
percent of the p'opu”lat-ion Whicn is 800 retirees. The total sample size achieved at tne State level
was 74_9,pensioners (93.6 percent). At thie local Goveriiment, it was difficult to get a good estimate |
but the average population for the rural LGAs was between 100 and150 and the urban areas
ratiged Bet‘ween 200 atd 270 pensiohets. When we put the two extretne estirnates for the rural and
urban areas togethér: 150 and 270, we had 420. So, the study targeted 10 percent of this
‘ population, 42 r-e’spondents but covered 41 tespondeiits representing 97.6% of target population.

" Twenty executive membets of Nigeria Union of Perisiohets atid petision staffs wete covered for
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in-depth interviews ;N'h_ivle' eight focus group diécu’ssion sessions were condiicted with rétiregs from
the.three tiers of governmient: Fedefél, State and local Go‘vern"meﬁt dtea. |
Theré were at least $ix participants in eacﬁ group for_the focus group disctission sessioiis.
The Fe'.dera_l Level: |
Group 1: Male (mattied and older participarits) in Fedefal Radio Corporation of Nigé‘ria (FRCN).
Group 2: Male (fnar"riéd and younger pa'rt'icipah'ts) in Fede‘ral Radio Corporation of T'\-Iige‘r'ia._
(FRCN). o o | |

Group 3: Male (arried) participants ih University of Lagos; Akoka.
Group 4: Female (ma'rriéd) participants 'i.n University of Lagos, Akoka.,
State level: | |
Group 5: Female (married) patticipants from Lagos Staté Civil Service, Alausa.

" Group 6: Male (rriérrie‘d) patticipants from Lagos State Ci’v.il Service, Alausal

Group 7: Female (iiarried) participants fromi Lagos State Teaching Commission, Aldusa

Local Gov‘efnm'ent level: | '

Group 8: Male (martied) patticipants from Shbmolu atid Ojo local Government areas. |

" Table 3.1. Percentagé of completed sample in relation to the study population

Questionnaire Taigeted or  Proposed | Completed Percentage of Samplé in the study
Sample Size Sample - population '
1500 _ _ 1321 (88.1%)
Public Sector : Federal | 420 retirees ' 419 (99.7%) 31.7%
State 800 retirees 748 (93%) . 56.6% |
Local = | 42 rétirees 41 (97.6%) 3.1%
Govt. , ‘ 4
Org. Private Sector 120 113 (94%) 8.6%
In-depth Interview 25 20 (80%)
Focus Group 10 8 (80%) .

3.7. Research Instruinent
A triangulation of research methods: questionraire, in-depth interview and focus group

discussion were used. The tetirées’ questioiinaire was the instrument administered on the foiir
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catego’ri’e.s of retirees ini Lagos State (Federal, Stafe, Local governinerit drea and ofganized private
sector). The instrument had 124 .‘questions' divide_d. into nine (9) sections. Section A coveted
questions ofi the socio-demographic factors such 4s sex, agéi mai-italﬁ'gatus, family 'size, religion,
educational qualificatioti, income andl ethnic group. Section B was ofi OCctlpation and Activities
before retiremeit. The section had questiofis on age a‘tvﬁrst employlﬁent, hature of employiiient,
reason for retirement, occupational level arid professional .qualiﬁc‘ation aé Well as alteriative
soutces of livelihood and duration of setvice. The thitd session, Sectior C asked-qtlesfions ot
income and expenditur'g. Information trelating to monthly incomie, sourées of liv‘elihood, reguiérity
of liveliliood and adequacy of the sources in meeting basic needs was targeted in this third session.
Section D was on expenditure and the questions aimed at ascertaining tHe ainouiit of
money spent by tetirees on their basic needs per rﬁo‘nth. Estimates o‘f. amount speht oh food dnd
drink, housing, health care services, relaxation -and recreatiorn, clothing ahd educational support to
childten and grandchildren as well as other financial obligations and expenses were targeted. The
ecohoniic aﬂd financial status of the retirees was covered in Section E: The questions asked
included h‘duse 0wn¢r§hip status,v property owned at ';eti're‘me'nt and preparation for econoriic
securfty in retirériient. The next session, F Waé oﬁ compatiionship and recreation which foctised on
friendship 4'nétv‘vork_‘s, i'cheatiOIi exércise,' 'I_eve“l_’l of religious .pa'rticip’a'tit)n aid co‘mmu"r'lity'
engagement in retitémerit. |
Section G sought iifotmiation on sténda'rd of _living of retitees. The questions included owretship
of basic hpusehqld facilities such as souice of watet, toilet facilities, imeans of garbage dispésal,
soﬁrce of energy, health status and physical well-being of respondents émong others. Section H
focused on respondetits’ percéptions on a .nli'rribe“r. of issues that are likely to affect their lives in
retirement. The last séssion, section I; was on general assessment of certain social relationships

" before and aftet tetirement atid the assessment of life situations of tetirees in retirément. -
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The study also used qualitative method which is cohsidejed sui'table to study litérate and
illiterate people as well as diverse Iljopulvatic)n such as retited older peo‘ble. Thetefore, two types of
in-depth interview ‘guide for pen'sibone:\rvss executive meinbers and ifi-depth intetview guide for
pénsion staff or maragers (See A'p‘bendices for copies of each of these guides). The pension staff
and execiitive mernbers of Nigetia Ution of Pensioners wete coveted as signiﬁcaﬁt others throtigh-

in-depth interview: The iti-depth i'ntef‘yie’:w was to gather inforation on peculiar characteristics of -
the study population which can be u'-s4ed to explain the situations of retirees in Nigeria. A
qualitative tesearch fiiethod ¢nables the researcher to considet >the pers'onal meatiings ‘and
contextual issues attactied to tlﬁe‘ stibject matter by the respondents (Garner, 1999).

Such meanings and contexts were fouﬁd to be very relevatit to _"reti"rement experienées of 4ll

categories .rof. retirees, in terms of gender and employ.me'nt category. Th.el informal setting of
' ,'conventionaf interview ép‘p‘roach enéourages the respondents to b'e comfortable to discuss their
retirement expériences atd their challeﬁgés after retiretiient with a teseérchér (Patton, 1990). Thie
interview sessions which lasted between 90 rﬁinutés and 180 fiinutes, were audio-taped a'nd
transcribed verbatim. There was also a focus group ’di'scussio'n gu‘idé 'Q_vith questions relevant to the
study. During focus group discussions, there was a m.c')dc_.érato'r who helped to guide the discussiofis.
The moderator’s role was to ensiired that every participant was adequately stimulated to disctiss
fréely uninhibited and without arly one participant domiinating the d'il'scussion. For both in-depth

interviews and focus group discussions, thiere was a note taker fot each of the sessions.

3.7.1. Pre-Test of Research Instrument (Pilot Study)
~ The instrument for survey, questionnaire was fitst checked and validated by experts in

Social research Methodology in terms of conterit and face validity as well as reliability before
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embarking on a pilot study. Pilot study was catried out among retirees from Benin City, Edo State

to ascertain the depree of ease With which the respondeits understood the questions and were
willing to bé part of the study. From the feed back received, m‘isllea‘di"ng.and ambiguous questions
were either 1'ef1‘émed of removed cotipletely (See appendix for é copy of fhe final questionnaite

used for the study).

3.8..C.ollecti0n of Data
3.8.1..The Survey :

Two types.of data -qualitative and quantitative data wete coliected. The primary focus of
the survey research was to detetinine the relationship between post-retirement livelihood atid
living conditions of formal sector fetirees. It _alsb sought to deterrﬁine the effect of gender arid
eﬁlployment category on access to livelihood, basic hecessities of life and socio-econoiiic well-
being in retirement. Informationi on t_hé linkage between previous socio-economic status
(educational attainment, income, iand occupational status) and retirement livelihood as well as
living conditions of retirees in Lag“os State was targeted through thé qUestiorinaire.
| Since socio-économic stattis such as educational level infliences occupational position, tlie
study aimed at determitiing the telationship between occupational status and access to sources of
retireme.nt iivelihood after paid employment. Copies of retirees’ quéstionnaire were administeted
at four levels of entty: Federal, State and local Governtnent area as well as organized private
sectotr. At tﬁe diffetent points of entty, retirees were ideiitified by the executive officers (at the
secretariats and meeting veniues) and the pension staff or bank officers (at pay points). At
respective homes and offices of retirees, the retirees introduced themselves to the researcher upori

artival prior to the coritiencement of the interview.
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3.8.2. Characteristics of.P:‘irticipant‘s in Qualitative Methods

The second type of data (qualitative data) was collected through the use of two main research
methods, ndmely in-depth interviews and focus érou’p discussions. With in-depth interviews, the
reseatcher was ablé to elicit informatioh frorﬁ ekecutiVe officers of ANigeria Union of Pensib'rie'rs
~and pensiohn étaff of iiandgets ot the challetiges, experiences dnd the peculiar problems faced. by
‘p.ensioir')ers in Lagos Staté, Nigeria. The essence of this was to gain i‘n'sight iﬁ_fo the p;ob‘able calises
of retirement problerﬁs and their impact on standard of living of retirees. Information from focus
' group'discus‘sioﬁ also gives oppdrtunity to get consensus opiniofis of retirees, eithér male or
female, on céﬂain germane issq‘es affecting tetirees or pensioners in fhe State. General opinions on
the relationship betweeii soutces of retirerhent livelihood and standard of livirig in retiretnent were

also elicited.

3.8.3. Characteristics of Foctis Group participants.

Eight focus group discussion (FGD) sessions were organized and co»nduct'ed“ for the thiee
levels of public institutiohs. The: esserice is to ascértain if there are gender diffetences in the
pe.rception of the different groups on issues of retirement l‘iVeli’ho_‘od and living céhditions of
formal sector retirees m Lagos State. Focus group discussion is a qualitative technique useful in
identifying group consensus ori specific issues. The tech'nique‘ is an important tool iri determining
participants’ views and opinions about the research problem. An analysis of the chatacteristics of
p‘articipahts in the focus group discuSsion'shows that group r-ne'mbé.rs share similar socio-economiic
and .demog'ravphic backgiounds. Esselltially, the focus group discussion (FGD) sessions wéte
directed towards getﬁng various views of ﬁartiéipants oti the following areas namely:

lb The telationship between previous occupational status and retirement livelihood.

o The role of genider in determining access to retiremetit livelihood in Lagos State.
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& The relati()nslliﬁ between retiremetit iiVeliliood and staﬁdard of living in retiremenit.

. Thé differehces in sources of retiremerit li‘yelihoqd between public sector retirees aiid

orgariized ptivate sector retirees.

» Effects of change in éconoinic status of retirees on their liviﬁg conditions. -

e The major socio-economic and other challenges faced by 'fé‘rr‘rial sectof retirees in Lagos

State, Nigeria. |
e . General descrip'tion. of livirig conditioris and bi‘oﬁle of formal sector 17_e_ti‘réés in Lag'os
State.

e The differences between living conditions of r'eti'reeé before and after retirement.

The participarits in the Focus group discussions were carefully selected to be ’relativély
homogernous in soci‘o-e.:'co'riomic backgrounds. This was to ensure that participants cari easily and
freély commuriicéte with one another thereby entiching the quality' of the discussion é’nd the
quality of data gathiered during the group discussion.

lAt fhe federal level, Federal Rédio Corporation Nigeria (FRCN) retirees in Group 1 were all
over 60 yeats old. Thiee wete betweeti 60 and 69 years old. Two were 70 -72 years old and the
.last man was about ‘7\5' years old. All the participants were meh and had at leést secohdary
education because of the sensitive nature of broadcasting organizatioh. The- rétiregs in this group
- were mainly retited based on satisfying thé basic requirement for statutory retirement (60 ye.ars old
ot 35 yeats in service whichever came ﬁrst)._TWo wete actually g‘raciu'ates of Yaba College of |
technology; the first ‘i"ridigenoué higher educational institution in Nigetia. The F ederal Gerrﬁiﬂent
recently changed its naine ‘to City University of Téclindlogy. All respondents were tharriéd with
children. Two participaiits indicated that they wete iit polygytious marriages with at least two

wives. The discussion lasted 115 mifiutes.
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| ~ The second group, group 2 was also in FRCN but their éomposition was slight'ly differe‘nt
from Group 1. This group compriSéd of retired men with less educational qualifications espécially
those who had 'worked ih technicai and production depattiments. The thembers in the second grb'up‘
wete slightly younger thar members inh Group 1. Many participants in this gréup claimed they
were “suddenly” ‘;etired_ Without their consent (they were eAit'her tétrenctied of retired before theit
statutory ’retifélﬁent age). Some were actuélly retrenched by the managemént l.jo'a'rd.o‘f Federal -
Radio Cofﬁoration 6f Nigetia (FRCN) on the directives of the theh military regimes in the 1990s.
The reason cited in their letters éf terimination of appointrments was that their sgrvice was ho
longer requi‘réd due to reformis i'n’lt'he organization_. Four participants were below 50 yeats of age
and the other two paiticipants aged between 50 and 52 years old. The pat’ticipants.’ views on many
issues were more radical and corfrontational compared to ol.de'r', participants in group otie
especially aue to unpaid accumulated pension artears of more than thirteen months.

At the time of the study, the retirees claimed. that they were 0W§d thirteen mo.nt'hs pensions or
mote. The period was very t‘rying for many of thé participants in gr'ouﬁ 2 who wete Handicapped
by. oc'cupaﬁonal hazaids ot acéidénts they had .while WOrkijig. The: living conditions of most of
participants were véry poor and they experienced great difficulty in meeting their basic needs.
The highest educational qualification in the. group Waé Ordinary Diploma (OND). About thtee
quartef of the group (4 participants) had only secondary education and one pé‘rsori could ot
complete his secohdary school education. This invariably means thét he had only First School
Leaving School Ceitificate (Primary education) as his highest edUcatiqn qualification. V‘T'he only
fairly educated participant had a Diploma fro_rﬁ a technical school inl. Edo State. The health statis
of majority of the participants was generally above average except for those with occupatiotial
accidents and physical disability which they claimed gLilped the bulk of their financial resources

including pensions after tetireretit.



The major finding in the sécond group was thét ed‘u‘catiOnél attainment had significant
impact on life situations and living conditioris of participants. This is notwiihstanding the fact that
bothl relatively mote edtcated and semi-illiterate retirees con’iplained abAout p‘o'o_r. standard_s'o‘f
living in retirer’ﬁent. The fotmer, those with higher educational .qll;aliﬁcatiqns were mofe
comfortablé than their counterparts Qith minimal formal educatioti. Nevertheless,'th;: problems of
inadequate retiretnent livelihood ancilpoof sta‘ndéfd of living were éxperience‘.d by all categoties of
formal sector tetirees in Lagos State. The redsons Af(-)r these geheral poot livirg .chditio'ris of
retirees can be linked- to irregular pensions, lack of alternative sources'c’)f livelihood and age
discriminatory (ageist) employment policies. This is because it is more difficult for older people to
be gainfully employed cotisidering the rates of utiemployniert of able-bodied youths especially
with ‘modern skills’ such as University gfadUafes in Nigeria. The discussion was very fruitful and
it lasted 106 Ininﬁtes.

The participants ini group 3 weré retired Federal civil servants from the University of Lagos.
The composition of thie group was slighitly differerit from the othet two groups. The participaiits
were aged between 45 and 54 years old. Majority of the participants (four) we'ré Jess than 50 yeas.
Two membets of the group tetired eatly in order to take up eriiployments in rore lucrative p'ri'v-ate.
s‘e(;tor;'The group was Hoimogerieous in tetins of their socio-ecotiomic chardcteristics stich as age,
_ sex, marital status and educational qualifications. The level of education of the group was dbove
average (secondary education); which was the minimumi educational .qualiﬁcatio‘n' ift the grotip.
Two members of the group wete graduates of the -I"nstit‘ut'ion, University of Lagos while.the otlier
three participants were Ordinary Diploma holders. All the participants were males and mattied
with child‘ré‘n. Most patticipants claimed to have cutrent employments (that is engaged in ificotiie-
generating activities), either ini private companies or their personal businesses. The g'eh‘é'ral living

conditions of membets of this gtoup were significantly better than their counterparts in the Federal
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Radio Corporation and participants attributed this to prompt péyme'nt‘ of retirement benefits-such
as pensions by the University of Lagos ,managemenf Althotigh, many of them were not Happy
about two months of petision arrears at the time of this study, they all agreed that the fault was not
from the Universify. The problem Was catised by the slow paée of regularizing beneficiaries tindet
the old pension scheme with the new Contributdry pension regirie:

Sufﬁc’é it"t.d say th'at the F¢de’ral Governmenit ;'of Nigetia ifi its quest to address thé peretinial
_problems of poor pérision administration and pensioti arrears introduced the new Pension Act in
2004, The Agt ained at ensuting that both thie employee and the employet make disciplihed and
concertcd effor‘cs to sét aside a certain percentage (7.5%) out of a worker’s basic erﬁoltiiriehts
towards retireinent beﬁéﬁts. Prior to the pension Act, retirees wete largely paid their retiremietit
benefits depending on the financial solVericy ot available budg‘etéry allocations of the State. The
consensus opinion was that the retirement exp‘_e'rie‘nces of men and womeh were largely siimilat
- with more tiien consideted to Be better off in the long run in retirement. The reason for this slight
advantage of male retirées over female retirees was linked to the fact that men tend to engage it
more ‘productive’ activities and arev ofen eager to inake additional income as lieadé of houseliold
charged with inore responsibilities for the daily upkeep of their families. Women, on the other
hand, are more likely to be depeﬁdent oti their épduses ot adult children for their stistenarce.
H.ence., female retirees ate less likely ‘tol “struggle” t6 make ends r’rieet.or meet théir basic needs in
retirement. In other Wdrds, the living conditions of ten were considered slightly bettet than the
living standards of women because of their access to multiple (additional or alternative) sources of
livelihood than women. The imp'li‘cati.on of this is that women’s foles as wivéé; 'r'npth’e’rs afid
caregivers miay only slightly enhance their sources of livelihood and standard of li'vi"ng it

retireiment. The focus group discussion lasted 120 minutes.



Participants in group 4 were drawn from retired women frorn the University of Lagos. IThey
were equal r_ni‘thber of thairied (3) and separated (j) women (although the women cléi‘med that
they IWere still marriéd) in the group. Th‘é’ rese_aréher Was unable to 'l-lave thoge'nelity in marital
status largely becaétlse’ thére wete feWe'r. Wo“rrien available Afo’r focus‘ discussion oh severdl

occasions. But, the reseatchier still ensured that the worhe weré homogeneous ih tetms of
educational 'attain‘ment,. age and occup‘atibnal stafus.'T he general opinion among participants was
that their retirement experiences and livihg conditions Were basically similar to the ekperiénc’es-of
male retirees. The female participants were divided ofi whether male ot ferale retirees enjoyed
better living conditions in retirement. They also observed that since women wete not as well
educated as f‘hbst meti, they were more. likely to Be without the ‘reqﬁi'red or adequate livelihood in
retirement. But, the women also agreed that this gerider gap.is oftei compensated for by the
‘enormous’ informal social supports and assistance they received from their adult childferi and
husbands. The age distributionis show that most of the paiticipants wete at least 55 yeats old.
Il]térestingly, more than half of thém retired shortly before the statu;to'ry retirement age (60 years
fot non-academic staff). The reasons for early tetiretnent included heallth probleris or health
complications, poor sal“ai'ry-,l relocation of family outside Lagos Metropolis and the aesire to take
care of ailin‘g. spouses; parents or fa'rhily nmembets. |
It is noteworthy to state that focus group discussion sessions were conducted for only retired
administrative staff of the University of Lagos. The reseatcher was L‘inab‘-le- to get the required
numbets (six membérs) of academic staff to constitute 4 focus group discussion. This waé equally
a worrisome issue for the leadership and memibers of the> union who claimed that retired academic
staff seldom attended the Union meetings. It was argued that since thé union was usually headed
by ﬁon—aoadamiosta‘fﬂ tost lecturers were not willing to take part in union activities except when

it was extremely necessary. Retired academic staff only visited the union whenever pensiotis
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remained unpaid or wheh they needed 'to fill some administrative forms in the union Secretdriat.
Soitie participants even opined thiat retired lecturérs were too proud to join fhei‘r union biit were
offen the greatest. beneficiaries of the union’s agitations for prothpt payment of pensionis and
sometiimnes ldbb"yi‘ng (éondu‘oti‘n‘g activities thet aim at inlﬂuencing favourable University policies
and prograiimes) towatds imprdving the 'welfafe of their meftibets (all retirees).

Thé_pérti‘c'ipants agreed. thatrv higher educational qUaliﬂc‘étion enhaticed socio-econotiiic
- status bef;)ré and after retifement._The impliéatio‘n of this ié that retirees with highe‘r educatioiial
atfairiment occUpied enviable 'p'osition‘s and earned Highel' salaries or wages (income) before
i‘etirement and they wete also more likely to have better retirement benefits (adequate tetirernent
liv‘elihood). The coriserisus opinion _arﬁong paﬂiéipahts is that there erre’ majoi differences iti
_ accessi'ng sources of teétirement livelihéod betwéen public sector retirees and of‘g‘,anized privaté
sector retirees. It was generally believed that organized private sector retirees had access to better
sources of livelihood i fetirement compated to public sect;)r retirees ’w_hé earred poor salary and
wete often “victiths” of pensior_i atteats. This.i.nvariably translat_eé to better vstandat(.is éf living for
organized private séctor tetirees. The cor‘rip‘arison' of the livi.'ng:'(‘:onditioris'béfofe and after
retirement reveals that people wete generally better off ptiof to retitement.

Most partigip‘a'nts_ were uiihappy fhat a'fter.severél years of metitorious service; they were
treated as the scum of the earth by the government and its officials. The ferﬁale f)articip'é'rifs
unanimously agreed with the view that both retired men arid woren were equally impoverished in
retirement. Most female retirees disagreed nevertheless with retired men that they had better
st.a'ndafds of liviiig as recipients of informal sécial supports. Acco'rding.to retired wém’e"ri, i'rifo’r‘m‘al
social supports from spbt;se's and adult chiildren were both irreguiar arid inadequate.to significantly
improve their living conditions ard ensure that tile'y enjoy better quality of life thai men. The

discussion lasted 125 miinutes.



Groﬁp 5 was made of retired female civil servants in Lagos State. This group comprised of
mattied woimen aged between 55 ahd_68 years. .They were tetired éfter 35 years of setrvice of after
reaching the étatutor‘y rétirenetit age of 60years whichever came first. All participalits worked it
the different depa‘r’;tments and Hinistfies in‘the Civil service of Lagos State V(S"téte Secfetariat,
Alausa). Two members of the female focus grQLlp had Diploma§ each while th‘é other ‘fou‘r had
only secondary school education. The uﬁique featuie of this group is that th‘éy ere wornefi Wwho
spent at ledst twenty-five years of mote of theit adult years in the setvice of Lagos State
Government. However, it is disheartening to note that de‘é‘p’ite seVeral'years of meritorious service
to the State; their rétirefnent benefits were seldom paid as &t wheﬁ due and many of them actually
felt neglected and abaiidoned in old age'..

From the experienées of these female barticipants, the researcher gathered that the livirig
conditions of rﬁany public sector retirees were indeed poor and depliorable. Sore State retirees
even alvluded to the fact that there were né major br significant differences in the living conditions
of male and.--female pensioners. They all complained of unpaid pensions, inadequate pensiotis,
poor health, poor hutrition, incessant harasément by their landlords/landladies, éou‘p_led with total
neglect by the State and.thé 'famil'y as well as lack of income-getierating activitiesvto augment tﬁéi'r
income and have 'accéss to alterﬁati've sources.of income in retirement.

Partici‘paﬁts further opined that méterial resources availablé to male retirees may be slightly
better than their owti resotifces. But iii real terims, these differences did not amout tho atiy taiigible
differences in the quality of life between the two groups. Generally, the corisensus opinion is tht
male and feriale retifees Had minithal access to adequate resouices that could improve their living
cohditions and that the hitherto traditional social supp‘o‘ﬁ networks have been under tremietidoiis
~ pressure and therefore too weak to meet the basic nge'ds of older people in retirement. Considerinig

the poor living conditionis of public sector retirees, women wete cofisidered wotst hit becatse of

117



their low educational qualifications and occupatiorial status which invariably ‘lead' to poor iricotiie
and material resources. The pottraits of retirées in the public sector generally depict perrty,
neglecf, and ‘poor.stanc‘lard of living. Participants unanimousty agreed that organized private Sectof
retirees were better off than their public sector counterpatts i terms of access to retiremient
livelihood (especially thaterial resources). Invariably, organized privatevsector retirees erijoyed -
better standaid of living before arid after retiré_menf. The group stressed the i’rhportan‘ce of different
 life course evetits ini shaping the experiences of WO_lﬁeh and rien in retitement. The womeh cited
sigiificantly shape the expetierices of rien and' worﬁe‘n throughout their life course. The discussion
lasted 110 minutes.

Tﬁe sixth focus group was made of rhale civil servants in Lagos State. For group 6, thiere
were at least three metnbeis each. with secondary and higher education. _Most meinbers (4) were
between 58 and 62 yeais old arid polygynously married. The parti_cipants agtreed t_hat retiremnent
benefits were itregular which had.con’comitaﬁt effects on their living coniditions. Most of the ren
believed that th.ey had better standards of living than women. 'They noted, however, that ferhale
retirees enjoyed miore care and suppott from the infortial supports than male retirees -becauSe
traditionally their husbaiids and children are‘expected fo provide fot most of their basic needs. Iii
other words, most woinen, unli<e mern, dépended less oh public pensions, which subsequently
enhanced their socio-economic well-being after paid eniployment (old age). They also believed
that educational attainment was not only directly linked to incorne but also enhanced the socio-
economiic status of individuals and material resources available to them throughout life. Groip
participants With.higher education opiﬁed that they were still engaged in incorne-generatiiig

activities even in retiretiient because as they said -
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We liave soinething to offer, ........they rieed our iich experierices in many places. So, evei
if you do riot waiit to vvork; there are many offers and pre.§sWe to come and help with our
wealtﬁ of experiences. -

The discussion lasted “'5 thinutes.

Participants in group 7 wete retited womefi from the‘ Lagos Sltate Teaching Commission. The
group members wete slightly older thah the particip’anfé in many of the other focus groups. Fout
members we’fe’ between 65 and 68 yeérs- wﬁile the other two members were 62 years. The
fhembers of this group were elderly and they claiied to vbe “p'rofessibnail teachiers” who spent the
greatest parts (at least tWenty-ﬁVe years) of their active 'yeAar‘s in the teaching professioti.
Interestingly, most thetnbers were either widowed (4) or separated (2): The precedirig observatioti
b‘uttrésées earlier ﬁndings that women .were-z more likely to be widOWed and lonely in OId age
(Heslop,vl999; Akeredolu-Ale and Aribiah, 20001; Amaike, 2‘005;. Baiiimeke, 2005). This is
bec_ei‘us¢ womeh are more likely to marry older 'men and ‘are mote likely to remain single aftet
divorce or widowﬁo'od. The teaching group also agreed that meh had access to slightly mote
sources of livelihood than wonieti because most meh often engage i extra-curri.cula'r activitiés to
boost their incotrie le‘vélAa‘nd have access to more hjaterial resources.

Nevertheless, this advaﬁfaged status is not true for all mer because they cited examples of
sorne tetired men who dependec solelyilo‘n public pensioris or eQen begged to strvive whenever
pensions were delayed by only a ronth! Expectedly; iembers of thiv.s group wete féirly’ educated;
two participants had first degre¢ (B.Ed.) while four had Grade II and National Certificate it
Education (NCE). Retirees opined that highet educational qualifications enhanced retirerient
experiences, access to ahd adequacy of livelihood and improved standard of living of older peoplé

_ in retirement. Significant differences wete also pointed out in retirernent livelihood and staridaid
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of living of retirees based on gender, occupational status; eniploytierit category ;cmd eduéatiohél
attainments. The discussion lasted 130 mihutes.

The l'ast focus group disCuSsioh,-s’ess‘ion, group 8 covered local governinent atea retireeé.
Specifically, meimbeis were selected from Shomolu and Ojo Local Goverhrent areas retirees. The
participants wete in eatly old dge (60—64years). Two membets were married with two wives v‘vhilé
the other four miembers were in monogarnous mattiages which they belie‘ved has Lielped thein to
“manage” &‘ cope better with life’ challen.ges and socio-ecotiomic changes associated with
retitement. The group opined that male and fémale retitees had equal access to material resotirces '
although women wete believed to be sligh.tly better off becausé theit pensions were ofteri
coniplemented by inforimal suppotts from hﬁsbéﬁd's and adult Childfell. Membets agreed that the
living conditiotis of otganized private séctot retirees weré far better than the standard of living of
the public sector retirees. The consehsus opinion among participarits was that sihceb‘rgaﬁized
private sectdr fetii‘ees eatned better s‘alar‘y5 they. also had access to fn‘ofe material _'re_'sourées afid
better living conditiotis. They described the differences in the living conditioris between the tiwo
cétegories of retitees ifi Yoruba as “a ki fi iku. we oruit " ineaning ‘yo‘ﬁ do not compate death with a
nap ot rest: This mears that there is trernendous gap between material resources and livitig

conditions of public sector retirées and organized private sector retirees.

3.8.4. Characterisﬁcs ;)f Respondents in In-depth Interview

- There were two categories of interviewees in this group: the executive membets of Nigetia
Uniqn of Pensioners and pension staff or ‘manaé,e’rs‘. The reason for sélecting these tiwo groups was
to compare the opitiions and views of executive meinbers, as feprese_:ntatiVes of the pe‘nsionérs-,
with the responses from the general ‘p’opu‘létion and the views of pension staff who deal directly

with retirees. The interview sessions were also meait to aid our understanding of the challenges,
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socio-ecoitomic changes and living conditions of older people in retirement. The respondeﬁfs Wwere
used as key informa‘nts (KlIs) on the subject matter. Another ‘ratiéhal‘e is that executive metibers
and pension staff have greater opportuiiities of gathering infotinatiof a'bo,ut. the occupatiotial cycle
of employees, th‘eijf life transitions and living cOﬁditidns if retiterttent. The executive Hembets of
- Nigeria Unioh of Pensioners wetre also more likely to be privy to itiformation about theit
members’ iiving conditions which can bé helpfulllirij explaining .t'he likely causes of pervasive
poverty among retired elderly. In-depth interviéw sessioﬁs also allowed the researchiet to examitie
1n detail (in-depth) the socio-economic factors that could'i‘nﬂuen‘ce access to retirement livelihood,
' and which can alvso impact on staridard of living of f§r‘n’1al sector retirees. The respondents’ views
in in-depth intervie_'w gave voices$ to seémillgly He’lple‘ss oider peﬁsionefs for afticulating théit
plight and challenges iri Nig‘eria. |
Twenty (20) ifi-depth inte‘rviewvs'es'sions were coniducted, namely twelve sessions for
executive members of Nigetia Union of Pensioners, Lagos State Chapter and eight sessions for
pension staff aid managers, from both the pffvaté corpanies aiid public institutions. The study
covered tefi ritaié resporidetits and two female respondetits in Nigetia Union of Pe‘ns_ioﬁc_é’rs’
executive cateéory. The gendet diép‘a‘rity was due to low repfeséntation 'of female retirees in 4l
' associations and u'riioh‘ activities. There were thrée interviewees from Federal Radio Co‘r‘pd'reitid'ri
of Nigeria chaptér; fotir initervieivees from University of Lagos chiapter, three from the Lagos State
Civil Service chapter atid two from local government chapter. Thé Unive'rsity. of Lagos and Lagos
State Civil Service Chapters had a female executive membe‘r each in their groups. Wo"m'e‘ri Wére
tisually given nomiial foles as Genetdl Secretary, Social - Secietary ‘and finaricial Sectetary
- activities. In miost cases; wonen iiterely tubber-stamped the thale dominated executive decisiotis.

In one chapter of Nigetia Union of Pensioners (NUP), the only fertale executive etiiber declinéd
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to be interviewed. Wher the researcher probed further for her 'reéso‘n, she said the men haci said all
that nieeded to be said about thei'r.sitUaﬁOns as pensiotiets. This is one of the problerns militatirig
against WOﬁignés_activé participation in decision making process and politics in Nigeria. This is
because deépite affirmative action, the strotighold of cultural and social constraifits are still very
sttong in the society espé¢ially values ithbibed ea_i-liér in life (through soéialization) which ofteri
constrain _wOmeﬁ from taking active parts in hian& activities that can impro?e their opportunities
~ and living §0nditions.

The characteristics of executive meribers of pensionets’ union were similar i tefris of age
and socio-economic backgrounds. All thé respondents wete more than .60. years old and they ali
believed that the public sector pensioners were treated unfairly m the country. They also opined
. that they wére motivated to join the union to address sorie of these perceived ihjusticeé atid
redress thé 'rriag‘riitti;de of neglect dnd abuses that pensiotiers We‘re‘iﬁade._to suffer in the thidst of
abundance m the country. The. issue of 'pensiorll arrea‘ré was a priority in. théi'r agitation. MO"S’[
members of NUP executive officers Were monogamously married while only twd respondeiits
were in polygyﬁoiis mairiages. The tendenéy to marry a yoiinger ‘wi.vfe is comtnon artorig Yorubad
men after their fiftieth biithday. Sortie ﬁeo’ple often desciibe this tendency as “midlife crisis’5,
where men try hard to .‘co'nqueré hew .“térri‘.[orie's” ot hdve a change from v?vhat_Athéy have been
used to for a greater paft of their iives. Only otie female executive was‘in a monogam‘ous marriage.
The other oiie was widowed and had rio intention of g’e‘tfiﬁg mairied ini Rer late sixties. All thie
respondents possessedA at least Secondary School gducational qualification arid have also greatly
benefited frofii on the job training while in paid ein"ploy'ﬁie'nt, which enhénced their flueiicy in
English language, an added advantage in uniori advo’caéy, campaign and activism. |

The éecoﬁd category of respondents was made of pension staff and managets in the foﬁhal

sector. -This was delibetately done to cut across the three tiets of government as well ds
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independént aiid private pensioni companies. The essence is to have divergent opinioiis ofi thie
subject matter. The interesting asbec’t is that some f)ri‘vate cotnpaties were actuaily contracted to
manage public ifistitutions. For example, Nigeria Life and Pension Cohéﬂltél)ts located at Atitliohiy
manages the pension scheriie of .West African Examihatioii Cou‘ﬁcil (WAEQ). The study fduhd
, ihat WAEC retirees v’veré always paid their retirernent benefits (pensions) regularly. Although
WAEC is é federal ins’titutio‘h, it had no problem with f)en‘sio‘n administration as it is case iii tiost
public institutions where pensioii aticars h‘ave,r:eaich‘ed crisis level. The successful and efficierit
?ﬁanagement of pé‘r'lsioh schemes ‘in the private sector, artiong other things, definitely informed the
licensing of mor.e brivate companies, iticluding Nigeria Life Pension Consultants (NLPC) as
Pension funds administrators (PFAs) to. maﬁage penision fﬁ‘nds m both the private sector arid
pilblic sector of Nig‘eriah géconomy.

Pension staff and managers were(abll males-and rharried. They were nevertheless youiger
than the executive members of Nigeria Union of Pensioners. Most of them were in their 40s, five
respondents wetre aged betweeti 40 and 49 years. The oldest mém’b'er was abQﬁt 57 years. The
A' _compariies. TWO responderits weie ititerviewed at the State level, ohe at the local govetnerit level

‘and two at the Fedéral level. The rest were frorit private coripanies. All the respoiidents iii tiis

“category had higher educatiofi, at least first degree and professional qualificatioris from rélevatit .
institutes suth as Institute of Charteted Accountants of Nigeria (ICAN), ACCA, and Institute of
Peisonnel Managgmeiit (IPM). Three réspondents had first degrees and thie other five had masters

(M.Sc. aiid MBA).
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3.9, Methods of Data analysis

Thé findings are presented usirig both descriptive and inférential methods. The freqﬁeh’c'y
distributions are presented through the use of peft:e"ntag'es to show the basic characteristics of the
study population. Percetitage disttibutionis of male and fernale retitees are also presented it order
to examine if there are di’fférences based on gender of retirees and employment éategory. Both
paramétric, and non-parametric $tatistical measures wete used to cotmpare these differetices in post-
 retitement livelitiood and standatd of living of retirees in Lagos State. Chi-squaré method was
used to show the impact of gender, employment category and OCCUpational étatué dh-livelihood.
én_d standard of living in retitement. Lo‘gis'ti(.: regréssion analysis was further used to bﬁtt'resé the
si'gniﬁcaipce of sothe key predictors in influencing livelihood and living cofiditions of older people
- in retirement.

Conterit dnalysis was used to analyze qualitative data and this was related to tﬁe relevant
themes in the siudy. The information and data _fro'rﬁ qualitative methods were also used to buttress
the findings of the quarititative data as the case may be. Secondly, rel_e\émt qual'itatiVe data was
presénted separately as case studies; alongside pro‘ﬁie's and socio-demographic data of the
respondents. Geherally; focus group discﬁssions was summarized and presented, to contektualizé:,
complement and buttress the quantitative data. Similar findings and trends from both qualitative
and quantitative data informed policy recommendations on post-retitement experiences, access to

retirement livelihood and living conditions of formal sector retirees iti Lagos State, Nigerid.

3.1.0. Field Work Problems
Generally, evety tesearch exercise has its fait share of problems and éhallenges. This study
was not an exception. The degree of flexibility and tmateuvefing that a researcher erijoys is greatly

determined by the level of developtient in thie field of study. Social gerontology, or Sociology of
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ageing, is a relatively hew ared of study in the social sciences in general, and in 'Nige"riain'
particular. Hence, there are few studies in the érea‘ in Nigetia henice the deaith of data.
Specifically, sof'rie‘of‘ the probléms eticountered during the field work were ‘re'flectifzé of the poot
state of record keeping and underdevelopiient in Nigetia. To start with, atterripts t_é have dccess to
basic statistics on retitees and/or perisionets in t'h'e" St}ate. wete extremely difficult if hot ithpossible.
The researchier had to Work with estirates of peﬁsioﬁers on the pay rolls of the variois ihs‘titutio‘hs |
| which are seldom audited beating in mind the vexed issue of “ghost” pensioners m Nigeria. Sothe
of the estimates We're last updated two or imore year.s' ago. This informs the verification exercise
ethbatked upon by Federal and State governmetits to “fish out’ “ghost” pensioners. U’nfortu'nately,
due to pervasive povérty and co'rruptior; in the country, this _eXefcise has failed to arrest the
s-ituation.‘ |
Besides this, ifregularity of pe’nsion>s meant that pensioners iii the public sector were ofteri
frustrated and ‘edgy’. One instance is worth mentioning, on a particular day, pensioners were
promised the‘.p‘ayr»'n‘ehtbf three mdﬁths arrears by the government. Many pelisioﬁers kept vigil at
the venue while othets bottowed money, usually a strétegy to siirvive, to come to the venue with
the hope of getfing paid. Uﬁfo‘rtuﬁately; ho governfhent official showed up! This led to frustration
‘as many disap’poiﬁted pénsioners 'viv’rtu'a_ll'y turned the pay points arid the banks into their ‘riew’
homes. Aﬂer 4 week, only one month pension ar“reafé were eventually paid! This was a tryiiig -
moment for ‘fnost pensionérs and the research suffered a setback because it was very difﬁc‘u‘lt to
interview ény pensioﬁéf iiitil they were paid. A Yoruba idioma’tic'expresAsiori says that “ebi ki wo
inu ki oro r'ﬁirah wo™ mieatiing once a person is hurigry nothing else can be discussed. Duritig this
problem, one male perisioner 5ctiially caine to the pay poirits with African voddod;po'p’ﬁla’rl}r
called juju with which he threatened to ctirse the governmient and the perision officers. This shows

the extent of frustratioh of retitees and the risks that the feseatch teain WaS'eXposed to.
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In another scenario, the researchier was seen as 4 public setvant senit by the governmet to
find out if they (pensioniets) had survived without their rétirement benefits so that their pensiotis
could Be withheld futther by the g(.)‘vrc‘r‘r‘lment.'Atte’mjjfs to persuade people otherwise usually took
abotit ten t'ni;lut'es ot friote ot the fact that the study was piirely for academic p’u“rpose and that thé
researcher had"no' litik Gr felationship withi the gdv_ernment. With this expla'natioh, a good f.xuih'.b’e"r_ |
of peéple_’: sré‘lected as units of analysis corisented and agreed to be interviewed. Mid.—way, they

| would iritetject about their varied probletns and sufferings s a result of perision artears and that as

“government people” (that is the researcher a’nd her assistants) that we shiould inform the
gove‘thine‘nt that peﬁsioner’s wér‘e‘ really suffering. Actually, many bensione‘rs claimed t“h‘ey wete
sick while the less fortunate among them were dyihg in their droves largely due to irregular
penisions.

Apart from sonie of the problemns discussed above, petvasive poveity and poor living
conditions of retifees posed setious challenges to the sttidy. Mote often than nbt,.many retirees
‘openly’ démanded fot financial assiétallcé or fringe beriefits Befo"ﬁ: they (respond'ents) would be
wﬂling to be parts bf the study. This was seen as theit gains from the research stidy! This later
position was gene'rally.info‘rme‘d by the .fact' that most retitees believed that some multinatiohél
companies have given the teseatcher a grérit to cdrty o‘tﬁ the study.

Hence, the retirées dlso demanded their QWh shares of thé ;‘action” or largesse. On few

occasions; some even refused to be parts of the study if thefe was tio findncial betiefit arid after

the pool (sampling fraie). The process of locating and waiting fot resporidents at the various
meeting venues/poiiits and pay points was very strenuous for the résearcher and her assistants. it
was a great ordeal persuading people to spend extra time to fill the questionhaire or answer sotie

questions after they had either collected their pens'ion cheques of paid at the banks. This is bécaiise
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since fretirees came for their union meeting or payment of benefits, it was difficult to convitice
them to be interviewed after ﬂnishing_their primaty assigritent. The suppott of éxeciitive
melnﬁers_of Nigeria Utiion of Pe’ﬁsione‘rs Wa_s efiotmous in - this regard and huﬁiblihg‘ for the
researcher as many of them saw the project as a sttid‘y whose recorimendations would likely
- improve their situatioiis if the various tiérs of g‘o'vgfnm’e'rit arid the employé'rs of labotir listen to
their voices and heed the recommendations based ofi the firidings of this study. This unde‘rstandihg
also helped in perstading most members to assist and cooperate Wwith thie res'ea‘réhér as their owii
child or ward. Often times, this did the magic. On many occasions, mote than two thirds would
wait patien.tly to either fill the questionnaire ot to be interviewed by an army of research assistants
trained for the study. .

The research was successfully carried oiit by the reééérchei' as the principal or miaii
investigator assisted by twenty-five purposély trained Sociology graduates and final years Undet-
graduates of the Univetsity of the Lagos, Akoka. Few ‘retifed people (respondents) did not retutii
their questio‘rinai'réi and from 1,500 copies distributed, a significant proportion, 1,321 copies of thie
questionndire (88 percent) were returiied. This ﬁori—‘return of reseairch i‘ristrumént was partly. due to

negative attitlud‘e of some fetii'ees especially the eéucated ones who wete mostly skeptical about
the ﬁndings of the study making aily iinpdct oii their liyeé‘ even if the appropriate atthotities
ithpletnent the recommmendations. Soriie retired people complained about being iriterviewed in the
past without any theaningful development resultiiig from such exercise. This ca'n‘be‘ calied
“research apathy or tespofidents” fatigue”. For this group of skeptical 'be'oplé, research is just a
ploy to kée‘p the poor talking so that they can be distracted fromi their main probl'em's of survival
and ease off theit frustration. It took fuch persuasion to cotivince people about the sincérity of the
researcher and her willingness to share her study firdirigs and gi'vg fee_dback to appropriate

authorities.
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Anothet source of problems was the inability of soriie retireeé to keep appointments duly
confirmed and agreed upon. It waé particﬁlarl‘y difficult tracking down many- active and relatively
young v'retir'eers for intetview especially fhose With very busy schedule. This was'cbubled with the
fact that sorie selected reéspondents wete réiuétant to participate ifi the study because of the‘i‘r tight
schedi;le and I.J‘e”fceived‘ iﬁéon%hi&%hoe‘ of stich request. This meatit that even when retirees were
informed that they had been choseti based on épeciﬁc critetid, some of thein claimed they were too
" busy to honout any-invitation for i'nter‘v'ié'w. Theref‘ofe', fixed appointments fq'r meeting at hom‘e‘s'
or offices were seldotii hon'ou'r.e'd and many active retirees claimed that it was ext‘ré'mely difficult
to- ke’eb such appointmients. After four or riore visits, the researcher often dropped such
individuals and treplaced them with ottier names from the payioll pool following the samie
techhique earlier discussed.

Gender differentials in employment and life expetiences also meadnt that women aré mote
disadvantaged as a getider category than rﬁcn. 1n miost specific study populations, thete was geridet
imbalance because meri wefe in the m‘ajori.t‘y.' I sote places, once the study "pop‘ulétiéh‘ Wwas
- . stratified alonig gender lines, the numbers of women was so few tﬁat all women ‘on the list wete
selected. Since the experiencés of men and woret ére_.not the sariie throughout their lifé coiirse,
the researcher tried h’ard to get gender parity which was difficult to achieve in this study.

| Low ptoficiency in English Language also p’ose‘d as a challe.nge. Althotigh, respondents
retir¢d from the fo’rtﬁal sector of the economy, levelvof literacy among some retirees was rather
low, often time below average, principally primary educational qualification. Most junior staff
'réti_rees in the clerical, téchn‘ical and security units or depaﬂ‘r'rie.n'ts were uiiable to read or write
very well. This was addressed by the dive;’rs‘ity of laiiguage p'roﬁcié‘ricyt in the tearn; the tesearcher
recruited assistants that could speak the thre‘e major Nigerian languages namely Yoruba, Ibo and

Hausa/Fulani. The process of translatiiig the questiotis in the questionnaire (the instrutherit was
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writtéen in English) itito other iridigenots Nigerian languages often wasted mote time than -
expected with ﬁon-English speakei;s which also slowed down the 'resea‘rcﬁ exercise.

Another source of chalienge to the réseai‘ch was peoﬁle;s high dégree of sectecy a_b'ou't
petrsonal issues. There wete some questions that peoplé wete reluctant lto answer éspecially whiéit
asked‘by strangers; or in the presence of people‘ they.d’id not know previously. Queéstions on ‘real’
age, family size, number of partiers and inconie WCfé esp‘ecially considered Sensitive to more
women than m‘eri.: For example, questié‘ns on the titithber of children were seéti as a taboo ariionhg
also emotion-laden for older people without childreti due to child‘les‘sness or death of off-spritigs.
The Yorubas also believe that it is improper to count people’s child‘re_:ﬁ or members of household
and the material fesoufces that God has Blgssed them with. Another sensitive quéstioﬁ was aboiit
income or soutces of livelikood in retirement. Maﬁ'y tesponidents claimed that they ‘depended otily
on publié pehsions becatise they were aftaid that mentioning other soutrces may meari more taxes
and reductioti in thieit 'rétire‘rrie’ﬁt bé‘neﬁts.

Some fetitees were evet reluctant to “be iriterviewed despite | beifig assuted - of
conﬁdentiali't.y of their d'edaratici'n of assets or othet sources of incormie. Dé'spite the challenges
di§cussed above, the research exetcise was suclzcessfulv and gathered data relevant to the subject
matter. Mary of thé challénges were promﬁtly addressed especially with the kind suppoit 4iid
goodwill of executive tietiibers of Nigétia Union of Perisioniers in Lagos State. For qualitative
rethods, it was very cutribersome td.loéate énd initetview participants for in-depth interview aiid
focus gtoup discussion because they were purposively chosen as key infor‘r‘n‘énts that could
provide informatiofi on the relationship between tetitement livelihood and living conditions in
retirement. The problems encoumered iticluded enisuring that people kept to appomtment time and

days. Several calls were made before the mterwew days to retniiid people still sohie people dld
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not come for the intetview or showed ‘up very late. In order to take care of this problem; the
researcher deliberately sent out twelve or more invitations so that at e’?er’y appointiment day, there
would be at last six members fotr one focus group discussion éessioh. | |

Another souice of challenge to the stud'y‘Was“how fo provide refreshinents to paﬁiéipéﬁts
- without co'm_p‘riisi'ng research ethics and biasing the opinichs of ‘resb‘o‘ndents! The token suppoit for
transport fét'e was rejécted by maty participérits as too small to comipensate them for their titié,
' convenience and ififormation. The reseéarchet tried t(').per'su'ade the participants t'ha't_ thé fare was a_
token to enéourage their participatiori in the study: Similar attit‘udes were displayed when
refreshménts (sriacks. and drinks) were served because they were considered grossly inadequaté of
not ‘solid éliou‘gh’ to take themi to their destinations. Some patticipants even demanded for “teal
solid food;’ instead of stiacks. Sorie of the requests were granted within the resources available to
- the researcher. During ifterview sessions with some pension staff 6r.managers, it was difficult to
get their full attention bécause they deélinéd to switch off their cell lshones fdensufé'ﬁili
concentration because of the sensitive hatutre of their jobs. Recording of some interview sessiofis
- was sometimes distupted to attend to -business calls of administrative demands. This also
prolonged the ititerview session. |

During focus group discussions, some participants deviated from the maih questions ot
issues to discuss sdmefimes unrelated “memorable” life experierices, but the researcher tactfuily
drew their attention back to the focus of the study. Generally, these probleins did not deter the
researcher nor affect the field work but orﬂy demanded Vextra time and aitefition ffor the
resedrcher and her assistants. This was done by the research teai‘n with_ little or noldiétractioﬁ from

the study objectives until they were successfully achieved.
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3.1:1. Ethical Issues in R’es‘ear’ch.

This Sfud'y hidd sotiie ethical issiies which the researcher and heif tean a‘ddi"e_:_ss’ed squiately. .
For iristance, the issue of demand for ‘adéquéfe’.refresl1ments 'ana transpoft was handled on -the'i‘r
merits with thé assistatice of Executive me'r'nb‘ers of Nigeria Un‘ibh 6f Peiisionets. Theié were
in(ieed som¢ patticipaiits that needed assistance biit this was dotie with great caitiori and high
sense of responsibility. No unwillitig re's‘p‘onbd'en‘t ot pé’rtici‘p'arit was compelled to be a part of the
study. Finally; the researcher ensured that the cohsent of all respondents and participaiits Was
~sought and given befé're’ coinmiencing the exetcise. No personial issue was uﬁduly ‘ove"r-ﬂogg’ed.’ if
the respondent was "uri‘willing to discuss the issue. The tesearcher intends to go back to variotis
specific populations covered to give the respondents feedbacks (findings of the study) as well as

discuss the recommiefidations that have been iriade based on the firidings of the study.
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CHAPTER FOUR: DATA PRESENTATION AND ANALYSIS

SUMMARY STATEMENT:

This chapter presents the 'major‘ ﬁiidi‘iigsv wh’ifch involve t‘hé ﬂeséription of '(hé distﬁbuiiaii of
respdndents by iiiéif specific dentographic dnd socidsébonaiﬁic clm‘r'acterisr'ics.such as age; sex;
| cmployment” category, occupationdl statiis/level, ediicational dttainient, social elass; pre:
_i‘ét’irem‘en‘i“iﬁc"o\m’é,. pension and other ;‘mpokmm' variables. It fuithér discusses the éﬁipi&ﬁﬁiém :
| category of retirées aid their souices of IiveiilioéJ vis-a-vis their living conditiois after
disengagemé‘ntg The socio-écononic characteristics of retirees are a_lso ~cbnsidér‘e'el in order i
deteimine if their sources of retirement livelikood a'reA ddéquate to niét their basic needs or Hot.
The level of companionship aind re&éhtional exercise of Fetiress ure coﬁsidér'ed as sigﬁfﬁwm
indicators of their siandard of living. More importahtly; vetifees’ iccess to key. hbﬁ§‘e‘li6id
facilities ami services that can enliaice their living conditions are also presented. The chapter
also covers the test of 'sm;:y hypotheses with a view to detéFminiig if'tlz‘éy‘v will bé"ébnﬁrméd aid
supported by study ﬁnéiings oF refuted as the casé may be. Hypqiheses were t‘e_siéd tii'r'au'gii ilie
 use of relevant stafistical data from the s,t.‘udy' (thit is, field wor'k findings). Information gathiered
through qualitative meil'mds.such as focus group d'isc‘ussions and in-depth ihteiviews is nsei fo
coritplement aid conieféiualizé statistical data. Majoé findings from qualitative ﬁie‘t’hi)’ils areé used

fo buttress statistical findings as well as present somé individuals’ living condition.

' 4.1.frefato‘f:y Rém;‘lrk's

| This chapter .dis_é'ul'sse's the ﬁndi'rigs_ of tﬁ'e study. One thousatid, three hundred and twetity
one (1321) forral sector retirees wete studied as follows four hﬁildred and hinéteen respotidetits
(419) were successfully covered at the F e‘de’rél level; Seven huridred and fotty eight (748) retirees

at the State level; forty one (41) res’po"nde‘n’ts at the local goverhient level and one hurdred atid
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thitteen (1 13)'respo;t'1de'rits for the orgatized private sector. Generally, fewer womern (437) were
studied and interviewed 'comp'ared'to men (848); this is because fe\&;ér. wothen pa’rtic_ipéte iii the
formal sector of the economy because of llow ediicatioti and doméstic detnands- (Moen, 1996).
Sécphdly, women tend fo retite carlier than men due to spousal decision or famiiy dematids.
Thirdly, when women work in the form_al“sector they. ate ofteni concentrated in lower paying jobs
with little or no retiremments benefits (Keith, ‘1999; Eitzen, 2000) dnd they retire._eaﬂy from p‘aid
employment. More importaiitly, women also prefer to work in the informal sector with greater
control 6ver.their'ti1ne and more work flexibility. At thost point of entry in this study, oiily few
 female respohdents wete on pension pay rolls and subsequently a‘vailable for interview.

State peﬁsioﬁers from both the Civil Service and Teaching Commission were sighificantly
more than any other category of emplo§ers in this study which paitly accounts for their highér
proportion in the sammple. The percentage'distt‘ibution of sampled retirees by location shows that
419 Federal retirees were sampled aécounting for 31.7 percent; 748 State retitees were covered
representing 56.6 percént and 41 Local Govetnment fetirees representing 3.1 percent of the study
population. In all»,' public sector accounts for 91.4 percent of the sample population. O'ril'y ofie
.hu‘rvidred‘ and thiiteen (113) organized private sector retitees wete sampled repre'sénting 8.6
..percent. The gap in proportions of retirees sampled at the differerit le"yels was due to the fa.ct that
governmetit is the highest employer of labour in Nigéria. Eight focus group discussion sessions,
Were‘ organized for particip'a'nts‘ with at least six participants in eaqh session for the th'reé tiers of
public sector. The reséarchér was unable to conduct anhy focus group discussion (FGD) sessiofi for
otganized privaté sector tetirees because most organized private sector retirees did not belong to
Nigéria Union of Pensioners aind therefore theit activities were hot ds co-ordinated as th.eir public

sectot countetpatts.
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Secondly, the riode of payment of termital beiefits in the private sector also made in
difficult to trace the retirees throﬁgh their last employers; Retitemment betiefits in th¢ organié’e’d
private sectof. are oftén paid in fiﬂl Without_ any hope of future benefits. Thére are diffe're‘ri't
payment modes which fetirees cdan clioose from.v Theé‘e include full or bulk payimetit, partial
payment of stag;geréd payﬁiénts usually thtough both gratuity and pensioii. Dependiiig ot the
: choice of fjayment, matiy orgahized lpri‘v.ate' sector retirees oftefi pursue second or Hew careers ot
start businesses without any vr‘ecoin*se' to their last e.m‘ploye'r's. Thirdly, many organized private -
sector ’reti'reeé have relocated éutside Lagos State and the few people still resident in‘ the State
were 100 .busy with- their new employtnents to honour researcher’s invitations for personal
interviews and hence Wwere utiable to keep thatiy duly cofifirmed appointments for focus group
discussion. This partly explains the inability of the reseatcher to get at least six people to
constitute a focus group discussion session. In rhost cases, copies of the research questionnaité
~ were given to few o‘rganizeci pri\)éte retitees that wefre willing to be parts.of the study‘.b

In all, 'tWe‘niiy in-depth interview sessions wete conducted for executiy"e 'mem"bers. of
Nigeria Union of pensioiters; pension staff and managers. At the Federal ievél, nine sessions wete
conducted, including seven sessiorns for Exectitive 'mémbéi's and two for p’e’nsioﬁ staff/ managers.
| Five in-depth interview sessiotis were also conducted at the State level, out of Which three weté
conducted for exé_éutive niembers of State pensioners in their Uniofi house, Alausd. Two State
pension officers in the Department of Pension administration, State Secretariat weré also
inte’r'yiewed. Two interview sessions were condﬁcted for executive members of Local vGo'ver'n‘r'ri’e’rit
pénsio‘ne‘rs aiid ofie inteétview session for a pension staff at the same level. "Thiee private
comnpanies with proven track record in pension administration were purposively selected fot
interview. Data ematatirig from the research exercise was énal'yzed using Statistical P'a'ckage for

Social Sciences (SPSS). The statistical presentation and analysis of data (findirigs) wete do_ne to
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include qualitét_iVei quantitative and comparative data. Tﬁe stidy’s hypothieses wete also testéd
using the respondents’ viéws on réleVant qu’estioné. The .r'e's"p'onsés were categorized to ease the
codirig process and the organization of data derived from key variables. Gendet va’halysis of dita
- was carried out by comparing data oﬁ how male and fethale reépondents'diffefed in tetiiis 0 f
certain variables. The differetices between public sector and orgaﬁized private sectof pensioiiérs
were  also co'mparEd.'_ It has been .al;gued that attitude, preparation arid - 'soéio-‘eco'nc)fhic
characteristics of pensiotners before retirement definitely influence their sources of livelihood dfid
standard of living in retifement. The relationship betWeen.'these variables and many others wére
‘ also:consid‘ered. Chi-square and Logistic regression were tsed to test the hypotheses and coitipare
the différences bet\éVe’ej:'n’ male and femgle retirees, public sector and ofganized_ private sector
retirees among othet differeﬁces. Qua_litati‘ve data was discuésed fhematicall'y using content

analysis which was also used to enrich quantitative data.

4.2. Characteristics of R"espo‘ndeﬁts

From the total sample of one thousand, three hﬁndred and twenty-otie ('1,321) res'poride'rits,.
there Wer‘e: 848 (64.2%) males and 437 (35.8%) females. The higher 'pro‘portion of miale
_Tesboﬂdents can bé attributed to several factois. Otie, 'r‘no"ré men possessed higher educationial
qualifications than woitien and therefore posséssed skills to participate in the formal sector of the ’
econotity. Second, riteft often putsued theit choseii caresrs ot occu.pat.ional paths lohger thati
wotnen whose work histories wete often ‘disrui)ted by care giving fole’s and family demands. Sitice
most 'w'ol.ne'n. do not have the prerequisite skills and educational qualificatioris .to wotk ifi the
foririal secfo‘r, they éfteh prefer to participate in the informal sectoi. Even 'wh'en women are in paid
employment, ‘théy tend to be concentrated in p‘e"riﬁheral sectofs with little or no retirettient beriefits.

The study found out that a highet proportion athong tale tespotidents, (66.25%) was tarried
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compared to 33.25% ariong female retiree.s. The teasons for this is not far-fetclied, women live
longer than meti in most societies (Heslop, 1999). Secondly, since women marry ieri that are
often allowed to rethatry after the death of their spouses than wotneti who are often erijoined to
deVote»theif ti‘m.e'toi ‘ch‘ild‘réarin‘g. Apait from the unfair wido‘whdod rites targeted at womer, they
-also experience mriore ctltural and social ‘constréints if they wish to remarty after the death of their
vhUSbands. They dre ofteti acctised of witchcraft, murder and infidelity among others (Togonu- -

Brickersteth, 1997).
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Table 4.1. Percentage distribution of socio-demographic chiaracteristics of respoitidents by

sex
_Cliaractetistics Male N=848 Feinale N =473 : Total N=1321.
Age ' : ‘ , '
Less than 55 0.3 | 0.00 0.2 -
55-59 127 : S 18.4 14.8
60-64 ' . 188 ' 243 20.7
65-69 - 37.1 | 373 . 272
70-74 S 334 3.7 29.9
75-719 . 52 42 : 4.8
s+ 09 1.5 1
Can’t Say R B .06 V. 1.3
Marital Status _ , _
Siﬁgle , 2.2 2.1 : 2.2
Martied 90.0 | 80.3 : 86.5
Separated - - 34 ) 4.2 3.7
Divorced 1.7 4.0 2.5
Widowed 2.6 ’ : g.1 2.5
Can’t Say - 0.1 : 0.2 02
Typé of Marriage \ / B
Mohogamy R VA .93 A 872
Polygaimy 115 7 58 9.6
No fesponse . 28" _ 3.9 3.1
Educational Attainent ' ‘
No formal educatioti 9.8 . 10.8 10.1
Pry. Education 233 . 239 - 235
Séco'nda‘i"ry Educaﬁoﬁ 31.8 . 28.8 ' 30.7
NCE/OND Degree 124 169 140
First Degree - t4.7 ‘ 13.3 142
Mastet Degree 4.0 | 42 ' 4.1
Doctoral Degiee _ .3 0.4 1.0
Others . 1.2 | 13 1.2
Can'tSay .4 0.4 N
Religion _ _ o | |
Christianity 59.6 62.4 . 60.6
Istam 380 347 3638
‘Traditional Religion 0.9 - Lo ‘ 1.0
Other religious Affiliation | 0.7 _ 04 ‘ 0.6
Can’t Say 08 ' 13 10 137
Total N 100.0 1000 100.0




Table 4.2. Percentage distribution of Economic atid detﬁographlc Charactetistics of
Respondents

Characteristics Mhl‘e N= 848 ' ' Feritale N= 473 Total N=1321
Ethnic group : _

Yoruba : 69.9 o 71.9 70.6
Hausa / Fiilani , - 55 , 6.6 5.9
lgo . i6.7  is0 172
Other ethnic grotip © 6.0 | 3.0 49
Can’t Say 18 . 0.6 | 1.4
Last tiionthly Safary in Naira o R |

Less thari N10, 000 4i2 40,0 40.7
N10, 000- 15,000 18.5 19.2 - i8.8
N13, 001-20,000 C92 06 9.7
N20, 001- 25,000 ' 7.2 : 8.5 : 7.6

N 25,001-30,000 46 23 38

N 30,001-35,000 3.1 _ 3.8 33

N 35,001-40,000 3. - 2.7 3.0

N 40,001 atid above 1.4 ‘ 11.8 : 1.6
Can'tSay = - 1.8 L 15
Motithly Pension - -

Less than N10; 000 316 o 281 304
N10, 000- 15,000 17.1 1 18.8 C11a
N15, 001-20,000 13.1 , o127 ‘ 12.9
N20, 001- 25,000 9.9 5 10.1 10.0 -
N 25,001-30,000 83 Y 8.8

N 30,001-35,000 : 3.4 ' 32 3.3

N 35,001-40,000 - 3.9 ' . 3.0 3.6

N 40,001 and above” 6.5 72 67
Can’t Say . 63 ' Cd2 6.6
Nature of Last Employiméiit

Managetial _ 5.9 226 . 248 Yoy -
Teaching X | 146 _ 10.4 Mmool
Bureaucratlc : 65.9 : 62.8 ‘ " 64.8
Numiber of Chlldren ‘ '
One child 0.8 . 25 1.4

2 children 12 1.3 - 12

3 - 4 children - 69 . 24.5 LY
5- 6 childreh 50 573 53.9

7 and above 14.4 ' 9.5 - 12.6

No child o L 13.7 . » 4.2 _ 10.3 ,
Can’tSay = - SRR ' 06 : 0.9, i38
Total . 100.0 . S 1000 1000




From tables 4.1 and 4.2., the socio-economic and ‘dér’nog"rap’hic charactetistics of
respondents aré pteserited. MajOrify of the resporidents wete riatried and aged at least 60 y'eé'rs
old. The tables also show the perceritage distfilﬁtiti’o‘ri of resporidents by séx by specific socio-
economic and demographic c‘ha'racteristics. in teriiis of age, last ménthly salary; mohnthly pensiot,
religious afﬁliatio‘n, ethifiic origin, nature of last employment, marital status, type of tharriage,
- number of chi]dr‘eh aud educational attainrient anmiong others. The table shows that in té’r'r‘ns of age,

dnly 2 men were below 55 years (0.2 %) and no woman ‘wasv found iri the age categoty. From the
sample, 195 resporidents were aged between 55 and 59 years .‘representing 14.8% of the total

' sample Spemﬁcally, 108 imale retirees (12.7 %) and 87 female retitées (18 4% were i the saime

for 20.7% Qf the total sample. Disaggregating by sex, we had 159 male (18.8%) and 115 female
retirees (24.3 %) Which meaiis that a‘higiier ptoportion amorig female retirees was found in this
age category. | | |

The precedmg male and feitiale disttibution shows that a slightly higher pr.oportlon aitiong
female retitees was ifl the hlghest age categoty (80 yeais and above) Wthh is in line w1th earliet
findings that worien generally live longer than mien in inost societies (Heslop, 1999; Apt,-‘1996).
'Retirees aged between 65 and 69 yeéfs account for 27.2% of the study population with the
following gendet dist‘ributiq’ri for male retirees (27.1%) and fe‘maie.' ‘reti'rees'(27.3‘%). The study
also covered 395 retirees aged between 70 and 74 years old represetiting 29.9% of the sa'mp‘led.
population. Ouit of tliis total; 283 (33.4%) were males aid 112 retirees (23.7%) were females. Oiily
44 malé tetiress (52%) and 20 fémale retitees (4.2%) were among study respondents agéd
between 75 dﬁd. 79 years. This represented only 4.8% of the study b’obuia‘ti‘on. The last age grotip
covered was tetirees dged 80 years and above which had 15 responderits represénting 1.1 % of the

study populatioti. This low proportion of retirees i older age groups is understaridable becatise of
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low life expectaticy level in Nigetia which is below 50 years. Thete were other retirees who did
not retnernber their exact age but 6'r_11y insisted that they were old based ot some historical evéits
they claimed. they had éXp‘é'riehceci. Sorhe of them also meitioned some historical everits that they
claimed occutred wheti they wete borr ot started work. |

Sifﬁil’érly, it was extremnely cl»ifﬂcﬁlt fot the reseatchet to verify the ofﬁcialvage or réal age
-of lsome retire€s bééa'us‘e of civil service rules which frow at révealing official data or docufnént
to outsiders. Soriie fesporidents éven boasted that they feviewed theit ages downward in ordet to
stay loniger in thie puiblic sétvice. In other wo‘rdbsé 17 retitees (1.3%) of the study populatiori did not
indicate their age and a higher proportion among ale retirees (1 .?%) than female retirées (0.6%)
was in this category. Since Nigerians place high premium on people’s age, some 'réspo‘ridents_Wé're
generally reluctant to say their clirotiological (real) age. Some people hide their real age out of
shame of falling below socletal expectations or benclithark achie_vem’enté asgociated with
- particular age or de’\/elopmental.stage. Some fetirees didn’t indicate their real age because of fear
that they may be assessed to have ‘failed” in 60r’npari'son‘ to their contemporaries or 'agé niates. The
third reason is that people with “dual” of “multiple ages” fot different situationis may be exposed
or embarrassed if théy appeatr inconsistérnt in recalling past life coutse events.

Interestingly, ydunger womieti are more likely to engage in this age discrepaiicy game thaii
older women because of fear of ageing. In most cases, older wornen are often conscious of their
chronological age esp‘e_cially wheﬁ they believe they have fallen short of th¢ cotresponding
socie;[al expectations attached to their ages. For such category of respondents it may be difficult to
know which age will. be most ap‘p'ropﬁate to the fesearch without implicatiﬁg themselves.
Although women were g'enerany accused of this game, but this study did not find evidetice to
support this. The margin between male and female’s pérceiitages in ‘no tesponse or iio idea’ is

close, but a slightly higher propottion amoig male retitees failed to indicate theit age (1.7%)
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- conipared to female retitees (0.6 %). This means that both men arid women tend to hide their ‘fe’al
age’ depending on personal reasons v‘vhicﬁ also suggest that peoplé gené'rally dréad”o’ld age or the
ageing process. There ‘is also the‘ cultural issue. Yotuba cultite generally frowns at people
cou’nti-ng or enunierating theit achieVemeﬁts including boasting about age, numbet of childreii, ot
how much money they have. This often affects ofﬁcial statistics or census among the Yotuba
ethnic group and some other ethnic groups because they don’t want to say how mér‘ly ch‘ildren’ they
have out of féar of negétiVe tepercussion or evil ificidence happéﬁ_ing to them. It is also feared that
“0s0” (wizards) and “aje” (witches) may likely meddle in their affairs and project evil thihigs to
happen to their p’recio'u‘s- achievements and 6ff5p’ri‘r‘1g. It is hoped‘ that as more Nigerians afe
edueéted,,the respondeﬁts will no longet hold tehaciously to fhese negative traditions. It is tiot
surprisirig that retirees, as members of the same social milieu also beliéve and exhibit siiiilar
world perspective as membets of the Nigerian Society.

Majority of the ‘respondent's.(87.6%) had orie forin of forﬁiﬁl education or the other. The
minimum educational 'qualiﬁ'cation in this category ‘was Basic primary edtl'cation.(23.5%) diid
retirees with secondary éducation had the highest percentage (30.7%). Only 134 retitees (10.1%)

__had 1no formal edueatlon and these retlrees wete likely to have been employed as cleaiiérs of

“security staff, which required less fotinal eduication. A hig'h_er propoition among female retirées
was without éducation (10.8%) compated to a close propoition among male retirees (9.8%). About
a quarter bf the responderits that is 311 (23.5%) had only prirﬁary education. Disaggtegatiig by
sex, 23.5%>a'r‘r'10r'1g men and 23.9% ariiong women were fouiid it this educational category. The
next category of retifees was tetirees with secondary education, representing 30.7% of thé étudy
population. A slightly higher propoitiori among males was ifi this group (31.8%) compared to

(28.8%) among fernales.
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Oné hundred and eighty-five 'rés"pondents, 185 (14.0%) had NCE (National Cettificate of
Education) and OND (Ordinary I}iatio'n"al Diploma) as their highest educational qualification. A
higher propoﬁion ariofig female tetitees (16.9%) compared to 12.4% among male tetirees 'had
NCE/OND as their highest educational qualiﬁcétioh‘s. The reason for higher proﬁortion émo‘rig‘
fernale retirées "Witﬁ Natiohal Cettificate of-. Education or Ordinaty National Diplonia usuaily
" teachers is that teaching ptofession is getierally believed to be a féminine profession. Only. 14.2%
of the résponidénts was University graduates, including 125 ten (14.7%) and 63 wometi (13.3%). |
This shows that the ed'ucaﬁo'nal gap.betwegn m‘e‘ﬁ and worien is closing althotigh effOrts’are
needed to close up this ge’n&er disparity. With increased enrollment of women in schools atid
~ colleges especially in tirtban centers like Lagos State, the age lonig differentials in educational
attainment of men and woimmen may be overco'm.e sooh (Henslifi, 2005). A small 'ﬁu‘r‘nb’e'r of
sampled retirees, 54 (4.1%) had Mastet’s Dggre’ve.‘The getider dispatity is hot‘ signiﬁcént in this
case, with 4.1% among males and 4.2% amorg fethale retirees. Thirteen retirees (1.0%) in the
_ stﬁdy population had Doctoral degrees; with 11(1.3%) and 2 (0.4%) atong male and fefiiale
retirees respectively. Sixteen respo'ridenté claimed possession of other educational qualificatioris
~such as Certificate in Computer prof;rammiﬁg, Diploma from private institutions, Grade 11, and
Standard Six among 6the‘rs as their highest educational qualifications. The last two qualificatioris
are prodﬁcts of previous educational systems in Nigetia. Fouirteen retirees, 14 (1.1%) declitied to
- mention theif educaﬁc)nal qualifications and when the résearchers suggested if they had no forthal
education, they insisfed that they were ‘learned’ or educated but did not wish to giv¢ the details.

The gender diffefentials in education can be lifked to two rnain factots, the value syste’rﬁ of
a patriarchal society and the attitude of sore parents to female education. Parents also tend to
show prefe'reﬁc‘e for male childre‘nll‘who are likely to have access to quality education because of

the belief that women’s education is a waste of resoutces sifice after tharriage; woimen are likely to
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become full-time house wives and mothers. Others also believe that educating the girl child who
eventually marries outside .the faxﬁily is a waste of resources anid that such “investrefits” do not
benefit the ithediate family of the girl. Some older scholars have éven suggested that higher
~ education was harmful to woirien because of their sensé of indeperidence méy be misconstrued as
arrogance leading to late or no martiage. In the past; it was believed that female education would
have negative effects ot thie teproductive roles of women after rﬁar'riage. Wo‘rhen lWere also said to
have small brains ‘that Av‘ve’re incapable of withstandiﬁg the rigour of highér education or college
_.education, or that eduication would also reduce their fertility levels (Herslin, 2005). The high
proportion of respondents with formal education can be attributed to the location of the study,
Lagos State. Lagos St’a;ce is a costhopolitan State in the South-West of Nigetia where fottial
Western education was first introduced-by.the Colonial administrators before spreading to other
patts of the country. Secondly, the responidents were drawn from formal sector which tends to
emphasize tininium €éducational qualification as basic prereéquisite for cd'nsideratio'ri for
employment.

Considering matital status of respondents, a higliet proportion amoﬁg males 763 (90%)
was marriéd compared to females 386 (80.4%). In all, 1,143 (86.5%) respondents were tharried at
the time of the study. Only 29 (2.2%) retirees were never maitied (sirigle), including 2.2% arnotig -
men and 2.1% ainong wotien. The reason for highei proportion of matiried resporidents cah be
linked to the fact that Nigerians generally love and celebrate marriage as one of the inain réasofis
for living. Thiere was a hiigher proportion of widows, (9.1%) thari widowers, (2.6%). This car be
linked to the fact that wortien tend to marry men that are older than they are which incteases the
chance of widowhood and likelihood of be.ing alone in old age. Even after widowhood, it is easier
for men to rematry because of favourable social attitu’de‘ and lenient cultural dispositions. Whereds

widows are tnore likely to be encouraged to “sacrifice” their desire ot quest to get marry in order
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to train theit children. Apart from these, most widowets do fiot go through widowhood rités, ahd

socially they are expected or eVe;"n eticouraged to refiidrry because they are men! Eighty-two

retirees représenting 6.2% weré eithet separated (3..7%) ot divorced (2.5%) which shows that

marriages are oﬂéh cotitracted iti tiiost cases as a lifetime corimitrient. It is also possible for sottie

older p'eople' especially wonien to merely endure their tharriages rather enjoy it! The teasons for

this include fear of unk'n(‘)‘wn; social stigmatization and desiré to stay with their childreq (love of
children). Disaggregating by gender, a hig.her proportion among female retirees (13.1%) was in

either widowed or divorced category compared to lﬁales 4.3%) it thé sarile thatital categéry.

Still discussiig demographic characteristics of respotidents, the question on type or nattire

of marriage was asked if this will likely affect retirement experiences of formal sector retirees ii

Lagos State. A significant majority, 997 (87.2%) were monogaitiously matried. Interéétihg‘ly, a

higher proportion atiionig feinale retirees, (90.3%) tﬁan thale retiteés, (85.7%) was in this category.

~ extra-curricular activities outside their matrimonial iomes. But in general, monogaimous matriage
isvbecoming riore acceptable due to the‘ influence of formal western educatiori which favouts

monogamy. But; the extent of marital fidelity and total cothmitimeiit to marriage paitnets tay be a

“different issue all togethet in a patriarchal society such as Nigerid. It is hot unéommon for sofiie
men to have concubines or sex partners besides their wives. F(')'rvinstance, among the Yotubas
there is no ‘b‘.asta‘rdin itrespective of the fact that such childien are born outside wedlock. Eveii in

polyganﬁous families, there was a higher proportion ainong thale retirees, (11.5%) compared to

female retirees, (5.8%) with 110, (9.6%) retirees in the sa'mpled‘ population. Only a riinority, 36

(3.1%) refused or declined to indicate tﬁéir types of inarriage o they were not matried as the case

may be. In ternis of gehder differer_ieeé, a slightly higher proportion among female tetirees (3.9%)

compared to fhale retirees, (2.8%) was in this categoty.
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Conéidering religious affiliations of respondetits, a sig’niﬁé:ein”t majority among responderits
professed to be Christians, 801 (60.6%). Speciﬁcally,- the study fOuﬁd that a higfxe‘r percentagé
among female fetirees professed Christianity as their religious affiliation (62.4%) compared to
7 (59.6%) among male retirées. Geterally; the tendency among WOmén to bé mote religious than
mer is partly responsible for above dis‘tribution.bT'hé percehtages are also instructive considetifig
the fact that Lagos State was ohe of the eatliest patts of Nigeria that hosfed the Christiati
missionaries. Intefestiﬁgly; the first Church in Nigéria was built in Badagry, a subiirb of Lagos
‘Stat_e and an historical site for both religious and colonial relics. The second religion in the multi-
religious and multi-ethriic Nigeria is Islam_,‘ with 486 (36.8%) fe‘spoﬁdents. Thie stidy also
established a slightly higher proportion among males (38%) clairited to be Mosleins coihpared to
(34.7%) among feitiales. The reason for this gender diffetence is hot clear other than to say that
like most religions, me first embrace the faith before wornen are later initiated.

Interestihgly, ohice women 'gét iflvolved and initiated ifto aiy religion, they aié miore likely
to be more committed than iien. It is also believed that sincé women are allo'v_ved inore liberty
(freedom) in .thé new waves of Christian faith (Pentécostal churcheé), they are more likely to show
:mdre preféfence for the Christian religion mote thai any other religion. Only thirteent resporidents
(1.0%) claimed to be traditional worshippers of African gods and goddesses such as Og'un, Oya,
aid Sango af‘nohg‘ othefs. A few respondents, 8(0.6%) had othei religious affiliations such ds
Eckancar, Grail messageg Harichtishtia etcetera. A negligible proportion ammong female retifées
was adhefeﬁts of othier teligious beliefs (0.4%) cothpared to thale ‘retfrees (O.7%‘).vA m‘i'no'r'ity, 13
respondents in the population (1.0%) claimed to be atheists (people without belief in God) and
without any religious affiliation. The strorig feligiotis affiliations amonig fespondents buttress the
fact that Africans are getierally i‘¢ligious arid have robust religious outlooks as wéll ‘as a strofig

belief in God- thie Creatot albeit with different persuasions.
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The distribution of the responder{ts in tetms of their ethnic origin is important because
Nigeria is a in'ultieth’nic Nation 'aﬁd éthnic.a'fﬁlivation iriflugiices access to scarce and valuable
resources. Siﬁce‘ this study was conducted in Lagos State, in the Western patt of Nigeria, inajority
of the respondeérits ’was- Yoruba, 933 (70.6%). Ini teérins of gendes distributions, 71.9% érnciﬁg
female respondents was Yoruba while a close proportion amotig tale retirees, 0% was also
Yotuba. The othiet two major ethnic groups in Nigetia, Hausa/Fulani and Igbo had 5.9% atid
17.2% resp‘ec'tively.‘A tiiarginal difference was also noticed between miale retirces (16.7%) and |
female tetirees (18.0%) who élaimed to belong to Igbo ethnic group. The Hausa/ Fulani ethiic
distribution had 5.5% for male retirees and 6.5% for fé'male retirees. This is instructive becatise
Islamic ‘purdah’ systém coiistrains women from working outside their homes. This shows that
with combined éffects of formal edutation, modernization and urbanization, certain cultural
batriets and réligiOUS strongholds that hitherto hind-e'red wottien fromi participating in laBou‘r force
are gradually being removed. The various mihority ethnic groups had 65 resporidents accountiiig
fo? 4.9% of the population. There was é h‘igher-proportion afong male retirees, (6.0%) compared
to female retirees; (3.0%) in the minotity ettinic group categdry. ‘The rminority ethnic groups
include Efik, Edo, Ibibio, Igala and Urhérobo‘ ethhic gioups armorig others. Eighteeﬁ respondetits |
did not indicate theit ethiiic affiliations representing 1.0%, with 13% among male resbo‘r’ideht’s;
and 0.8% arnong feiriale counterpaits.

| The study also conisidered the level of incotne of retitees before retirerent. It is believed
that the level of an individual’s iiicome is a good measure of his socio-ecoriomic status. We dre
also not oblivious of the fact that people do not declare theit total -ificome and cther souirces of
income. Herice, ddta ofi iricotne should be treated with caution. Among the grouip who repotted
earning between N10; 000 and N15, 000, thére were 157 male retirees (18.5%) ard 91 fériale

retirées, 19.2%. A sighificatit mitiority among respondents (40.7%) edrned less than N10, 000 4s
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their last Saléry before retiremient. The second highest incotiie bracket, that is, N10, 000 -15,000
constituted 18.8% of the study po‘fjulatio'n. This suggests that retirees from the formal sector ateé
generally po’or. and earhed -closer to the fnih’irhu‘r’n salary in Nigeria, N7, 500 pet moith.
Disaggregating the last pre-retirement salary by gender, a slightly higher proportiori (41.2%)
among male retirees earhed less than N10, 000 coriipated to female retirees (40.0%); Ini the seconid
salary category, a higher proportion among female retirees (19.2%). than male tetirees (18.5%) |
“earned bbet'we‘e'n N10, 000 and 15,000 per month. The satiie pattein was observed for N15, 001 4iid
20,000 salary category Which had 9.7% in the vsarj’npl’e populationi. In terms of gender disttibutioi;
10.6% was found among retited woren and 9.2% ariong retired en. The impllicatiori of this is
that income levels of fetired rhen and women are very close with only a slight variatioti in favout
of retired men. The study also found out that 7.6% arnorig sample population earnied betweeri N20,
001 and 25,000, with a higher proportion among feinale retirees (8.5%) coimpared to male retirées
(7.2%) in this iticomé category. The reason for feiialés’ close incomie status with midle retitees is
not clear except to say that women’s particip'atioﬁ in paid effiployment is a relatively new
phenomenon in Nigetia.

Generally, worneii tend to femain in thé public service because of security of tenure thah
meh who tend to piltsue private businesses iri. order to compleinerit their inéome and iniprove theit
economic status. The length of sefvice years also gives worheti slight advantages in their ldst
salary before retiterent. The riext ificome categoty is retitees thét earned between N25, 001 atid-
N30, 006 which accouiited fot 3.8% of the satnple. The retitees in this.income bracket included
4.6% amotig male tetitees and 2.3% armong female retitees. In the N30, 001 and N35, 000 salary
category, 33% of study p‘opu’latioﬁ. whs in this categoty. This was iade of 3.1% athofig iialé

respondents and 3.8% atiiong female tespondents. Iritetestitigly, 4 greatet proportion aitiotig retired
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women earned more as the salary increased. Only a few retirees earned between N35, 001 and
40,000 as their last salary. | |

A higher proportioti atiiong male retirees (3.1%) was found to be in the N35, 001 aid.
© 40,000 income bracket compared tc; female retirees (2.7%). A moderate miﬁorit? (1 6%) earfied
‘over N40, 000 per fnoﬁfh, ’witﬁ male respondents having 11.4% arid female resporidents havitig
‘11.8’%. A few respondents (1.5%) declinéd to-mefition their last monthly salary because they were
not pleased with the “pittance” they edrned prior to retitement. This‘. attitude was rhote prevaleiit
arhong tale retirées (1.8%) than female retirees (1.1%). In geiteral, male retirees had highet
incbme than their female counterparts. The reasons for this gender disparity are not far-fetched. |
Men are likely to be riote educated than women; this irivaiiably gives them an edge over wotneti
in tertns of oéc.upatioilal status and incorme. Men are alsé iore l.ikely to be under ttemendous
pressure to theet basic teeds of their fémily members while women’s salaty ’fna'y serve as
supplementary sources of i'ncome.'Eve‘n Wwhen wdi‘ne’n are not engaged in paid emplofyment; their
fathers and husbatids are genetally expected to be respotisible for their basic needs..

Closely linked to last incofme i the monthly ﬁension’ of responidents. The study fourd oiit
that a significant minority 401 (30.4%) eatned less than N10, 000 &s their rionthly income. This is
definitely too inadequaté to rheet thie basic needs of retirees bearing in mind the high cost of livihg
in Lagos State. Diéaggregatihg by sex, a higher proportion among male fetirees, (31.6%)
~ comipared to ferale retirees, (28.1%) was in this poorest income group of less than N10, 000 per
month. From the fieldwork experiences of the researcher, there were some public sector retireés
that actually earned less than N3, 000 as m011thly pension! Otily 234 (17.1%) tespotidents were ifi
the next moithly pension category of N10, 000 and N15, 000. A higher proportion among

females (18.8%) compared to malé retirees, (17.1%) earned between N10, 000 and N15, 000 ds
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in tlﬂ‘e categofy with a higher percentagé among female retirees, (7.2%) compared to thales (6.5%)
in this pension category. Only 87 rétiregs (6.6%) definitely froin the organized private seéctor
claimed not to have monthly pensions. Expéctedly, a slightly higher proportidn attiong fernales

| (7.2%) compared to male retitees, (6.‘3%) had no ’access to monthly pension.

Apait from ifncome level, occ'ubatiori is also ﬁsed to teasure socio-economic status of
retirees. Qccupatiqnal status is closely linked to educational attaininent and income. A modetate
minority among respordents (24.8%) claimed they wete anagers and directors before retirement.
- The distribution by sex shows that 4 higher proportion among male retirees (26.0%) was in this
. category compated to female retirees (22.6%). The 'néxt highest occupation is teéhnici_ams which
bhad 15.4% in the studyl population. Here again, thete was a higher percentage amoﬁg male retitees
(20.3%) in this occupational category compared to female retirees (6.8%). This is expected
because techrical jobs are considered masculine jobs requiting greater physical energy and fitness
while teachitig and secretarial job s are consideted femiiine professions. The data also shows &
corcéntration of woien in somie femititie occupatiotis (teachitig and secretarial jobs). A ‘highé‘r.
proportioﬁ among female retirees was in t'e'ac'hirigband secietatial jobs. But, a higher proportioti
'ambng retired women (24.7%) claithed to be secretiries and 14.6% és‘ teachers while retired teii
had 10.8% aiid 8.1% respectively. Consultanfs constituted-o'n'ly 5.3% of the sample; with slightly
equal propoftions amorg retired men (5.4%) and retired womnen (5.1%) in the category.

| The pattern Wwas similar for the dis;[rib‘ijtié‘n of clerks ‘\.Nith‘ male and female retifeés -
accountin.g for 11.8% aid 14.2% reéspectively. Othetr occupations such as cleaners and security
guards accourted for 8.6% in the samiple, with 9.9% among male respondents and 6.3% amotig
female respoﬁdén'ts. This is expected because mien are likely to be emiployed as sectitity guards
while women are lil:<e'1y to be employed as cleaners. Some retitees wete not willing to disclose

their last jobs to the researcher and her assistaiits, with the questiori such as” why do you want to
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know? Or go and ask miy erh'ploy_ﬁs’?” ﬁiis last category of retitees without definite answets
constituted only 2.2% of the sainpié, v‘vi.'.c'h a higher propoition among male retirees (2.6%) thar
~ in the highest occupationial’ status can be linked o the fact that 'the"'respondiehts 6ﬁ levels 15 afid
va'bove in the public sectot ‘We're‘ amoﬁg the most seniot officers while riiost of the private sectot
retirees reached the pedk of their careets ‘befor‘e tetiremeént. This, to some extent, explains the high
propoition of respondetits in managefial positiofis. In all, m‘ajo‘rity of the 'respo"r;d'en'ts was i
teaching; sectetatial and téchnical occupations. A‘ cotiipatison of the distribution of reii and
worneti in the differént occupations reveals that there wete slightly equal proportions of retired
men and womeh in most categoties. As indicated e'a'rliér, the fact that relatively fewer woriéh
participated in this s{u'd'y is diie largely to low propoition of .'wom‘en in paid employment compated
to men. Wo'm‘én are likely to prefer informial sector activities to forimal sector jobs becausé of work
ﬂexibility and greater opportunity to dischiarge their domestic respotisibilities.

The nuinber of childten in 1'espondents’ families was asked to ascettain .if the belief it
large family size as safety fiest in old age is still prevéle‘nt. This qiiestion aims at interrogatinig the
“belief in childrén as a‘§OUrce of achievement and fulfilnent in old age. Interestingly, majority of
the responderits; 712 (53.9%) had between five and six children. A higher proportion amotg
retired wonien (57.3%) éor‘n‘p‘ei’red to retired mien (52.0%) had betweern five and six children. Soine
retiréd workers in Lagos State; 136 (10.3%) had no surviving child, with a higher ptopoition
among retired men, (13.7%) compared to fetired women (4.2%) haviﬁg no surining child
(children) in old age. This is quite instructive because of the gerieral belief that adult children are
safety nests against poverty i old age iﬁ Africa. Studies have established that childless oldef

people are more likely to bé neglected and vulnetable to suffer multiple deptivationis (Apt, 1996;
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Akeredolu-Ale and Aribiah, 2001 T'ogb‘aniscke‘r’sth, 1997). Only é few i‘etil;ees',; 19(1.4%) had -
only a child each herice bu'tt‘ressing.the belief int large family size among Nigerians

B In terms of employment category of retirees, there were fiore public sectot rétirées, {208
(88.3%) in the study population: The State retitees had the highest ‘represe‘ntét’ions foilov‘véd
closely by the Federal retirees. As indicated e.:a'rlier5 this is to be expected in a developing coufitiy
like Nigeria where the:go'Vei"nment is not only the highest employer of labour but also speiids a
substantial proportion of its budgetary allocation or revenue on salary, wages and pensions. Matiy
people also prefer to work in the public service becduse of security of tenure and eligibility for
: ‘retirvement benefits. However, the importance of these two main incentives has beer uridermiried
overtime with incésSant 1'ef0rm§ that often translate into retrenchment of workers (right sizihg or
down sizing) coupled with accumulated pension’s arrears in the public sector,

The distiibution of retirees in tetin of employment categoty is shown in Dig.4.1. below.

There Were riore Lagos Staté government pensione'rs., 748 retirees (56.6%) which is slightly more
than half of the s'tu!.dy populations. This is as a result of the huge number of State pensioneérs
com}iared.to. other specific study popu:lation"s.‘The study selégt'ed its sa’méle from about eiglit
‘thousand Lagos State ngerﬁfﬂent pe‘n’sionérs who retited between 1990 and 2005. The Federal
retirees wereé 419 which constituted 31.7% of the sample. Disaggregating by sex, a highet |
proportion amoig male retirees, 291(34.3%}) coriipared to female retirees, 128 (27.1‘%) were
among fedetal responderits. Only 41(3.1%) tetitees weie covered at the local governmeht ared
level and this is partly die to low resource base and budgetaty allocation to this third tier of
government. In all; the study covered one hundred and thirteeh, 113 (8.6%) retifees from

orgdnized private sector in Lagos State.



Org. Privaté.sector
LGA Pensionérs

. Federdl Perisioners

State Perisioners

DigL4.-1. Distribuition of tespondenits by employment categoty

| 4.3. Charactéri‘stic‘s of Respondents’ Hbusehm& facilities
This se’ss_ioﬁ cotisidets the characieristics of refireés’ households atid theit living conditiotis.
The essence of this comipatison of housetiold facili't'i.e'S‘ of older péople ifi retirétmetit is to enable
thé researcher to compare the living Standérds of thale retirees with their ferriale counterpatts. Th'e
living conditiofis of public sector retirees are also compared with that of orgahized private sector

retifees.
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Table 4.3: Percentage distribution of Respondents’ Household facilities by Sex -

Characteristics Male N=848 Feiiale N=473 Total N=1321
Type of Toilet : A
Pit ' 18.6 _ 12.0 16.3
Pail 10.4 12.5 1.1
Water Closet 61.6 : . 679 63.8
Toilet on wéter 8.0 o 6.8 7.6 -
Bush/ Dunghill ' 0.2 0.4 0.3
No toilet 4 12 : 0.4 .09
Total _ 100.0 100.0 ' 100.0
Means of waste disposal ) :

Dunghill 2.7 i.3 2.2
Incineratot 2.6 1.7 2.3

- Surface Burning 12.3 13.1 12.6
Collection for a fee 64.4 1 66.8 65.3
Free Collection by Govt. 16.3 16.7 16.4
Other means _ 0.3 _ 0.0 : . 0.2
No idea : 1.4 0.4 0.9
Total 100.0 ] 100.0 ; . 100.0

Frequeiicy of Waiste Disposal
Daily 7.2 6.1 6.8
Weekly 76.7 _ . 814 78.3
Monthly 93 - 8.5 9.0
Irreégular 33" 2.1 2.9
Never 1.0 0.0 0.7
Can’t say 2.5 1.9 2.3
Total . S 100.0. 100.0 ] 100.0
Main Souice of cookiig energy _

Electricity 4.1 -3, 4.0
Gas 159 250 ‘ 19.2
Kerosene 75.0 : 67.5 72.3
Wood 3.1 - .25 - 29
Coal : 1T 0.8 , 1.0
Others - 0.0 ' 0.2 0.1
Can’tsay .08 _ 0.2 - ‘ 0.6
Total 100.0 100.0 100.0
Source of Power
NEPA - 93.2 922 92.8
Rural electrification 1.2 1.1 1.1

Private Gefieratot 42 5.7 4.8
None 0.6 0.2 0.5
Cani’t say 0.8 08 - : 0.8

Total . 100.0 100.0 100.0

Table 4.3. above displays the percenitage distributioti of selected resporidents’ household

facilities. Generally sinilar pattétns were observed in f he charactetistics of household facilities of

153



retired men and women in Lagos State. In terins of home ownetship, a sighificatit minority, 32.7%
of the samp‘l‘e claimed 0’v’vnefshib with 34.0% aniong retited imen and 30.0% among retired
women. The margin between the two gendeis is close which is partly due to the fact that woitien
may clain’ﬁ joint ownérship.wi’th their spouses or they are more ﬁhancially etipoweted to invest ifi
‘real estate and landed propeity. More than half of the satnple (thét is 65.4%) had no petsonal
houses including 67.9% dmong female retirees and 64.0.%' among male retirees.

The implication of hote ownership lies in the fact that in the face of inadeqUaté matetial
res.ources to meet bdsic hecessities of life, rhany retirees will be forced to live below iiniiiial
living staiidérds. Secondly, access to good and affordable shelter beih’g ohe of the basic necessities
of life may be difficult for retires without personal houses thereby exposing them to ﬁa‘rsh
vicissitudes of life. Under such circumstances, many retirees are likely to depend on meagér
pensions which are ofteri irregulér_which partly explains their precarious living c0hditioﬁs. During
the course of interaction with the respondents, maity of them clairied that they were constaritly
harassed and threatened with eviction notice by their landlords/landladies due to unpaid/
accumulated rerits and incéssart defelulfs.— This pértly.explai'ns the return migration (relooatioh) of
urban based worketrs to their rural villages and states of origin after retii‘em.ent (Peil, 1987,
Akeredolu-Ale and Aribiah, 2001). A small percentage of retirees, (1.9%) refused to answér the
‘question on house ownership. They opined that at their age, they should have had bettet
accommodation than what they had but decided tc > accept their fate and leave thi’r"1g's in the haiids
of God. A particulat resporderit asked if the researcher was willirig to give him a house if he had
ﬁone.

Interestiiigly; the study found out that despiteé claimed horie ownership status by soe
retirees in Lagos State; they still lived in rented apartments in Lagos State. On further

interrogation, sothe tetirees revealed that they actually built their orily houses in their villages but
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they were too old and poor to relocate to these villages. Some retirees also identified lack of social -
ties and relatioiships with their kith and kin in the villages sifice they spent greater parts of thieir
adult lives in Lagos State piirsuing their _Chosen occupations or careets. For somé othier fetirees,
most of their social networks of friends.or close associatés and relations ate ini Lagos State; hence
the idea of relocating to their villages Will likely undermine their living condition;s and lead to
loneliness and early grave. |

The study also covered occupancy status in order to éscertain the effects of type of
~ residence on living cofiditions of retitees. As indicated earlief, retirees até often faced with
ﬁnanciél challenges especially .i'r‘1 terims of meeting their basic needs. One of such basic needs is
~ having comfortable shelter, that is, roofs -over their heads. A latge proportion athorg retitees
(46.9%) lived in rented apartmients which increases the strain on their meager resources iii
retirement. The findings also indicate that a slightiy higher proportion among retired men (47.3%)
compared to feti'red woinen (46.1%) was ini this situatiofi. The reason for this can be linked to the
fact that wottien aié inore likely to marry older men with thotre material resotlrces which Will. likely
cushion the éffects of retiremerit challenges and provide su‘pble'm’enta'ry ihcome in old age. This
:also means that ferhale fetirees can be said to be slightly better off in terms of accessing housing
facilities thar theif rﬁale counterpatts with specific refererice to type of accom'moda;tio'ni; A higher
proportion aimong retited iheri, 68 (8.0%) also lived in inherited houses compared to their fetnadie
c'oun’terba'rt& 29(6.1%). This is partly due to the patriarchal natute of the Nigerian society wheére
mmale dominatice and righit to inheritance are culturally entrénched and socially accepted. Sifiiilar
pattérlls wei¢ also roticed in terms of decupancy étatus; Specifically, a higher proportioti aiiotig
male respondents, 255 (30.1%) owned the houses they lived in retirement comipared to feimale

responderts, 129 (27.3%). In general; iarginal differences were fioticed in home owtiership status
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between male and fetndle retirees in Lagos State. This tneais that men ate more likely to Have
their own hotises and live in them than wome in retitemefit. |
Event when woitien owned housgs, they may not live in such houses b‘ecauSe of theit care
giving roles anci preferenice to live with their adult children espé'cially datjghj’térs iri old age. This
-preferen‘c‘é Secome“s iiiore compelling after the dernise of theit Husbarids. Despite the strong belief
ih the veracity of extended family as a soccout in old égé, only few retirees, lived with relatiotis,
10 (0.8%) ot bwn cliildren; 15 (1.1%) in Lagos State: The gender disparity was also negligible with
slightly sﬁme proportions aniong retired then, 5(0.6%) and tetiréd women, 5(1.0%) claiming they
lived with tﬁei'r telations in tetirement. In terms of those living with their own adult child'ren., more
female retirees, 8(1.7%) conipared to male reﬁrees, 7(0.8%) were in this category. Ex'peoté’dly,
‘most retirees frowned at thie idea of living in Old people’s Hoiite which is getierally believed to be |
a “destitute home®. Wheh some resporidents were asked if they would like to live in Old people’s
Horiie, majority 'de‘ciined and 4s one partictlar responderit said,

God forbid, I am not homeless and I ar ﬁot b‘q‘rreri. Why should I live like a stranger in ity

own country?
| This paitly explains the negative attitude of most Nigeriais to institutional pléc'e‘r'nent_ or care
despite the fact that some older people ate abused withini the home envitonment. Only six
respondents (0.5%) lived iri Old people’s Home; with a higher proportion among miale retitées,
5(0.6%). compared to fémale retirees, 1(0.2%) found in this category. This ag“r;ces. with edrlier
findings that womet are more likély to reéei\}e adequate care aﬁd suppoﬁ in old age compared to
their male counterpaits (Apt, 1996; Togonu-Bickerseth, 1997; Heslop, 1999; Akeredolu-Ale and
Aribiah, 2001; Ainaike, 2005). A consideration of the type of houses that retirees lived in shows
thiat a higher proportion (46.9%) lived in a roor and a parlour, a poor accommodation With a

living room (parlout) diid a sitigle bedroomn (room). This type of apartment is also a grotip
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accommiodation where tesidents sharé corimion facilities such as toilets, bathioons, kitcﬁéh
among others. Close to a quarter of the population (23.0%) lived in modern accoriimodatiot like
flats, with at least two bedrooms and othet convenience such 4s living rooms, toilet and kitchen. |

In terms of geiider; a higher ptoportion arhong ferale retirees (24.5%) lived in flats than
~ male retirees (22.2%). The reason for this slight differerice can be dttributed to the fa;:t that feinale
retitees are likely to be married to more affluent husbatids with thaterial resources to provide
better accommiodation for their families. Similar trefid was aléo obsetved damong tetirees who
livea in onle room. In térins of living rooms, most tetirees, 720 (54.5%) lived in apaitnients with
one or Atwo living rooms. We also fournd out that a higher proportion among femsle retirees -
(56.9%) lived in accommodations or apartments with two living tootis compared to male retirees
(53.2%). Only 119 retirees, (9.0%) a'rrioﬁg the sampled popiilation lived in apartments with 5 ot
more living tooms. Disaggtegating by sex, a highetr ptoportion arong male  retirees, (9.7%)
cottipared to female retitees, (7.8%) was in this category with the highest number of living roomis.
Among the middlé categoty, those living in houses with three¢ or four livirig rooms, 440 réti‘reés
(33.3%) were in thé category with 4 slightly highet pfopo'rtio'n among fernale retirees, (33.6%)
‘co’rnpared to male retirees, (33.1%). This furttier shows that retired men and wotnen’s accéss to
household facilities is slighitly the same.

'Itvcari be deduced that 't'h}e nuitibet of rooms ifi a household is 4 reflection of the finarcial
resources that are available to the retitees and their households as well as their level of comfott of
convetilence. Méii as bteadwihners have more-responsibilities for the upkeep of the family than
women who are less likely to depend on their pensiotis as tﬁei‘r miain source of livelihood. Woriieri
are also more likely to have access to infortnal sd'cial suppott to aigment their thaterial resomcé's |
in retitemerit. The livirig conditions of tetitees Were also measured in terms of theif access to basic

facilities that can imptove their quality of life such as sotirce of water, toilet facility, ahd sotirces
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of energy and means of waste di‘sposal, among others. Sizeable proportioris among respondents
indicated that they had pipe-borne watei (28.6%) and well-water piped into the house (30.4%).

A slightly highet propoitioti aniorig retired wometi had access to pipe-borne watet (30.4%)
and well-water (3.1._5'%). Fbr retired mien, 27.6% and 29.7% had dccess to pipe-borne water atid
“well-water réspectively: This means that female tetirees’ househ’oldé had access to better soiiices
of water than inale fe‘ti'rée's5 hotiseholds. Boréhole water is also one of theimain‘ sources of water
for male retirees (23.6%) and feriale retirees (26.2%). Borehiole water is well-water that is
powered by electrical dppliance (engine) ahd it is often the p‘réfe'rred source of water in the
absence of the two sources eatlier discussed. Mariy Nigetians have privately financed borehole ds
an independent sotirce of watet in their houseliolds in the face of epileptic water SUiaply by
‘govetnmient agencies. The location of source of water (distarice to household) into female
households Wwas more co‘nVeniént, within 2 kmis or indwelling (93.9%) commpared to male
households (90.0%). The close matgins in liQihg conditiohs of male and female fetirees iri Lagos
State in terms of distance to sotirce of water into households cleatly indicates that the retirettient
experiences of inern and woirien are sligﬁtly similér. This shows that the app'reciable.droﬁ in living
conditions of retiregs in Lagos State cAuts across both geridets.

Wheit we consider the characteristics of tetirees’ louseholds in tetins of toilet facilities,
earlier patternis in household facilities also persist. Majority of 'res'p”ondents (63.8%) had access to
modern toilet facility (i.e. water closet systeri). Disaggregating by sex, we found out that a higher
proportion among female households (67.9%) compared to tnale households (61.6%) had water
closet toilets. It is worth noting that people may have water closet toilet facility that is seldom used
ot niever used! This can be due to plumbing faults of lack of water. There is therefore the need to
~ treat the reésporises of people in areas like this, with Cautioﬁ._ In the riext two types of toilet, only &

minotity amongvrespondents had pit toilet (16.35%) and pail toilets (11.1%). Pit is a type of toilet
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with a big hole dug into the earth. Iri most cases, the surface is cemerited and covéied with a iid
Which is rethoved before use and covered afterIUSe_. The hygiénic state of this type of toilét is
difficult to ascertain. Whereas pail toilet refers to a toilet whete a big pail is used' for the putposé
of convenience and its contents are alwdys emptied ‘when full in niearby bush or pit. The pail cail
- be made of alu:m‘ini‘u'm-o’r plastic.

Clean environthetits promote good health and better standards of living. Some of the
factors that determine é clean environment include waste disposal and its frequency. The friost
common method of disposing wastes adopted by retirees in this study was through the sérvices of
private garbage céllectoi's (65.3%) popularly called ‘Aboki’ or ‘cart pushers’. Male retirees used
dunghills (2.7%); Ircinerator (2.6%); Surface burhing (12.3%); p‘ri%zate collectors (64.6%) and
government service (16.3%). The distribution amiong retited women is as follows: dunghills
(1.3%); Incin‘grato‘r (17%); Sutface burning (A13.1%)‘, private collector (66.8%) and goverhmeiit
setvice (16.7%). Ini tetins of frequency of diéposal of wastes, the following pattertis were repoited
- for male a‘ndAfemalé ‘retifeés. Generally, most retirees (78.3%) disposed their. waéte’s (litters) ori 4
.Weekly basis. A highet proportioti artiong female retirees (81.4%) disposed theit wastes weekly
.compared to males (76.7%). Expectedly, ferales being homemakers tend to be more interested iit
the gerieral hygiene of their households than their male counterparté. Similar ‘pattevrns wete also
noticed .in other frequencies of waste disposal.

Thete ate other differeiices in the characteristics of liouseholds of inale and feimale retirees
as indicated in literature (Heslop, 1999, Ake’redolmAle érid Aribiah, 2001). The main sotuirce of
energy in the household was ‘used as an indicator of livitig conditions of tetirees. The highest
single category in source of eniergy was the public source populatly called NEPA (N.ig'eria Electric
Power Authotity or PHCN (Pow'ef Holding Cotpaiiy of Nigeria. Overwhelthing majority amotig

retirees (92.8%) depended solely on this. epileptic powet siipply from this government powet
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agency. This is instructive because it portrays the rétirees or older people as a grotip that has little
or no alternative source of power Be‘cau’se of their meager haterial resources which are definitely
inadequate to make the desired choice of source of etiergy as youngef age groups. Many mé‘r‘nb’é‘ré
of younger generations (age groups) ate likeiy to use private sotrce of e'n‘érgy (getietating sets)

rather than depend solely on epileptic power supply by govettitient parastatal- PHCN. This rriedtis
that since many retireés are merely living from hands to inouths, they are often financially
handicapped to seek independent source of energy. A small propottion (4.8%) athohg respoiiderits
used private generating sets which ate the typical alternatives to ‘NEPA” in Nigetia.

The soutce of cooking energy in tetirees’ households is indicative of the ease or otherwise
with which they prepate their teals. This is also consideted an important deteriinant of living
conditions 0 f older people in retitemeiit. The study found out that a significant majority atichg
retirees (72.3%) used kerosene as their main soutee of cookmg energy. Kerosene is often the
choice of poor masses in Nigetia who can not afford to buy or maintaifi gas cookers. Stability atid
industrial harmony in the petroleiitn sg:ctbr are critical deteriinants of price and avail.ab‘ility of
| kerosene in the country. The implication of inadequate stipply of this main source of cooking
energy lies in the fact that this will invariably affect the living coniditions of older people (refireés)
Ain Nigeria. Two thirds among male retirees’ households (75%) used kerosene to cook cotnpared to
female households (67.5%). In geretal; the comparison of the characteristics of households of
male and female tetirees shows largely similar patterns. This buttresses earlier submission that the
living conditiors of ales and females in fetirement are sitrilar with males havirig felati‘vely better
advantages over feinales in some household facilities.

Generally, the firidings p"res.entéd above indicate that rétirees are not living it affluence atid
that the staridards of living of miany retirees in Lagos State are indeed very precatious. If the

characteristics of households and possession of basic household goods are indicators of socio-
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écoanic status, it is obvious that majo'ribty of Nigerian retitees are indeed poot and dre barely
surviving above poverty line. Mos;f of them did ﬁot have dccess to basic household facilities aiid
were without adequate sources of income. This explains theiir heavy dependence oin piblic
pension, especially among public sector perisioners, Which is often irladequate and irregular. Maiy
' retirees also spend 4 greater part of their retirement yedrs pursuing payment of retiremerit beriéfits
ér pursuing incomié-generating activities in order to meet their basic needs in fetirenient. So"rrié
‘vretire»es claimed that niore than five years after refiremeht, gratuity (bulk te’r’rﬁinal retirement
' benefits) remained unpaid! This is indeed pathetic and shameful that older people are subjected to
ill-treatments after years of meritorious service to their employers usually the goveriiment. Tlhiis
informed the perception of more than 80 perceiit of respondents that life after retitenient was

indeed very dehumanizing.

4.4, Characteristics 6f Retirees and Household Facilities by Efnployinient Categoty (Sector)

Sbcib‘—e‘cono’mic éharacteristicé of retitees and theit Household households dre présented by
employment éategory (sector), either in the public sector or organised private sector. From tables
.4.4. below, the gehetdl charactetistics of ﬁub‘lic sector and organized private sector retirees ate
preseiited. The majdf differences befv‘veeh public sectot dnd organised private sector retirées i
terins of income, educational attainnient; household facilitiés and ownership statiis ate 'p“rese‘rited.
In tefr'ri of distribution by sex, there were slightly the sarne propottions of tretited mern and wortien
in the public sectot aﬁd organized private sector,

A considerationi of the chatacteristics of r'eISpondents shows that otganized private sector
retirees posséssed highet educatiohal qualiﬁ'cations‘ than their cotnterparts in the public sector.
Specifically, a higﬁe"r proportion ariong organized private sector retirees (37.2%) had ufiversity

degree compared to 12.1% ariong the public sector tetirees. In the Masters Degree category, the
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same patterns were noticed. That.lis 21.2% arhong organised private sector retirees had mastets
degtee comp‘éred to only 2:5% amdn'g their public ‘séctdr couthterpatts. The orily exceptions whete
public sector retirees had an edge dvé‘r organized private sector retirees wete in lowet educatiotial
qualiﬁcation‘é siich as fio formal education, Pfi'ma‘ry, Secondary education as well as NCE/ OND
and doctoral degree categories. I the secondary categoty, a highier p"ro-‘po'rtioh’ amorig public sector
Certificate of Education (NCE) and Ordinary Natibnal ‘D‘i'plor‘na (OND) categoty, similér'p'atte‘m
persists with a highet proportion émOng public sector retirees, (14.2%) cotmpared to orgariiz'ed
private sectof 'reti‘re‘és (11.5%) fourid in the category. This means that the highet the level of
education, the gteater the propoitions of orgatized private‘se'ctor.retiree's in the edicatioiial
category. In other words, organized private.' sector tétirees possessed better educatiorial -
qualifications thaﬁ theit counterpatts in the public sectot.

A consideration of the last monthly salary o f retitees in the public sector a'ﬁd otganised
private sector revealed that the latter earned miore than the public sector retirees. In speciﬁc
~ categories, 44% artiong public sector ‘reti'reeé edfhed less than N10, 000; 19.8 % eartied betweén
N10, 000 and N15, 000 and 7.9% had a monthly pay of N15, 001 and N 20,000‘. The othet salary
-categofiés showed that 2.1% among public sector retitees earfied between N35, 001 and N40, 000
- while orily 7.3% earned salary in N40, 000 and above salary bracket. On the other hand, only a
few organised private sector "r’eﬁ‘reés earfied less than N10, 000, with a slightly highet ptoportiofi
(12.4%) réti'ring with an incomie in the range .of NﬁS, 001 arid N40, 000. Most organised private
se;:tor retirees (57.5%) tetited on at leaét N40, 001 and above as their last monthly salaty. This is
the most.ir’np'_'o‘rt’ant gap between p_'u‘blid sectot refirees and organized private sectot tetirees! The
reason for thfs cani be linked to bettet conditions of service and salary structure ifi the organised

private sector. Secoridly; as we indicated iri the sectioti on education, more ptivate sector retireéss
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had higher educational qualifications than public sectot fetitees vw'hich definitely boost their
occupdtional status and pay while in employment. |

In terms of 0ccupationai status; about half of ofganized ptivate sector retirees (50.4%)
occupied thie positioris of managers and‘di'rector_s 'corﬁ'pared to 22.4% among public Seéto'r retirees.
In the categories of teachers and office assistants (Burea'ucrats); the followiﬁg patterns wete
noticed. In the private sector, 3.5% was teachers and 10.6% was office assi’sté‘r'lts (bureaucrats). Ifi
.the public sector, 11.1% was teachers and 4.2% was bureaucrats. The distributiori of last
occupations shows that a higher proportion atiiong orgatiized private sector retirees worked in the
senior and/or middle ranks of their establishnient while the public sectot retirees wete equally
sptead out in the different occupations with more concentrationi in the secretarial and techhical
areas. The socio-econotiic characteristics of public sector ard organized private sector retireés are
compated in table 4.4. below. The éssenc‘e is to examine if emiployment category is a significatit
factor influencing dccess to material tesoutces which invariably detér‘min¢ living conditions of

retitees in the formal séctor iri Lagos State, Nigeria.
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Table 4.4: Percentage distributions of responidents by socio-écononiic status by etployinént
category ' ‘

Characteristic i’ihblic Sector N=1208  Org. Pivate Seétor N=113  Total N= 1321

Sex - :

Male 64.2 - 64.6 64.2
Feinale : 358 | | 354 358
Educational attathment o .
None 10.9 ' E 101
Primary Ediicatior 253 T 44 23.7
Secondary Educatioti 31.8 19.5 30.7
NCE/OND 142 - 11.5 14.0
"Fivrst Degree 12.1 v 372 14.2
Mastets Degrée 2.5 : 21.2 , 4.1
Doctoral Degree 1.0 3 08 .0
Others 1. - 2.7 1.2
No tespoitse 1.1 0.9 11
Moiithiy Salary N .
Less thari N10,000 . 44.0 _ 5.3 40.7
N10, 000-15,000 19.9 71 - 18.8
N15, 001-20,000 10.4 1.8 9.7
N20, 001-25,000 79 _ . 53 76
N25, 001-30,000 4.0 -~ 1.8 3.4
N30, 001 -35,000 3.1 : 6.2 3.3
N335, 001 -40, 000 2.1 12.4 3.0
"N40, 001 and above 7.3 . - 575 11.6
No tespotise 1.4 2.7.3 15
Owiiership of hotise

Yes 29.2 | 69.9 127

No 689 28.3 | 654
No responsé 1.9 ' 1.8 1.9

Total 100.0 ' 100.0 100.0

The tmain findings are that organized private sector retirees had dccess to-thore soutces of
retirerient livelihood (adeéquate material resources) ahd beiter houseliold facilities which

subsequently improved their livig conditions. It was also established that more than half of
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respondents (56.0%) ainotig orgahised privéte retirees claimed that theit sources. of livelihood
were €ither very adequate or adeqﬁate in meeting their basic iieeds. This was slightly differeiit fbr
public sector retirees with only 10% in similar level of comfort or adequacy of material resources
in retirement. The implication of this is that emiﬂoyhien’t category prior to reti'rerﬁent influetices
availability, access and adequdcy of retirement livelihood and by extension, the liviiig conditiotis
of older people in tetirement. A slightly above half of responderits (53.0%) in the public sector
was undecided about the adequacy or otherwise of their retirement livelihood, with 34% clearly
convinced and uneQui?ocal that thieir material resotirces were grossly inadequate to titeet their
basic needs in retitemetit. The import of this assertion is thaf in the face of declining physical
ability and reduced income; many public sector retirees actually lived in abject poverty.

In terms of house owriership.status of retirees, 70% among organized private sector retitees
lived in their personal liotises, which takes care of one third of theit basic needs in retirement. This
is instructive because iticoriie, dccess to health care services aiid shelter are arhong thé most
critical safety nests in o’ld. age (tetirement). Most public secto‘f retirees (69%) had no persohal
Qaccommodations which buttresses the challenges of public sector reiirees in retiremetit and hence,
their precatious living conditions. The rhain reasohs for this difference between public sectof and -
orgariized ptivateé séctor retirees lie in the fact that organized privdte sector tetitees edrned bétter
‘salériés and worked with better coiiditions of setvice which boosted their material resouices and
living cohditio'ris before and after retirement. Apart from these, retirement befiefits in the
organised sectof aré promptly paid shortly befo're or after tetiremerit which can be invested in
landed propeity or asséts to ensure incotne security and enhatice living conditions of this categoiy
of workers in rétiremént. The fiext table 4.5 presents household facilities of tetitees by
employment cafegOfy. The essence of this compatison is to ‘éxamine differentiais in living

coniditions of public séctor retirees and organized privaté sector retirees in Lagos State.
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Table 4.5. Percentage distributions of 'rés‘p‘ondents by employnient categoiy by liviig

conditions (household facilities) |

Characteristics _ Public séctor N=1208 Org. Private sectoir N=113 Total N=1321i
No of li"ving rooitis A '

_1-2 tooms ‘ 57.0 - 28.3 . 54.5
3-4 rooms 31.5 52.2 333
5 rooms atid above - 8.1 - 18.6 9.0
No responsé 3.4 0.9 32
Total 100.0 100.0 ~ 100.0
Sotirces of Water
Pipe boriie watet 28.1 345 . 28.6
Well watér not piped 30.5 28.3 30.4
Well water piped 12.3 4.4 11.6
Borehole water 24.2 ' 28.3 - 24.5
Stieam/ River 1.7 ‘ 0.9 1.7
Other mearis 1.4 ' ‘ 1.8 1.4
No response ’ 1.8 ‘ 1.8 1.8
Total 1000 100.0 . 100.0
Cooking éiiergy

- Electricity 4.1 2.7 4.0
Gas 15.4 ‘ .. 593 19.2
Kerosene - 75.6 S 37.2 72.3
Wood 3.1 , 0.0 29
Coal 1.0 0.8 : 0.1
Other inedns . 0.08 0.0 0.1

No response 0.7 0.0 0.6

Ownership of house is considered a key indicator of socio-ecotiothic status and livitig
conditioné of older people in retirement. The question on house ownership‘ was to asceitain the
residence and occlipancy status of older people in retirement. A significant proportiori aftiotig
public sector retirees lived in rented apattments (49.6%) while a smaller propottion among theit
coutiterparts iﬁ the ofganized private sector (17.7%) was in the satite category. This ifidicates that

. organized private sector tetirees had access to mote fihaticial résources and opportutities to invest
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in real estate. This p‘ostulatioﬁ is vﬁifth‘er butttessed by the percentage distribution of h_o‘rﬁé
ownership statu}s. Mote than two thirds (70.8%) amornig otganized private sector tetirees lived iti
their personal houses in retirement comp‘afed to a quarter (25.2%) aimong public sector retirees. A
hegligible minority (1.2%) among public éec‘tér retitees lived with their children whilé fio
organized private seéctor retitees indicated living with their children as their curreit occup'ari'cy
status. - |

In terins of type of accommodation, the study found out that a higher propotrtion dinotig
organized private sector retirees lived in whole hotses (34.5%) with at vleast three living roohis
(52.2%) while a large proportion among public retirées lived in a room and pa‘rlouf (50.2%) with
at least one roorn or only single rooms (57.0%). In essence, a higher perceiitage among orgaiiized
private sector retirees lived in bigger houseés with mote than five rooms (18.6%) compared to
public sector fetirees (8.1%). The teason for these significant differences in home ownership atid
occupancy status betweeti public sector and organized private sector retirees can be linked to
differences in pay, ,co'nditié‘ri‘s; of services and terininal bénefits between the two sectors which
definitely favour organized private sector retireés. The question on cooking energy Wwas aimed at
examining the majOr: challenges of retirees vin terms of facilities that they havé in their apattments.
A higher proportion among organized private sector retirees enjoyed more cotnfort through the use
of iique’ﬁed.petro‘le‘um: gas (59.3%) iii their households compared té public sectot retirees that
relied 'rnofe on kerosene (75.6%). The implication of this is that organized private sector retirees
are less likely to experietice stress and strain in cooking their meals which will invariably enharice
their quality of life. Only 15.4% among public sector fetitees used liquefied petroleut: gas as
their inain source of cooking etergy compared to about one thi»'rd (37.2%) among private sector
retirees who used kerosene to cook. A few public sector retirees (3.1%) used wood to cook ard

this means that the cooking may be doné in the open with its hygienic and health imiplicatiofis.
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in teal estate. This postulation is further buttressed by the percentage distribution of hoie
- ownership statﬁs. More thai two thifds (70.8%) amdllg'drgaﬁized ptivate sector retirées liVe;d in .

theit personal house.'s in i'étirement cdmp‘ar‘e‘d to a quatter (25.2%) dinong p"ub‘lic seétOr retirees. A
- negligible miﬁority (1.2%) among public sector tetirees 1i‘véd with their childteti while 1o
'organize‘d privdte sectot retirees ihdicated living with lth‘eir children as their current occupancy
status. » | “

I'n- terins of type of accorirnodation; the study found out that a higher propottion among
organized private sector retirees lived in whole hotises (34.5%) with at least three livinig fooriis
(52.2%) while a la‘rge‘ proportiori amiong public retirees lived in a room ‘and parlour (50.2%) with
at least one room or ohly single roonis (57.0%). In essence, a highet percentage among otganized
private sector tetifees lived in bigget houses with miote than five roomis (18.6%) compated to
public sector retifees (8.1%). The reasoti for these signi_ﬁca’n‘t differénces in home‘ owne'rship and
.occuiaa‘mcy status. betweein public sector aild organized private sectot retitees can be linked to
differences in pay, conditioiis of services and terminal benefits between the two sectors Which
~ definitely favour organized private séctor re'tirees.' The qiiestion on cooking energy was airred at
_exzimihing the majot challenges of retirees in terins of faciiitie's» that they have in their apartfnehts. |
A highier proportion among organized private sector retirees enjoyed moie comfort through the use
of liquefied petroleum: gas (59.3%) in their households cémpared to public sector tetirees that
relied more on kerosene (75.6%). The implication of this is that otganized private sector retirees
 are less likely to expérience stress and strain in cooking their theals which will invariably enhatice
their quality .of life. Only 15.4% among public sector retirees used liquefied petroletim: gas as
their main source of cooking energy compared to about one thitd (37.2%) among private sectot
retirees who used kerosene to cook. A few p‘ublic sector tetitees (3.1%) used wood to cook and

this means that the cooking iiay be done in the open with its hygienic and health itnplications.
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Apart from wood burning being harmful to the environment and ecosystem, inhaled stiioke will
definitely have deleterious effects on the health status of tetired older people. This can also
exacerbate retirees’ health problems or trigger off new health problems or challenges in the lives

of older retirees in Lagos State.

4.5, Living Conditions of Formal Sector Retirees in Lagos State

This section ptesents Some salient features and factors that are considered impottant
determinants of liviig conditions of .reti’rees in the formal sector i Lagos State. The esseiice of
this comparison is to consider the relationship between the socio-economic and demographic
characteristics of retirees and their socio-economic well being or living conditions in retirerietit. .In'
testing the research hypotheses, the study exaniined gender differences in living conditicns of
retirees as well as the differences between public sector retitées and organized private sectot
retirees. In the course of discussiiig study findings, living conditions of retirees are discussed using
many indicators such as their sources of livelihood, adequacy of retirement liV¢Ii|1ood in meéting
basic_needs, and ownetship ot occupancy status. Other factots include their health statiis,
assessment of living conditions (through access to household facilities) of retirees in retiremerit

and satisfaction with life in retirement.

4.6.: Test of Research Hypotheses

4.6.1. Test of hypothe'sis Oie: Employment Category (Sector) and access to tmultiple (iore)
sources of retirement livelihood

H,: Organized private sector retirees are likely to have access to multiple (more) sotirces of

retirement livelihood than public sector retirees.
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Ho: Organized private sector retirees are fot likely to have access to multiple (more) sources of
retirement livelihood than public sector retirees.
Table 4.6. Percentage distributions of respondents by employmient category (sectot) by

access to sources of retirement livelihood.

Sotirces of Retirement Livelihood I

Sector Only Orie 2 3 and above No response | Total

Public Sector | 529 (43.8%) | 580(48.0%) | 65(5.4%) 34(2.8%) 1208(100.0%)
Private Sector | 15(13.3%) 62(54.9%) | 34(30.1%) | 2(1.8%) 113(100.0%)
Total 544(41.2%) 642(48.6%) 99(7.5%) 36(2.7%) 1321(100.0%)

X2 = 108. 955, df=3, P<0.001***

From table 4.6., the test of the relationship between employmerit category, eithet ifi the
public or private sector and retitees’ access to multiple sources of retirement livelihood teveals a
very statistically significant relationship. In other words, a higher proportion among orgarized
private- sector retirées had access to multiple strings of retirement liveliiood which also
significantly improves their living conditions. A significant majority (84.%) among organized
private seétor retirees had access to at least two sources of livelihood compared to 53.4% armofig
public sector retireés. Even in the category with the highest sotirces of retirement livelihood,
organized private sector retirees had 30% cormpared to 5% among public sector retirees. Based oti
SPSS results, we reject the null hypothesis that states that “organized private séqtor retirees are riot
likely to have access to multiple (more) sources of retiremert liveliood than public sector
retirees” and accept the alternative hypothesis that “organized private sector retirees are likely to
have access to multiple (more) sources of retirement livelihood”.

Infoymation froith qualitative methods also supports statistical findings. The compatison

between the public and private sector retirees was difficult for many respondents because of ttie
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huge 'gaps in accessing retirement livelihooa and livirig conditions between retitees from the
public Vsector arid organized p’ri‘vate.secto‘r. A pension manager said,
It might be difficult to comparé between the 1Wo (sectors). ......iny reason is, in the private
sécto‘r before the pension reform Act, the pension system was reasonabl}.} Sfuinded vihereas
the public sector pension scheme was largely nfunded and chaotic.
Even in the privaté sectot; the level of ediication was also pointed out as an important factor in
terms of access to adequate tetiremerit livelihood. An ex‘ecuti\}e member of Nigeria Union of
Pensioﬁers said,
It depends oni the people’s level of educatiort and the type of job they were employed ih.
People in finavices hoiises, you caniot conipare theni with those working in the
warehouses. Peoplé iit finances houses are much more comfortable (have better liviiig
conditions), becaitse they were pdid higher salaries than messengers or people that retired

froin wdrehouse.

4.6.2. Test of hypothesis Two: Emiployment category (Sector) and Living conditionis of
retirees

Living conditions of retirees are furthered tested using a number of variablés. (indicators) that are
considered important determinants of living conditions of formal sector retirees in Lagos State.

a. Employment category (Sector) and Living conditions of retirees (adequacy of retireméit
livelihood to meet basic needs in rétirement)

H,. Organized private sector retirees are likely to have ad'equate. sources of livelihood to fest
basic needs in retirement than public sector retirees.

Ho: Organized private sector retirees are not likely to have adequate sources of livelihood to nieet

basic needs in rétiremetit than public sectot retirees.
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Table 4.7: Percentage distribution of respondents by employinent catégory by adequacy of

souicés of livelihood to meet basic needs in retirément

Adequacy of Retirement Livelihood to meet basic needs

Category | Adequate Not Adequate I"nadequate Can’t Say Total '

Public Sector 87(7.2%) 862(71.4%) 230(19.0%) 29(2.4%) 1208(100.0%)
Private sector 10Q(88.5%) 0 (0.0%) 11(9.7%) 2(1.8%) 113(100.0%)
Total 146(10.6%) 909(68. %) 241(18.2%) 31(2.3%) 1321(100.0%)

X?=172.062, df = 3, P <0.001***

The above table 4.7. shows that there is a statistically significant relationship between
employment category (sector) of respondents and assessment of adequacy of retirement livelihood
in meeting basic needs in retirement. The table indicates that the sources of reiirement livelitiood
of most public sector retirees (71.4%) wete not adequate in meeting their basic needs in
retirement. A significant majority among organized private sector retirees (88.5%) had adequate
sources of retirement livelihood that were considetred adequiate to meét their basic needs. Among
private sector retirees, only 9.7% said their retiremient livelihood was inadequate to riteet basic
needs. Among public sector fetitees, however, 19.0% sdid their retire‘xﬁen‘t livelihood was
inadequate to meet b'aéic needs. The chi-square test indicates a significant relationship with
X?=172.062, df=3, p<0.001 which means that a higher proportion among ptivate sector retireés
had access to adequate retitement livelihood required to maintain their living conditionis in
tetitement than public sector tetirees. Therefore, we reject the null hypothesis (Ho) that “otrganized |
private sector tetitees ate not likely to have adequate sources of livelihood in retirethent” and
accept ;[he altetnative hiypothesis (H;) that “orgafiized private sector retirees are mnoré likely to
have adequaté sources of livelihood in retirement”. Everi the public sector retirees in focus group
discussion sessions also agreed that organized private sector retirees had access to better welfare

packages as workers and multiple sources of livelihood than 'public sector retirees it retiretnent.
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Hence, the opinions of focus group discussion participants also stipported the statistical findings
- that organized private sector retirees had access to more matetial resources than public sector
retirees and were miore likely to have adequate sources of income. The sociological implication of
this finding is that efitployment categoty (either in the public or ‘privat'e sector) influences

availability, access and adequacy of material resources in tetitemnent:

b. Employment category (Sector) and Liviig Conditions “of Retirees (level of life
“satisfaction).

H,. Otganized private séctor retirees are likely to be more satisfied thait public séctor retirees i
retirement.

Ho: Organized private sectot retireés are hot likely to be more satisfied than public sector retirees
in retire"menf.

The importance of employment category lies in the fact that it is an important detetminant of
living conditions of retited workets. Hence, the impact of tetitees’ employmert category on
quality of life of retirees cannot be overemphasized. In Nigeria, some of the most comipetitive
salary structures, best welfare packages and tetiremnent benefits aré found in the organized ptivate
sector.

Table 4.8. Distribution of respondents by employiiient category (sector) by level of life

satisfaction.

Level of life satisfaction
Category Sati.sﬁed‘ Partly‘satisﬁed Dissatisfied [ Can’t say Total
Public Sector 233(19.3%) 211(17.5%) | 748(61.9%) 16(1.3%) 1208(100.0%)
Private Sector | 73(64.6%) 20(17.7%) 19(16.8%) 1(0.9%) 1 13(100.0%)
Total 306(23.1%) 231(17.5%) 767(58.1%) 17(1.3%) 1321(100.0%)

X2 =138.977, df = 5, P < 0.001***
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Table 4.8. above shows the relationship between employment category of retirees andv their life
satisfaction in retiretnent. The percentage distribution of findings reveals significant differences in
the level of satisfaction betweeh public sector and opganize‘d private sector retirees. The chi-square
test a_lso shows a statistically significarit relationship between the two variables, Finditigs indicate
that only a hegligible pfopottion (19.3%) among public sector retiiees was satisfied with life aftet
‘retirement while a significant majority (64.6%) among orgahized private sector tetirées was
satisfied with life after retirenent. In other words, a higher proportion among public sector retirees
(61.9%) was dissatisfied with life in retirement compared to 16.8% among organized private
sectot retirees. The results show that employment category (either in the public or private sectot),
plays a significant iole in determining the living conditions of oldet people in retirement. Data
from in-depth interview also buttressed the statistical findings, one participant said as folloWs,
In fact there are a lot of differences, those in the private sector, they doi enjoy better
benefits, they build louses with their benefits, aiid their benefits are so fat that they build
houses; they have so miany incentives that can widen the span of their lives, because
frustration kills pensioners easily. For those in the public sector, the gratuities are $o
ridiculous (sindll) in siich a way that you can hardly train your children or build a house
with your gratuity.

Orie key informant (intetviewee) gave an example to buttress the above assertion,
For example, I have d friend who retired from the oil company, before he retired he was
giveni part of his gratiity, he bought a house in our area and then ke is living on the rent of
that house.

c. Enployment Category (Sector) and Living Conditions (Iast monthly Salaiy).

H,. Organized ptivate sector retirees are more likely to have higher salary than public sector

retirees.
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Ho: Organized private sector retirees are not likely to have higher salary than public sector

retirees.

Table 4.9: Percentage distributions of respondents by employient cateégoiy (sector) by last

monthly salary

Employment Category (Sector)

Public Sector

Last monthly Salary Private Sector Total

Less than N10,000 532 (44.0%) 6(5.3%) . 538 (40.7%)
N10,000 -20, 000 366 (30.3%) 10(8.8%) ‘376 (28.5%)
N2’0,001 -30,000 143 (11.8%) ' 8 (7.1%) 151 (11.4%)
N30, 001 -40,000 62 (5.1%) 21(18.6%) 83(6.3%)
N40, 001 & above 88 (7.3%) 65 (57.5%) 153(11.6%)
No response 17 (1.4%) 30.0%) 20 (1.5%)
Total 1208 (100.0%) 113 (100.0%) 1321(100.0%)

X*=312.797, df=5, P<0.001***

category (sector) and last monthly salary with X* =312.797, df =5, p<0.001. The table also
indicétes that a higher proportion atiiorig organized privaté sectot retirees (57.5%) had monthly
‘salary that was N40, 001 and above which goes to establish the fact that organized private sectct
retirees had better conditions of service and salary structutes than their counterparts in the public
sector. But in the public sectot, 44% earned less than N10, 000 while 30.3% among public sector
among organized ptivate sector retirees was found in the least iicome brackét (5.3%). In other
words, as the incoime level increased (N40, 001 and above), the proportion of organized private

sector retirees increased, (57.5%) while the reverse was true for public sector retirees, (7.3%).

174




d. Employfnent Category (Sector) and Living Conditions (toilet facility in houseliold).

H,: Otganized private sector retirees are likely to have better toilet facility than 'pu"blic. sector
retirees.

Ho: Organized private sector retir¢es are not likely to have better toilet facility than public sector
retirees.

Table 4.10: Percentage distribution of respondents by employment categb'ry (sector) by toilet

facility.

Type of toilet Public Sector Private Sector- Total
Pit /Bucket T oy e aran
Water Closet | 744 (61.6%) o9 87.6%) | 843 (63.8%)
Toilet on Wét‘er and in Bu‘sh 101- (8.4%) - 3 (27%) I- 104 (;/.9%) '-
No response (12 (1.0%) T [0(0.0%) T12(09%)
Total | 1208 (100.0%) 113 (100.0%) 1321 (100.0%)

X2=33.438, df=3, p<0.001***

The table 4.10. above shows 4 statistically significant 'relationship.between sectot and
living conditions of retitees usitig toilet facility in the household as an indicator. So, we teject the
null hypothesis that “organized ptivate sector retirees are not likely to h'av¢ better toilet facility
than public sector retirees” and accept the alternative hypothesis that states that “organized private
sector retirees aré likely to have better toilet facility than public sector retireés”. This buttresses the
fact that with more material tesources at the disposal of organized private sector retirees, they dre

likely to have bettér living conditions than their counterparts in the public sector.

e. Employient Catégory (Sector) and Living Conditions (type of accommodation).
Hy: Organized private sector retirées ate 1ike1y to have better accommodation than public sector
retirees.
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Ho: Organized private sector retirees are riot likely to have better accommodation than public
sector retirees.

Table 4.11: Percentage distributions of respondents by employment catégory (sector) by type

of accommeodation.
Accoinmodation ~ Public Sector ‘ Private Sector Total
Whole House 192 (15.9%) 39 (34.5%) 231 (17.5%)

| Flat | 246 (20.4%) 58 (51.3%) : © 1 304 (23.0%) .
Room & Parlour 606 (50.2%) 14 (12.4%) 620 (46.9%)
Single room . 150 (12.4%) : 1(0.9) 151(11.4%)
No response 14(1.2%) 1(0.9%) 15(1.1%)
Total 1208 (100.0%) , 113 (100.0%) , 1321 (100.0%)

X2 = 107.045, df=4, p< 0.001%***

The table 4.11. above shows that there is a significant relationship between sector and
living conditions in termms of type of accommodation. Based on SPSS results, the null hy'pothesfs
that states that “organized private sector retirees are not likely to have better accom'modatio.n' than
public sector retitees” is rejected while and the alterriative hypothesis that states that “organized
private sector tetirees are likely to have better living accotnthodation than public sector fetirees” is
accepted. Undoubtedly, the otganized private sector retirees had access to multiple strifigs of
income which also translated to more rhateiial resources and better living conditions.

f. Employment Category (Sector) and Living Conditions (Health Status). |

Hj: Organized private sector retirees are more likely to have better health status than public sector
retirees.

Ho: Organized private sector retirees are not likely to have better health status than public sector

retirees.
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Table 4.12: Percentage distributions of respondents by employment category by health

status.
‘ o Health Stdtus o _ : »
Sector | Excellent Goad Fair or Okay | Poor/vety No Total
L poor response
Public Sector | 290 (24.0%) | 474(39.2%) | 403(33.4%) | 33(2.7%) 8(0.7) 1208(100%)
Private Sector | 17(15.0%) | 59(52.2%) | 34(30.1) 3(2.7%) 0(0.0%) | 113(100%)
Total 307(23.0%) | 533(40.4%) | 437 (33.1%) | 36(2.7%) 8(06%) | 1321(100%)

X’¢ =20.016; df=5, P<0.001**

The table 4.12. above shows that there is a statistically significant relationship betweeh
“employment éategory and living conditions in terms of health status. A higher propottion atorig
organized private sector retirees (52.2%) assessed their health status to be good compared to
39.2% among public sector retirees. Based on SPSS results, we reject the hull hypcthesis that
“organized p‘riVaté sector retirees are not likely to have better health status than public sector
retirees” and accept the alternative hypothesis that “organized pri‘véte sector retirees are more

likely to have bettér health status than public sector retirees”

g, Emploiment Categoty (SectOr) and Living Conditions (Monthly pensions).

Hj: Organized piivate sector retiréés are likely to have higher moknthly petisions than public sector
retirees.

Ho: Organized private sector retirees are not likely to have highet thonthly pensions thaii public

sector retirees.

177




Table 4.13: Pe‘réeiitage distribtition of respondents by eniployment category by montlily

pensions.

. Employnient Category (Sector) |
Monthly Perisions Public Private ~ Total
Less than N10,000 | 393 (32.5%) 8 (7.1%) 401 (30.4%)
N10,000-20,000 | 392 (32.5%) 13 (11.5%) 405 (30.7%)
N20,001 -30,000 | 245 (20.3%) 3(2.7%) 248 (18.8%)
N30, 001 -40,000 | 82 (6.8%) 9 (8.0%) 91 (6.9%)
N40,001 & above | 67 (5.5%) 22 (19.5%) 89(6.7%)
No pension 29 (2.4%) 58 (51.3%) 87 (6.6%)
Total 1208 (100.0%) 113 (100.0%) 1321(100.0%)

X’= 459.476, df=5; P<0.001***

From the table 4.13. above, it shows a statistically sighificant telationship between
employment category (sector) and retirement income (pensions) with X* =459.476, df =5,
p<0.001. The table also indicates that a higher proportion among otganized private sector retirees
(51.3%) did not have monthly pensions which goes to establish the fact that retirement benefits are
often paid in bulk in organized ptivate sector. But, for those that collected pensions ih tlie
organized private sector, they earited higher pensions than public sector retitees. As the income
level increased (N40, 001 and dbove), the proportion among private sector retirees (19.5%)
increased while the reverse was true for public sectot retirees which had 5.5%. In terms of
statistics on monthly pen‘sioné, the Meah was N37, 439.17; Median and modal monthly pefisions

was N15, 000 each.

h. Employment Category (Sector) and Living Conditions (adequacy of support from adult
children).
H,: Organized private sector retirees ate likely to have adequate support from ddult children thati

public sector retirees.
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Ho: Organized private sector retirees are not likely to have adequate support from children than
public sector tetirees.
Table 4.14: Percentage distribution of responderts by employmeiit category by adeguacy of

support from childiren.

Sector Adequacy of support from adult children

Sector Inadequate Adequate/ Satisfactély Total

Public Sector 403(34.7%) 758(65.3%) T161(100.0%)
Private Sector 11(10.2%) 97(89.8%) | 108(100.0%)
Total 414(32.6%) 855(67.4%) 1269(100.0%)

X2 =27.040, df =1, P< 0.001%**

From table 4.14. above, retirees were asked to assess their level of satisfaction with the
social support (both material and non-material resources) they received from their adult children in
retirement. Interestingly, a higher proportion among organized private sector retirees claimed to be
more satisfied with the support they received which was also adjudged to be adequate to meet their
basic needs in retireirienit. For instance, a significant proportion amoﬁg organizéd private sector
retirees (89.8%) opiriéd that the support provided by their children was adequate ot satisfactoty
compared t§ a slightly close proportion 65.3% among public sector retirees. This close margiii
shows that old age social suppoit may not be diiectly 'rela’ted-to material resources that older
‘people have but a fiinction of responsibility of social expectation. In Africa, children genetally
take care of their patréiits in old age because of social expectation rather than what they (thie
children) stand to gain from these senior citizens. According to one key informant,

in Yoruba culture, Yorubas love children and we kitow that once we die, when we are old

and go back to our God, at least the children will retain owr name and will live on the

legacy we (have) laid. Secondly, we don’t want our names to be forgotien so we have

children and train thein to iiherit the good name we lecve behind and 1o take cdre of uis
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-When we are old Taking care of children and children taking care of us is reciprocadl, if
you don’t take care of theim (children) when they are youtig, ‘yo‘ur childrei riay rot iake
" care of yoil.
i. Employmeént Category (Sector) and Living Conditions (Occupancy Stath‘s).
Hj: Organized private sector retirees are likely to have bettet occupancy status than public sectot
retirees.
Ho: Organized private $ectot tetitees afe not likely to ha'vé bettér occupaicy status than piiblic
sector retirees. |
Table 4.15: Percentage distribution of respondeiits by eémployient category (Sector) aind

Living Conditions (Occupaiicy Status)

Employiiient Catégoiy Octitpaiicy Statiis
Sector 'Rented | Iri‘herited official Living | with | Old ppl. { Own House .Total
liottie othets Honie
Public | 599(49.6%) 233(19.3%) | 34(2.8%) 33(2.7%) 5(0.4%) | 304(25.2%) | 1208(100.0%)
Private | 20(17.7%) 10(8.8%) 2(1.8%) 0(0.0%) 1(0.9%) 80(7().8%) 113(100.0%)
Total | 619(46.7%) 243(18.4%) | 36(2.7%) 33(2.5%) 6(0.5%) | 384(29.1%) | 1321(100.0%)

X2 =106.566, df = 5, P< 0,001 %%

The table 4.15. above shows that there is a statistically significant relationship between
employment category (sector) and living conditionis in terms of occupancy status i retirement.
Based on SPSS results, the null hypothesis that “organized private sector i'e‘tirees.a‘re not likely to
have better occupancy status than public sector retirees” is rejected while the research hypéthesis
that states that ‘foi‘ganized private sector retirees are likely to have better occupancy status than
~ public sector retirees” is accepted. The ir’nporténce of this test lies in the fact that shelter is one of
the méin determinants of quality of life of older people i retirément. In the face of petision
artears, retirees without access to comfortable accommodation will likely face double jeopardy
(lack of matetial tesotirces and adequate accommodation). Whereas retirees with fheir own houses
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are not likely to face the challenge of quit notice as a result of rent arrears and are more likely to

have access to additional income (tents) if they have extra apartments or rooms to let out.

j. Employment Category (Seetor) and Living Conditions (Number of living rootts).

H,: Organized private sector retirees aré more likely to have more living rooms than public sector
retirees.

Ho: Organized. private sector retirees dre not likely to have ‘rﬁo‘re living rooms than puiblic sector
retirees.

Table 4.16: Percentige distribution of respondents by eniployiiient category by nuiiibér of

living roomis

Number of living rooms

Sector I-2rooms 3-4rooms 5 roorns & above No resporise Total |

Public 688(57.0%) 381(31.5%) 98(8.1%) 41(3.4%) 1208(100.0%)
Private 32(28.3%) 59(52.2%) 21(18.6%) 1(0.9%) 113(100.0%)
Total | 72'0(54.5%) 440(33.3%) 119(9.0%) 42(3.2%) | 1321(100.0%)

X% =43.428, df =3, P< 0.001%**

The table 4.16. above shows that there is a statistically significant relationship between
employment categoty dand living conditions in terms of number of living rooms in tetirees’
households. A higher propoition among organized private sector retitees (52.2%) had betweeii 3
and 4 rooms coripared to 2.8% attiong public sector tetirees. Similarly, a highet propottion afiiotg
public sector retirees (57%) had only between 1 room and 2 rooms in theit households compatéd
to 28.3% amiong organized private sector retitees. Based on SPSS results, we reject the iiuil
hypothesis that “organized private sector retirées are not likely to have niore livitig fooris than
public sector retirees” atid accept the alternative h‘ybothesis that “otganized private sectot retitees

are likely to have more living conditions than public sector retirees”. Closely linked to the
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‘question of occupancy status is the runiber of living rooms in retirees’ houses or hotisehiold. The
importance of this question lies in the fact that the nuribet of livitig rooms in retirees’ houses will

definitely. affect theit level of comfort arid chance of enjoying apptecidble privacy ini old age.

k. Employméent Categbry (Sector) and Living Coinditiotis (Source of cooking energy).

H,: Organized private sector retirées are likely to have bettet source of cookin’g eherg'y than public
. sector retirees. |

Ho: Organized private sector tetirees are not likely to have better source of cooking energy thari

public sector retirees.

Table 4.17:‘ Percentage distribution of respondeiits by employinent category by soiiice of

cookitig energy

Sector | Source of cooking e|1efgy
Sector 1 Eleétricity T Qas . . Kerosene/Wood | No respotise Total
Public 50(4.1) 1 86(1 5.4%) 964(79.8%) 8(0.7%) 1208(100.0%)
Private 1 3(2.7%) 67(59.3%) 43(38.1%) 0(0.0%) 113(100.0%)
Total 53(4.0%) 253(19.2%) 100(76.2%) 8(0.6%) 1321(100.0%)

X? =128.898, df =3, P<0.001%**

The table 4.17. above shows that there is a statistically significant rélatiohship betweéh
employment categoty (sector) arid liviig conditions in terms of source of cookihg éﬁe‘rgy. A
higher proportion (59.3%) among organized private sector retirees had access to bettef source of
cooking energy: gas co'r‘npa”red to 2.7% among public sector retirees. In terins of éheape’t source of
cooking- energy; ketosene, a higher proportion athong public sector retitees (79.8%) used tliis
éou‘rce‘ compared to 38.1% amohg organized private sector retitees. Based on SPSS reésults; we
reject the null hypothesis that “organized private séctor retitees ate fiot likely to have better source
of cooking energy thah publi¢ sectot retirees”b and dccept the alternative .hyp'othésis that
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“organized private sector retirees are likely to have better source of cooking energy that public

sector retirees”.

H,: Organized private sector rétirees are likely to have hiygietic environment (waste disposal) than

public sectot rétirees.

Ho: Organized private sectot retirees are not likely to have hygienic environment (waste disposal)

than public sector retifees.

Table 4.18: Percentage distribution of respondents by employmernt

category by waste

disposal
Sector Waste Disposal
Sector | Dunghill [nciné‘rator Surface Collection .Collection Others No | ’I;otlai

, Butning for a fee by Govt. resporise
Public 27(2.2%) | 30(2.5%) 160(13.2%) | 784(64.9%) | 190(15.7%) | 3(0.2%) | 14(1.2%) | 1208(100%)
Private 2(1.8%) | 0(0.0%) 6(5.3%) 78(69.0%) | 27(23.9%) | 0(0.0%) | 0(0.0%) | 113(100%)
Total 29(2.2%) | 30(2.3%) 166(12.6%) | 862(65.3%) | 217(16.4%) | 3(0.2%) | 14(1.1%) | 1321(100%)

X2 =14.140, df =6, P< 0.028**

The table 4.18. sbove shows that there is a télatively significant relatiofiship between
sector and living cofiditions in terms of thethod of waste disposal. In tetms of waste disposal; a
higher propottiot atiioiig public sector retirees (13.2%) used surface burning (unhygiénic methad)
cothpared to 5.3% émong organized privite sector retirées. Based ofi SPSS results, we reject the
null hypothesis that “organized private sector retirees are not likely to have hygienic envirohriefit
(waste disposal) than public sector retirees” and accépt the alternative hypothesis that “organized
private sector retirees aie likely to have hygienic envirohment (waste disposal) than public sector
retirees”. Method of waste disposal will not only affect the physical environment of retirees’

households but it also portends great consequences for their living conditions). This is because a
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dirty environinent cafi lead to.otitbreak of epidemic and other health related comiplicatiotis ot

problems.

m. Employment Category (Sectbr) and Living Conditions (Participation in commiuiity
activities).

H,: Organized private sector retirees are likely to participate in community activities thaii public
sector retirees.

Ho: Organized private sector retitees are nhot likely to paiticipate in community activities than
public sector rétirees.

Table 4.19: Percentage distribiition of Fespondenits by eniployitiernit category by paiticipation

in community activities

Participation in Community Activities

Sector T [ Yes No No response , . ‘Total

Public Sector 544(45.0%) 612(50.7%) 52(4.3%) I2.08(l'00.0%)
Private Sector 76(67.3%) 35(31.0%) 2(1.8%) 113(100.0%)
Total 620(46.9%) 647(49.0%) 54(4.1%) 1321(100.0%)
X* =20.676, df =2, P<0.001

From the table 4.19. above, there is a statistically significant relatiotiship between sector
and living conditions in terms of retirees’ participation in coitimunity activities. About two-thirds
(67.3%) among organized private sector retirees participated in community dctivities compated to
45% among public sector retirees. Among 647 retirees that did not participate in comiruhity
activities, a higher proportion, more than half, among public sector retirees, (50.7%) was in this
category compared to 31% among organized private sector retirees. Based on SPSS resuits, we
reject the null hypothesis that “organized private sector retirees are iiot likely to participate it

community activities than public sector retirees” and accept the alternative hypothesis that
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“organized privaté sector retirees are likely to participate i cothmunity activities than public
sector retifees”. The quality of life (socio-eCOnomic well-being) of older people will be gieatly
enhaficed by theit efigagement in social toles of participation in comimunity activities in
retirement. Tﬁis will also .go a long way i reducing boredom afid sense of lotielifiess oftén

associated with old age; especially loss of roles due to retirement.

Hj,: Organized ptivate séctor retirees are likely to have bettet level of community participatiori
than public sector retirees.
Ho: Organized private sector rétirees are not likely to have better lével of community participation
thah public sector retirees.
Table 4.20: Percentage distribution of respondesits by eiployment category by level of

community participation

Sector Level of Comimunity Participation

Sector I Very good/Good Average Poor/Very poor | No response Total

Public Sector | 713(59.0%) 388(28.0%) | 59(4.9%) 98(8.1%) 1208(100.0%)
Private Sectot | 90(79.6%) 16(14.2%) | 2(1.8%) 5(4.4%) 1 113(100.0%)
Total 803(60.8%) 354(26.8%) | 61((4.6%) ‘ i03(7.8%) 1321(100.0%)

X2=18.568, df =3, P< 0.001***

Closely linked to the relatiotiship established in table 4.19. above, table 4.20 furthier probes
the degreé ot level of patticipation in comimunity activitiés. It establishéd a statistically sighificant
relationship between eniploynierit categoty (sector) and livitig conditions of formal sector tetirees.
A significant proportion (79.6%) artiong organized private sector retirees had a good or very good
level of participatiofi in their commiunities compared to (59%) among public sector retitees. Based

on SPSS results, we teject the tull hypothesis that “otganized private sector retitees are not likely
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to have better level of comthunity participation than public sector retirees” and accept the
alternative hypothesis that “organized private sector tetitees are likely to have bettet level of

community participation thar public sector retirees”.

4.6.3. Test of hypothieésis Thieé: Multiple sources of retirement livellhood and Living
conditions of Retirees.
“Hj: Retirees with multiple (more) soutcés of etirethent li'velihood are likely to have better livitig
conditions than retirees with only a source of retirement livelihood.

Hy: Ret_iree’s with thultiple (more) sources of retireriient livelihood are not likely to hdve bettet

living conditions than tetirees with only a soutce of retiretnent livelihood.

Living conditions of formal sector retitees are tested in tertiis of type of accommiodation, type of
toilet facility, source of wéter, health status, monthly pensions, ownership status, arid relationship
with family membets, adequacy of livelihood as well as nuniber of living rooms aniong other

variables in this stuJy.

a. Multiple soiirces of retirement livelihood and Living conditions (type of accotiiiiodatiofi):
Hi: Retirees with multiple sources of retirement- livelihood are likély to have better
accommodation than retitees with ohly a source of retirement livelihood.

H: Retirees with multiple sources of retirement livelihood ate not likély to have bettét

accommodation than retitees with otily a source of retirement livelihood.
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Table 4.21: Percentage distribiition of respondents by sources of rétirement livelihood by

type of accoimnmodation,

Types of Accoimmodation

Soturces of | Whole hoiise (4 | Flat(2/3) Room & | Sihgle No Total
Livelihood rooitis & above). patlout toom response

Only One 63(11.6%) 107(19.7%) | 282(51.8%) | 85(15.6%) | 7(1.3%) 544(100.0%)
2 sources 108(16.8%) 157(24.5%) | 314(48.9%) | 58(9.0%) 5(0.8%) 642(100.0%)
3-4 sources 46(49.5%) 31(33.3%) 15(16.1%) 1(1.1%) 0 (0.0%) 93(100.0%)

5 sources & above | 4(66.7%) 1(16.7%) | 0 (0.0%) 1(16.7%) | 0(0.0%) | 6(100.0%)
No response 10(27.8%) 8(222%) | 925.0%) | 6(16.7%) | 3(8.3%) | 36(100.0%)
Total 231(17.5%) 304(23.0%) | 620(46.9%) | 151(11.4%) | 15(1.1%) 1321(100.0%)

X2¢=151.850, df=16, p<0.001%**,

From tabie 4.21. above, the distribution of respondents by retirement livelihood by type of
accommodation reveals that retirees that had access to multiple 'soufces of retirement livelihood
lived in better apartments (dccommodation). For example, 49.5% amorig tetirees with 3 and 4
sources occupied whole houses with more than three living rooms and beiter household facilities.
The chi-square test also establishes a statistically significant relationship between retiremerit
livelihood and living conditions in tetms of accommodation with X*= 151.850, df=16, p< 0.001.
So, we reject the null hiypothesis that states that “retirees with multiple sources of tetitément
livelihood are not iikely to have better accommodation than retirees with only a source of
retirement livelihood” and we accept the alternative hypothesis that “retirées with multiple soiitces
of retirement livelihood ate more likely to have better accommodation than tetirees with only a
source of retitemeiit livelihood”,

The implication of the statistical test is that retirees with more sources of livelihood are
likely to hdve torée matérial resources to buy ﬁousehold facilities that can improve their livitig
conditions in retirement. Data from focus group discussion also corroborated the statistical
findings that workets with multiple soutces of income never depended on meager mothly salary

and they terided to have better quality of life than theit colledagues who needed to wait patieritly for
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irregular salary. The fitst gtoup also enjoyed better standard of living in retirement conipated to
others without such opportunity. Participants also pointed out that people with multiple strifigs of
income were miore likely to have financial tesotrces that would enhance their standard of living

before and after retitemerit.

b. Multiple sources of retirement livelihood and living conditions (type of toilet).

with only a source of retiremetit livelihood.

Ho. Retirees with multiple sources of livelihood are not likely to have better toilet facility than
retirees with only a souitce of retirement livelihood.

Table 4.22. Percentage distribution of respondents by sourees of livelihood by toilet facility

Livelihood | _ Type of Toilet }
Pit/Bucket Water Closet Toilet on | Cafi't Total
witer/Bush | Say

Only One 233(41.0%) 278(51.1%) 35(6.4%) 8(1.5%) 544(100.0%)
2 sources 114(17.8%) A64(72.3%) | 61(9.5%) 3(0.5%) 642(100.0%)
3-4 sources 10(10.0%) 84(84.8%) 5(5.1%) 0(0.0%) 99(100.0%)
No response | 15(41.7%) 17(47 2%) 3(8.3%) 1(2.8) 36(100.0%)
Total 362(27.4%) 843(63.8%) | 104(7.9%) | 12(0.9%) 1321(100%)

X% =111.496, df = 9, P<0.001 #**

The table 4.22. above indicates that there is a statistically significant 'relationship betweeti
retirement livelihood atid living conditions. Using the toilet facility of retirees’ households, the
study found out that tetirees with multiple sotirces of livelihodd had bettef toilet facility and
invariably, better liviiig conditions than retirees with only a source of retiremeiit livelihood. A
higher proportion among retirees with 3 and 4 sources of retireriierit (84.8%) used modefh toilét
facility compared to 51.1% among retirees with only oné source of retirement livelihood. Based ofi

SPSS results, we teject the null hypothesis that “retirees with multiple souices of livelihood ate
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not likely to have better toilet facility than retirees with only a source of retitement livelihood” and

accept the altertiative hiypothesis that statés otherwise.

¢. Multiple sources of retirement livelihood and living condition of retirees (sourcé of witer).
Hj: Retitees with multiple sources of livelihood ate likely to have bettet source of water than
retirees with orily a soutce of retirement livelihood.

Ho: Retirees with multiple sources of livelihood are not likely to Have better source of water thian
retirees with only a source of retirement livelihood.

Table 4.23: Percentage distribution of respondeiits by retirement liveliood by souice of

water.

Sources of water
: Streams/ river
Livelihood  Pipe borne  Well Boreholé No resporise  Total
Only One | 124(22.8%) | 278 (51.1%) | 119(21.9%) | 15(2.8%) | 8(1.5%) | 544(100.0%)
2 207(32.2%) | 225(35.0%) | 176(27.4%) | 22(3.5%) 12(1.9%) | 642(100.0%)
3 and above | 40(40.4%) | 34(34.3%) | 23(23.2%) | 0(0.0%) 0(0.0%) | 93(100.0%)
No response | 7(19.4%) | 17(47.2%) | 6(16.7%) A112%) | 2(5.6%) | 36(100.0%)
Total 378(28.6%) | 554(41.9%) | 32424.5%) | 41(3.1%) | 24(1.8%) | 1321(100.0%)

X2=53.927, di=15, P<0.001***

The table 4.23. inidicates that there is a stronig ot statistically signiﬁcant relatiotiship
‘between sources of ietirement livelitood and living conditions in terrhs of soutce of water ifito
retirees’ households. A higher proportiori ainong retirees with only one soutrce of retirétietit,
(51.1%) used well water coiripared to 34.4% among retirees with thrée or more source of
retirement livelihood. Following the déecision rule,. we accept the alternative hypothesis that states
that “retirees with tiultiple sources of livelihood are likely to have better source of water thati
retirees with only a source of livelihood in retireinent” and reject the null hypothesis that states

otherwise. Data from quialitative tesearch also suppotted these fifidings.
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d. Multiple soiirces of retirement livelihood and liviiig conditionis of retirees (Health status).

Hj: Retirees with multiple sources of livelihood are likely to have better health status than retirees

with only a source of retitement livelihood.

Ho: Retirees with multiple sources of livelihood are not likely to have better health status than

retirees with only a source of rétirement livelihood.

Table 4.24: Percentage distribution of respondents by retiremetit livelihood by health status:

Livelihood

Health Statiis
Excellent/Good Fair/ Just Okay Poor/Very Poor Total -
Only One 350 (64.3%) 177(32.5%) 17 (3.2%) 544(100.0%)
2 sources 394 (61.4%) 225(35.0%) 23 (3.6%) 642(100.0%)
3 and above 78 (78.8%) 21(21.2%) 0(0.0%) 93(100.0%)
No response 18 (50.0%) 14(38.9%) 4 (11.1%) 36(100.0%))
Total 840 (63.6%) 1 437(33.1%) . 44 (3.3%) 1321(100.0%)

X%e=21.669; d£=9, P <0.001***

The table 4.24. above indicates that a statistically significant telationship exists between

retirement livelihood and living conditions in terms of Hhealth status with X2= 141 726, df=15,

P<0.001. A higher proportion among tetirees with three and more sources of retirement livelihood

(78.8%) assessed their health statiis to be excellent or good comipared to 64.3% athong retirees

with only one source of retirement livelihood. Therefore, we reject the null hypothesis and accept

the alternative hypothesis that “retirees with multiple sotirces of livelihood are likely to have bettet

health status than those with only a source of retireinent livelihood”. Among retirees with the

highest sources of livelihood, 78.8% assessed theit health status to be excellent or good which

invariably meant enhanced living conditions in retirement. The import of this relationship is that

retirees with multiple strings of income are moie likely to afford better health care services

thereby improving their health status in retirement.
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e. Multiple soiirces of fétirement livelihood and living conditions of retirees (Owhership of

house). '

Hs: Retirees with niultiple soutces of livelihood ate likely to have personal houses than retirees

with only a source of retiréement livelihood.

Ho: Retirees with multiple sources of livelihood are tiot likely to have personal houses than

retirees with only a source of retirement livelihood.

Table 4.25: Percentage distribution of respondents by livelihood by house owneiship

Livelihood Ownership of House

Yes No No response Total
Only One (pension) 130(23.9%) 405(74.4%) 9(1.7%) 544(100.0%)
2 sources 212(33.0%) 418(65.1%) 12(1.9%) 642(100.0%)
3 sources and above 70(75.3%) 22(23.7%) 1(1.1%) 93(100.0%)
No response 14(38.9%) 19(52.8%) 3(8.3%) 36(100.0%)
Total 432(32.7%) 864(65.4%) 25(1.9%) 1321(100.0%)

XZc =118.070, df =8, P<0.001+**

The test of the relationship between retirement livelihood and living conditions ih terms of
ownership status also teveals a statistically significant relationship between variables which medns
that retitees with multiple sources of retitement livelihood ate likely to have bétter livirg
conditions in tetms of owrership of houses. So; we reject the null hypothesis (Ho) and accept the
alternative Hypothesis that states that “retitees with multiple soutces of livelihood are likely to -
have personal houses than tetirees with only a source of retirement livelihood”. House owiership
is one of the critical determinants of living conditions of retirees because in the face of dwindliiig
State resources to fieet pension liabilities, ownérship of house does ot only provide a roof ovet

the head of 4 tetiree, it can also serve as a source of income (rents) to him or her.
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f. Multiple sources of fetirement livelihood and living conditions (relationships with faiiily
meéimbers).

Ha: Reti'rées with multiple sources of livelitiood are likely to have godd telationship with family
members.

Ho: Retirees with multiple soutces of liveliliood are ot likely to have good relatiohship with
family members.

Table 4.26: Percentage distribiition of respondents by livelihood by relationships with fainily

members
Livelihood Relationship  with fainily ~ Members

Excelleiit Good . _Fair/Okay Poor - No response  Total
Only Oné 239 (43.9%) | 193(35.5%) | 95(17.5%) 10(1.8%) 7(1.3%) 544(100.0%)
2 | 172(26.8%) | 289(45%) 167(26%) 8((1.2%) 5((0.8%) 642(100.0%)
34 34(36.6%) 44(47.3%) 14(15.1%) 1(1.1%) 0 (0.0%) 93(100.0%)
No response | 15(41.7%) 14(38.9%) 6(16.7%) 0(0.0%) 1(2.8%) 36(100.0%)
Total 403(35%) | 543(41.1%) | 282(21.3%) | 19(1.4%) 13(1.0%) 1321(100.0%).

X%c = 52.459; df=16, P<0.001*+**

From table 4.26. above, it shows that thefe is a statistically significant relationship between
sources of retiremerit livelihood and living corditions using relationship with family membérs as
an indicator. Based ori SPSS results, we reject the null hypothesis (Ho) and accept the alternative
hypothesis which states that “retirees with multiple sources of livelihood are-likely to liave good
rellationship with family members”. This is expected because with more material resoutces, it is
easier for retirees to maintain cordial and mutually beneficial relations'hips. with family mieiibets
without necessarily being & ;burden’ to them. The same relationship was established when the
study compared public sector retirees with their counterparts in the private sector. On the other
hand, the above findings were not applicable to the relationship between gendef and relatiohship

with family membets, indicating that gender is of retirees riot & significant factor in detetininirig
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the relationship of retirees with their family members. But; possession of material resources was

found to be a potent factot as well s etiployment cdtegory.

g. Multiple sources of retirement livelihood and living cotiditions (occupancy status).

Hj: Retirees with multiple sources of livelihood are likely to have better occupancy status.

Ho: Retirees with multiple sources of livelihood are not likely to have better occuparicy status.

Table 4.27: Percéntage distribution of respondents by livelihood by livitig conditions

(occupancy status)

Retirement Livelihood

Occuparicy Status

Sources Rented | Inherited/family | Official Living with | Own House | Total
Compound ‘ Apartment | others

Only One 320(58.8%) | 92(16.9%) 20(3.7%) | 18(3.3%) 94(17.3%) | 544(100.0%)

2 sources 266(41 4%) | 137(21.3%) 15(2.3%) {20(3.1%) 204(31.8%) | 642(100.0%)

3 and above | 20(20.2%) 8(8.1%) 1((1.0%) | 0(0.0%) 70(70.1%) | 99((100.0%)

No response | 13(36.1%) | 6(16.7%) 0(0.0%) 1(2.8%) 16(14.4%) | 36(100.0%)

Total 619(46.9%) | 243(18.4%) 30(2.7%) | 39(3.0%) 384(29.1) - | 1321(100.0%)

X2 = 144.413, df = 15, P< 0.001 %**

The table 4.27. dbove indicates that a statisticaliy sighificant relationship exists betweeh
retirement IiVeiihoo'd and living conditions in terms of occupancy status with X?=144.413;
df=15,p<0.001. A highet ptopottion among retirees with only a source of retiremert livelihood,
(58.8%) lived in rented dpattment compared to 20.2% among retirees with three and mote sourcés
of tetiretent livelihood. Based on SPSS results, we reject the nuill hypothesis and accept the
alternative hypothesis that “retirees with multiple sources of livelihood are likely to have better
occupancy status than those with only a source of retirerhent livelihood”. Among tetirees with the
highest sources of livelihood, 70.1% lived in their own houses in retitement which would likely

reduce their financial butdens and invatiably erhanced their living conditions in tetiremetit. The
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import of this relationship is that retirees with multiple strings of income are more likely to live in

better conditions in retiremetit.

h. Multiple soiirces of retirement livelitiood and living conditions (number of living rootis).
Hj: Retirees with miiltiple sources of livelihood are likely to have inore living rooms.
Ho: Retirees with multiple sotirces of livelihood are not likely to have more living rooms.

‘Table 4.28: Percentage distribution of respondetits by livelihood by number of living rootis

Retirement Livelihood Nuinber of living rooms

Sources 12 rooms [ 34 rooms 5 anhd above No response Total

Only One 352(64.7%) 146(26.8%) 28(5.1%) 18(3.3%) 544(100.0%) -
2 sources 330(51.4%) 234(36.4%) 57(8.9%) 21(3.3%) 642(100.0%)
Jandabove | 23(23.2%) 49(49.5%) 27(27.3%) 0(0.0%) 99(100.0%)
No responise 15(41.7%) 11(30.6%) 7(19.4%) 3(8.3%) 36(100.0%)
Total 720(54.5%) 440333%) | 119(9.0%) 4203 2%) 1321(100.0%)

X?=103.210, df = 9, P < 0.001%+*

From table 4%.2”8. above, thefe is a statistically significasit telatioriship between retireitient
livelihood and living conditiotis in tetms of number of living rooms. Following SPSS rule, we
reject the null hypothesis and accept the aiteinative hypothesis that “retirees with multiple sources
of livelihood are riore likely to have mote living roors than those with only a source of
livelihood”. Re’pirees with the highest sd‘u‘rces of livelihood had the highest propottion with thé
highest nurber of living foors (27.3%) compared to 5.1% ainong retirees witH only one sotirce of
Jivelihood usually public pension. The import of this relationship is that retirees with multiple
strings 6f incortie ate likely to have the financial resources to live in houses with ore livifig

roomis thereby imptoving their living conditions in retirement.
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i. Muiltiple sources of etirement livelihood aid living conditions (source of cooking energy)
than retirees with only a source of tetifement livelihood.

Ho: Retirees with multiple sources of livelihood are not likély to have better source of cookitig
energy than fetirees with only a souice of retiremerit livelihood.

Table 4.29: Percentage distribution of respondeiits by livelihood by source of cookiiig energy

Retitement Livélihood Sources of cooking energy

Kerosene/Wood

Sources Electricity Gas Total

Only One 19 (3.5%) 55 (10.1%) 470 (86.4%) 544 (100.0%)
2 sources 27(4.2%) 138 (21.5%). 477 (74.3%) 642 (100.0%)
3 and above 7 (7.1%) 54 (54.5%) 38 (38.4%) 99 (100.0%)
No respoﬁse 0 (0.0%) 6 (16.7%) 29 (83.4%) 36 (100.0%)
Total 53 (4.0%) 253(19.2%) 1015 (76.8%) 1321 (100.0%)

X2 =126.801; df = 9, P< 0.001%**

The table 4.29. above indicates that a statistically significant relationship exists between
retirement [iveliiood and livitig conditions in tertns of source of cooking enetgy with X*=126.801,
df=9, P<0.001. Therefote, we reject the tiull hypothesis and accept the alternative hypothesis that
“retirees with multiple sources of livelihood are more likely to have better source of cookifig
enetrgy than those with 6iily a soiirce of retirerient livelihood”. About half (54A.5%) among retirees
with the highest sotitces of livelihood (three and more soufces) used gas as a source of cookifig
energy conipared to 10.1% &tnong tetirees with only one source. The soutce of cooking erergy it
the household of retirees is iriportatit because it invariably affects the living conditions of older
people in retirement. The essencé of this relationship is that retitees with multiple strings of
income are mote likely to have acceéss to more maferial tesources with which they can purchase

time saving household facilities and imptove their living conditions i retirement,
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j» Multiple soiirces of retirement liveliliood and living coiiditioiis (adequacy of livelihood to
meet basic needs).

Hj: Retirees with multiple sources of livelihood are likely to have adequate livelihood to theet
basic needs. |

Ho: Retirees with multiple sources of livelihood are not likely to have adequate livelihood to fiieet
basic needs.

Table 4.30: Perceritage distributioti of respondents by liVeiihood by adequacy of liveliliood to

meet basic needs

Retirement Livelihood Adequacy of livelihood to meet basic needs

Total

Sources Not adequate Adequate

Only One 485 (92.0%) 42 (8.0%) 527 (100.0%)
2 sources 537 (85.6%) 90 (14.4%) 627 (100.0%)
3 sources and above 46 (47.4%) 5T (52.6%) 97 (100.0%)
No response 27 (81.8%) 6 (18.2%) 33-(100.0%)
Total 1095 (85.3%) 189 (14.7%) 1284 (100.0%)

X? = 130. 257, df = 3, P < 0.001%**

The table 4.30. above indicates that a statistically signiﬁcaht relationship exists between
retirement livelihood and living conditions in terins of perceived adequacy of livelihood to meet
basic needs with X2=130-.257, df=3, P<0.001. Based on SPSS results, we 'rejecf the null hypothesis
and accept the alternative hypothesis that “retirees with niultiple sources of livelihood ate likely to
have adequate livelihood to meet basic needs than those with only a sotirce of retifement
livelihood”. A significant majority amohg retirees with otily orie source of livelihood, (92%)
assessed their retirement livelihood as being inadequate to meet their basic needs which invariably

undermined their living conditions in retirement.
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k. Multiple sources of retirement liveliiood and living conditions (patticipation ii
community Activities).

Hi: Retirees with multiple soutces of livelihood are likely to participate in comntunity activities.
Ho: Retirees with multiple sources of livelihood are not Iikelybto participate in commiirity
activities.

Table 4.31: PérCentﬁge distributiOn of respondents by livelihood by participation in

community activities

Retirement Livelihood Participation in Community Activities

Sources | Yes. No No 'response . Total

Only One 253 (46.5%) 274 (50.4%) 17 (3.1%) 544 (100.0%)
2 sources 274 (42.7%) 340 (53.0%) 28 (4.4%) 642 (100.0%)
3 sources and above 71 (71.7%) 2 (22.2%) 6 (6.1%) 99 (100.0%)
No response 22 (61.1%) 11(30.6%) 3(8.3%) 36 (100.0%)
Total 620 (46.9%) 647 (49.0%) 54(4.1%) 1321 (100.0%)

X2 =40.133, df = 6, P < 0.001%**

The table 4.31. dbove indicates that a statistically sigtificant relationship exists betweei
retirethent livelihood ahd living conditions in terms of participation iﬁ commuhity activities. A
significant proportion athohg fetitees with the highest soutces of livelihood, 71.7% claired they
participated in commuiity activities which invariably enhanced their living conditions ih
retirement. On the other hand, about half (50.4%) dmong retirees with only one source clairied
they did not participate in cormiiinity activities which By éxterision undermined theii quality of

life in retitemient.
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4.6.4. Test of hypothesis Four: Occupational Status and sourées of retirement liveliiood.

H,4: Occupational status is directly related to access to multiple (more) sources of retiremeént
livelihood.

Hy: Occupational stattis is hot directly‘ telated to access to multiple (more) sources of tetiremet
livelihood.

Table 4.32; Distribution of respondents by occupationial status by sources of rétirement

livelihood

Occupatiotial Status Sottces of livelihood

Only One 2 sources 3 sources and { No Total
above fespotise
Junior staff 145 (46.5%) | 148 (47.4%) | 10 (3.2%) 9.(2.9%) | 312 (100.0%)
Medium/ senior staff 252 (41.2%) | 328 (53.7%) | 22 (3.6%) 9 (1.5%) 611 (100.0%)
Management/ Ditectot | 45 (34.9%) 57 (44.2%) 24 (18.6%) 3 (2.3%) 129 (100.0%)
Total 442 (42.0%) | 533 (50.7%) | 56 (5.3%) 21 (2.0%) | 1052 (100.0%)

X2 = 64.330, df = 8, P<0,001***

~ From the table 4.32. above, the test of the relationship between occupational status and
access to muiltiple (mote) sources of retirement livelihood reveals a statistically significatit
relationship. A highét proportion among junior staff tetirees (46.5%) had only one sotirce of
retirement livelihood cothipared to 41.2% among 'mediu'r'ri or sehior staff. Among categoty with 2
sources of livelihood, a significant propottion among senior staff (53.7%) was found in the grotp.
Specifically, 44.2% among management staff had 2 sources compared to. 47.4% ar‘r‘xdng juniot
staff. The managemiéiit staff retirees also had the higliest proportion of people (18.6%) with 3 aid
more sources of retirenient livelihood compared to 3.2% among junior staff retirees. The chi-
square test also confirms a significant relationship between occupational status atid retirement
livelihood with X*= 64.330, df = 8, p< 0.001. So, we accept the alternative hypothesis that states
that “occupational status is directly related to access to muiltiple (ihore) sources of retiretnent

livelihood”. This is expected because the higher the occupational status of a worker, the higher
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his/her income (materidl resources) with possible opportunities to diversify into other souirces of
incotie and boost his/het sources af livelihood and improve his/het living conditlons ih retiremént.
With poor income, juhior staff retitees lived below minimum conditiotis, hence they were often
more ‘desperate’ or willing to seek altetnative sources of income to augment their meager incotiie
or pensions before and after ‘retireme'nt respectively. On the other hand, senior staffs who wete
mostly higher inconie eatnets are less likely to be in this situation because of access to alternative
sources of incoine which oftefi get consolidated after paid employment. Interestingly, seniot staff
aléo had highet income in retirement and invariably, better living conditions in tetiremetit.
Qualitative data also buttressed the statistical findings that retirees with higher occupational status
have access to inore souices of income than their counterparts with lower occupational status who
were more likely to depend on irregular pensions, with the consequent poor living conditioiis in
retirement.

Education was also considered an important deterininant of living conditions of fortiial
sector retirees. Education is often considered a good legacy aiid a veritable tool to combat poverty
at any stage in the life course. A common submission by respondents was that educaticnal
attainment was not only importaht in getting good jobs, but educational qualification also
enhances an individual’s incorie afid retirement benefits in later life. Majority of thé resporidents
opined that educated people had more opportunities to be eriployed after retirement thdh
uneducated tetitees. Ini this study, educated retirees dre retirees with at least a minimum of
Diploma or higher education. It was opined that educated retirees had access to hiote opportunities
and more prospects for continued employment or contract ethployment .aﬁer retirement. In the
Focus group discussion in the University of Lagos, participants pointed out the fact that refired
academic staff, because of their high level of educatiot, often had access to more opportunities of

remaining active and contiriuing their teaching careets either with their formet employer or othet
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universities especially private universities. Even amotig key informatits; sonie interviewees
claimed that they were aware of some educated retirees that wete still very active in their personal
buisiniesses of as part-tifiie staff in certain institutions. An FGD paiticipant said that
Professionals do not retire; they keep working even afiei retireinent.
This view was further buttressed by ahother key ihférmant who noted that,
People that are educated are better off when they leave seirvice (retire) they will leave
seirvice at a higher level, compared with those dt lowest level. Once your pension is high,
you are boiind to live betier than those at the lower level. So, retiremerit has greater
(negative) inipact bn those that are less educated.

It is believed that the professional skills and expertise of educated retirees are still considered

valuable even in retirement.

4.7.5. Test of Hypothesis Five: Gender and dccess to multiple Sources of Retiremétit
Livelihood.

Hs. Retired men are likely to have access to multiple (more) sources of retirerhent livelihood thaii
retired wome.

Hy. Retired men ate not likely to have access to multiple (more) sources of retirement livelibood
than retired wornen. |

Table 4.33: Percéntage distiibution of responderits by gender by sources of retiréfiieiit

livelihood.
Sex o ~ Sources of livelihood .
Orily One 2 sources 3 and | No response | Total
above
Male 347 (40.9%) 419(49.4%) 59(7.0%) 23(2.7%) 848(100.0%)
Female 197(41.6%) 223(47.1%) 40(8.5%) 13(2.7%) 473(100.0%)
Total 544(41.2%) 642(48.6%) 99(7.5%) 36(2.7%) 1321(100.0%)

X’=1.272, df=3, p< 0.05.
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In SPSS, 0.05 is the least léyel of significarice allowed to accept tesearch hypothesis. Buit,
the results of the test of hypotheses five and six show that the levels of significance wete above
0.05. Hence, we reject the research hypotheses and accept the ntill hypotheses itistead. In table
4.33. above, there is no statistically significant relationship between gender and access to multiple
souices of retiretnetit livelihood with X%=1.272, df = 3, P<0.05. Based on SPSS results, we dccept
the null hypothesis (Ho) that states ‘retired men are fiot likt;ly to have access to multiple (riiote)
sources of retirement livelihood than retired women® and reject the alternative hypothesis (Hs) that
‘retired men are likely to have access to multiple (mote) sources of tetitement livelihood than
retired women’. The essence of these fifidings is that gender was fouﬁd not to be a critical factor
determining access to tetirement livelihood among formal sector retirees in Lagos Stdte. There
was only a slight difference in the sources of retirement livelihood available to fetited mern ahd
wotrien in Lagos State. A significant proportion among retited men (90.3%) had maximum of two
sources of retirerment livelihood cottipared to 88.7% among tetired worhen.

The findings do tot confirm earlier studies that tetired women are more likely to dépend
on one source, ustally social sec'urity in retirement and that retired men often have alternative
to the fact that sorie of these eatlier studies were conducted in advanced countries coupled with
the fact that the ecohotfiiic status of wothen has significantly improved in many African societies.
More importantly, woinen often benefit from informal suppoits such ds ircome remittance aﬁd in
kind suppoits. Apart from statistical findings, qualitative data froth both focus group discussiosi
and in-depth interview also butttesses the fact that there is no significant difference in terms of
access to retirement livelihood between retired men and women it Lagos State, The conseristis

opinion was that altliough then had better life oppottunities thah women in terms of education,
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income and assets, these advantages do not necessarily translate to more sources of liveliood fot
men in retirement. They also believed that individual . qualities and access to material tesources
earlier in life were fiore important factots that determine a'ccéss to multiple strings of livelitiood
(resources) ift retirement than just biological traits of beirig a male or female.
Essentially, majotity of participants in focus group sessions opined that both men and
~women had rmhinimal tnatetial resoutces and lence, both experienced high degree and prevalence
of poveity in tetiretnent. Majority of the respondents agteed that men had multiple (mote) sources
of livelihood in retiremetit than wormen. The gender differentials in sources of livelihood and
living conditions between men and women were not considered significant because of woineii’s
access to inforthal social support systems which helped to augment their meager incomé aid
improve their living conditiofis. Essentially, the consensus opinion is that if both genders wete to
depend on theit owi material resources, male retirees would hidve access to more sources of
livelihood in tetirement thah their female counterpatts. But from thelr obsetvations - and
experiences, in most cases, women ofteni have access to informal sources of income which até
valuable alternative soutces of livelihood in tetirement. The point was further buttressed by a
fairly older executive member of Nigeria Union of Pensioners (NUP) when he said that,
I may not be able to compare easily (between male and female retirees) because there dre
some factors that deterinine the living conditions (comfort) of women differerit from méf.
The level of education, the level of employment, all these count a lot. For the educated
persons, who are not in government employnient, I think they should be in good living
conditions. But, you firid that most of our women were employed in inenial labour (jobs)
and as such, such people, 1 don’t think, can be conifortable in retirement.
Obviously, the only exception was that wornen tend to have support from either their husbands ot

other sources stich as adult children or relations. In a similar view, a fespondent opined that

202



Women have imany soyrces of incoime than men. Women collect nwneyﬁ‘on‘? their husbaiids
and their children more th‘dh inen.
As argued earlier, that despite petceived multiple strings of social suppotts available to wonieti,
these sources are grossly inadequate and often irregulat to significantly transform the pooft living
conditions of wotien. Hence, the liviig conditions of both men and worhen i Nigeria dre
basically similar and precarious ifi retirement.
Another problem identified by retirees was irregular payment of pensions which impacted
negatively on both men and women. According to one key informant,
irregular payment of pension is very conversant (comnion) in Lagos State and irregular
pensions cause frustration for pensioners, when you don’t feed in time, you don’t hdve
health care in time, sinice goverriment doesn’t provide any free health care for children,
talk less of we old people, it will amoum“ to frustration for pensioners and that is why
pensioners die each day.
Respondents also opihed that itadequate funding is a major barie of prompt payment of pefision ifi
Lagos State. He said,
Eveﬁ among those who are dead, iheir gratiiities are yet to be paid. No adequate funds to
pay pensioners (and) their dependants ére suffering afier they have died. You can see,
their fathers and mothers died of frustration and their children are suffering as well
because of non-paynient of their parents’ entitlements to ther.
One rétired Federal civil servant ca'pt'ured the impact of pension attears like this,
Sirice last January (2006), I have not received iy pensions. This is why so many people
are dying..... If you had .come‘ earlier on, you will se¢ when wé stood up there ... ... (diiting
their monthly theeting) 1 hdve some minutes silerice foi those people that have passed way

aimong us. They attended the last (imonth) meeting whether three or four of them, we don’t
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have them in this meéting. Ii looks as if they are Irying to starve us to death the way they

are going.
Generally, resporiderits believed that gender, educational qualification, occupational statis and
employment category wete ciitical detetminants of livelihood and standard of living of people in
retirement. When the réspondents wete dsked why some tetitees were still engaged in incothe-
generating activities, even by frail retitees. Opinions differed, but the need to make ends iieet Wwas
the underling factor. The desire to supplethent mieager pension and maintain standard of living at
the same level ds pre-retiremerit wds commonly cited as the motivating factor. A male executive
member sdid as follows,

Pensioners work because they want (o ieel their basic needs and not die before their tinie.

All focus group participaiits advised government to pay pensions regularly and promptly.

4.6.6.: Test of hiypothesis Six- Getider and Living Conditions.

a. Gehder and living conditions (adequacy of retirement livelihvod to basic needs).

Hg. Retired imen are likely to have adequate retireinent liveliiood to meet basic needs than retired
womer.

Ho: Retired men are not likely to have adequate retirement livelihood to meet basi¢ needs tha
retired women.

The relationship between gender of respondents and living conditions was measuted in
terms of retirees’ perceived adequacy of their retitement livelihood in meeting their basic needs.
This is to ascertain i gender affects retirees’ perceived: access to adequate retiremerit livelihood to
meet basic needs. This is because it is believed that the adequacy of retirement livelihood in
meeting basic needs will likely impact positively on the living conditions of cldetr people iti

retirement.
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Table 4.34. Percentage distribution of respondents by sex by adequacy of retiremeiit

livelihood to méet basic nieeds.

Sex Adequacy of fetirement livelihood to meet basic needs

Sex | Very Adequate | Partially Not | Indifferent | No Total
adequate adequiate adequate response

Male | 25(2.9%) | 90(10.6%) | 419(49.4%) | 289(34.1%) | 4(0.5%) | 21(2.5%) | 848(100%)

Female | 21(4.4%) | 53(112%) | 250(52.9%) | 137(29.0%) | 3(0.6%) | 9(1.9%) | 473(100%)

Total | 46(3.5%) | 143(10.8%) | 669(50.6%) | 426(32.2%) | 7(0.5%) | 30(2.3%) | 1321(100%)

X*=5.805, df =5, P<0.05

Table 4.34. above shé‘ws that there is no statistically significant reiationship between
- gender of retirees and their living conditions in terms of adequacy .of retirement livelihood in
meeting their need with X*=5.805, df=5,15<0.05. From table 4.34, a slightly higher proportioti
among tetired women (15.6%) claimed that their source of retirement livelihood was vety
adequate or adequdte in iieeting their basic needs compared to 13.5% among tetired men. So, we
accept the null hypothesis (Ho) that states ‘retired men are not likely to have adequate retireinent
livelihood to meet basic tigeds than retired women and reject the alternative hypothesis (Hg) that ¢
retired men are likely to have adequate tetireinent livelihood to meet basic needs than tetired
women’.

These basic necessities iricluded food, acconitnodation, health care services, clothing, and
other household facilities which were considered important detérminants of living conditions it
retirement. About half atriorig tetired men (49.4%) considered their retirement liveliliood to be
partially adequate to mieet theit basic needs compared to 52.9% among retired women. Iiivariably,
gender is not a significant factor influencing retirees" assessmient of adequacy of their retiremient
livelihood with a slightly highet propottion among woitién claiming they had bettet living
conditions in tetitemeit because their soutces of livelihood were considered adequate to meet théit

basic needs. The reason for this can be linked to the fact that wottien often benefit substantially
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from informal social supports thah their male couriterpatts which also comiplemetit their pensiotis
and improve their living conditions in retirement. Inforation from qualitative data slightly deféts
from the statistical firidihgs in terms of relationship between gender of tetirees and access to
retirernent livelihood. As one tiale respondent opined as follows,
female pensioners have two-edged lives, because they have pensions and they are véry
close to the cliildren we both trained together, they take from the children, they add o
their penisions, so they are belter off than we nien. Alt;iough the children usually pdtronize
us like they patroiiize their niothers, our own is quite less to that of their mothers.
Although other informarits agreed with the above gender differences, one opined that,
majority of female pensioviers enjoy better living conditions while we sn'l_/ have poor
womeh pensioners, ﬁngém aire hot equal. We still have sore who are less priviledged in
terms of enjoyment, depending on their status before they relired or vit the grade level they

~ retired upon.

b. Gender and Livirig Conditions (life Satisfaction in retirement)
Hs: Retired men are likely to be more satisfied with life in retirerment than retired womeén.
Ho: Retired men are tot likely to be more satisfied with life in retirement than tetired woitien.

Table 4.35. Percentage distribution of respondents by sex by level of satisfactioi.

Sex Level of satisfactioii in retiremment
Sex Very satisfied | Partly Dissatisfied | Very Can’t say Total
or satisfied satisfied dissatisfied

Male 195(23.0%) 160(18.9%) | 298(35.1%) | 183(21.6%) | 12(1.4%) | 848(100.0%)

Female | 111(23.4%) 71(15.0%) | 158(33.4%) | 128(27.1%) | 3(1.1%) | 473(100.0%)

Total 306(23.2%) 231(17.5%) | 456(34.5%) | 311(23.5%) | 17(1.3%) | 1321(100.0%)

X?* =8.395, df =5, P< 0.05
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Table 4.35. above shoWs. that gender of retifees does not itifluence level of satisfaction in
retirement. The Chi-square test also did riot establish a statistically s gniﬁcéht rélationship
betweer gender of retirees and life satisfaction in retiretnent with X*= 8.395, df=5, P< 0.05. So,
we accept the null hypothesis that states that ‘retired trien are not likely to be mofe satisfied with
life ir'17 retiretiient thaii tetired women® and we rejéct the alterfiative hypothesis that ‘tetited meti are

likely to be more satisfied with life in retirement than retired worhen’. Despite a slightly higher

generally, both groups complained of poverty and deplorable living co'nditic;ns.' A consideration of
the data indicates that 35% among men was dissatisfied compared to retired women (33.4%). A
higher proportion arong retired women (18.8%) was satisfied with life in tetirerient compared to
retired men (17.4%). The tdble also shows that retired men Kad slightly higher perceritages iii the
categories with dissatisfied and partially satisfied with life in retirerient.

The qualitative reports also reveal that the level of life satisfaction in retitement is
relatively thie same for men and women in Lagos‘ State. The miain submission is that irndividual
differences atid socio-econoimic status pIaYed major roles ifi determining the level of people’s
contentment and life satisfaction in retirement. The consensus opinion among focus group
participants was that fémale retirées were likely to be more satisfied in retiternent than mern
because of their iivolvement in the private sphere especially theit petformance of social roles as
care-givers and grandmiothers as they grow older, Hence their moderate level of contenitrierit.
Secondly, men ate éxpected to assume itore responsibilities to ptovide for family needs while

women are miote likely to be supported by their spouses and adult children.

¢. Gender and Living Conditions of retirees (adeqitacy of support from children)

Hs: Retired men ate likely to have adequate support from childrefi than retired wotner,
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Hy: Retired men are not likely to have adequate support from children than tetired women.

Table 4.36: Perceiitage distribution of respondents by sex by adequacy of siipport froii

children

Sex Adequacy of support from children

Sex Adeduate Inadequate Tﬁtal

Male 535(66.1%) 274(33.9%) 809(100.0%)

Female 320(69.6%) 140(30.4%) 460(100.0%0
Total 855(67.4%) 414(32.6%) 1269(100.0%)

X?=1.573, df =1, P<0.05

The table 4.36. above indicates that there is no statistically significant relationship betweer

gender of retirees and living conditions in terms of adequiacy of support from children with X*=

1.573, df=9, P<0.05.

Theréfore, we accept the hull hypothesis and tejéect the alternative

hypothesis that “retired men are tipt likely to have adequate support from children than retired

women”. Slightly equal proportions of retired men (66.1%) and woinen (69.6%) claimed that

supports they received from their children wete adequate. Among retirees that assessed their

children’ support to be inadequate (32.6%), both retired men and women had the followiiig

proportions respectively 33% and 30.4%. This underscotes the fact that old age support from

children cuts across gender barriérs with male and female retirees having similar patterns and are

equally supported in old age.

d. Gender and Living Conditions (last monthly pensions)

Hs: Retired men are likely to have higher monthly pensions than retired wornen.

Ho: Retired men are not likely to have higher monthly pensions than retired women.
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Table 4.37. Percentage distribution of respondents by sex by monthly pensions,

Monthly Pensions Sex

Monthly Pension Male Female Total

Less than N10,000 349(41.2%) 189(20.0%) 538(40.7%)
N10,000-20,000 235(27.7%) 141(29.8) 376(28.5%)
N20,001-30,000 100(11.8%) 51(10.8%) 151(11.4%)
N30,001-40,000 52(6.1%) 31(6.6%) 83(6.3%)
N40,001 and above 97(11.4%) 56(11.8%) - 153(11.6%)
No response 15(1.8%) 5(1.1%) 20(1.5%)
Total 848(100.0%) 473(100.0%) 1321(100.0%)

X?=1.992, df =5, P< 0.05

The table 4.37. above indicates that there is no statistically significant relationship betweeh

gender of retirees and thieir living conditions in terms of monthly pensions with X*= 1.992, df=5,

P<0.05. Based on SPSS rule, we accept the hull hypothesis and teject the alternative hypothesis

that “retired men ate not likely to have higher monthly perisions than retired women”. Close

proportions among retired nien (41.2%) and women (40.0%) earned less than N10, 000 as fhonthly

pensions. Among 153 retirees that earned the highest pension, N40 001 and above, 11.4% and

11.8% were found among ihen and women respectively. The essence of this relationship is to

ascertain if gender of retirées influences or affects rionithly pensions and invariably their living

conditiotis in retirement.

e. Gendér and Living Conditions (Occupancy Status) in retirement

Hs: Retired men are likely to have better occupancy status than retired women in retirement.

Ho: Retired men are hot likely to have better occupancy status than retited womeh in tetirement.
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Table 4.38. Percentage distribution of respondeiits by sex by occipancy statiis in retiteriéiit.

Sex Occuparncy Status
Sex | Rented | Inihefited | Official ] Living with | Old _ People | Own House | Total

Hottie others Home
Male | 401(47.3%) | 147(17.3%) | 24(2.8%) | 16(1.9%) | 5(0.6%) 255(30.1%) | 848(100.0%)
Female | 218(46.1%) | 96(20.3%) | 1200.5%) | 17(3.6%) | 1(02%) 12927.3%) | 473(100.0%)
Total | 619(46.9%) | 243(18.4%) | 36(2.7%) | 3325%) | 6(0.5%) 384(29.1%) | 1321(100.0%)

X’= 6,953, df = 5, P <0.05

The table 4.38. above indicates that no statistically significant relationship exists EetWée'n
gender of retirees arid living conditions using occtipancy status as an indicator with X*= 6.953, df
=5, P<0.05. Thetrefore, we accept the null hypothesis and reject the alternative Hypothesis tht
‘retired men are not likely to have better occupancy status than retired women in retitement”. This
study found that there was a higher propottion among men (30.1%) compated to women (27.3%)
who claimed ownership of houses in retirement. But, the margin is not significant to give tetired

rhen an edge over their female counterparts. Similarly, close ptoportions among retired men

(47.3%) and women (46.1%) lived in rented apartments.

f. Gender and Living Conditions (type of toilet facility) in retirerient
Hs: Retired meh are likely to have better toilet facility than retired worien in retirement.

Hy: Retired mei are not likely to have better toilet facility than retired women in retirement
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Table 4.39. Percetitage distribution of respondents by sex by living conditions (type of tdiléi)

in retirement.

Sex Toilet facility
Sex Pit/BUCk‘et Watet T.oi‘let on water/ | No respoﬁse | Total

| Closet Bush '
Male 246(29.0%) 522(61.6%) | 70(8.3%) 10(1.2%) 848(100.0%)
Female 116(24.5%) 321(67.9%) | 34(7.2%) 2(0.4%), | 473(100.0%)
Total 362(27.4%) 843(63.8%) | 104(7:9%) - 12(0.9%) ]321(]00-0%,

X? = 6.473, df =3, P< 0.05

The table 4.39. above indicates that there is no statistically significant relationship between

gender of retirees and their living conditions in terms of type of toilet with X’= 6.473, df=3,

P<0.05. Based on SPSS iule, we accept the null hypothesis and reject the alternative hypothesis

that “retired men afe rot likely to have better toilet facility than retired womer in refireitient”. A

higher proportion arnotig retited Women (67.9%) compared to (61.6%) among retited men had

water closet toilet facility in their households. The findings of this study indicate that the liviiig

conditions of both meti and womnen in retirement are basically sithilar in many respects.
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4.7: Logistic Regression Analysis

Table 4.40. Logistic regiession of being in good health in retirémient

Variable

Coefficieitt (B) Standard Error(S.E.) | Odds Ratio (Exp. B)
Sex
Malg (RC) - . 1.00
Female -0.185 .066 0.83 1%
Age ‘
Less thari 55 yedrs (RC) - - 1.00
55- 59 years 0.269 0.748 1.309
60 -64 yeats 0.078 0.743 1.081
65 -69 years -0.132 0.740 0.876
70 -74 yedrs -0.348 0.741 0.706
75 -79 years - 1.001 0.770 0.368
Age
80 and above -0.937 0.884 0.392
No responise on age - 1.093 0.858 0.335
Educational Qualification
None (RC) - - 1.00
Primary -0.226 0.173 0.798
Secondary -0.225 0.164 0.798
Tertiary 0.467 0.177 1.595%
Can’t Say 0.150 0.531 1.162
Nature of last etitployment
Managerial (RC) - - 1.00
Teaching -0.056 0.146 0.946
Bureaucratic = 0.230 0.101 0.795*
Nature of retirement
Voluntary (RC) - - 1.00
Mandatory 0.121 0.105 1.129
Compulsory -0.341 0.161 0.711*
Occupational level /status
Junior Staff (RC) - - 1.00
Senior Staff -0.685 0.262 0.842%*
Managerent Staff -0.230 1.269

0.239

Notes: *P <0.05, **P<0.01, ***P <0.00!
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Table 4.40 above gives the coefﬁcients for the logistic regression foi likelihood of beiﬁg in
good health in retiretnent. The results show the factors that ate likely to be associated with
probability of beihg in good health after disengagement. Gender of retirees was an impoitant
factor that influenced health status with retired men fourid to have better health status than retired
women. In terms of agé categoty, second and third ége categories (55 -59 years aiid 60- 64yeats)
were more likely to be in good health compated to the reference cgitegory, retirees aged less than
55 years. Bit, it is pertinient to state that the relationship is n;t significant. All othet age categories
were less likely to be in good health. In essénce, as the age of retirees increased the prospect of
being in good health declined steadily. Nature of rétirement and last employment as well as
occupational status were found to be factors that also influenced likelihood of being in good

health in retirement which invariably influenced living conditions of older people in retiremetit.

Table 4.41: Logistic regiressioi of adéquacy of liveliliood in retirément

Variable : Coefficient (B) ' Standard Ertor S.E) Odds Ratto (Exp. B)
Sex

Malé (RC) - - 1.00
Female 0.028 0.98 1.029
Age

Less than 55 years (RC) - - 1.00

55 - 59 years 1.543 5.460 4.681

60 — 64 years i.977 5.458 7.924

65 -69 years 2.080 5.457 8.008

70 — 74 years 1.841 5.458 6.303

75 -79 years 0.934 5473 2.545

80 years and above 1.434 5.506 ’ 4.197
Can’t Say -4.909 12.859 0.007
Employmient Categoiy '

Organized .Private (RC) - - _ 1.00
Public ~1.814 0.163 0.25 [ Hkx
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Marital Status
Single (RC) - . - 1.00
Married 1.103 6.767 3.013
Separated 1.239 6.778 : 3.453
Divorced 0.594 6.784 1.812
Widowed 1.195 6.773 3.304
Can’t Say +5.076 33.823 0.006
Educatiotial Qualification ,
None (RC) - - 1.00
Primary -0.253 0284 0.777
‘Secondary 0.068 0.242 1.071
Tertiary 0.859 0.227 2.361#%+
Can’t Say 0.054 0.665 1.056
Nature of last employitient
Managerial (RC)
Teaching - - 1.00
Bureaucratic -0.308 0.187 0.735
-0.274 0.140 ‘ 0.760*

Notes: *P <0.05, **p<0.01, ***P <0.001

Table 4.41 shows the logistic regression fot likelihood of having adequate livelihood iii
retirement. Somie variables were tested but only tertiary educational attainment and employmetit
category were found to be very significant in influencing likelihood of having adequate livelitiood
in retirement. Specifically, retirees with tertiary educational qualifications were more than two
times more likely to have adequate livelihood compared to other educational categories. Retirees
from the organized private sector were also found to be more likely to have adequate retirement
livelihood than their counterparts in the public sector. Nevertheléss, nature of last employment
was found to be miarginally significant in predicting adequacy of livelihood in retirer'ne‘nt,. with
bureaucrats being less likely to have adequate livelihood iit retirement. These logistic regression

models further strengthen and validate the results of Pearson Chi-square.




This section concludes with a presentation of brief discussion of the Hving conditions of
some formal sector retirees in térins of their retirement experiences and living conditiofis in
|

retirement. EXampies are cited from executive members of Nigeria Union of pensioneis atd

general participants in focus group discussions.

Case 1

Madam B is a retired Lagos State staff. She is 62 years old. She is a Moslem and matried
into a polygynous family. She has been involved in unionism as a staff of Lagos State for more
than 10 years before her retirement in 1998. Upon retirement, she joined a few othef active aiid
dynamic pensioneis to revive t-he then comatose Nigeria Union of pensiorers at the State level.
She is the secretary to the State chapter and she also oversees the welfare of pensioners. She
complains that the living conditions of many pensionets in the State were precarious because of
poor (inadequate) pensions and pensioh arrears. She thanks Allah (God) that she has financial
stipports from her husbatid and adult children that are already working which help het to cope well
with life after retitement. She believes that educationi enhances socio-economic status and
occupational level of people. Although she is a secondary school leaver, she believes that
education is very important because it is used to determine people’s occupational level and salary
while in service. It is also used to calculate retitement berefits (gratuity) and subsequent mionthly
pensions. Wheii asked if she noticed any major diffe‘re‘nce in the living conditions of male and
female retirees it Lagos State, she opines that,

There is little or no diffeience in sources of inconie (refirenient livelihood) and living

conditions of wien and Women in the public seclor judging firom the myriad of coinplaints

and problems amiong niembers.
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She believes that many male pensioners have been forced to relocate to their villages becatise of
irregular pensions dnd the coticomitant deterioration iti their financial capacity to pay rent and
improve their living cofiditions i the city. As a coping strategy, she éngages in petty busiress to
make ends meet and complement supports from her husband and aduit children. She is conteiited

B’s experiences captiire retiretiient expetiences of only a few retired civil servants if Lagos State.

Case 2

Mr. W. is a retired staff of one of the Federal institutions in Lagos State. He is a Christian and was
sepatated from his wife shortly after his compulsory retireinent. He was tetired prior to his
statutory retirement (before he was 60 years old or spent 35 years in service) following militaty
directive and reform in his establishiment. So, his retireinent carhe to him as a rude shock which
did not only disrupt (affect) his career but messed up his life. Due to financial difficulty, ke was
unable to sponsor his children’s education which led to theit expulsion from schools. His finaticial
status was furthet undermined by lack of monthly pensions which led to accumulated rent with the
consequent ejection by his landlord. His wife also abandoned him after years of hardship, so he
was forced to relocate to one of remotest parts of Lagos State where he ‘manages’ with one of his
relations. He identifies itregular pensions, poor health, and lack of alternative sources of ificofiie as
well as financial difficulty as factors militating against public sector retirees’ quest to enjoy lifé

after paid employmient in Lagos State.

Case 3
Mr. A is a 62 years old man and mattied to his second wife after the death of his first wife. He

worked for more than thitty years ifi a federal institution before he retiréd in 2000 aftet reachifig
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the statutory retirement age in the civil service. He is a Yotuba man that has spert a greater part of
his life in Lagos State, where he obtained all his educational qualifications. He has a Masteérs
Degree in Jourhalisth with which he tedches in one of governmient training schools after his
retirement. Apart ffom his part-time job, he is also actively involved in unionism tindet the aégis
of Nigeria Union of pensioners. He was the secretary of his chapter for more than five years
before his present post as the vice-president of the chapter. He has multiple strings of liveliliood
and he claimed he is very comfortable in retirethent because he is not depending oii the
government to meet his basic needs. He actually believes that his living condition has improved
after retirement. This is fundamentally different from the experiences of many pensionets in the
public sector who experience a drastic drop in their living standatd upon retirement. He said,

I am happy and contented in retirement. I can meet all my basic n'eed;v and I have a roof

over my head. I thank God for His mercy.
He believes that as people “lay their beds (plan their lives)” when they were working will
determine how they lie on it in retiremerit. He pointed out that because of his highet educatiotial
qualification (status) and personal preparation; he is okay in retirement compared to some of his

contemporaries without similar opportunities.

Case 4

Mr. A is 66 years old retired local government official. Hé wOrked in one of the local goveirieti

areas sampled in this study before he was retired compulsorily a few months before his statutoty
retirement. He is a Moslem but imartied to only a wife. He is a trained printer and a graduate of
Yaba College of technology. He is the secretary of Nigeria Unioh of local government pensionets

and he has been an activé member of Nigeria Unioti of Pensioners (NUP), Lagos State for more

than 10 years. He actually tepresents his local governmerit chapter at the NUP State council. He
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e 'belie'.ves.that his -l,l_i'gl‘le‘r."education; gav'e Hiitri an _ed.ge over and ab.o've his less educated Counterpan:s
'('ofﬁcers)‘ in'the VLAoc':al Govemment. He retired at the peak of his lcar.eer 'and he is presently
managmg hrs prmttng press busmess where hrs prrntmg skxlls are deployed to meet his basrc needs
' ",and fam1ly demands He thmks that women tend to enjoy bette1 standard of llvmg than men
: beCau_se women recewe from many.s'ources suc‘.‘h husbands,_ chlldren_, fathers and pe‘nsmns. To hlm,
~ the _main predicamerits"of . penslorrerjs .‘t_nc_lude'"irregula_r"pe‘nsic')ns,'poor' l]‘ealth'faCilities, arid
vinadequate'accommodatlon and-tra'nsportati,on';services‘... In 'comparing. his current status Wlth
previous standard of ltvmg (before retrrement) he belleved that thmgs have actually 1mproved for
him and that he '1s m01e comfortable in retrrement because of hrs quahty decision to invest in
| ’personal vhouse an'd btislness before, ret_irement-. He claims’ that -- |
¥i coul'd.e‘at an’ythz‘rtg] AWa.nt.' Y\do_ not_dépend on péns;o;& t'o‘ liue.
This last case_ is -not'typical offthe li-ylngicondit_ions of most pensioner's'but it'un'derscores the

importance of preQretit'e:rnent planning and adequate preparation prior to retitement.

488ummary of:lindin;g's' .

1. Employment category (erther 1.n.the publlc or. p11vate sector) was found to. be a s1gmf1cant factor |
' that affects avarlablhty, access and adequacy of l1vellhood in retirement.
2 Closely linked to above ﬁndmg is the. fact that retrrees» from the orgamzed pr1vate sector who

: had access to rn'ul_tlple sources o'f llvehhood also enjoyed better living’ standards than their

. counterparts 1n the publrc sector

‘_.3 Generally, retnees W1th mult1p1e sources: of mcome (retlrement llvellhood) had better lrvmg
- condrtlons COmpared to r_'etlrees that depended on'only a so'urce of lr'vellhood usually irregular public

. pensions.
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4. Tlie."fe'lntioné‘hijj' bofy\)eén iooéu]oafional-stnfus and .écoess to multi“p“le: sOu&ésof ~'liv‘e‘l>i.h'00d' in
‘ré'tirer_nent‘ -W'as"fo.imd .to 'bA'e .st:eltistionl'l:}/ 51gn1ﬁcant w1th fétirées» with higho;'v occupational st'atu‘s‘
e ha\)ing rnu’ltizpligjs,tring'sl 'of mcome and ‘bott"er‘livin_g_: s’_ténoéfcis't'han ‘rétireesv.wh'o depended on only one
| oS ‘éooroé"ofretire‘;nén‘f. . | ' e -
'5 The gender of retnees wos found not be ste.1t1.st1cally s1gmﬁcant in mﬂuenc;ng ava1]ab111ty, access
- _:and adequaoy of hvehhood nl retlrernent among formal sector retlrees in Lagos State |
6. Flnally, gendel of formal sector retlrees was found not to be a 31gn1ﬁcant factor 1n determmmg the |

* living con’diti'ons of vformal sector r_etil'ees.ill La’gos‘ State. |
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| CHAPTER F IVE CONCLUSION RECOMMENDATIONS AND CONTRIBUTIONS TO

KNOWLEDGE

; SUMMARYSTATEMENT

" This chapter presents a summary of the stndy through a rewew of .major sections of the study such
-as the research pl oblem and olyecttves It further conszders the theorettcal framework of the study,
B conceptual framewmk and the study hypotheses It also presents the various steps taken ln the
emptrlcal praces_s and- a surmmary of the ,majqr ﬁndm_gs from which conclusions 'were draw'n'.

Lastly, it presents. ree'omme'ndations, contributions to knbwledge and the limitations of the stu'dy.

_ .‘ 51 Prefatory Reman ks

This chapter presents a summary of what the study set out to achieve, its ratlonale and contributions
to knowledge. Next it considers relevant studies and '.works in the sUbject area throUgh accessible
i hterature and their explanations in relatlon to the study Fmally, it presents how the study was

'conducted 1ts ﬁndings and poss1b1e pollcy lmphcatlons -

5.2 : Summai"y' -
The prdhlem'atique of this study is the assumption that male retirees and '(')rganiz'ed private

. sector retirees will bhave access to multiple sources of retirement li'velihood which wi'll enhance their

S 'standard of livmg It furthei suggests that orgamzed private sector retn ees and male retlrees in the:

V_formal sector will have h1ghe1 occupatlonal status than thelr publlc sect01 and. female counteipalts
- respectively It 1s further assumed that organlzed prlvate sector retlrees will have access to better
.~ sources of hvehhood than publlc sector retnees The ﬁndmgs of the study 1nd1cate that with

'multiple sources of retirement liveliliood,_organi'zed private sector retirees had b‘etter standard of
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\liying than."bublicr .sector retirees. Thestudy exa’mined how ‘gender o.f‘- retirees- and emnIOyment
- category'i_mpact On_their‘sources_ of li'veilihood}and' li‘y‘i.n'g_.conditions in .retire'ment. In essence, the
L : study' enamined "gende‘r a‘nd ‘sectoral differentials in ternls"'of “access to sources of retirement
llvehhood and standard of l1v1ng of ret1rees 1n Lagos State . o
Specn‘.lcally, the study sought to establtsh the followmg ‘the relatlonshlp between gender of ‘
: retlrees and therr retlrement hvellhood the relatronsh1p between gender and llvmg COHdlthI‘lS the -
.'assocratlon .between occupat1onal status and l1v1ng condltlons of retlred workers and the
relat1onslup between employment category and sources: of hvehhood on one hand and employment:
' -,category and hv1ng condltrons on the othet hand The study makes useful contrrbutrons in terms of
B 'establlshlng or butttessrng the nnportance of soclal secur1ty in enhancmg lrymg condttlons of older
vworkers The ageing process spec1ﬁcally ret1rement is both a socrologlcal and a. demoglaph1c issue
that is capable of prov1d1ng explanat1on for the pllght of retlred older people in N1ger1a This study
- s 1mportant because it eluc1dates on the centrahty of hfe course events, occupatlonal status and
employment category in determlnmg both quantum and duallty of retirement - llvehhood and
| standard of 11v1hg of ret1rees The study is relevant to ngerla because 1t enrlches database on
vret1rement e;(perlences ln general and llterature on the 1mportance of adequate retlrement llyellhood
to standard of lrv1ng | | | |
A The’ study. ex'ar'n:ined the stztté .'ol_" knOwl_edg'e onl_the_relat’lOnship between gender, retirernent
'livelihoo‘d and hvmg condltlons. ‘Literature review shows that a numberzof studies have established
 that retlrement exherience-s of ‘rne.n and ,'.WOmen'_ar'é:'vsig1tlflcantly different..__fr'orh each o'the'r. It also
_ reyealed ,'th"at. the“re is '.5 l_irtkage b'e'tWe‘en'. e’rn}aloymentfcategory (eit_he‘r in the public sec‘to_r:or'
E ...organizf'ed priyate -sectot‘) and ‘retire’ment_ll-yé_lihoo_ld. Lit'eratttre was not cOnclusive onthe factors that

lead to differences betwee’n'men‘an‘d women- in Tetirement Secondly, most studies focused ori
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' retire_merit. e.xp:eri'enc,esi.' of men _' and :se_ldom,addreSs_ed_ _the _issUe 'of »female work history, their
retirement ex’ipe‘riences' and th‘er i’mplicatio’ns o__f these eXperierices for old age.
l‘hls study adopted an eclectic appioach in 1ts. theoretical ofientation with leanmgs on
relevant aspects of the chosen theorles Three theorres were.con51dered as useTul explanatory tools
-~ fo d1.scuss the subject matter they are L1fe Course’ perspective Modernization theory and Act1v1ty
'theory.' The ,theor_etrcal framework of ,the s'tudy is therefo're' anchored on these three ‘theories. The

| study. adopted a tr1angulatron 1esearch method mvolvmg a survey, focus group discussmn and n-

. vdepth 1nterv1ew In all the suwey covered 1321 respondents through quest1onna1re comprrsmg of

848 male retirees and 473 female retirees Elght focus group dlscuss1ons were ‘conducted in three
tiers of public sector but nOne'in the private sector because of inadequate'number of participarrts to

- ‘constitute a focus group discuss1on sessmn The in- depth interviews 1nvolved 12 executive

. members of pensroners ass001at1on and 8 pensron staff and managers

- The study established a signiﬁca‘nt.relatiOnship betWeen‘ employment category and retirement
'hvehhood on one hand and employment category and- l1v1ng condltrons on the other hand Usrng the
last’ monthly salary of 1et1rees two- ﬁfths (40%) eamed less than NlO 000 per month with a hlgher

'.propomon found among pubhc sector retlrees Since pensron is a proportion of last salary, the -
’ resourc_e acCr_uing from tlus sv0urce v‘vas_cOnsider,ed madequate to meet basrc needsof m.‘ost.ret1re_es. A.
higher proportion am.oné, organized private sector retirees had access tovadequate imaterial 'resources
' ..(multiple sources of 1'etirement liv_elihood).than pub‘lic‘_.s'ector retirees and enjoyed better living
- condltlons m retii'ernent; : o |

' Another major ﬁndmg of- the study was that ret1rees with multrple (more) sources of
:_hvehhood had better hvmg conditions in terms of household facrhties than retlrees with only one

' source of retireme‘nt hvelihood. The' tren_d 1s that with m,ultiple sources of mcome, the living
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.'conditi‘ons of .r'etifées also irnhfot/ed tl‘etnendously, Oc"c‘up.ati.enal s'tattls“also_ _inﬂuenCed aceess and
adequacy of tetirenlent' livelihood. |
The study also conﬁrms the. 1mportance of w01k htstoxy (Ilfe course events) in determmlng

retlrement exp.erlences of men and women Retlrees who had advantages m terms of gender

' .occupatlonal status sataly, txomotmn socto economlc status and hvellhood earher in life had better
‘ 11_v_mg condltlens 'ln.‘retlrement tha_n ,those 'W1thdut “such oppprtUnltles. Thl_s underscores vthe-_
.irnport'a_nee of life ceUfse e\tents (.eumnlati:ve. advantageé-and_disadvantages) in dete'rrnining. standard
of Iiving ef 'worke_i’s after pa.i_d employxl'ne'nt.-_. | - |

' _Theré was no stati'st.ica'l'ly>s‘i"gnit'x'(:ant"fel'ationship. vbet'w’een g'end'ér and access to multiple
. sourees of llvi\teli‘hc‘)(‘)d‘as well as g‘endet and li'\_(ing eondlit:ions of forrnal_ sector' 'r'etirees.in Lagos State.
Both .retiréd’ n’len and,wdnle’n had, si'n.llilar“eXber'i'enees m terrns of acl'ce_SS to hvelihood and standard of
: li‘ving.based on key ..indi'cators‘io'f lwmg co_nd'itions.' A"hi_gher proporti‘on _among male reti‘rees had poor
~ living conditio‘ns'compared ‘to"' fetnale 're_tirees :t\kl16se l_ife chanees and living eonditiens were mediated
by. informal st“)c':iala..-sup'}')ons from _sp‘onses andadultchlldren The ﬁndings of .this study therefore
contribute td th.'e. develdplne11t ef getontotogicat th‘eor‘i'z"ih.g by eonﬁrming‘ tha_t‘life.couf’se e'yents'have
'ilnportant effeets on’later life. The stu'.dy als:ofc'(')nﬁ’_rnls some aspects of _modernization theo'ty of
B ag'ein'gthat‘ the hi_thettb trad.i'tivonall-‘ soeial Vs‘nppot‘t sys'tems in ‘Af_rica are weak and -inadeq'uate to meet-
.basic needs of oldef..peop.le... On the othe_r hand, -the .\./i.br'ancy of infdrmal social support systems in
relation to 1'eti1"ed7.wornen'means._that the impact:of .moder_"niz'ation on old age and older people vary
. _ftom ‘ene‘ SOcie:t.'y‘ Ito _the"bthef hence bi‘u'ttres__sin'gfthe i'rnp(')r'tance_‘of culttital .ovr. social contexts in

- mediating against old age ch’aﬂenges;
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 Essentially, the major findings can be summarized as foliows:

1. Organized private s;ectpr'.h'a'd access tc» multiple (rior¢) sources of retirement livelihood and

enijoyed l)etter:sftand:lrds of living in" rétir'ement. .

A htgher propomon among 01gamzed pnvate sector retlrees had access to '
_.r_nu_ltlple sou’rces of hv'e_lthoo‘d than publlc sector 1"et1rees mvretl_'rement These

sources include cuirent employment, ‘returhs on investments and liquidated

. assets aimonig others. - * -

- This study also shows that a higher proportion among organized privaté sector

retirees had dccess to. independent sources of - livelihood and were  more

. _respon:si'ble""fo'r'.'their' fivelihood (meatis of 'earnihg a:llyi_ng) compared to p'uhlic-

sector retirees i_whodepended,‘on fjublicpensions for thei’ri'livelihood in
retiremeiit.

In most cases, organized private sector retirees had access to matetial resources

~ and - household facilities needed /tc' meet their basic needs and improve their
‘sd'cii'o.ileconomic Wel{l-b_ei‘ng in retir'ement. :

A lnghel propoxtlon among orgamzed prlvate sector retlrees was also actlvely

mvolved in communlty p10grammes and’ act1v1t1es than then counterparts in the

;. publ1c.' sector.'

: Retlrees m the or ganlzed pr1vate »sector also had access to better health famlmes
i'.and mvanably enjoyed better health status than pubhc sector retnees

'_.'The study estabhshed statlsttcally 51gn1ﬁcant differences .m lrvmg condmons (using
"ma‘Jor. mdtcators in the study) between pubhc sector and orgamzed pnvate sector
"_~ret1rees whtch means s that employment category greatly influences l1fe chances and

, hymg_ conditions of workers afte'r pa_ld e‘mployment.
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: ii.. Retired men and ui_orrien Ain L.ago's-Stateha_d »ginlilal', hvmg conditions in re_t'ire.m‘ent
e Gender bf.t'etirees was hot a or'iti.cal'_ faetor that affect_ed access to 'sourc.es of livelihood
'in;-reti'reinent.v Neithe’r did _gender :'o't‘ r_etirees,.at:f‘ect aceess 'to bousehold factlities that
o can ‘improv'e' or'e“nlrance'tbe'ir"ili:thg cionditiio'n.s.in" retirernent; E |
. .Essentlally, both 1etned men and women had 51m11a1 experlences in retlrement with a -
_sllghtly hlgher pxoportlon ambng female retlrees enjoylng better 11vmg condltlons
because of thelr marltal -status (mamed to more affluent men) OF cO- reSIdence (staying
w1th mote comfortable adult chlldlen or younger generatlons)
. Retired nren were o_ftell'married whjle .'retlred -women were_mor'e likety to be_ widowed
and se'parated;or,.d_iyorcéd..» '
. Wotnerr "with_ no- access _t.or'multi“pte‘ sour-ces'-Of ‘l'iyelilrc')od -participated less in

commuiity activities than men with multiple sources of retirement livelihood.

iii.,O'ecupationat_ Status at'_fecte'd.access to multlple (more)sources of :r'e.tirement livelihovod.
e Occupatlonal status inﬁttehces soctb-.eeoriomie statuS of retirees; .
e _R>et1.rees.w1th hrgher occupatlonal status had access to multlple (more) .sources of
11ve11hood and mvarlably better standard of Irvrng in retrrement
o A }lli'gh‘e'r'. p'roportion_ 'amo"n.g rnanaéen'ial and senior staff retirees li've'd in their own
: "houses w1th more" living rooms than juniOr' staff retirees who lived in rented

apartments ot family houses; -

~iv. Access to multiple (more) soiirces of retirement livelihood enhanced living conditions

e The more the sources of 'Ii\(elihood the better the stanidard of living of retirees.
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‘o Reti.reeslwith access :to._ multiple; _sétir'cés of livelihood were_ hlghly_ satisﬁed with life
1n ret‘iremen_t:_' - | |

. Ret1rementw1th multlble. sources of ll\’v/'elihOOd had_'ac'ces's:-to better. household
' facrlmes -énd _enjo'y‘ed"e:nhanced_ living eonditi_ons than retir'e'e,.s’ with only a source of

-livelihood who assessed life in retirement as de-humanizing_._ -

53 - : 'Con_clusio_n_"
Retirernent.is a'_criti.ca:l life course euent with_c‘,onconﬁ:itant.ef_fects on life chances and living
: eonditions o'f-worker”s'.. sé'lhany' factors_ deﬁnitely .af‘fe‘ct aC‘cess toli’.velihood and living eonditio‘ns :
of Workers but this study mterlogated the relat1onslnp between emoloyment category and l1v1ng
- condltlons on otie hand and gender -and hvehhood on the other hand Employment category and
occupational status were s1gn1ﬁc‘a_nt factors_that mﬂuenced-aceess and adequacy of livelihood and
}i.mprove_d living eondltions in re'tiremen’t. lnterestingly, the study established the relative ir.n'p'ortanc'e |
B -Ol' -informal .social_ supports in ameliorating ‘reti'remen_t c'hallenges and impro‘ying‘ the liulng
eonditions'of retir‘ed.\«j\rornen who benef‘lted frOrn these 'Iin‘fo‘rmal svupp"or'ts. | a
.Retirem'ent liyeli‘hood_';‘isﬁ»a .'conten'tio'u's issu‘e:’i_n'l\liger:i‘a because :reti‘re‘ment--_bene;ﬁts remain
‘.urlpaid_:m.onths after, diSengagerrrent; vWith ineessant'v'dela}__r in the p_ayment."ofl_ retir'ernent be'neﬂts |
: : (pubhc pensiions),: .the _si.tuatio'ns_. ‘and quality ."-vof' ‘life of_i‘Nigerian pensioners» : eannot but be
: Ac‘o.mp»romised.lThis is _'furthe’r cofrnpounded by 'fr‘ailty' of infornlal social s;_u‘pport' s'ystems and lack of
' opportumty to seek alternatlve source(s) of 1ncome needed to faintain orrmprove the lrvmg‘
condmons of older people in retlrement The 1mp11cat10n of above scenario is that current workers
ar,e_ 'rnoStly"drscouraged and are wllhng to engage in corrupt oractices in ‘order to ‘insure’ themselves
‘against povert)r"ill ..reti_renlen't». .Deﬁnitely,zevide_nces abound-to show the fail'ure of the Nigerian State

-~ in meeting its financial -obligatiOnS' to retirees. This should challenge workers to be proactive in
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. ensuring that their work history'and retiﬂrement experiences'are managed to gain access to adequate

llvellhood wh1ch W1ll guarantee comfortable l1fe in retlrement Th1s becomes 1mperat1ve since the

‘quahty of hfe of retlrees that. depended solely on pubhc pensrons was more precarrous than retirees

' ‘w1th alternatlve sources of 11ve11hood in retlrement Th1s also underscores the 1mportance of active

. mvolvement of major stakeholders = retrrees famrly members government and other soc1al .

- 'network systems _1n er’lsurmg that 'retrr‘ees ha_ve _a_ccess to adequate 'l,1Ve11hood_and' .dec_ent life ‘1‘n.

- retirement..

5 4. Contrlbutlons to Knowledge ’

Th1s study has made the followmg contrrbutrons to knowledge based on the ﬁndmgs of the study

1

Conceptually, th1s study has p1ov1ded an emp1r1cal basrs for estabhshmg the failure of the

: N1ger1an State 111 fulﬁlhng 1ts socral contract to 1ts older c1tlzens as. ev1dent in huge

) pensmn a-rrears/ hab1_l1t1es<,’ 1‘nad_equate‘and 1rregular pensions, pervasive poverty as well as

precarious.living conditions of rhost public sector retirees in this study. l

T heoretically',',v thls study buttresses the bproposi‘_ti‘ons of life course theoty of ageing by
establishing ,th'e.‘_ importance of cumulative life . course events (advantages and

-disadvantages)" in determining life chances- and living conditions in later years. The

o conceptual_frameWOrk clearly shows that previous life events in terms of socio-economic

status, 4oCC'upational' status and 'employmentc'ategorysigniﬁcantly influence the quantum

and quallty of mateual resources avallable to ret1rees as well as thelr living condltlons in

retn ement

. _'_The study, alSO 'pr'oyide's data. whic'h can "serve as a 'good resource base‘ and platform for =

empowermg advocacy groups fetitees, prospectwe 1et1rees and employers on how to

- ensure smooth transmon from work role to retnement Essentlally, the study estabhshes
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tlle _need-'fo.,r extensiyepr,e_-r'etirement traininés and collaborative eflforts‘ in Aen‘suring that
. w0rk.e"rs a‘re_:-empowered with life.v 'skills or_ entrepreneurial Skills which can help them to
cop'e "with__":re‘,tirement'. challenges fand,_thave..ac.cess,: to alternative sources of income in
. r'etireiri‘entﬁ - B |
.. | The fmdmgs. of the study cleaily establish the relative 1mportancc of mformal social
support systems m Lagos State Nigeria despite the 1nﬂux of modern and western cultural
- .values ThlS ﬁndmg goes to amend the tenets of Modeinization theory of a agemg that roles
) and,statu's _of older. people can» be relatively 1mproved in modern societies d‘epending on
..social contei(ts oi' cultural her._i'tage;'l:emal_e retirees whobeneﬁ_te_d from informal social
supports siich 'a's‘.income remittaiice and co—residence enjoyed_ better living standards than
- their male‘counte‘i’parts: without'suCh opportnnity.. This therefore calls fo'ra comprehensive
‘and an 1nteg1ated appioach towards the prov1sron of care and suppoits for older people in
‘ ngeria This should encompass both formal and informal supports in order to.meet the
V'-_(peCuliar needs of older people especially in reti’remen‘t. |
Employment category (elther m the public sect01 or private Sector) was one of the most
: 31gn1ﬁcant factors that deteimined availablllty,r access and adequacy of livelihood m(
retn’ement.— In other WOrds,_ orgamzed p’rlv_’ate sec_tor retirees had access‘_to more nia_terial'
'r.esonrc'es and invariably. enjoyed better“standard-of living than theircounterparts in the
. public' sector. ThlS provides a viahle justliﬁcatijon for upward reyiew' of conditions of
: -'s_erfv_ic;efin th_.e pnblic.s‘ector asii well as’ éns'i_ireé pr'o'vr_n'pt.payment _oi" 're"ti’rement beneﬁts in
~order .t_o improye the’liVin'g con_ditiOns ot“ pdbli'c sector workers prior to and after paid
'. employ‘ment.._ - | | |
“The Astud'yy establishes that prompt and regtrlar payment of substantial retirement b‘eneﬂts in

the organized private sector signiﬁcantly, improved the living conditions of its retirees.
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_".fAhis“is aehallenge to ernploye'rs;'of -labet’irhespeeial_lly-g‘overnrnent.to enSure that ’retirenrent '
» “‘be’neﬁts are'béai‘vd,premptly__anci'regularlﬁy. Tliis will net only irn'pr(')ve the quality'of tife t_)f
o ’retirees but ‘.it .willl' also encourage car'rent 'w'or__‘kers to es'chew_ porrnpt_ practiyces»’as a means
' of ';guaranteeihg ‘i‘nc'ome' s‘eeur'ity. 111 re_t'ifeirfelit.__ = |

N 'This'_study.alsofeeﬁﬁi'nlsf eatlier studies on the importance of pre-retirement education and

buttresses benefits inherent in conducting such training for prospective retirees in the

"'..f(')rmal secto.r.v" But; .-the'ﬁ‘ndings »ef l‘this sttidy shbw that mosttof these- trairling sessiens
N were cenducted close to actual ret1rement of workers In sorne cases, opportumty was not
,‘glven .to retlrmg vtzorkers to attend pre 1et1renaent workshop at all Fmdmgs show that 1f |
~ pre- 1et1rement educatlon (PRE) is stagéered (conducted in phases) between at least two

years and 'three months vto retrreme_nt, this will equip retlr'ee_s w1th valuable skills and

N

' 'nuggets‘te‘ copé with retirement'_challenges; A ‘significant majority in this study, (80%)

es'peci‘ally in the public"s'ector_cla_imed‘jn()t to have attended any pre-tétirement training!"

Pollcy Impllcatlon of F mdmgs '

"The followmg contrrbutlons to polley fo‘rmulatlon are expected from the study |
i. “The State, Employers and the Socnety .
0 The fact that 1 many publlc sector retlrees 1dent1ﬁed publlc pensmns as thelr‘mam source of
o ~_1nc‘0me should 1nform and drive government S polley thrust on’ pension admmlstratlon in

. ngerla. Strlil'gent gmd'eh_nes_ s'heuld be m'apped out for proper and efﬁcre’nt management of

workers’ contributions undeér the new pension Act which will ensure prompt and regular

payment of pensioris thereBy reduting the incidence and prevalence of poverty among

retirees.
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' ) Government sh:ould devetoo a d‘eﬁ'n‘ite and comprehensive programme of action which uvill
ensure that 'the backlog of pensmn arrears espe01ally in the pubhc sector are effectlvely
= hquldated thlough bonds and pxomlssory notes that can be managed by the various Pension
.‘fund admmlstt ators (PFAs) on behalf of retned workels | N
vPohcy 'should'valso be'. develop_ed to mcorpor'ate ‘a’cquisition of lv‘if.‘e »skil[s as part of
entrepre_riéur‘i.at‘and; uocational_devefo]:-)r_nent.. This will :ensure workers are empowefed to
: have independen_t_ sources of income to stlppl_ernent their pensions without compromising
: théir'ﬁr_;rﬁar‘y ass'ignment. | | |
‘The State_:-'shouldn_'const'der 're{/'ising‘ é_lgé based ;tetirement as -.we"have in many advanced
_ vec_onomies." of the Wor.ld.lThe import.of this 1ies in the fact: that age is 'not'alway.s the best
- criterion ‘f'o'r determinin’g 'capa"c:it'y-. There is i‘ncreas.ing t'rend_tO\uar.ds contract em.ployment
of retired University lec’turer‘s.lcoupled 'w,:ith' the fact that .some Wo_rkers-fatsify their
. chtonol.ogica'l (biologic_ai).'ages in ordér to “stay tongei' (past the statutoi'y retirement age) in
E -'patd elnbloymelmt; : | . | | o
' Govemment should glue tax xebate or. hohday .(to serve: as mcentlves) 10 care givers
: mcludmg famlly members who support to olde1 people Thls becomes 1mperat1ve in the face :
‘.'_of famlly based elder abuse and economic crunch that have undermmed the Hitherto -

» important role of ex_tended family system in old age Care and support..’

““ii. ' Research Institute and University
. Research Institutes and Universities sllould:de\ielo_p_ a‘comprehensive master plan that will
encourage extensive re_seaifchinto r'eti‘rement and related issues as part of its corporate social

1'esponsibi1ity. Such research should be ‘funded'so that study findings can inform policy
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~ formulations oh contents of appropriate pre-retirement education that can empower workers .-

" to cope Witﬁ life in retifement.

5 6 Recommendatlons

e The State Employers and the Soclety

Govemme_nt ,shoul_d_ embarkr:on. exten_sxve_'rewew and update of its database on retired

" workers in order to kiow the actual number of retirees (pefisioners) and the financial

implications without the usual dehuimanizing verification exercises.

St is :rfecomme'nded that pension afrears should be treated with the. seriousness it desetves by

o " the vﬁar'ious‘ tiers of’ goVernhleﬁt. Efforts: s‘hould be made to ensure that pensioners are not

unw1tt1ngly sent o early graves by demal “of. access to thelr legltlmate entltlements

,espec1ally workers that 1et1red under the old pensmn scheme.

Since"this-study established that many _public sector retirees depended on public p_ension.vas _

their sole source of livelihood it retirement, it is recommended that a comprehensive and

" practical programitie for gradual liquidation.of pension arrears in the public sector should
: cemmence in earnest. The arrears can be redeemed through ‘g‘overnmen't treasury bills or

b'onds. paid td'he'wl’_y licensed"_Pensio_n Fund 'Administrators(PF‘As) or Pensions Funds

B ,Custodiéms (PFCS) who w_ill_rrlanage the funds and chart payment schedules agreeable to all

, stakehoiders (petrties) corlcerr_ied. ,
. ‘vﬁgtirenderrt pollcy _s'h.oful.,d be Seﬁs“iti‘ve to 'th_‘e aSpirét1011s endrdesire‘s of its target .populatiens. '

‘The-fredd'ent -Veriﬁ‘cat'ivon e'xer'cis'es th.reugh:deat.h'ce11i.f'1:‘ce.1t"es_ .and phys_icall_ id‘entiﬁc'at_ien are
'yery. “st'ress.ful é’thd dehﬁ‘menizi‘rijg for many 'dlder.eﬁd frail rettrees. Tﬂe're hav.e beeén cases of

-.untiniely’__deaths at such v_enu"es!- Governr‘rient’sétt'empts to audit its pension pay rolls should.

~be more- ﬂei{ible‘ and serisitive to the pecuiliar problems and plight of ageing population.
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' Essent1ally, more humane and 1et11ees friendly strategies should be adopted in carrymg out

the veriﬁcation exercise 1f it must be done

-t is ‘reeommende'd th_at'the vei‘iﬁeation should be. done 'onee a y_ear or -bi-a’nn-ually. The

proces‘s_v-. Should Ialso."be decentralized'and eomputerized to reduce cases of stampeding and

: stress induced ei(hvaustioin l"r'omith"e e)ieiieiSe."l\lte’rnativ'ely, frail older i_'e_tirees can be v’isited to
\lei'ity if_tlie}_i_ai‘e still ali\l'/e.. | |

- Closely_linked to veriﬁcatio'n'. is the‘ payment of monthly pensions. It is a generally known

N fact that monthly_pensio‘ns _are seldom pa1d monthlyl But rnore" dishea_rtening i.'s the process

of ‘eolle’c‘tion; Thei‘efore it is_re"c.omihended that Pensions should be paid, alon_g side salary
anduwages, into i‘etirees"bank a}ccounts‘. lt is also recommended th‘at the administrative

| re'quirement that p.ayme'nt VSChedules'» should:be collected before payment of pension in banks

_ should be reviewed apptopi'iately to -.reduce the Stress of retirees in the State.

- 'Gouernmeilt should ensure that it is to‘tally com’r'nitted to eonsis'tent’co'unterpart funding of
“the newi pension Act through its iegular contributions It should also ensure efﬁc:lent

management of pensmn funds S0 that piospectlve retirees can have access to their
oontributions in form 'of regular and_ prbmpt pensions-after paid employment.

-The National PensiOil Commission' should monitor and e'nsure full implementation of the
_ Pension Act 2004 and guard‘against ‘excessesl.oi- sharp practices by licensed Pension

AFunds Adll’lmIStl ators (PF As) and Pensmn Funds Custodians (PF Cs)

.Law enforcement agenmes should also be actively mvolved in dealmg dec1s1vely with

"":_errmg companies or indi\_/rduals so that WOrke'r's’ ‘contributions and _investments can be

) protected »ahd safe .guar'ded to deliver the ZeXpec'ted dii/idends in retitement: regular and

prompt pensions.
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' Th..é ;g.eﬁ,e_:zfal ‘ct'mditi'ons‘of séfviée "such'as'Saieijry structure apd retirement bén_eﬁts in the
” p'u'blicl s’eéfo1' shduld be»l-éviev&ed .Upwérd to cQIﬁe .With. higﬁ cost of liviﬁg and iﬁﬂationary
- tr'e_n.ds, m Vthe.'.q.(’:"unt'ry, Itv 1s édvised__th:eit;'wvégé‘s-ahd '_salé.i_.‘rie.s e'speC.ialil'y?in the pﬁblic ’s'e'ct'(.)r .
| ._;s'}vl»c')uld',-t;e: éigﬁilﬁ.cantlyrevigvv‘ed upwardmorder ;[o;im;').rov.‘e ‘the-.l.kiVi\n‘g Cbn&liﬁéps of
'. ,pub‘li.c';s“ec'torr::\X‘z.qi*ker’s..'j Tlnsw111 ’éls'b.gréatiy Ar'e‘duc.e, the prevaiver.iﬁé‘e: of pd_'\./erty"iand'
s d@cﬁdencé'(‘).ifwc})rke‘rs‘ o"n_' "iﬂ'e;deqliéte iﬁ&iﬁe béfoye i-etife.r‘hent-_i o ‘
éo?érim'nent"should' silbsidize. t..vhé‘pr'ovi'sic‘)n'of socnal AvvvelfaAre servi‘ces.r(héuls}ing; health care
. ,_':s.er;/i'ces én-1-d other basic neqé;sitiésj to WOrkeré .in. otder 'tc’),' féd_uqe the strains .o_n their
- niéééér._t-evst.)urcels (inc;)lhe).‘_This can él.sovb.e ie‘-xt'enf;.lé‘cl"to retirees at hi‘g.h_ly'subsidéd,rates.
Cont“imj\oﬁs s_faff _traihihgi Ian‘d»ski‘l.l _écéiui’sﬁion sTio_uld k‘b.e integrated ‘int.(v) the mainé;[ream Of
-persogn:e.lv_-n'le'lrvivagerﬁe-ﬁt» e§p§:Cially m thé vpub_lic*sectc;r". T:hese prégrammés shduld be
Subporfed'.) w1th ' grér_lt‘ o:r: vﬁn'a'ncial. .'és‘sist.anéé' giVe11 to. participant'é 'to. establish
supple":m‘ent_g_i.'ryr soufeé of incom:e (busmess enter;.)'ri's‘gs or Ve.nturésAv_\:/hich will. not conﬂiét
f'wi.th thelr pr.imle,ir‘y'rcvl_ut"i‘e'e;) 'u'su'al.l'):'/_ a‘ fewyealsto -r_elti‘i'_ém'en"[. 1 : | |
o Multi‘plé sessmns of .'bi‘ve—i‘é,t:iréinent édUéatic}n_ (PRE) should be g‘rgahiéed- for pfo'sbeétiile
“retirees .BefWeéh ‘tw.o‘yéar.s and :t:h'réé months to ‘retirement. "The"t.rainir_lg should equip
: retiréés'Wi.thz ski'll‘éi_' ot how to cope Wi'ih.v,ch‘ahgés iﬁ'role‘s and s.tatu.ses.l Esséntially, this bfé_—
- Al-et.irer_nent._ eduéétio'n shQL.l_lci ,a&dres_s ' tﬁg .'th'rce ftlndamental challenges in retiremeint:
’:.'.ﬁhanciAali rie.sdufc‘:é:.s .(.in_conine),_rho.uéing égid ihealfhj 's.tat'u’s. .as wéil a_é give. tipé b,'o'n' how - to
énsure ‘minﬁ’nﬁr_n Staﬁdafd of li\}iﬁg ‘éftéf p_aid ‘em'ployment'. B |
It is 'al'sb‘ recommelided;that attempts shoﬁld be rhad'e to i.mpbroAv"e the e’conorﬁi'c situations
'o"f Ni.g'é'riAa‘r.lé Wl‘l"ich-will?ré&ice the iﬁéid@]é: and pre‘yalen‘ce of pdVérty éSpeéially in old
age. P.:ove'_‘fty .él'lé\:/‘iati'(‘)h.pjro'g'l‘a‘lnme shduld"aléo iricl'ud¢ or t.avr'get retirees. This st‘.udy'

“showed that organized private sector ietirees who ha'cni:access tohdequate or multiple
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sources of livelihdod also had better liyiltg coil'ditions" than publicvsec_to'r 'retirees without
SLleh opportunltles | -

_Fmally, there is. need to revisit and reyxye vAfncan trad1t1onal systems and Values (Afr1can ‘

herltage) to address. some ..challenges of .ol.d age care and support This becomes
4. compellmg in- the face of fallure of modern lnstltutrons to guarantee succour in old age |

' __ largely due to global econom1c recesslon Theveconomlc meltdown has also undetmined

the levelage hltherto plovrded by soc1al secunty all over the world

’:’ Ind‘lyidual_Worke’r and Retiree _V S

Sinee ed‘u’cation'd_isAStrate_g‘ieto‘_ many asp"ects'lof an.indi‘vidual?s_life such as occupational
status?_SOClal Status and: ,sdcio‘-eéohdthic Wellfbeirlé. -_This-stud}’ found 'ou't..tlhat. low leve'l of
'edueation 1s closely linked to 'poorly-'paid jobs, poor sOClo-economlc status. and deplorable

' _ living cbhditlons throughout the li;fe eourse. Th1s Callsfor’indi‘vidual_ worker to ensure that

. _,llC'erU‘s_he{.i.vs: eiipowered Ieconom‘ioally_ t.o'ayoid’sole_ dependence on public' pens_io:'ns_f

_ Thecompanson be‘tWeen -‘p'ubl.i_'c‘se_etor..retifre_es'andvorg'anized ,prlvate s_"ec-tovr'retirees shows
. that 'org’aniied"priyate“ sectorl_._:retlrees 'had ‘-aceess'-.to 'ln‘ultiple_ sources <of' liyelihood in

o .-retirement'than.'publio.sector.retirees. These'-ﬁnding‘s’pmvlde empirical'baslsto challenge
.lworke.lds to be proactlve and d1s.c1pl1ned to save (no matter how small) towards the kind of

’llfe they WlSh to l1ve after paid employment ‘

) Ge_'nerally, dtfferenti_als in te‘rmslof l1V1ng‘ condi‘tions.'s»ho.'\‘{v the impact of previous life courseb

B events.'oxl ava11ab111ty, access and.‘ adequacy:.of 'retire'm'ent livelihood and, living COnditiOns.
j Workerssnouldbe eneouraged to ens_ure that their life cdﬁrse{ events are mediated in such a
Away to re:dtlee the inei'denee~ and prevdlenee ioficumulative disadvantag.e‘s that can stifle

. op‘portuni‘t'ies. to h_ave desired q'uality of life. and ensure well-being in retirement.
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K .UhEVer__si‘t'y» and Research Ivnsti'tute"
o ' Eyen ; m publrc ins_ti'tut'ions .and nrivate' _.cornp’anies “that ‘organized pre-retirement . -
o p.r_O'grani’rhes,. there is ﬁeed : for re'se'arch. in'to the erttent andlmpaCtOf 'bre-:ret_irement '
'_.vp.rogrammes on the lrves of workers after pard employment | o
- ‘-6 - Specrﬁcally, some factors that c.an 1nfluence access and adequacy Aof retnement lrvelrhood-
_': as well as 1mprove living condrtrons of workers in retrrenaent should be identified through
..research These factors can 1 be studred by researchers in order to mform contents of pre-
g ’.i retiremerlt trair_ring progranl'r'nes in Nigeria. |
e ‘.E}ssentially,’. gerontologlsts _A_should t“al;(e a_dyantage of lacuna in t.r.al.nl‘ng, a‘dministration and
B managen_le’nt_of pensions_' and related rnatter:stoconduct .studies that ‘can bridge the identiﬁed

- gaps and inform policies and progranimes in these areas.

ST Suggestlons for Further Studles
R Thrs resear ch was.. an exploratory study that - shed‘ light .on the relatlonshlp between

" ret1rement lrvehhood and lrvmg condrtrons of formal sector retirees in Lagos State lt is. suggested

~ that future studles can’ e‘(pand its scooe to other segments of the ngerlan economy outsrde the -
- formal sector Apart from this, thls study can also be repllcated in the whole country which will
help to determme hvrng condltrons of formal sector retirees in drfferent parts of the country Thrs
further researchcari also i_r'rVolve a l'arger,sa'riiple si‘ae esp_ec_ially a national stUdy.that CUts ‘actoss the
six geo-poli_tlcal zone's vin Nige'rla. o | |

: _Ftlither'res‘earch can also examine the impact of edUCational.atta.inment anid work history on

. _standa'rd. of lrv1ng of 'WOrkers'o‘n' one. hand and_ 'the' impact of these factors on standard of livbi"ng of |
workers aftel ,paid- erhployment. Thls ) can be di‘saggregated along gender line's com.paring

*-experiences of mén with woinen in retirement. It is hoped thats_uch study will ascertain thé impact
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of 1'etlre1nent"experlehceS'; delay in.pa)'/n.lent of oensions:on standard of living of nten and wo‘men_in
retirement. E?ffort.s,icanalso.be made to Study-_.soecial‘_"cat_eg,ories. of v._reti'rees in Nigeria such as

. Nrgerla Rarlways Pensroners, N1ger1an Umonof '.‘l"eacher's‘-pens.ioners and.;Military ‘pensi'oners‘
among others .in order to.. understand thelr pecuharv needs and challenges as well as proffer
p meanmgful recommendatrons that can address the 1dent1ﬁed challenges

| Cltis alsohoped that further stud_y can.l‘o'ok at the relatio'nship betWeen'vcor’ruption in offlée |

~ and the quest to énsure 1ncome securlty (retrrement hvehhood) agarnst the backdrop of dwmdlmg
resources at the.drsposal of the N1ge11an State to honour its soc1al contract to its older citizens. It

71s often _be_heved _,-t_hat _‘ngfL_inJe 'syndi_'orne' (b'1-‘1bery and'coi‘rupnon)'andl embezzlement of pubhc

' funds islpr'evalent,i'n, the public sector because of fear of unknown and pension arrears; Cor‘ruptionv .

_and fear of iunkno\:’vn can.be drasticallyreduced if p‘ub'lic sector retireesdar'e sure‘of prompt' and’

reg‘ularv_liveliho_od in retiremeht:like‘most of their coun'ter'p_art.s in the organized private sector of

" the 'eConomy.' .Future‘.‘research .can' also probe pro‘spect'ive retirees to indentify : 'other

.‘unconventlonal sottrces of income prior to and after retnement Thls. further study w1ll mvolve'

._ -extensive use of probmg mechanlsm S0 that retlrees can- confess thelr extra- currrcular sources .~

of l1vehhood before and after ret1rement and the rat1onale (reasons) behmd the pract1ce
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Appendixes E
Appendlx 1

_SCHOOL OFr POST GRADUATE STUDIES AND THE DEPARTMENT OF SOCIOLOGY
' UNIVERSITY OF LAGOS

E REASEARCH ON RE TIREMEN T LI VELIH 00D AND LI VING C ONDI TI ONS OF F ORMAL
SECTOR RETIREES IN LA GOS STA TE, NIGERIA

IN—DEPTH INTERVIEW GUIDE TOR PENSIONERS’ EXECUTIVE OFF ICERS
Date of interview---=-----
Time interview: started : _—
SECTION Al IDENTIFIC ATION

VARIABLES ~ .~ | VALUES

Specific_Veriue for interview:

Name of interviewer

Date of interview

" | Time interview started

Time interview ended.

Language of interview - English-

Pidgii _'Engl ish-
Other,(Specify):

lee general descnptlon of A O
The Venue-------- ST —— . AT PR

- - Sitting arrangement ---- ot : :
Weather condition--
Level of response-
~ Give other.information

'SECTION B: _SOCIO-DEMOGRAPHIC DATA

- The following should be filled for each of the respondent
Sex L ' '

Age

Occupatlonal status .

Marital status

Religion

Ethnic group

Educational level

How long havé you been an executlve

Member of pensioners in Lagos State?

" SECTION C: OCCUPATION AND WORK HISTORY.

1. 'What do you think is the impaét of ybur last occupational status-on your sources of livelihood after retirement?
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. 42 Kindly compare the situations of pensmners in the pubhc sector ~with the prlvate sector. Are there ‘major
dlffelences in their hvmg condttlons'7 Why do you think 507 ' o » o
3. Ifyou compare male and female penSloners who do thiink have access to more sources of hvehhoods'? Why?
4. Who do you thlnk enjoy bette1 living standards in retlrement between male and female retlrees‘7 Why?
5. Do some pensnoners stlll work for lncome or livelihood? Why do you they‘7 ' '
6 Do you thmk pensnonexs in Lagos State have access to 1egular mcome‘7 Why?.
"7.0n the average, how adequate is your pension or source of hvehhood in meeting your basic needs?
8. What is relat_iOIisl.l'ip. betweeri nature of retirement and sources o.f'inc'ome apart from pension?
9. What is the relat_ionship between ediicational attainment of pens’ioner's and their Sources of livefihoods?
- 10 Do you receive financial support‘ from your chiv,ldren_'._7 How r"egular is the s,upport?v‘ ' ‘

. 11. Do you still give finaricial or any other support to. your children?

SECTION E: ECONOMIC STATUS AT RETIREMENT-
" 12. What is the ownerslnp status of the house you live in now?
13. Have you changed reSIdence or apartment after you1 rettrement? Why did you change‘7
14. How would you descnbe the overall-economic status of pensnoners in Lagos State? '
_15. Did you attend any pre- retlrement training?.

- 16 D|d you make any prepatatlon to-ensure: lndependent sources of hvehhood in retirement? WhICh preparatton"

" SECTION F: COMPANIONSHIP / RELEVAN CE
17a, Why do.people have friends? What- are the benefits ofhavmg friends?

17b. What is your 1elat|(_)nshlp with your spouse, children, famll_y an_d néighbours in retirement?

~ SECTION G+ RECREATION

18. What are the activities you engage in for recreation or lelaxatlon‘?

- 19. Are‘you a member of any social clubs o associations? What is level of participation?

SECTION H: LIVIN G CONDITIONS OR POVERTY ASSESSMENT

RESPONDENT’S PERCEPTIONS - ‘

20. Among your people, who is expected to look at’ter older people or pensioners?

21, ‘Why do people have children? How do people.enstlre that older people are well taken of iri old age?
©22. What is thé sanction for children who do not look after thelr parents'7 | '

A '23 Who do you thmk among your children is more car lng‘? Daughter or Son'?
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24, Who do you thmk should take the prnnary responsnblhty for the welfare of older people or pensroners
. in ngena'? : A R ', , .
©25. In your opmlon what are the most serlous problems facmg pensroners in Lagos State today?

26 How do you tlnnk the problems can be solved?

- SECTION I LIVING CONIDTIONS » _

27. ‘How adequate are your soulces of lwehhood in meetrng your basic needs asa pensroner‘7 .
28. How would you rate your responsrblhty to your children after retirement? N
29. What are the famlly Challenges you are faced wrth in ret1rement’7

»30 Has retlrement lmproved or worsened your hvmg condltlons? »

31. Please describe your general hvmg coriditions. How is your standard of lrvmg after retirement

in terms of_health, sh_elter_, feeding, and clothmg among others?

' SECTION J: GENERAL ASSESSMENT OF LIFE AFTER RETIREEMENT
‘.32 How do. you see life after paid employment”
33. What do you tlnnk should be Government’s policy thrust on pensnoners and retirement?
34. What is the impact of mcessant delay in the payment of pensions on the living conditions of pens10ners'7
- 35. Do you thlnk pensron arrears encourage engagement of retlrees m incoime generatmg activities?
- -36. Comparmg your present living condmons with life before retlrement is there any major dlfferel1ee'7 i

What are your xeasons‘7

" Time interview ended---

Thank the respondent for his or her time.
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i ~ Appendix 2

_' SCHOOL OF POST GRADUATE STUDIES AND THE DEPARTMENT OF SOCIOLOGY
UNIVERSITY OF LAGOS

REASEARCH ON RE TIREMENT LI VELIHOOD AND LI VING CONDITIONS OF FORMAL
SECT OR RETIREES IN LAGOS STATE NIGERIA o

h N-DEPTH INTERVIEW GUIDE FOR PENSIONS STAFF/ MANAGER .
- Date of interview=-------== -
Time interview started

SECTION . A: IDENTIFIC ATION
| VARIABLES . VALUES

Specxﬁc Venue fon mtelwew

Name of mterwewer

,Da’te,ofinterview o

| Time interview started =

Tine interview ended

Language of interview’ , '_ : Englisti-

PIdgin English

Othér,(S;ﬁééIfy} -

Give genelal descrlptlon of:
‘The Venue-
Sitting arrangenient -
‘Weather condition

* Level of response---
~Give other informationi---

SECTION B: _SOCIO-DEMOGRAPHIC DATA
The following should be filled for each of the respondent

Sex
Age
Occupational status
Marital status
Religion

Ethnic group .
Educational level ,
Length of time as a pensnon staff or pensnon ‘manager in Lagos o
State . . :

SECTION C: OCCUPATION AND WORK HISTORY ,
1. What do you think is the impact of previous occupatlonal Status on llvehhoods of pensnoners in Lagos State'7

2. Do you think the Qccupatlonal statuis or professioi Qf pensnoners affect their standard of Ilvmg after retirement?
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3. From your experlence do male retirees have access to more sources of lrvehhoods in retirement than females? Why'7
4. What do you think a1e the major. drfferences in-sources of llvellhoods of public sector and private sector retirees?

5. Why do you thmk some retrrees still engage in mcome generatmg actrvrty after retirement?

SECTION D: INCOME AND EXPENDITURE _
6. Do you think publrc penS|on by govelnment is adequate to meet the basic needs of pensioners in Lagos State‘?
7a. Do you think retlrement age affects the avarlablllty ofother sources of income apart from pension?

7b. Do you thmk nature of retirement affect the avarlablhty of other sources of income apart from pensron‘7

SECTION E: ECONOMIC STATUS AT RETIREMENT
8. Why do you think pensroners change residence or apartment after thelr retlrement?
9. How would you ‘describie the overall economic status of pensioners in Lagos State?

10. Do pensioners normally attend any pre—retlrernent,tralnlng in Lagos State? Please’ state reasons for your answer.

SECTION F: COMPANIONSHIP / RELEVANCE
11. Why do you think pensroners have friends? What are the benefts of having frlends in old age‘?

12. Do you think pensnoners pattlcrpate in the communrty aff'ans or social llfe of the town and the area they live in?

SECTION H: LIVING CONDITIONS OF PENSIONERS IN LAGOS STATE

13. Do children actually look after thelr parents in old age? Why do you think so?

14. What do you think should be the specrf'c foles of older people in the communrty‘7

15. Are you aware of any social seivices or facilities provrded by government especrally for pensioners m Lagos State?

16. Are you aware of any specral sefvices or facrlmes which prlvate orgamzatrons (NGOs) provide for pensroners‘?

SECTION J: LIVING CONDITIONS

17. Descrrbe the general living condltlons of pensroners" _

18 ‘What are the famlly challenges pensroners are faced W|th in retnement" . _

19. What do you think account for delay in the payment of pensrons in the pubhc sector? What impact does it have on
the living. condltlons of pensioners? . '

20. What do you thlnk should be Government’s polrcy thrust on pensioners and pensron admrnrstratron? :

21. What do you think encourage contmued en_gagement of retlrees in incoime generating activities?

22. Comparing the general living conditions of pens'ioners'in Lagos State with their life beforé retirement, do you

notice any major drfference‘7 What do you think is responsrble for this?

- Time interview ended------

‘- Thank the respondent for his or her time.
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- Name of Moderator-
" Nanie of note taker--:

" Language of disdussion

‘ Appendix 3

: SCHOOL OF POST—GRADUATE STUDIES AND THE DEPARTMENT OF SOCIOLOGY

UNIVERSITY OF LAGOS

REASEARCH ON RETIREMENT LIVELIHOOD AND LIVING CONDITIONS OF FORMAL

: VSECTOR RETIREES IN LAGOS STA TE NIGERIA

-FOCUS GROUP DISCUSSION GUIDE FOR FORMAL SECTOR RETIREES IN LAGOS STATE.

Spec1t‘c Venue e :
Number of participants---------- mmmmemitseaen ——— =

Date of FGD-----
Time FGD started

- Introduction

Introduce the research team and the problem scope and obJectlves of the FGD

We are conductmg a resedrch on retirement llvehhood and hvmg condmons of formal sector retirees in

~ Lagos State. The aiin of this study is to understand the problems of retirees in gaining access to theif

retlrement benef‘ts aid enJoymg a comeIlable life after |et|rement We want to dlscuss these. Do you have

o any questlon you w1sh to ask me‘7

' lfthey agree to partncupate then get petmxssnon to record the discussion.

General mtloductlon of FGD partncupants Emphamze the importance of honest, ready response to the

- success of the study. Reassune the pamcxpants of the conf'dentlal handling of mformatlon provided.

Intloduce and explam gtound rules for the FGD thefe are no nght or wrong answers. All opinions are

important. Only one pers_on should speal at a time. Enisure that the group is as homogeneous as possxble.

’ Then the moderator wnll ask the retirees about the general problems they experience in retirement.

After they have dlscussed these general problems, the moderator should plobe into specd‘c areas such as:

"What do you think is the impact of previous occupational Status 'o'nvblivelihood of pensionets in Lagos State?

- Do you think the occupational status or profession of pensioners affect their standard of living after retirement?

From your experience, do male retirees have access to more sources of livelihoods in retirement than females?

- Why?

" retirees?

~ What do you think are the major differences in Sources-‘of livelihoods of public sector and privaté sector




¢ Do you think public pension by govel'hinent-_is.arlecjuate to meet the basic needs of pensioners in Lagos State? '

. Descnbe the general llvmg condltlons of pensxoners’7 A _ _

e "Whatdo you thmk should be Government’s pOlle thrust on pensroners and pension admmlstratlon‘7

e Can you compale the living condltlons of ret|rees with more sources of livelihood in retlrement with ret|rees
that depend on only pUbllC pensions?. o '

. “Comparmg the general llvmg condltlons of pensnoners m Lagos State with their llfe beforé |
retrrement ‘do you notlce any ma_]01 difference? What do you thmk is responsrble for thls‘7

e - What do you suggest should be done to ameliorate the hvmg condmons of formal sector retirees in Lagos

State'7

At the end of the dlscussmn the moderator will give a summaly of the key pomts of the discussion
“and thereafter ask,” Does the summary captune what we have dlscussed today? Do you have any

changes or additions that you wait to make? Have lhussed any poitit?’

"Additional Infor matlon ‘ , ,
 The moderator Wlll glve general descnptlon ofthe =

i  The Venue- srttmg arrangement and weather condltlons _ _
i The level of partlclpatlon - Did evelybody pamupate freely’? Dld any pamcular person (s) try.

to ‘dominate dlscussmns? Provide any other useful mformatlon

. Thénk the participants for their cooperation,
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- Appendnx 4

i SCHOOL or POST GRADUA TE STUDIES AND. THE DEPARTMENT OF SOCIOLOGY
»UNIVERSITY OF LAGOS. .

- REASEARCH ON RETIREMENT LIVELIHOOD AND LIVING CONDITIONS OF FORMAL

SECTOR RETIREES IN LAGOS ST ATE; NIGERIA |

" OUESTIONNAIRE

INTRODUCTION

Good day sir/ma.

BT J—— S -a lecturer and a Ph.D candldate in the above-named department. | am
: conductmg a. research on gender dlfferentxals in post retlrement llvellhoods and standard of living of
_ pensmners in Lagos State You have been selected as a respondent based on certain crlterla I wnll be most
: grateful to - receive your honest. and prompt response It is - hoped that the study will generate
recommendatlons that will 1mprove the living condltlons of retirees in Lagos State. Do I have your conseit

" to start‘7 Thank you.

Contact numbei - '()'80"53064_76‘1
SURVEY IDENTIFIC ATION

| VARIABLES -~ { VALUES

Respondents’ Number . -

Place of lnterview

Date Adm_inistered

| Field Assistant’s Code No

Field Coordihator’s ,Cod'e No

V1: Category of Respondents Codes .
Federal Pensioners. y.

State Perisioners .

LGA Pensioners

NN FUCR I NCH PR

Org Private Sector Pensxoners

" SECTION A:. SOCIO-DEMOGRAPHIC DATA

S/N QUESTIONSV 5 e RESPONSE OPTIONS CODES
1. Sex o . ] Male ---2--mmmmauzen : . . 1
‘ _ ' } Female—---—'--—--. --------- _ 2
2. Age (Last B_irt_hday)_ | , o T — R 1
- e R . 60 = 64 - ~eemm e 2
65-69 ..ol 3
TO-74... il 4
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N

Marital Status -

Single ----:---mm-- S
Y E:15 (<] [ —
Separated ~-s-----m-csmmun .

R0 L S —— R
" Widow/widower —-—mmmemececcmman

If mar'ried -'What is t-he nature of marriage‘7 '

‘Monogamy..........
Polygamy ............c.... -

If Polygamous how many par’mers do you
have? = - -

2-4 partriers.......
5-7 partneis......... -

|8 partners and above————_' ----- )

-1 How many 'chiidr‘eﬁydo you havé? '

-How many ‘of 'your children are gamfully

emiployed or curreiitly working?

All of them -----

None of them-------

Only one-------

‘Most of them-------

Religion .

Christianity ——----—--z-mwee--

| ] 1 ¢ [ — .
Traditional worshipper............
Others (please s'pecify) -----

AW N =P WN—WL AR WLWN—=WN =N~ WN—

Etlnﬁc gloup T

Yoruba ...................

[\

—

S

R RT R

Educational Qualification.

Primary.School........ e

Secondary School................ :

First Degréé —eeonenen o

Masters 'Degree SV -

Doctoral Degree ---------- .

Others (please specnfy) --'-f--_-'---'-----.---A--

1,

How much was last salary per month before
you retired?

Less than N 10 000------------
Ni0,000- N15,000------ —
N15,001-N20,000---------

N20,001- N25,000--—------

N25,001= N30,000--—-—-
N30,001- N35,000--—----

-N35,001 -N40,000----------
| N40,001 and above----------
vDon t know--‘--. ----- ‘

SND 00 N AN AW N—
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Sectlon B Occupatlon and Actlvmes

16'20yee|s'...; ...... S

12. - How old- were you when you were ﬁlst 1
' employed‘7 : : 121-30 years............... 12
| 31-40 yeats........... o 3
' : : - 141 and above............. 4
13.7 .} Name of place of last employment i P S . ‘
14. - | Why dld you retlre‘7 Compulsory retirement.......... ' 1
' ‘Health Problems........ I 2.
Family demands......... . 3
" | Care giving roles.......... , 4
- Statutony retirement ....... - 5
For greener pastiire...... , 6
: S L . Other, specxfy ........... e . 7
15. | Professional Qualification , R S S ‘
'16. | How old were you when you first retired? | Less than 40 years-:----- : I
T E - S ) VL — 2
45-49years------------ 3
. 50-54 years------ s 4
55-59 years----------- 4 5
| 60-64 years---------— ' '
65 and above----------
- Don’t knows=-----==-—--
17. | What was your last Occupational level? | ... e,
18.. | What isthe nature of last employmient? 'Managenal ——————————— !
' ' o S Teaching----------+--- 1o
Bureaucratic ----------- . a
Clerical-~-----=--=---- 4
Secretar jal----ssemee - 5.
Technical-s-m------- 6
Consultaicy sexv1ces—--—-—-’——-- 7
ST Bt .| Other, specnfx 8
19. | Do you think your last - employment | Yes.......ioccoiviiiiinaninnns |
prepared youi well enough for life after | No.........oooveeiiniiinneninnnn, 12
_ work? . - | DOt KNOW. .. lveiee i, 3
20. | Why do you thmk so‘7 N
21. Were you simultaneously involved in publlc Yes-------- ]
and pnvate sectors activities? - |\ S— 2
) ‘ 4 . Not sure------ 3
22. | Has your previous engagement in the | Yes........o.co.uinis |
| private sector enhariced your sources of [No..ooooooiini, 2
income in retirement? Notsure............. 3
23. | If yes, how has such engagement enhanced Very much......... 1
your postretirement livelihood? . Fairly well.......... 12
: Notatall............ 3
: _ 3 : : Very bad........,.... 4
124, | Do = you - think youi  professional | Yes.:.............cooeeiee I
1 quallfcatlons or skills erthance your access | No....iivveiiiiineiiinin, 2
to mdependent soutce of livelihood now? - | Not sure................. 3
Not appllcable .......... 4
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Are you still eng’aged. in any form 'ofﬁ1c_01ne :

T

25. 1
: | generating’ . activity .as & source of | No......iilee e 2
| livelihood?. - . | Notsure.......... 3
26. If Yes, Who do you w01k f'or’? C | Self....... 1
1 ' Government. ..... e 2
Private company........... 13
‘Religious organization......: 4
- s L .| Other, specify............cco...... R
Altogether, for abotit how many years have | 1-5 years ...... : 11
you worked for ‘incomie or llvelllxood since | 6-10 years ..... 2
first ret1rement‘7 : LI-15 years ........ 3
16 yedrs and above......... _ 4
‘Section C: Livelihood in retiremeiit . S . L '
28. | How much is pension pef month? Less than N10,000----~---- 1
: ' ' o - ) N10,000- N15,000----=--:- 2
N15,001-N20,000---------- 3
N20,001- N25 ,000-:-2-mr-- 4 -
| N25,001- N30,000--------- 5
| N30,001- N35,000--------- 6
N35,001 —-N40,000---------- 7
N40,001 and above---------- 8
_ g Don’t know---——-mmcemmsmeme 19
29. | Is your monthly pension regular? ) € 1
T 5 NOw i i, 2
30. | What other sources of income do you have? | ..............uecsiieereeeemneinneeeriiunnnniniis
31. | On the average, about how much do you Less than N10,000-2-------- |
: spend on your basic needs per month? = N10,000- N15,000--------- 2
o IR | N15,001-N20,000------—- 13
N20,001- -N25,000--------- 4
N25,001- N30,000---:--—-- 5
'N30,001- N35,000--------- ' 6
N35,001 —N_40,000 —————————— 7
N40,001 and above-------2-- 8
- c L Don’t know........... eeens 9
132, | How many sources do you-have access to? | Only one.......... : 1
S ' o o T 20 el 2
34 e 3
'| 5 and above........ 4
33. Kmdly tick as many sources of Ilvehhoods
. | 'you have access to . ‘ .
Pensions from formel employers |
Salary/income from current work Or ...,
business’ " '

Returns on Investment

“Financial

‘s'upp_o'rt; from children

relations

and-

Financial support from spouse T
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Income in‘.kind (e.g. crops, gifts, etc) |
Other sources, specxfy ................................
34. | How legular is the finaricial support you Very regular.._ ...... e e . Tl
‘ recelve from yourlelatlons‘7 : _ | Not quite regularat all...........: 2
| Irregular but ok................ 13
. ‘|'Notregularatall................... 4
Ry Notapplicable....{...' ............ 5
35. -|'How long after retlrement dld you receive | Less than one year...... .
‘ your retirement benefits: Glatunty and | 1-3 years ..............
| pension? 4 -6 years............. v
' 7-10 years....... e
_ . 11 years and above........... -
36. - How much per month was yom pensnon as N ....... e '
.- | atthat time? .
| 37. | How. much per month is your pensmn At Nowooooio
.| present? , - ;
38. | When last did - you actually collect your | When last? ................. N~
| pension? ' o :
And how much dld you collect on that | AMOUNt? N. ..o cioitee oo,
'occasmn
39. | How adequate fox your basxc needs is you1 Very adequate................. e 1
' source ofhvehhoods" - |'Not quite adequate but Ok.......... 2
| : cn o -Notadequateatall ..... e 13
40. !'Doyou sti_ll gi_v'e l‘eg‘ular financial support to | Yes........... SO feeeeeens e I
_ | any of your children or grandchildren? - Nt e 2
‘41. | Do you still give any other form of | Yes......cococovvimiiivenriennnennn. 3
assistance to any. of youx children or | No.coivviniviiinn i 2
_ ,grandchlldren? o : ‘ If Yes Please
L . - - .|elaborate........cciiiiiiill
|'42. | How adequate is your source of livelihood | Very adequate -:-—--- 1
(pension/wages) in meeting your basic | Adequate’ -—----------- 2
needs? - o ' Partially adequate -------- 3
‘ a | Not adequate ~--------—- 4
Don’t know ----=------- 5
43. | Section D: Expenditure | Amount per month
Kindly . give the- amount - of money you |
_spend ori the followings per month
1. Food and drinks N i
2.  Housing and Electricity N e
3. ' Healthcare services = N
4. Relaxation and Recreation N
5. 'Cloth_lng . I N
6. Education  of  children. . and |-
| Grandchildren N
7.. Other. financial. dssistance to. adult.
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chlldren

© Other famlly/communlty obhgatlohs N,
- 9. Other expenses (specify) N,
. TOTAL | P
, Sectlon E: Economic and ﬁnancml status ‘
44. Gratunty of lump-sum beneﬁt collected at N
~ retirement »
45." | Property owned at letnement (Estlmated Nt e,
Naira Valie) S
46. | Do you owr the house in whlch you reside | Yes............ 1
J now? : No............. 2
47. | If ‘no’, what is the owner shlp status of the | Rénted................ A
house you hve in now? Inherited.............. 12
Family compound .............. 3
Official apartment.............. 4
Living with a friend.............. 5
Living with own children........... , 6
Living with relations 7
Old People’s Home................. ' 8
: : Others, specify.......cicoriiiieininn ..
48. | Have you changed residence or apaleent Yes —---mmmmmnne e 1
. after your retirement? [ [ ——————— 2
49. | Why did you changé? { Financial difficulty |
a S Personal reason------------- -2
Health.problem--- : 3
| Relocation of children......... S ' 4
Grand parenting.............c.....o.ieeee |5
Others please specify.................. 6
50. | Did you make any personal preparation for | Yes.............ceevvvrnnnns 11
your econonic security in old age? NOwe i 2
' ' If Yes:
Which
L .U L plepalatlons? ....................................... '
ii. Did you attend any pre-retirement | Yes........;.... . 1
training? - I : . . No.......... 2
Section . F: - Companionship -~ - and
Recreation : - L
51: | Do you have friends? Yes...oooooiiniin, 1
' 3 o NOow 12
, : v , o ) NO response............. 13
152. | Do you have a friend, someone to whom | Yes................... ]
you are very close and in whom you | No.......cc.c....ooiis 2
confide? No response.............. 3
53. | If Yes: (i) Does that frlend hve in the saiie | YeS....ovveiinnnnnn |
: town withyou? = = AN 2
(i)  Is the friend of the same gendel as | YeS..eo.ivveenernnn. |
you? - - NO i 2
(iii) How often do you see/vmt each other? |
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'| Borehole......... .

Weekly................. 2
Monthly................ 3
Once iri-a while........... 14
| Other (specify).............. 5
(iv) Is the frlend about the same age as | ‘About same age.:......... ' 1
- you? - - | Much younger...... e 12
Much older-........ 3
.Don’ tknow ...... 4
54. Do you pammpate in communlty affairs of £ T |
- your town? NO . oieicneieaenns 2
| REECREATION -
55. | What' do you do -for recreation or I, "Sports......ccoiveiniinnninin, |
- | relakation? o : ' 2. - ‘Regular exercise............. I 2
o © 3. Indoor games.................. 13
4. Reading............cooooiiiin ' 4
©5.  Listening to Radio............. 5
6. Watching TV........ 6
, o : : 7. None..i.....iocooiinann... e 7
{56. | Do you belong to any socxal clubs or [ Yes......... e I
“associations? N0 i 2
57. | IfYes:: How many? 13 1
- o o - | 4and above............ 2
58. *| Do you participate regularly in ‘any | Yes..................: 1
religious meetings/gathérings after' NOw oot 2
- retirement? . . |'No response............. 13
- Kindly rate youl level of panttcnpanon? Very good..........oooeviiiin 1
: : Good.......cie 2
AVErage:.......ooeviiniiniiniiiiin... 3
Poor........ i e, e ) 4
A ' : : - VErY POOL....ouieeeeeciiinaeeiiiiins
What are the benef'ts you derive from your' Ecohomic-—---- : ' 1
pamclpatlon" Social------- 2
. Spiritualz----- 3
o - Other, spec1fy———————, ———————— 4
‘Section G: Living Conditioiis 1 o
59. | Do you own -
Any property abroad’? Yes........... I
, NOGeine, 2
2.A motox car in good working condition? | Yes........... 1
L : . No..oooeiain, 2
3.. Ownership of Television and type? - Yes...ooonun. |
I No............. 2
5. A refrigerator? Yes........... I
- _ . NO‘ i 2
6. A persoral computei? Yesooooonn.. !
’ D . N P 2
60. | Major source of watet for hotsehold _Pipe borrie water................. o 1.
1 o Well water piped into house.............. |2
Wellwaternotplped..............;-. o 3
4

263




._w"Sltljeams/r_ivers ..... e )
- | Others (specify)....... eeinans e o

61.

’.Dlstance to “source of water used by

Goodwill of others

3
6
In dwelling/ Compound............. : .
. household Nearby (within 2 km)................ - 12
' . : , Far (above 2 km)................ B 13
62. | Toilet facilities uséd by household TPt 1
: o : Pail.. 2
Water closet......... 3
Toilet on water...... 4
e , Bush/dunghill....... 5
63. - | Forms of garbage collection Dunghill..................... 1
S ' Incinerator......... 2
Surface burning......... e 13
Collection fora fee ............ 4
Collection by govt................ 5
: . | Others (specify).......... ITTTIOTIN I 6
64. | Frequency of garbage collection Daily....... 1
S : : Weekly.......... 2
Monthly.......... 3
Irregularly:......... 4
: : Never.............. 5
65. Enel gy source used for cookmg most of the | Electricity.............. 1
time Gas......ooviiiiinn i 2
' Keroséne.....:......... 3
Wood.........c.ieee.is 4
Coal.:..iveiiiiiiin, 5
. 7 o - Otliers (specify)....:... 6
66. | Main source of electricity supply NEPA only.......eeiiieis A 1
' - S A Rural'electriﬁcatlon only............... 12
Private genemtox .......................... N3
. . - : , NOBE.... ool 4
67. | Please describe your accommodation. Isita [ Whole house ............ 1
whole house, a flat, room and parlour or | Flat........................ 2
single room? : Room and parlour........................ 3
. . .. | Single room.......... e 4
68. | How many living rooms do you have? -2 TOOMS. . vvneeiinen L o -
' S 3-4 rooms............... e 2
I - : 5 rooms and above............ 3.
69. How many other persons live with you 1n .................................... persons '
' that accomniodation? : '.
70. | Have you any savings? ) O |
1 - S NO e 2
| 71. | Are you owing anybody moiney which you | Yes..................... |
are finding it difficult to pay back? INO 2
No response............. 3
72. | In times of difficulty, how have yoli coped . Dispose off assets------- 1
with it? Obtain a loan-~--~--- 2
o Depend on relations------ 3-
4
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carrying otit the followmg daily
actlvmes‘7 B

- | HEALTH STATUS B o
73.. | What is your health status? Excellent..................ooooi. 1
' - ' GOOd. et 12
Fair/Just OK.........oc 3
P_oor.;._ ................................ 14
Lo L Very POOr.. . ovcuniiinniniinii, 5
74." | Comment on your health status - T S PP UPP TR
75. Have y,our _visite"d the' hospital for. treatrhent’ YeS.iviiiiiiiiiins 1
during the last 12 months? No........ et _ 2
S ‘ If  Yes, What was the
: _ : problem?.......cccpeiivnnns 3
1 76. Have you been admltted mto hospltal dmmg Yes............ i ' I
the last 12 months‘7 : NO. s : 2
If Yes for how long?.........
g S days/weeks/months -
77. | What are the ailments you are :
currently receiving medical
treatment?
78." | Which of the followmg plowdels'
' of treatment do you see when you
are ill?
Regular hospital/clinics | ... I
Traditional healers/herballsts ......................... 12
Chemnsts/pharmacnsts shops .~ | oeeeeiiiiiiiee 3
.Medicine hawkers | 4
Spiritual/re‘:ligious shops R W . S B
'Selftreatment" ...................... 6
Other (speley) ...................... 7
Whlch one of them do you LU= T OO
most of the time? | e e
79. | Which aspects of yOle' EXPETIEIICE | +evvvvvenerereeseriieeseeesatseeeeesieeesteeeeeraananns
since retiring have Coiitributed most | ...
to your good health? T T Ty
80. | Which aspects of your experience | ............ oo
‘ since retiring have contributed MoSt | ...,
“to your health problems? = . | i
- | 8. How far is the NeArest MOSPHAl FTOM | +...rvov oo oososeo oo ooes oo
where you [ive? |
82. 'How. ‘independént are -you in
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-Very _

- lﬁ'dependént - Not | Depen Very
Independent ; .| sure dent dependent
3 2 3 "4 5

1. eating

- urine)

2. Eliminating process (faeces and

3. Speech/communication

| 4. Dressing and undressing -

5. Bathi_ng

. Standing .up

6
7. .Hearing
3
9.

Seemg
General movement
83. | Were there occasions when you needed help | Yes...................... 1
' to carry out any of these activities,- who | No...........cooen 2
. could not find? : Don’t know............ 3
84. | On occasions where you received help ‘who | Spouse (wife/husband) only ............ » |
“provided the help most of the time? Own childrenonly........................ 12
Spouse and own children................ 3
Other relatives................ B ' 4
Hospital Staff..................... 5
Social worker........................ 6
Personal staff....... e e 17
Neighbours..................... e 8
: : T L Other (specify)...... e 9
_ Section H: Respbhd'ent’s’Pe‘_rc,eption's '
85. | In your own cuiture and ‘according to the
s -custom of your own people '

(i) Who is expected to look after older | Adult children only T I
‘people in retireiment (old age)? Spouse e B 2
' - ' Extended family members...,., ........ 13
Community:............ 4
Government......... 5
land2............. E 6
: : land 5............ 7
(ii). Do you think children have a special | Yes................ 1
responsnblllty to look after their parents-| No..................... 2
in old age? Not SU€....ivvueennnee 3

(iii) How do your people ensure that
children look after their parents?

...................................................

(iv) What is the.social sanction for children |

- who d(‘)-n‘ot"look aftér their parehts? -

: _(v) What is the role of the elderly in your

commumty‘7 v
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problems facing pensioners i Nigeria

(vi)  In general, are children actually | They are:....... s i
lookmg after their parents as expected They are not........... i '
. of are they not? If they are Not: Why are they fallmg in
their
' duty‘? .......................................... 1
| 86. - | Today, who do you think ought to have the The famlly/chlldlen.'. ......... ‘ 1
- primary/major responsibility .to look after | Government ............ : 2
the pensioners- and ensure their socio- | Employers............. 3
economic well-being? | The Old people themselves............. 4
1 .| Other (specify)......ccoveieninannin. : S
87. What-are your reasons? e
88. How w1ll your descrlbe the care recelved Adequate/satlsfactonly ............. - 1
from your children? Adequate................ 2
Inadequate......... e 3
. Very madequale ..... e 4
89. | Why do you think chlldlen Iook after Financial reasons....:....... |
elderly very well? ’ .| Reciprocal treatment........ 2
: Sense of obligation/duty............. 3
| Upbringing.............oo.. .. e 4
- : Fear of ostracism........................... I
90. | Who do you think among your chlldlen' Sons.. . ]
: provide care. imost of the time? - . : 'Daughters.....; ......... - 12
' - - Equally caring............. o 3
. L . ... | Equally uncaring......... e | 4
‘91. |'())- Do you think you would have been | Yes..................... ' 1
' better looked after if you had more | No...coooooiiennnnn. 2
~ children? : Notsure ......cc..... 3
(ii) Why do you say S07 .~ | e e
92. (i) Do you think you would have been better | Yes..................... I
looked after if you had fewer chlldren‘7 NOoeiiiiiiieanes 2
(ii) Why do, you say 807
93. | (i) Do you sometimes thmk you would Y S I
: have been better off after retirement if | No..................... 2
. you had no children at ali? : lndlffel CMICE. . vvvvvsivneniennns 3
(1) Why doyousdy s07 | i e :
94. | Which do you prefer as your source of | Mainly from own resources.............. . |
llvellhood in retnement‘7 , Mainly from resources provided by own | 2
children........................
Mainly from resources/facilities provided
by government................. e 3
. - | Other (specify)................ e e 4
195. In your opinion, what are the MOSt SEriOUS | ..v.iuveriiire it e,

| today?
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9.

How do you thmk the problem could be ....................................................
solved? e
97. | Are you aware of any socnal SErvices or | YeS......oo.oveuveennns I
| facilities provided by government especially | No..................... 2
for pensnonexs" If Yes Please name them
98. | Are you aware of any special Services or | Yes..................... |
' facilities which private organizations or | No..................... , 2
NGOs are providing for elder people? If Yes: (i) Which? ...
T . : (D) Have you used any of them?
Yes.ooiiioiiinenn.
NO.ooeiiitiieeenn,
Section I : General Assesstents Excellent Good Average | Poor Very poor
o ‘ T N I 3 4 5
99. | Kindly assess your relationships before
retirement? How was your relat;onshxp
with your wife/husband? ‘
100. | Your children?
101. | Extended family inembers?
102. | Your community members? ' _
Yes No .. Not sure
: ‘ _ 1 2 3
103. | Has retirement affected your relationship with your spouse?
104. | Your relationship with your children?
105. | Relationship with extended family members?
106. | Relationship with community members? -
107. | On the whole, are you happy “with the | Yes.......... |
: treatment of pensioners? . No......... 2
, : , : Not sure........ 3
108. | If No, would you have stolen money if you | Yes............ 1
| knew the fate that awaits as a pensioner? - | No.:............ 2
. ' - Not sure 3
+109. | Why do you say so? e e et e et e a e
(110 All things considered, how satisfied ‘or | Very satisfied.......... I
dissatisfied are you with life as a pensiorier? | Somewhat satisfied........ , 2
' o Neither satisfied nor dissatisfied......... 3
Somewhat dissatisfied......... 4
L Very dissatisfied...... 5
111. | What do you tliink goveriimert should do to | Contract employment ........ 1
improve " the- well-béing -of retired people | Productive roles................ e 2
.and other elderly citizens it Nigeria? Social security benefits......... : 3
' : Personal welfare services......... 4
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Day ActiVity centre :..........

5
‘Geriatric care centre...... e 6
National/ Commt’lhit‘y roles........ 7
: . .| Other (specify)....:ccceienn... e 8
112. Would you l|ke to live in an old people s | Yes........ ' |
~ 7| home? - : No....... : . 2
If No: Why 11013 PO Seecrasiena
113. | Do you have any chlldren who are now? (i) | Yes........ ' 1
Below 15 years of age? : No...... 2
(i) Below 10 years of age? Yes...... 1
. : No....... 2
(iii) Below 5 years ofage Yes:..... 1}
: : No.. 2
114, } How many children do you have in primary | None................ 1
and secondary schools? | 2
: 2-3 i 3
45 4
‘ _ 6and above ...l 5
115. | How many children do you have in higher | None......... 1
Institution? | PR 2
: 2 3
K PO 4
, , o N 4 and above........... 5
116. | What are the challenges you face in yOUr | ...oviiieieiniiiiiiii e e,
‘ family after retirement? PPN
Assessment of life situations
117. | Do you believe that life after paid | Strongly agree.................. 1
employment is dehumanizing? - ABIEE....coo il 2
' . "\ Undecided...................... 3
Disagree.........c..cooieine. 4 -
L Strongly disagree........ e 5
118. | Do you agree that opportunity to engage in | Strongly agree ------------ 1
social/leconomic activities should be given | Agree ---——-a-emmmnic— 2
to retirees? Undecided -——-----———-- 3
‘Disagree-------=------ 4
. . Stronigly disagree --:-------- 5
- | 119. | Do you think irregular pension-encourage | Strongly agree ----------—------ 1
active engagement of pensioners in income | Agree 2
earning activities? disagreg-------- 3
strongly disagree ----- 4
indifferent-----------~--- 5
120. | If given an opportunity, will you like to | Yes =---mmr-mmmmmrmaae 1
work for income? TG S 2
S Don’t know ---~eeeemmemeee 3
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What is your assessment of government’s

121, Very adequate --- 1
| funding of the old pension Scheme? . Adequate -=--- 2
' ' L Inadequate ----- 3
Very inadequate ------------- 4
Can’ say ~----- , 5
122. | Who do you thmk should fund tetlrement Governinent only ............... 11
benefits? Eniployee only............ 2
Employer alone.............. 3
. Employer & Employee........ 4
123. Have you heard about the new pension Act Y e 1
2004 in ngena" NO e 2
- : ‘ Can’tsay......ieeereneeiaiinnnn. 3
124. | Do you th’ink'the new pension Act will | Yes....c..o.o....liiiiiinn.n. 1
address problems of pension admmlstratlon NOt i e, 2
in Nigeria? Can’t SAY....oovvniane i, 3

125. | What do you thmk are the most pressmg ...... S PPN

~ | needs of petisioners in Nigeria? T ... VIS
126. | Do you think pensioii arrears coritribute to | Yes ~----------- 1
penury and frustration of pensioners?- NO --=mmememeeem 2
: Don’t know ------------ 3

Thank you so much for your tine
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